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Separate paglnir la Kiven to this Part in order that It may be filed 
as a oeiurate compilation. 

am D — ’!r»T 3 — otn"* (ii) 

PART n — Section 3 — Sub'section (ii) 

(xwT t^wma fift aita atfnx ^ atnaiff iAt (m liN sRiraa «iit 

%»rfhi irftrfrtnff im wf) firil faftmr wrlit «ftT wfa^vnq 

Statutory orders and notifications issued by the Ministries of the Govern* 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories). 


ELECTION commission OF INDIA 

New Delhi, the 28lh May 1969 

S.O. 2148. — In exercise- of the powers conferred by sub-section (1) of section 31A 
of the Representation of the People Act. 19.50. the Election Commission of India, in 
consultation with the Govgernment of Uttar Pradesh, hereby nominates Shrl Preni 
Prakash, Secretar> to the Government of Uttar Pradesh, Judicial and Legislative 
Departments, as the Chief Electoral Officer for the State of Uttar Pradesh with 
eiTect from the date he takes over charge nice Shri B. D. Maihur. 

[No. 164/13/69-] 

By order, 

A. N.%<!;n, Secy. 


-ft 28 Rf 1969 

fito 2149 - — ^ srfsjffpnr, 1950 ^ *rru 13-T ^ gwu 

( i) ^ im sRu ^ snft^ ^ ’titu fniihd xrmX ^ ^ 


( 2355 ) 
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?r, f[o *iT^ % WT TT iJWT si%w iTupiT % wk Oropfr ftr»mT 5f 
EfsFT «ft ^ JTVm «Ft ^ 'FPihlK ?r«n^ «|fr TTSJT % 

^ *r iT^i^iTTr ^ 1 1 

154/13/69.] 

ITO q;ro 4n, I 

12 irt 1969 

w(o 21S0. — srfWf^JiH, 1959 ( 1950^1' 54) 
^ tiTTT 41 arm 'tt jetet ^ grf ?fn:w f^mr^rfe 

?Tftr(^|4T*r % 'dH'#''Sft ^ ^ WV ^ 'Srt -4f4*F ^ d*Hi 'Ift li'jftfEET iflf^l^ 

Ef\qWET^m (fWt f^) ET ^ sft^<T3: (eRE^) 

% ettt: e "fr | wett ee ^ TfTftr ^ $ 

iftT ^ ETR-TW if fET'rf^Tf % EEFEoff ^ fETR >117^ ^ % EfE^FlfTEf , EEETf EET 
^a?tET7%jftTOT^frEElXf^^f%7rET%| I 

[?to 17/1/69-JjftTO- 4], 
^0 ^o vlTiylYi *39 EpEE I 

MINISTBT OF HOME AFFAIRS 

S.O. 2151. — In exercise of the powers conferred by Section 41 of the Indian 
Arms Act, 1959 (54 of 1959), the entral Government, being of opinion that it is 
expedient in the public interest so to do hereby exempts the members of the 
GENERAL RESERVE ENGINEER FORCE, who are ex-servicemen and are serv- 
ing in, and located within, the Sector of responsibility of Chief Engineer, Project 
PUSHPAK (MIZO HILLS) or Chief Engineer, Project SEWAK (NAGALAND) 
and are armed in self defence to ward off the attacks of the hostiles and to pro- 
tect the officers and member.s of, and the property belonging to, the Force, from 
the operation of the provisions of the said Act. 

[No. 17/1/69-P.IV.] 
D. D. JOSm, Dy. Secy. 


New Delhi, the 26th May 1969 

S.O. 2152. — In exercise of the powers conferred by clause (2) of article 77 rif 
the Constitution, the President hereby makes the following rules further to amend 
the Authentication (Orders and other Instruments) Rules, 1958, namely: — 

(1) These rules may be caUed the Authentication (Orders and other Instru- 

ments) Third Amendment Rules, 1969. 

(2) They shall come into force on the date of their publication In the offi- 

cial Gazette. 

2. In rule 2 of the Authentication (Orders and other Instruments) Rule.s, 1D58, 
for clause (ab) the following clause shall be substituted, namely: — 

"(ab) in the case of orders and other instruments relating to the Ministry 
of Finance, Department of Revenue and Insurance, by the Commis- 
sioner (Revision Applications) or the Director or Assistant Director, 
Tax Credit (Export) Division, or the Director (Drawbacks) In that 
Department: or’’ 

[No. 3/2/69-Pub, I,] 
K. R, PRABHU, Jt. Secy. 
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29 I9fi9 

■•q^To »f:o 2153. — 3 0 9 % flTT 

*m^7: f^m, 1 96 6 ii sflr ttfi #wtin 
’^sff^TO IWT ^TTRl | : — 

1. #WT9^ 1WT( 1969 I 

«?nHTfl (t?!^ 5^%^) f^, 1966 'ffV : — 

(i) fsTflHT” 5I>i<F % W7^, IT? i 8 % SlF^fe^ ^ 

sjflTT: 1, 2, 3, 4 sflT 5 Jr Sift felt fl : — 

18. THK 47.0 150-1 50- ^o 200-12 50-250-To-^To ^ 

2no-ffe- 10-250 12.50-275-15-350- fe 

^o -do 15-500 

(ii) "Po 1 5ia-7-50-180- ^SFIT % I 
' 0 Tlo 7.50-21 0-5° TTo 
-9-300 


[q-'o 1 5-6 5-ir^o ll?T° sFo.] 


^riTo Hto ’jprr, i 


New Delhi, the 29th May 1969 

S.O. 2164. — In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules further to 
amend the Manipur Employees (Revision of Pay) Rules, 1906, 

1. These rules may be called the Manipur Employees (Revision of Pay) 
Amendment Rules, 1969. 

In Schedule to the Manipur Employees (Revision of Pay) Rules, 1980: — 

(i) Under the heading “Industries Department”, for the existing entries 
against item No. 18, the following entries shall be Inserted in columns 
1, 2, 3, 4 and 5 respectively:— 

rS. Extciiuon Officer Rs. 150 - 150 - 300 - 000 - 10-250 R<. 200 - 13 - 50 - forgradute 

3 iO-EB-i 2 - 5 o- only. 

2?5-i5-350-EB- 

15 - 500 . 

(ii) Rs- 150-7-50- For others. 

i 8 o-EB- 7 - 50 - 
210-EB-9-300. 


[No. 1/15/65-H.M.T.] 

R. C. GUPTA, Under Secy. 
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FffIfT JTTT'f r 

27»rf 1969 

^iV 2255; — ifJW) 1948 

^ 2 ^ aTTT (^) %■ ^T-T^rlT, .^RTTT I^cP^KT, 'TRfT ^ ?rf SfT^ttTTTT, 

t IffTo ^TTo THTf, Jfit 2 qf 1969%, fltaT JTlIW 7W *Ff?r<fr ?rf»wrf ^ 

Jtrr^ «PT% ^ srfsr^rr?: ^ i 

[%o tfo- 4330/l'68.J 
tfto %Vo iTffrsmJ, *T^ I 


MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi, the 19th May 1909 

S.O, 2156. — In pursuance of clause (3) of article 77 of the Constitution of 
India and of all other powers enabling him in this behalf, the President hereby 
makes the following rules further to amend the Delegation of Financial Powers. 
Rules, 1968, namely; — 

1, These rules may be called the Delegation of Financial Powers (SeconA 
Amendment) Rules, 1909. 

2. In the Delegation of Financial Powers Rules, 1968, — 

(a) in rule 2, — 

(i) for the existing clause (a), the following clause shall be substJtuted,- 
namely:— 

‘(a) “Administrator” means an Administrator of.' a Union territory' 
and includes the Governor of Assam acting as Agent to the 
President In respect of the North East Frontier Agency>', 

(li) for the existing clause ft), the following clause shall be substituted, 
namely,' — 

‘(f) “North East Frontier Agency" means the areas comprised In, 
Kameng District, Subansiri District, Siang District, Lohlt District 
and TIrap District;’, 

fb) in the Table below sub-rule (3) ot rule 9, — (i) the words “North East 
Frontier Area” and "Naga Hills — Tuensang Area” appearing in column- 
1 and the word “Assam” appearing In column 2. thereof, shall be- 
omitted; 

il) after the entries relating to “Chandigarh” In columns 1 and 2 thereof, 
the following entries shall be Inserted In the said columns, namely: — 


I 2 

“North East Frontier Agency Assam 

Pondicherry Madras”; 


(c) in Schedule 1, — 

(1) under the heading "B, Ministry of Commerce’^ after Item 8 and the- 
entries relating thereto, the following shall be inserted and shall 
be deemed to have been Inserted with effect' from the 15th day of' 
July, 1968. namely; — 

"9, Development Commissioner for handicrafts."; 

(U) under the heading “K. Ministry of Food and Agriculture (Department 
of Agriculture)^’, after item 20 and the entries relating thereto, the 
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lollowing shall be inserfed a»d shall be deemed to have been 
Inserted with effect from the Oth day ot October, 1968, namely:— 

“27. Director, Central State Farm, Hissar (Haryana)."; 

(lii) under the heading “V. Department o£ Social Security”, item 2 and 
the entrie.s relating thereto, shall be omitted; 

Tiv) under the heading ‘‘Y. Ministry ol Transport (Transport Wing)’’, 
alter Item 12 and the entries relating thereto, the following shall be 
inserted and shall be deemed to have been inserted with effect from 
the 24th day of October, 1968, namely: — 

“13. Officer on Special Duty, Cochin Shipyard Project, Cochin,”; 

'(v) under the heading “AD. Union Territories”, under the sub-heading 
“(b) Himachal Pradesh Administration”, for item 3 and the entries 
relating thereto, the following shall be substituted and shall he 
deemed to have been substituted with effect from the 4th day of 
October, 1968, namely;— 

“3. Chief Engineers (North) and (South), Public Works Department.”; 

<d) In the Annexurc to Schedule V, — 

(1) against item 3, in column 4, after the existing para 4 and before the 
existing Notes 1 to 4 thereunder, the following heading shall be 
inserted, namely: — 

“6. General”; 

■(ii) against item 12 (i), in column 4, to the existing paragraph, the follow- 
ing proviso shall be added, namely: — 

"P^o^'ided that the Administrators of Union territories with Legislature, 
shall have power to sanction purchase of motor cars (Indian 
built only) for the use of the Ministers or Speakers, even when 
no specific provision for it has been made in the budget, subject 
to the existence of adequate savings in the budget and also sub- 
ject to the condition that the number of cars purchased for the 
use of the Ministers and .speakers does not exceed the number of 
the Ministers and Speakers at any time and that the purchase 
does not relate to replacement of any of the existing cars.”. 

[No. F. l(20)-E,H(A)/68.] 
N. BALAKRISHNAN, Under Secy. 


(Department of Expenditure) 

New Delhi, the 20th May 1969 

S.O. S157. — ^In exercise of the powers conferred by the proviso to article 309 
and clause (5) of article 148 of the Constitution, the President, after consultation 
with the Comptroller and Auditor General in relation to persons serving in the 
Indian Audit and Accounts Department, hereby makes the following rules further 
to amend the Fundamental Rules, namely; — ■ 

1. (1) These rules may be called the Fundamental (Second Amendment) Rule.s, 
1969. 

(2) They shall be deemed to have come into force on the 4th October, 1968. 

2. In the Fundamental Rules, In rule 56. after Note 3, the following Note shall 
be inserted, namely: — 

“Note 4.— A Government servant, including a workman who Is granted ex- 
tension of service after he has attained the prescribed age of super- 
annuation, shall not he promoted to another po.st during the period of 
exten.slon.”. 


[No. 7(2)-EV/e9-I.] 

S.O. 21S8. — In exercise of the powers conferred bv the proviso to article 309 
and clause (5) of article 148 of the Constitution, the President, after consultation 
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with the Comptroller and Auditor General In relation to persons serving in the- 
Indian Audit and Accounts Department, hereby makes the following regulationa 
further to amend the Civil Service Regulations, namely; — 

1. (11 These regulations may be called the Civil Service (Fouri/i Amendment) 
Regulations, 1969. 

(2) They shall be deemed to have come into force on the 4th October, 1968- 

2. In the Civil Service Regulations, In article 459, after Note 3, the following. 
Note shall be Inserted, namely: — 

'•Note 4- — A Government servant. Including a Workman who is granted 
extension of service after he has attained the prescribed age of 
superannuation shall not be promoted to another post during the 
period of extension.”. 

LNo. 7(2)-EV/69-II.] 

S.O. 2159. — In exercise of the noweis conferred by the proviso to article 309 
and clause (5) of article 148 of the Constitution and alter consultation with the 
Cojnptroller and Auditor General of India in relation to persons serving in the 
Indian Audit and Accounts Department, the President hereby makes the following 
Regulations further to amend the Civil Service Regulations, namely; — 

1. (I) These regulations moy he called the Civil Service (Third Amendment) 
Regulations, 1969. 


(11) They shall be deemed to have come Into force on the 18th day of Anrll. 
1968. 


2. In the Civil Service Regulations, In article 487. for rule 2, the following 
rule shall be substituted, namely;.— 

"2. If, during the last three years of his service, any officer has been absent 
from duty on leave without allowances, or has been under suspension, 
the period whereof does not count as service, the aforesaid period of 
leave or qI suspension should be disregarded In the calculation of the 
average emoluments, an equal period before the three years beina 
Included.” 


[No. 13(5)-EV/e9.] 

N- S. CHANDRAIVIOWLISARAN, Under Secy, 




(DQiattmeot of EconoBile Affairs) 

WeiD Delhi, the 31st May 1969 

S.O. iite. — SuaenKitf of the Afiain of the Reserve Baoh of India, as on the 23rd May 1969 

BANCOK DErUTHEm^ 


LIABILITIES 


ASSETS 







ks. 






Rs. 

Capital paid-up < . 

5/»,oo/Doo 

Notes .... 





23.'iS.74*«» 

Reserve Fund 

l50,0Qs0O,0O0 

Rupee Com .... 


- 

■ 

■ 

3,93^100 

National Agricultural Credit (Long Term Operations) 


Small Coin 



■ 


8,70,000 

Fund . ...... 

143,00,00,000 

Bills Purchased and Discounted . 






Nsdona) Agricultural Credit (Sobilisation) Fund 

33,oo/»,ooo 

(a) Internal . 


■ 


• 

* - 



(6) Eatemal 

■ 

- 

• 


. a 

Nduonal fnJustrial Credit (Loog-Term Operations) Fund 

1 

55,00,00,000 

(c) Government Treasury Bills 


, 


, 

*57.55,64,000 



Balances held Abroad* 




■ 

162,58,73,000 



Investments** .... 

> 

• 



I30,S8,IOsOOO 

Deposits t" 


Loans and advances to ; — 






(a) Government 


(«) Central Government 

. 

t 

a 



(0 Central GovemiseBt .... 

t - J 

53'..Of5B5,opo 

(»■) State Govemmem,fo 


■ 



ii<’, 3L66 /»o 


Sec. 3(il)] THE GAZETTE OF INDIA: JUNE 7, 1969/JYAISTHA 17, 1891 226^ 


LIABILITIES 


ASSETS 


(tf) State Governments 

Rs, 

7,73,42,000 

Loans and Advances to 1 — 

Rs. 

(k) Banka 


(1) Scheduled Commerdal Bankaf . 

1 33,28,56^00 



(ti) State Co-c^iexBtlve Bankaff . ■ ■ ■ 

201,61,65,000 

(0 Scfaedided ^Commercial Banks,' 

165,86,51,000 

(Mi) Others .... 

2,21,19,000 

(u) Scbedoled State Co-operative Banks 

11,12,04/XK) 

Loans, Advances and Investments fromNationalAgri- 
cultural Credit (Long Term Opcralloos) Fond — 


Ctn) Non-Schedukd State Co-t^jcradve Banks 

57,99,000 

(a) Loans and Advances to : — 


(to) Other Banks ..... 

27^/xn 

(i) State Govetnments ..... 

3 M 8 , 39 >ooo 

(e) Otberi 

241 ,08,26 poo 

(iO State 0 )-operadve Banks .... 

12,86,87^00 



(iii) Central Land Mortgage Banks 


BUh Pavabie 

29 , 65 , 74 j<>» 

(6) Investment in Central Land Mortage Bank 
Debentures ...... 

S,66p5/»o 

Other Liaibtlitief 

1 35,69,31,000 

Imrans & Advances from Nadonal Agrfcnltural Credit 
(Stabilisatkm) Fund — 




Loans and Advances to State Co-operative Buks 

5,53,33,000 



Loans, Advances and Investments from Narional Industrial 
Cte^t(Long Term Ope tatkms) Fund— 




(a) Loans andAdvancestotbeDevdopnientBank . 

6^6,71 pco 



(ft) Investment in boods/D^ien tines issued by the 
Development Bank ..... 




Other Assets ...... 

44,4945,000 

Rapeea .... 

i 03 iP 5 , 48 poo 

Rnpccs . ... 

1031^5,48,000 


•Indudes Cash, Fbi«i Deposits and Sbort-tenn Securities. 

•• RTrlivting Inrestmoits from the National Agricultural Credit (Long Term Operadoos) Fund and the Natkwal Industrial Credit(Long Term 
Opcratioiis) Fund. 

^Excluding Loans and AdTances from the Natkttm] Agricultural Credit (Long Term Operations) Fund, hot tndbdaig tonporary overdrafts to State 
Govemmenti. 


tlrxJudcsRa.80ii6«Wxn advanced to scheduled cr'mmercial banks against usance bills under Sectitw I 7 (dX 0 of the Reserve Hank oi India Act. 
■f+Esdudiiig Loans and Advances from the National Agricultural CrediitLong Term Operariorts) Fund and the Natkaitl Agricult'iralCiedil (Stabili- 
Mtlon) Fund. 

Dated the 28th day of May, 1969, ! 
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An Account 


UABTLrriRS 


Notes beW in the Banking Department 


Notci in circulation 


TiJta' N Ues iasoed . 


Total LlabUttJea 


Dated tl* 28II1 day of May 1969. 


pwiOMt to the Reaerre Bank ol India Act, 1934 for the »eek ended the ajrd day of May 19A9 t 

Issue DEPAjmreNT 


ASSETS 

Rs. Rs. 


Hs. 

Rs. 

33i^S)74iODO 

Gold Coin and Bullion ; — 

(а) Held in India 

(б) Held outside India 

FoTeign Securities 

>83,53,314)00 

216,434x34x10 


36r7>87»43iOoo 

Totai 

Rupee Coin 


398.95,114)00 

64 92,394 »o 

364 Ij 03>I7 jCco 

Goaemmeni of India Rupee Securities. 


3177,! 5,67,000 


Internal Bills of IlacBange and 
otber Coimnercial Piper] 



(64t,o3,i7rOOO 

Total Aasel* . 


3641,03, 174X30 


(Sd.) L. K. JHA, 


Goretnor 

I No- F. 3C3>BC/fi9] 
K. YESUBATNAM, Under Secy. 


L'J 

W 
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(Department of Revenue &, Insoranoe) 

Income-tax Establishments 
New Delhi, the 12th March 1969 

S.O. 2161. — In pursuance of clause (b) of sub-rule (ii) of rule 2 of the Income- 
tax Appellate Tribunal Rules, 1946, the Central Government has been pleased to 
apiJltoJiA. Shri S IVI, Christie, Income-tax Officer, Class II, Ahmedabad as Junior 
Authorised Representative, Income-tax Appellate Tribunal, Ahmedabad with 
effect from the afternoon of 6th January 1969 to appear, plead and act lor any 
Income-tax authority who is a party to any proceeding before the Income-tax 
Appellate Tribunal, Ahmedabad. 


[No, 99/F, No. 57/20/68-Ad.VI.J 
M. G. THOMAS, Unde^' Secy. 


fiWT RRIMM 


(^Tnw iflwr ftnrnr) 

fff 12 RHT, 1969 

tjffo 2162. — SIHRH: ^rfsPfTTIJI fffJHi, 1946 % fffitTff 2 

% (ii) sTffRTiir ir, ctro t^o isutpiiT 

5rrf<^ffT, ^-2, feifl" 'ift scTRWT srrfimft % 3fr wtitt 

nrflTT JTfSRnTir, » 4^54M I' 4 % WflFI ^ T^RTR %, ^ ^ 

ir, e^PT^, 1969 %gTUUr t I 

[ffc 99/qiTo Ro 57, 20/68-!I?ro-6.] 
tplo ^sft’o STTTRr WTT I 


(Department of Revenue and Innurance) 

New Delhm the 21st May 1969 

8.0. 2163. — In exercise of the powers conferred by sub clause (111) of clause 
(44) of Action 2 of the Income-tax 1961 (43 of 1961) the Central (government 
appointed Shri P. K. Kumar who is|pGazetted Officer of the Central Goverjiment, 
to exercise the powers of a Tax Recovery Officer under the said Act with effect 
from Ifffh July, 1968. ^ 

[No. 42/F. No. 16/103/69-ITCC.J 


®;come-Tax 

New Del/uyifie 22Tid May 1969 

S.O. 2164. — In pursuance of sub®ause (1) of clause (ill) of sub-sectioh 3 of 
Section 194-A of the Income-tax A« 1961 (43 of 1961), the Central GoveAiment 
hereby notifies the Agricultural FiMnce Corporation Limited, Stadium House 
Block-2, 0th Floor, 81-83 Veer Nariman Road, Bombay-20 for the purposes of the 
said sub-clause. 


[No. 53 (F. No. 12/141/68-IXCC).J 
R. D. SAXENA, Dy. ' Secy. 
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(Department of Revenue and Insurance) 

OOSTOMS 

New Delhi, the 7th June 1969 

S.O. 2165. — In exercise of the powers conferred by clause (d) of section 152 
of the Customs Act. 1962 (52 of 1962), the Central Government hereby directs 
that the powers ol an Assistant Collector of Customs in respect of acceptance 
and cancellation of bonds for clearance of goods under section 143 of the said 
Act, may be exercised also by such of the gazetted officers of the Central Excise 
Department as may be empowered In this behalf by the Central Board of Excise 
and (Customs. 


[No. 05/F. No. 6/1/69-LCII] 

M. S. SUBRAMANYAM, Under Secy. 


Tf 7 1969 

ffto 2166. — ?fo ?lfsrfR3TrT, 1962 (l962 ’fT 52)'l5V mTT 152 

% ffTTT TTT ^ %5lf|TT RT^TT (u5i(i ^ 

f«P ^ SiftrfRf.rr !f?rtJTTT 1 4 3 % IHR' 

?fWr 5R“P T) "fTT SfiflR RRnTfq- 

RWfznqiR^^TmfRR iro tft %trr RT rW TrTTRR *iVr 

STTT ^.R fdfirR rr*ir ^nq; i , 

[r'o 95/qfioTO R®-6-l-69-qvTe Rt'>-2j 

trnro TTRO 1 


RESERVE BANK OF INDIA 

(Central Office) 

Bombay, the 17th May lOfia 

S.O. 2167 — In exercise of the powers conferred by Sub-section (1) of Section 3 
of the Destruction of Records Act, 1917 (6 of 1917) read with the Older of the 
Government of India in the Ministry ol Finance (Department of Economic Affairs) 
No. G.S.R, 1625, dated the 30th August, 1068, I, the undersigned, with the previous 
approval of the Central Government, hereby make the following amendment to the 
Destruction of Records (Public Debt Office) Rules, 1959 published with the notl- 
flcatlon of the Government of India in the Ministry of Finance (Department of 
Economic Affairs) No. S.O. 1672, dated the 8th April, 1999, namely: — 

1. These rules may be caUed the Destruction of Records (Public Debt Office) 
Amendment Rules, 1969. 

I In the Schedule to the Destruction of Records (Public Debt Office) Rules, 
1959, after serial No. 3 and the entries relating thereto, the following 
Serial Number shall be Insertd namel.v: — 

'■3A. Letters of guarantee re- 
garding lost Interest,^ 
instalment warrants. 

.3 years after the lost warrant ceased 
to be current". 

[No, F. 5(6)-W&M/62 1 
(Sd.) Illegible, 

Chief Accountant. 
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CENXBAI* BOARD OF EXCISE & CUSTOMS 

S.O. 2168- — In pursuance of clause (d) of section 162 of the Customo Act, 
1962 (62 of 1962), read with the notification of the Government of India In the 
Ministry of Finance (Department of Revenue and Insurance) No. 95-Custom3, 
dated the 7th June, 1969, the Central Board of Excise and Customs liereby em- 
powers the Superintendent of Central Excise, Hussalnlwala to exercise the powers 
of an Assistant Collector of Customs in respect of acceptance and cancellation of 
.bonds for clearance of goods under section 143 of the said Act- 

[No. 96/F. No. 0/1/69.LCII.] 
M. S. SUBRAMANYAM, Under Secy. 

7 1969, 

tjR'o 21 efi.-’Tirrr f%TT #5rrw (TnTTq" jftRT fwTT) «(?t 

Tjo 95 ?ftm 111 W cTRW 7 1969 % RET (rffffRRR 1962 (l962 

RT 52) %tOTTT 152%^Tni (r) % if %RftR TIT 

RRR RfsrfrtW tJTU 143% RRT %V OrFRfy % fRtt %Y RR 

% f%t^ %Y RTRR “tel'td qft TTf^Flf RtUR % f%tr tr^TtJ 

■JTTO %Rfttr RRTTR- 5T5«Fi ITtftW, JRd1«IHl %t RRRR qr^fV | | 

[ro 96 -qRoRo 6 ,'l' 69 -ltRo 2] 

tTRo TT?to ^^rnrrtr, STRT Rf%R I 


THE MADRAS CENTRAL EXCISE COLLECTORATE 

Customs. 

Madras the lOth March, 1969. 

S.O. 2i7o. — In exercise of the powers conferred by sub-section 34 of Section 2 of the Custrnis 
Ach 1962 (52 of 1962) , the Collector of Central Excise, Madras having been appointed as Collector 
of Customs within the jurisdiction of the Madras Central Excise CoUectoratc, hereby assigr s To the 
Officers mentioned in Column I of the Schedule below, the functions of the “Proper Officer" 
referred to in the various sections of the Customs Act, 1962 given in the corresponding entry in 
column 2 of the said Schedule. 


t 


2 


( i) Assistant Collectors of Central Excise, Customs Division — 48 
Nagapattinam and Pondicherry. 

(z) Superintendents of Central Excise, Customs Circle/Ports 18, 19, 21, 22(3)(b), 27(3), 42(2) 
Pondicherry, Nagapattinam, Rameswaram, Tuticorln ( 000 , < Kt..-'f3(2), 64(1) 72(2), 
andRamnadandalsoAirportjTrichyandSuperintendent 129(1), 129(2) and i42Ci)(a). 
of Customs Preventive, Trlchy. 

, 3 )C*i) Superintendents of Central Excise incharge of Custom 13 , 17 ( 0 , 17 ( 3 ), 17 ( 4 ), 22(3) (a) 
Houses at PonJicherry, Nagapattinam, Rames- 26(c), 28(i), 30, 31 , 32 , 34, 37, 

waram and Tuticorin and Superintendent of Central 38, 39, 40, 41(1), 41(3), 42(1), 

Excise, Airport Trlchy. . . . . . 42 (2) (c), 42C2)(d) and42C2)(c), 

45 , 46 . 47 , 50 , 31 . 54, 59(3) 60 , 
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(b) Inspectora ot Cintral Excise and sub-Inspcclors of 
Central Excise incharge of the outports at Guddalorc, 
Kilakarai, Pamban, Kulasakarapatnam, Colachcl 
Tondi, Portonovo and Karaikal. 


61. 62. 63(2), 64, 67, 68, 69,72, 
73,77, 79, CU, 80, 83, 86(2), SQ, 
92(1), 93, 94, 95 ( 2 ), 95(3K 

97(1), 97 ( 2 ), (b), 97 C 2 )Cc), 

144(1), 145 and 149. 


(4) Inspectors of Central Excise and Sub-Irscectors of 17(1), 34, 37, 77, 144(1) andi45> 
Central Excise, posted at the outports of Ratneswann, 

Tuticorin, Nagapattiram ard Airpott Trichy. 


[C. No. VIII/1/1/63-CUS.] 
A.R. SIIANMUGAM, Collector. 


POONA CENTRAL EXCISE COLLECXORATE 

Central Excises 
Poona, the 13th May 1969 

8.0. 2171. — In this Collectorate Notification CER. No, 3/69, dated 2l3t April- 
1969, the names ot the raw materials in Col. 4 against SI. No. 14 of the Schedule. 
Soap, may be read as below:— 

“V.N-E. Oil or other fats including rosin and/or soap stock." 


tNo. CER. 4/69.1 
D, N. LAL, Collector. 


MINISTRY or HEALTH, FAMILY PLANNING AND WORKS, HOUSING AND 

URBAN DEVELOPMENT 

New Delhi, the 7th May 1969 

S.O. 2172. — In the matter of Charitable Endowments Act, 18&0 and in the matter 
of the “Lady Hardinge Hospital for Women and Children- Delhi, Fund.” On the 
application of, and with the concurrence of the Board of Administration for ‘‘Lady 
Hardinge Hospital for Women and Children, Delhi, Fund” and in exercise of the 
powers conferred on it by Section 4 of the Charitable Endowments Act, 1890 (6 of 
1800), the Central Government hereby directs that the .sum of R.s, 500/- (Rupee.s 
five hundred) onlj- received as an endowment from Mrs. S Chadha and Invested 
in the 4i per cent Ten-Year Defence Deposit Certificate No. DH008299 dated the 
19th July, 1968 shall vest in the Treasurer of Charitable Endowments for India. 

[No. F. 4-20/67-ME(UG).l 
V. K. SAMANTROY, Under Secy. 


(Department of Health) 

New Delhi, the 24th May 1969 

S.O. 2173.— Whereas Dr, K, N. Garg, Professor of Pharmacology, Medical Col- 
lege, Rohtak, has been nominated under clause (h) of section 3 of the Pharmacy 
Act, 1848 (8 of 1948), by the Government of Haryana to represent that State on. 
the Pharmacy Council of India with effect from the 1 8th April, 1969i; 
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Now, therefore, In pursuance of section 3 of the said Act, the Central Govern- 
ment hereby makes the following further amendment in the notification of the 
Government of India in the late Ministry of Health No. F. 7-23159-D, dated the 
.21st December, 1959, namely: — 

In the said notification, under the heading “VI-Members nominated by the 
■State Governments under clause (h)”, for the entry against serial No. 8, the 
following entry shall be substituted, namely: — 

“Dr. K. N. Qarg, Professor of Pharmacology, Medical College, Rohtak 
(HARYANA STATE)”. 


[No. F. 6-6169-MPT 

S.O. 2174. — The West Bengal State Pharmacy Council having elected, In exer 
else of the powers conferred by clause (g) of section 3 of the Pharmacy Act, 1948 
(8 of 1948), Dr. P. K. Sanyal, B.Sc., B.Pharm., Ph,C„ Ph.D. (Lond.), F.I.C,, F.L.S., 
T. R. M. S. (Lond.) Director, Drugs Control Laboratoi'y, 2, Convent Lane, Calcutta- 
16, as its representative for a further period of five years on the Pharmacy Coun- 
cil of India, with effect from the 13th I April, 1909, the Central Government hereby 
makes the following further amendment in the notification of the Government of 
India in the Ministry of Health No. F. 7-23159-D, dated the 21st December, 1959, 
namely: — 

In the said notification, under the heading “V-Elected by the State Pharmacy- 
Councils under clause (g)” for entry 7, the following entry shall be substituted, 
namely:. — ■ 

“7. Dr. P. K.. Sanyal, B.Sc., B.Pharm,, Ph.D. (Lond.), Ph.C„ F.I.C.. F.L.S., 
F.R.M.S. (Lond,), Director, Drugs Control Laboratory, 2-Convent 
Lane, Calcutta-16”. 


[No. F. 6-0169-MPT.] 


New Delhi, the 26th May 1969 

S.O. 2176. — In exercise of the powers conferred by sub-section (2) of section 11 
of the Indian Medical Council Act. 1956 (192 of 1966), the Central Government, 
after consulting the Medical CouncE of India, hereby makes the following amend- 
ments in the ITrst Schedule to the said Act, namely: — 

In the said Schedule, after the entries relating to the Aligarh Muslim Univer- 
sity, the following entries shall be Inserted, namely: — 

■“‘Ravishanker University . Bachelor of Medicine & Bachelor M.B.B.S., Ravishankcr 

of Surgery 

Awaiedi Pratap Singh Unlver- Bachelor of Medicine & Bachelor M. B.B.S., A.P. Singh, 
sity of Surgery 

Saugar University . . Bachelor of Medicine & Bachelor M.B.B.S., Saugar. 

of Surgery 

■ Calicut University . . Bachelor of Medicine & Bachelor M.B.B.S., Calicut 

of Surgery 

[No, F. 18-15109-MPT.] 


S.O. 2176.— In exercise of the powers conferred by sub-section (6) of section 13 
of the Indian Medical Council Act, 1960 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes the following amend- 
ments in Part I of the Third Schedule to the said Act, namely:— 

In the said Part I of the Third Schedule, after the entry relating to the "Gov- 
ernment of Orissa Diploma in Modern Medicine and Surgery D.M.S.M. 

(Orissa)”, the following entries shall be Inserted, namely: — 

■"Government of Kciala . Diploma In Medicine and Surgery D.M.S. (Kerala)” 

■Btate Medical Faculty of Licensed Medical Piactitioncr L.M.P. (Gujarat).” 

Gujarat 


[No. F. 18-3Oi09-MPT.] 
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New Delhi, the 29lh May 1969 

S.O. 2177. — Whereas in pursuance of the provisions of sub section (3) of sec- 
tion 20 of the Indian Medical Council Act, 1956 (102 of 1956), read with sub-rule 
(2) of rule 4 of the Indian Medical Council (Post-graduate Medical Education 
Committee) Rules, 1961, Dr. P. K. Duraiswami, M,S., Ph. D-, M.Ch., F.R.C.S., 
Director General of Health Services, New Delhi, has been elected by the Medical 
Council of India from its own members, to be a member of the Post-graduate 
Medicical Education Committee with clTect from the 14th March, 1969 vice Dr. 
C. S. Patll, expired; 

Now, therefore, in pursuance of the provisions of sub-section (1) of section 
20 of the said Act, the Central Government hereby makes the following amend- 
ment in the notification of the Government of India in the late Ministry of 
Health and Family Planning No 4 8/66-MPT. dated the 26th December, 1966, 
namely; — 

In the said notlflcation, under the heading “Elected by the Medical Council of 
India”, for the entry against serial No. 1, the following entry shall be substituted, 
namely;— 

“Dr. P. K. Duraiswami, MS. Ph.D, M Ch, F.R C.S., Director General of 
Health Services, New Delhi." 

[No. F, 4-23/68-MPT.] 

S.O. 2178. — In exercise of the powers conferred by sub-section (4) of section 
13 of the Indian Medical Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes the folowing amend- 
ments In Part II of the Third Schedule to the said Act, namely; — 

In the said Part of the Third Schedule, after the entry 'AI.B.B.S, (Punjab 
CT.vVersity, West Pakistan)”, the following entries shall be Inserted, namely; — 

“MD. (University of Cattolica, Rome, Italy). M. D. (Louvain, Belgium)”. 

[No, F. 1B-19/68-MPT.] 

S. P. JINDAL. Under Secy. 


(Department of Health) 

New Delhi, the 26th May 1969 

S.O. 2179. The following draft of certain rules further to amend the Drugs and 
‘Cosmetics Rules, 1946, which the Central Government proposes to make, after 
consultation with the Drugs Technical Advisory Board, in exercise of the powers 
conferred h.'v sections 12 and 33 of the Drug.s and Cosmetics Act, 1040 (23 of 
1940), is published, as required by the said sections for the information of all 
jiersons likely to be aflected thereby and notice is hereby given that the said draft 
will he taken into consideration on or after the 3Ist August, 19fl'l. 

2. Any objections or suggestions which may be received Irom any person 
will) respect to the said draft before the date s'o specified will be considered by 
The Central Government; — 


Draft Rules 


1. These rules may be called the Drugs and Cosmetics 
1169. 


(Amendment) Rules, 


?. In the Drugs and Cosmetic,'! Rules, 194.6 (hereinafter referred to as the said 
Holes) after rule 138, the following rule shall be Inserted, namely: — 

'],38-A Application for loan licence to manufacture cosmetics . — (1) Appli- 
cations for grant or renewal of loan licences for the manufacture for 
sale of cosmetics shall be made In Form .31-A to the Licensing autho- 
rity and shall be accompanied by a fee of rupees one hundred 

tj vpla nation. For the purpose of this rule a loan licence means a license 
which a licensing authority may Issue to an applicant who does not 
have his own arrangements for manufacture but who intends to avail 
himself of the manufacturing facilities owned by a licensee in Form 
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(2) If a person applies for the renewal of a licence after its expiry but 

within six months of such expiry, the fee payable for the renewal of' 
such a licence shall be rupees one hundred plus an additional lee- 
at the rate of rupees fifty per month or part thereof. 

(3) The licensing authoritj- shall, before the grant of a loan licence, satisfy 

himself that the manufacturing unit has adequate equipments staff, 
capacity tor manufacture and facilities to undertake the manufacture 
on behalf of the applicant for a loan licence. 

( 4 ) The loan licence shall be granted by the licensing authority to only 

such applicants who propose to avail of the facilities of manufacture 
of cosmetics In the premises of a manufacturer located in the same 
State where the applicant Is located. In case the manufacture of 
cosmetics involves any special process of manufacture or use of equi^ 
ments which are not available in the State where th’ applicant is- 
located, the licensing authority after consulting the licensing autho- 
rity where the manufacturing unit located may grant the loan 
licence. 

(5) Subject to the provisions of sub-rule (2) application for manufacture 

of additional Items on a loan licence shall be accompanied by a fee- 
of Rupees ten for each item. 

(6) A fee of rupees twenty five shall be paid for a duplicate copy of a 

licence Issued under sub-rule (1) if the original Is defaced, damaged. 
or lost. 

3. After rule 139 of the said rules the foUowlng shall be Inserted, namely; — 
T39-A. Form of licence to manufacture cosmetics for sale. — A licence to 

manufacture cosmetics for sale against application in Form 31, shalL 
be granted In Form 32.’ 

4. After rule 139-A of the said rules as given In 3 above, the foUowing rule 
»hall be Inserted, namely: — 

139-B. Form of loan licence to manufacture cosmetics for sale. — A loam 
licence to manufacture cosmetics for sale against application In Form 

31- A shall be granted in Form 32-A. 

5. After rule 141 of the said rules the following rules shall be Inserted namely — 

T41-A. Certificate of renewal of a loan licence. — The certificate of renewal 
of a licence in Form 32-A shall be Issued In Form 33-A. 

141-AA, Duration of a loan licence- — An original loan licence.—* In Form 32-A 
or a renewed loan licence In Form 33-A, unless sooner suspended 
or cancelled, shall be valid upto the 31st December, of the year fol- 
lowing the year in which It Is granted or renewed; 

Provided that If the application for the renewal of a licence Is roade before- 
its expiry, or If the application Is made within six months of Its 
expiry, after payment of the additional fee, the licence shall continue 
to be In force until orders are passed on the application. The licence 
shall be deemed to have expired If the application for Its renewal 
i.s not made within six months of Its expiry.” 

0- After rule 142 of the said rules the foEowing rule .shall be Inserted 
namely. — 

'T42-A. Conditions of licence in Form 32-A. — (a) The licence in Form 

32- A shall be deemed to be cancelled or suspended, If the licence- 
owned by the licensee In Form 32, whose manufacturing facilities 
have been availed of by the licensee Is cancelled or suspended, as the- 
case may be under these Rules. 

(fol The licensee shall comply with the provlsl ms of the Act and these Rules 
and with such further requirements, If any, as may be specified in any 
rules subsequently made under Chapter IV of the Act, provided that 
where such further requirements are specified In the rules, these 
woulc come Into force four months after pubUcation in the Official 
Gazette. 

tc.l The licensee shall test each batch or lot of the raw materials used by 
him for the manufacture of the cosmetics and also each batch of 
the final product and shall maintain records or register showing the 
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particulars in re .peel of such tests. The record.^ or registers shall 
be retained lor a pciiod of three years from the dutc oi manufacture, 
(cl) The llcen.see shall a'low an Inspector appoiiitrcl under tha Act to enter 
with or without prior notice any premises whole the manufacture of 
a substance in i ' p'l t of which the h.enco issued i.; carried on, 

to inspect the pirmlses and to take samples oi the manufactured 
products under a re ‘eipt. 

(e) The lue; see .shall a’low an Inspector to inspect all registers and records 

maiotamed under these Buies and .shall supply to the Inspector such 
information as he may require for the purpose of ascertaining whether 
ti.o provisions of the Act and the Rules made thereuqder have been 
compiled. 

(f) The licensee shall maintain an Inspection book in Form 36 to enable 

an Inspector to record his impressions and the defect noticed, 

7, After Form 31 of the said rules, the following Form shall be inserted, 
iDaroely;.— 


Form 31-A 
(See rule 138-A) 

Application for grant or renewal of a loan licence to manufacture cosmetics 

for sate. 


1. I/We of hereby apply for grant/renewal of 

a loan licence to manufacture cosmetics, for sale, on the premises situated 
at . . . . . .C/o the following cosmetics;— 


2, Names ot Cosmetics 

3 The names, qualidcallons and experience of the expert stall actually con- 
aiected with the manufacture and testing of the specified products in the manufae- 
turlng i.cmi.'es. 

4. I/We enclose 

(aj A ture copy of a letter from me/us to the manufacturing concern whose 
manufacturing capacity is Intended to be utilised by me/us. 

(b) A true copy of a letter from the ‘manufacturing concern that thej’ agree 

to lend the services of their expert staff, equipment and premises for 
the manufacture of each item required by me/us and that will 
analy.se every batch of and maintain the registers of raw materlalfl, 
finished products and reports of analysis separately in this behalf. 

(c) l^pocJmens of labels, cartons of the products proposed to be manufae- 

tured. 

5- A fee cf rupees has been credited to Government under 

ihe head of Account 

Date Signature 

•Enter here the name and address of the manufacturing concern where th« 
manufacture will be actually carried out and also their licence number. 

8. After Form 32 of the said rules the following form shall be inseiled, 
namely : — 

Form 32-A. 

(See rule 139-B) 

Loan licence to manufacture cosmetics for sale. 

1. Number oi licence and date of Issue. 

2. 1 of is hereby granted a loan licerwe to 

manufacture the following cosmetics on the premises situated at 

C/o under the direction and personal supervision of the following 

technlc7il staff - 

(a) Naine of the technical staff. 

Xb) Name of cosmetics- 
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3. The licence shall remain In force from to 

4. The licence is subject to the conditions stated below and to such other 
conditions as ore specified in the Rules for the time bein™ In force under the- 
Drugs and Cosmetics Act, 1940. 

Date Signature 

Designation 

Certificate of renewal of loan I'.Ccnce to manufacture cosmetices for sale. 

1. The licence and any certificate of renewal In force shall be kept on the 
■Iiproved premises and shall Le produced at the req[uest of an Inspector appointed 
under the Drugj and Cosmetl s Act, 1040. 

2. Any change In the technical staff shall be forthwith reported to the Llcen- 
Eltig Author itj. 

3. If the licensee wants to manufacture for sale add't.'onal It'ms he should 
apply to the Licensing authority for ne.es'.-ary endorsement to the licence as 
provided In rule 138-A(4). This Rcence shall be deemed to extend to the 
cosmetics so endorsed.” 

8. After Form 33 of the said rules, the following Form shall be inserted^ 
'•amely : — 


Form 33-A 
(See rule 131-A) 

Certificate of renetcal of loan licence to manufacture cosmetics for sale. 

1 Certified that loan licence No granted on the to 

C^r the manufacture for sale of the following cosmetics at the premises sltuatedi 
at C/o has been renewed from to 

1. Name of Cosmetics. 

2. Names of technical Staff. 


Date Sign.ature 

Deslgriation 

10- In ‘Form 35' of the said rules for the words and figures “(see rule 65, 74, 
T4-A, 7B. E5 ’1 and 142)” the following shall be substituted namely : — 

“(see rule 65, 74, 74- A, 85-11, 142 and 142-A)” 


[No. F. 1-11/G8-D.J 

S.O. 2180 .—The following draft of certain ru’es further to amend the Drugs 
and Cosmetics Rules, 1945, which the Central Government proposes to make, alter 
.CDtiEjllation with the Drugs Technical Advisory Board, In exercise of the pewe’^s- 
CDuferred by sections 12 and 33 of the Drugs and Cosmetics Act 1D40 (23 of 1940), 
fs publlshecl, as required by the said se lions lor the iniormptiou of all persons 
likely to be affected thereby and not ce is hereby given that the said draft wi'l he 
faken Into cousiaeiatlon on or after the 31st August, 1969- 

2. Any objections or sugee'tions which may be received from any person with 
Kspe'^t to the said draft before the date so specified will be considered by the 
Central Government; — 


Draft Rules 

1. These rules may be called the Drugs and Cosmetics (Amendment) Ru'os, 
1869. 

2- In the Drugs and Cosm'-tics Rules, 1945, In Schedule F the following amend- 
.«ients shall be carried out, namely: — ■ 

(1) In Part IX, under the hnadlng Tdvor Iniecitnn Crude’ in rn-a. 4i'^') 
In the first line after the words 'Evaoorate to dryness In a water bath.' 
the following shall be Inserted namely:— 

", dry”. 
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(ii) In Part IX, under the heaamg ‘L*ver Injection Crude’ lor the existirtg 
pura. 4<e), the lohownit, si.ali he suhsutui,ed na-iieb; — 

“(e) Sterility Test — Eiver Injection Crude shail comply with the sterility 
test laid down lor 'Injccnons’ in tne euit.on 01 the Indian Pnarina- 
copoeia lor the time oeiriK- ’’ 

(ill) In Part IX, under the hcaoing 'Liver Injection Crude” lor the existing 
paia. 4(1) tne loiLwing sh.,.11 t-e subst tuted, namely. — 

“(f) Potency — The potency shall be determined by tne mlcroblologicaJ 
method lor tne esumaiion ol vita.nln n ji activity as apociliea in 
the edition oi tne Indian Pharina,-Opoe-a for the time being and 
shall be not less than that stated on tne label. " 

(Iv) In Part XII, In clause (L) the existing headline shall be substituted by 
Ihe toUovviag, namely. — 

"Standaids for preparadons for Liver for Oral Use". 

(v) In Part XII in clause (E), in item ‘2 Liver Concentrate’ in the third 
paragraph the la^t sentence, namely; — 

“It may contain 01 par cent of benzoic acid or a suitable concentratloti 
ol other harmless preservative" shad Le deleted. 

(vl) In Part XII, In clause (E), in item "2 Liver Concentrate" In the fourth 
paiagraph the ioliowmg sentence shall be adaed at the end, namely:— 

“It may contain 01 per cent of benzoic add or a suitable concentration 
of other harmless preservatives”. 

(vli) In Pari XII, in clause E, In ilem ‘5 Proteolysed Liver' in the third 
paingiaph, fur the figure and letters '2 meg’ the lollowing figure and 
letter! shall be substituted, namely: — 

“1 meg”. 

(vlii) In Part XII, In clause E, In Item ‘5 Proteolysed Liver’ in the fourth 
paragraph the word TormaT shall be substituted by the following, 
namely: — 

“formcl”. 

(tx) In Part XII clause (E), the following new paragraphs shall be added to 
the end, namely: — 

‘‘Manner of lahellmg preparation of Liver for Oral Use. — Subject to the 
other provisions of these rules and this Schedule a preparation of 
Liver for Oral use for whi h ftandards have been laid in this part 
of Sch'dule shall bear on the label the name of the prfparation as 
prescribed. 

In case tho preparallon of Liver for Oral use Is pre.ser't'^d as a pa^te, the 
word 'paste’ shall be added after the name prescribed and the solid 
content, welght/we'ght, shall also be stated on the label. 

In case any patent cr proprietary prrparaticn cortains one or more of the 
preparations of Liver for Oral Use prescri" ed above, the formula 
ol such a patent or proprietary Tn-^narat'nn stia’l show the name or 
names, as the case may be of the preparation or preparations 
prescribed In this Part and the m—otity (which shall be expressed 
on dry bias when the paste Is used)’’. 

[No. F. 1-10/69-Dl 

8.0 2181 — The fol'owlng draft of certain rules further to amend the Drugs and 
Cosm t-'cs Rules, 1915 which tho C"’trBl Gavr-oo-.oTit promso. to maVe, a^t^r 
consultation with the Drugs T-chnlcal Advisory Board, in exercise of the powers 
conferred bv sections 12 and ,99 of the Drugs and Cosmeti-s Act. ic40 (2.3 of 
1940), is published, as reouired by the said sect'ons for 1he Information of all 
pufsons likely to be afTcst<a(i ■iherehy a^d ne'icr. Js hpr’=‘’’'v piven that the said draft 
\^dil be taken Into consideration on or after the 31st August, 1969. 

2. Any objections or snegestlons wh’ch mav be lecelved from anv person with 
re.spc't tn thf draft before the date so specified will be considered by the 

Central Governmerit; — 

Draft Rules 

1. Th«uia rules may be called the Drugs and Cosmetics (Amendment) Rules, 

11169 . 
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2, In the Drugt and Cosmetics Rules, 1943, — 

(A) In the tlrst proviso to rule 49, for, the v.ord ‘and’, appearing in the 

second line, the word “or ’ shall be substituted. 

(B) After the second proviso to rule 49 the following further proviso shall 

be inserted, narnely: — 

“Provided lyrther that any person appointed as Inspector in terms of the 
preceding proviso may be allowed to hold his post after the said 
period of four years, if the State Government Is satisfled that he 
continues to possess adequate knowledge and competence as Inspector 
to Inspect the manufacture of items mentioned In Schedule C.” 

[No. F. 1-100/68-D.] 

L K. MURTHY, Under Secy. 


department of communications 

(P. and T. Board) 

New Delhi, the 27th May 1969 

S.O. 3182, — In pursuance of para (a) of Section III of Rule 434 of Indian Tele- 
graph Rules, 1951, as Introduced by S.O. No. 627, dated 8th March, 1960, the 
Director-General, Posts and Telegraphs, hereby specifies the 16th June, 1909, as 
the date on which the Measured Rate System w'ill be Introduced in Port Blair 
Telephone Exchange including Wlberlygunge Exchange in the Andaman and 
Nicobar Island, under West Bengal P. & T Circle. 

[No. 5/34/69-PHB(9).] 
D. R. BAHT, 

Asstt. Director General (PHB). 


-rrfimii 

2 7 Rt, 19 6 9 

218 3. — ?ri?T 6 27, 8 RTR I96 0 am 

1951 ^ diT fd-TRlr T 4,34 F HI T (t) ^ RTT 

^ R 16-6-69 % RRiPtR 

Ti: Sf'RI ft T fTilf I 

[Ro 5 j-l/eo-ifto ^ti>(9).] 

sfto ) I 


mxnistrt of food, agriculture, community development and 

COOPERATION 
IDepartment of Food) 

New Delhi, the 28th May 1969 

S.O. 2184. — In exercise of the powers conferred by section 3 of the Essential 
Commodities Act, 1955 (10 of 1055), the Central Government hereby makes tha 
following Order further to amend the Cold Storage Order, 1954, namely- — 

1. (1) This Order may be called the Cold Storage ISecond Amendment Order, 
1909. 

(2) It shall come Into force on the date of its publication In the OfflclaJ 
Gazette. 
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2, In clause 3 of the Cold Storage Order, 1964 (hereinafter referred to as Ih^ 
said Order), for the words “carry on the business of storing”, the words “store 
or accept or undertake to store for consideration or otherwise” shall be substi- 
tuted. 


3, In Form "A” to the said Order; — 

(1) for item 7, the following item shall be substituted, namely; — 

"7. Name(s) of the food-Etufl(s) I/we* Intend to keep/ accept for stor- 
ing* In cold storage.’’; 

(11^ the following words shall be added at the end, namely; — 

'•Strike out whichever is inapplicable.” 

[No, 21(27)/66-Tech.I] 
R. BALASUBRAMANIAN, Jt, Secy, 


MINlSTRir OB petroleum AND CHEMICALS AND MINES AND METALS 
(Departments of Petroleum and Chemicals) 

New Delhi, the 13th May 19G9 

S.O, 2185. — In exercise of the powers conferred by sub-section (1) of section 12A 
cl the Essential Commodities Act. 1955 (10 of 1955), the Central Government 

hereby declares the Kerala Kerosene Control Order, 1968 as a Special Ord'-r for 
purposes of summary traial under this section. 

[No. F.45(3- IOC.]' 
P. P. GUPTA, Uiulcr Socy., 


(Department of Chemicals) 

New Delhi, the 27th May 1969 

S.O. 2186.— In exercise of the powers conferred by section 20B of the Industries 
(Development ana Regulation) Act, 1961 (65 of 1951), the Central Government 
hereby exempts all industrial undertakings licensed to n-..anufacture all or any of 
the basic drugs falling under Item 22 (Drugs and Pha.- naceuticals) of the First 
Schedule to the said Act and who propose to manufa l' u or produce formulations 
of the said basic drugs from the operation of section^ > , '1, 11-A and 13 the said 
Act and the rules made thereunder: 

Provided that the manufacture or prodiii t'nn of the sanl ior ''ulatlons shall 
not involve Import of any raw materials or eiiuLpmcnt. 

Provided further that the total quantity of formulationg manufact'jred or pro 
duced by the said Industrial undertakings shall not exceed the limit specified in 
such licences for basic drugs. 

[No. 3(3)/65-Ch.ni.] 
R, J. BHOJWANI, Under Sccy. 


(Department of Mines and Metals) 

ERRATUM 

New Delhi, the 23rd May 1969 

S.O. 2187. —In the notification of the Government of India in the Ministry of 
Eteel, Mines a^d Metals (Department of Mines and Metals) No. S.O. 3100, dated 
the 28th August, 1968, publi'=hed in Port II. Section 3, sulb-section (ii) of the 
Gazette of India, dated the 7th September. 1988, at pages 4092 to 4093: — 

at page 4092— 

(1) in line 6 for “Sub-section (1) of section of the Coa". 

read “Sub-section (1) of section 4 of the Coal"; 
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(ii) at page 4093 — 

(a) in line 6 for “RANI GANT” read “RANIGANJ”; 

(b) in line 31 in serial No. 18, for “Bangari” read “Banjari”; 

(c) in line’ 46, for “village”, read “villages”. 

[No. 02-24(1)162.] 
M. S. K RAMASWAMI, Dy. Secy. 


ERRATUM 

In the Ministry of Petroleum and Ohe.nicais and Mines and Metals (Department 
d Mines and Metals) Notification AO. C5-4(3)/67. dated 7th March, 1969, published 
as S.O. 1073 in the Gazette of India, Part II — Section 3 — Sub-section (iij, dai,ed 
82nd May, 196), the following collection is to ba made; — 

In the 1st line of the notification for “sub-section (!) of section 1” road 
“sab-section (1) of section Ifi”. 

MINISTRY OF FOREIGN Ut^DE AND SUPPLY 
(Department of Foreign Trade) 
v-ARDAMOM Control 
New Delhi, the 31st May 1969 

S.O. 2188 — In pursuance of clause (c) of sub-section (3) of section 4 of the 
Carda.Tiom Act, 1965 (42 of 1965), the Central Government hereby notifies that 
&ri Kota Punnaiah, Member of Rajya Sabha, has been elected as member of the 
Cardamorri Board for a period endinc Hth Aoril. 1972. or for so long as he con- 
tinues to be Member of the Rajya Sabha, whichever is less. 

[No. F, 29tR8) Plant(B)/68] 
M. L. GUPTA, Under Secy 


(Office of the Chief Controller of Imports and Esports) 
ORDER 


New Delhi, the 24th May 1969 

S.O. 2189. — M/s. H.S.L. Rourkela Steel Plant, Ro'drkcLi (Orissa) were gran’ed an 
Import licence No. G/AU/i02€342/c/xx/'i2''c/h/23 clf.t?d 19 h May 1966, ior 
Es. 31,873/- (Rupees Thirtyone thousand eight hundred and seven.y three only). 
Thev have aprlied for the issue of a Exch-m e Control Purposss copy of the said 
licence on the g ound that the o-ig'nal Exchange C ontrol copy has been li.st/mis- 
placed. It was utilised for R's. Nil and the bal.ante a/ai'abls c.n it was R.s 31.873/-. 

2. In support of this contenti-’n. She cpnlica'-t has filed an a’T'davit I am 
accordingly satisfied thai the original Exchange Con'.roi Purposes copy of the said 
llce'ce has teen lost. Therbfore, ;n exercise of the powers coafEiied urdrr Euo- 
Claufe 9(cc) of the Imp"r.s (Contro!) Coder '9.d5 da'rd 7:h reecTihe .J"5 ns 
amer.ded. the said criginal E.Kchange Contrcl Purp-scs co-y of liern'p No. G/AU/ 
102314'? dated 19:'i ^/!a / 1963. isscod to The Hinduszan Steel L'd., Rourhcla Steel 
Plant, Rou.-keia is hereby cance.led. 


3 A dupl:'’ate Exchars'c Control Purposes copy 
li5sue<i separatsly to the licensee. 


of the .'•aid lirenco is b:ing 

[No. HSL/a2.''66-67/PLS(A).| 
P- C. VERM A. 


I)y. Chief Contro'lar of Imports and Exports. 


(Office of the Ch’ef Cos'rciler o' Imyoits and Exncr's) 

CRDER 

Ne-'< nwhi t’w 2-lth May 1969 

S.O. 3189. — M/s. Fertilizer Corporation of India L’d., Sindri Unit, P O. Sind'i, ■ 
Di^i: Hhanbad was g.ant-'’d licence >o G/.AU /C 'H/24 d'ted 
Sc'th July 1967 fro.-n Genera! Area for irnpnr' of equipments valued at Rs 22.090/-. 
They have requested for the issue of dup’icats Customs crpy of the licence on the 
ground that the original custon.s purposes ropy of the licence has been mispla 'Cfl 
bv the.m- It has been further reported W the licensee that the licence was lo-st 
after having beer, utilised for Rs. 10,477/-. 
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I.i support of their contention the app icant have filed an affidavit. The unde^» 
sig .eo is satisfied that the original Customs copy of the licence No. G/ AU/ i03285i/ 
C/XX/25/C/H/24 dated £5th July ;J67 ha.s oeen nn.splaccd and directs that a 
duplicate copy of customs purposes copy of the said licence should be issued tD 
them. The original custo.ns copy of the lice.nce is catice.led. duplicate copy oi 
the customs copy of the licence is being issued ae^^aiately. 

[No. Cent/Fert-ll/67-68-PLS(A).l ' 
P. C. VERMA, 

Deputy Chief Controller of Imports and Exports 
for Chief Controller of Imports and Export*. 


(Office of the Chief Con roller of Imports and Exports) 

ORDER 

New Delhi, the 26th May 1969 

S.O. 2191 — Mr. Swadesh Kumar Aneja was granted Custom Clearance Permit 
No. P/J/2365?87/N/MN/30/H/27.28, dated 18th March, 1969, lor Rs. 120G0 for 
import oi a Fiat 124 Berlina Car, has applied lor a duplicate copy of the Custom- 
C)ea-anc 2 Permit as the original Customs Clearance Permit has been lost. It is 
fuitner s.ated that the original Custom ciea.ance Permit was not registered with, 
any Custom House and not uti ised. 

In .suT ort of this contention Shri Swadesh Kumar Aneia has filed an affidavit 
that the origiial Cus.oms Clea.'ance Permit No. P/ J/2365787/N/MN/30/H/27.28, 
dated 18th March, 1969, has been lost and direct that a dup icate customs clear- 
ance pe'^mit should be issued to him. The original Custom (Clearance Permit majr 
be treated as cancelled. 

[No. 2(B.577)/68-69/BLS/936.1 
H. L. MANSUKHANI, 

Dy. Chief Controller of Imports and Exports, 


(Office of the Dy. Chief Coat ol'er of Imports and Experts) 

ORDERS 

K'lnpur, the 30th May 1969 

SO. 2192. — The fo'’owj*tg licences were issued to M/.s R S. Sindh Biscuits 
Manuiacturing Co., Luc.mow; — 

1. P/CS/16r,C275 d?'-d 14-4 ifro for Ps. "’owde:pd Milh & P/S3/16!T?rr 

d-f-ri 17---1361 f 3 r Rs. 31 0/- Vaaidme (Aroa:atic Chen cals) (Feimirsible 
Type' ) 

Th-’-pn't"- a show can've .noiice No E'l' I (2Z5) / ICC9/ Kan datP'l "Ith April, 1969 
was is . ! d 'g th’m o sw c iiss w Mn 1 . days o t.se resd -t o’' no ice as to 
n (** 1 ^ 1 ' ^ A,. ’"'S 

f’fM c< 'i,- th'> ■fos-'.o -h t ‘he •am" was included in Ih m i advertently, 

.n r.s of c’aure 7 cf Ino'-'t 'C'OT^io') Order, 'G.O.'i 

f,, -oq-(-r.sp 'V'a rfo'’^S3i'l 'h'nv r-t r s R ^ ''i'’'^h "^'q uit. 

fs' u ' c Co ^ -j'-'j- -V have c’o'e"<>'d f-o - . 3 i , , ,’r, ]; t d l''^’ 'Sth 

t’'’' . '' "s a'l'v il 1 ■'ha .i.or.'uactureis of bakery and can- 

fe ’t ooery as per iTisort poiic-v’ far AM-'’! 

Tin' utIpis '"qd h"~ rar-fn'i'' rxo r”'cd the ca^e a~ d c'^m^ to the ro'c'us'ern 
th )t wc’c i^s’ o 1 "■'t'T t'^e a no’w'e" nt oj Ino'-it Po I’v for AM 70 

}i,. ,,-c,np ""-i '’p ’'■-ni Pswdsrad M Ik cc’ld not have' teen ail a. ted to them In 

l.cr.as of the said policy. 

Having regard to w'hat has been stated in the preceding paragraph the under- 
signed 's satisfied that the item in ques-ion s'^nnld he de’eted or rtherv.dse re'der- 
ed enefi'ective. Therefore the undersigned in exercise of powers vested in hira 
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under clause 7 of Import (Control) Order, 2955 hereby deletes the Item Powdered 
Milk from the licences mentioned above issued in favour of M/s R. S- Sindh* 
Biscuit Manufacturing Co., 39/1, Ram Tirath Marg, Narhi Bazar, Lucknow. 

[No. ENF, I(235)/1969/KAN/13;:)5,} 

8,0. 2193. — The following licences were issued to M/s Kisan Bakery,' Zamir- 
Mansion, behind Central Hotel, Aniinabad Lucknow; — 

1. P/SS/ 1600279 dated 17-4-69 for Rs. 1666/- Powdered Milk, VanilLine 

2. P/SS/1600280 dated 17-4-69 for Rs. ;13;i4/- Natural E.ssential Olls- 

(Permissible Type) 

Thereafter a show cause No. ENF I(23.5;/l.q6e/KAN dated 24th April 1909 
was issued asking them show cause within 15 days of the receipt of notice as to 
why the Item Powdered iviilk ;^bould not be deleted, from their AM-6y licensing 
-period licences for the reason that the same was Included In them In-advertenfly, 
m terms of clause 7 of Imoorfc (Control) Order, 1955.' 

In response to the aforesaid show cause notice M/s Kl.san Bakery Lucknow 
have contended in thslr reply vide letter dated Gth May, 1961) that the irem wa.s 
allowed to the manufactuer of bakery and confectionery as per Import Policy for 
AM-69. 

The undersigned has carefully examined the case and has come to the con- 
cluslnn that the licences were issued after the announesment of Import Policy 
■for AM-70 Powdered Milk cannot be allowed since the firm is not engaged in 
the manufacture of baby food malted Milk Food or Ice Cream. 

Having regard to what has been stated In the preceeding paragraph the under- 
signed is satisfied that the Item in question should be deleted or otherwise ren- 
-dered Ineffective. Therefore, the undersigned In exercise of powers vested In 
him under clause 7 of the Import (Control) Order, 1955 hereby deletes the item. 
Powdered Milk from the licences mentioned above issued in favour of M/s Kisan 
Bakery Lucknow. 

[No. ENF. I(235)/19e9/KAN/1357.1 

S.O. 2194 — The following licences were Issued to M/s. Sura) Food Product 
Lucknow:— 

Licence No. P/SP1600273 dated 17th April, 1960 and (11) No. P/S/ 1600274 dated 
the 17th April, 1969 for Rs. 1666/- & Rs. 3334/- respectively for the import of 
Powdered Milk and Natural Essential Oils (Permissible Typo). 

Thereafter a show cause notice no. ENF I(235)19e9/Kan dated 24th April 
1969 was issued asking them to show cause within 15 days of the recelot of the 
notice as to why the Item Powdered Milk should not be deleted, from their AM-69‘ 
licensing period licences for the reason that it was included In them in adverten- 
tly In term of clause 7 of Import (Control) Order, 1955. 

The above show cause notice has neen returned undelivered by the Postal 
authorities. 

The undersigned has carefully examined the case and has come to the con- 
clusion that the party has no defence to urge and has avoided a reply. 

Having regard to what has been stated In the preceding paragraph the under- 
signed Is satisfied that the Item In question should be deleted or otherwise ren- 
dered ineffective. Therefore the undersigned in exercise of powers vested In 
him undr clausa 7 of the Import (Control) Order, 1955 hereby deleted the item 
Powdered Milk from the licences mentioned above Issued In favour of M/s Suraf 
Food Products, Lucknow, 

[No. ENF, I(235)/1969/KAN/1359.] 

S.O. 219."5. — The following licences were Issued to M/s Shyam Confectionery 
Manufacturing Co. Kanpur: — 

1. 1. P/SS/ 1600283 dated 17-4-1969 for Rs. 3333/-) Powdered Milk Natural 

2. P/SS/16002S4 dated 17-4-1909 for Rs. 6667/-) Essential Oils (Permissible 

Type) Vanllllne (Aromatic Chemicals) (Permissible Type). 
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Thereafter a show cause notice No, Enf. 1(235)/1969/Kan dated 24th April, 196.9 
was issued askins them to show cause within 15 days of the receipt of notice att 
to why the item Powdered Milk should not be deleted from their AM-69 licencing 
periods liconcco tor the reason that the same w Included In th'dr invertently, 
In terms of c'ru.sr J of Import (.lontrolj Order, i-j55. 

In res ,(i ise In the aforesaid s'how cause notice no reply has been received 
from M/s Shya'u Co ifec'ionery Mfg; Co.. Kanpur. The stipulated period of 
15 da 3 ’s i.s cv^r ns the aforesaid notice was received by them on Cth May 1969 
aa the Postal Acknowledgement Card on record shows; 

The midoi signed has carefully examined the case and has come to tha conclu- 
sion that the i-arty has no defence to urge and has avoided a reply. 

Having regard to what has been stated in the preceding paragraph the under- 
signed is ^at_siltcl tliat the item in iiucsi' in shou'd be deleted or otherwise ren- 
dered IrelTcf tue. Therefore the undersigned in exercise of powers vested in 
him under clause 7 of the luiiat i,Contr ,1) Older 1955 herrby deletes the item 
Powdered '.Tl k from the licence.^ mentioned :'.bove issued in favour of M/s Shyain. 
Confecttorie.^ 1 lig Co, Iftikhar.;! ad, K'l inur 

I No, ENF. I(2;-i.5)/1909/KAN/1301.] 
O. N ANAND, 

Dy. Chief Controller of Imports & Exports 


MINISTRY OF LAROllR, FMELOYMi^NT AND REHABILITATION 
(Ber>,irtnj('n; of Labour and Employment) 

New Delhi, the 21st May 1969 

S.O. 3196. — In pur.suance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award — Part TV 
of Shrl Saii n M, Merchant, Arbitrator In the dispute between the management of 
the Hindustan Zinc Limited, Udaipur and their workmen repn-rented by the Zawar 
Mines Mazdoor Sangh, Udaipur, which was received by the Central Governm.enHf 
on the 15th May, 1969. 

BEFORE SHRI SALIM M. MERCHANT, ARBITRATOR 
Arbitration in the Industrial Dispute 

Between 

The Hindustan Zinc Limited. 


And 

Their Workmen, represented ly the Zinc Mines Mazdoor Sangh. 

Present ; 

Shrl Salim M. Merchant, Arbitrator. 

Appearanc es : 

For the Company: Shrl A. S. Bhandari, Financial Adviser, and Shrl U. S- 
Bhatnagar, Chief Personnel Officer. 

For the Workmen: Shri B. Chawdhary, General Secretary, Zavar Mines, 
Mazdoor Sangh and other Office bearot.s of the Sangh. 

Industry; Zinc Mining. State: Rajasthan. 

Dated at Bomboy this 8th day of May, 1969 
AWARD PART IV 

By an agreement under Section lOA of the Industrial Dispute Act. 1047 (Acl 
Xrv of 1947), the Industrial dispute between the tvoikmeii represcnied by (he zinc 
Mines Mazdoor Sangh, Udaipur, and the Hindudan Zinc Ltd., Udaipur wag referred 
to my sole Arbitration in respect of 8 subject matters .specified in that agreement. 

By my Award Part II dated 27th October, 1967,1 disposed off demands 
Nos. 2, 5, 0 and 7 under reference and by my Award Part III dated 1st May, 1969 
I disposed off demand Nos. 3 and 4 which relat'=*d to dcarnc'^s allowances and 
■cales of pay and gave directions with regard to demand No. 1 relating to payment 
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of bonus to the workmen under long terms settlement daied 8th April, 1980- By 
this award I am aeanng wnn the said d-mand wo. 1 lor o.onus and demand No. 8 
lelating to Jd items oi Claims ra.sed by tne Union und^r annexaie DjJ to i.s 
written siaceme.it of ciaim dated iScn June, 1961- 'these 59 items of claim lelam 
to individual workmen and certain particular demands, 'ihe demand No. 8 as 
speciiied in the Aroitratmn Agi cement is in the following terms; 

“Demand 8. — Negotiations are in orog^ess as regaids to item of the Memo- 
randum 01 setl-emeiic and il no settlemeai is arrived at mutually, 
tne cases will oe aiso raferied to tiie Aroitraiion for decision”. 

As the negotiations did not resuit in any settlement, in rll 59 items as stated in 
annexuie DD to tne Union’s Statement dated 18th June, 1967 in this dispute were 
filed, the parties weie ihaieaitar negodadog for a settlement of these 59 demands 
duri.jg the pendency ox this a,bitiatijn and 1 was told at the hearing that the 
cases under item Nos. 1 a.id 29 had oaen settled and that the clai.ns under item 
Nos. 2, 3, 6, 9, 10, 11, 15; 30; 32; 37; 4i and 44 had been eitner settled or not pressed. 
I was also told that tne case of Ga.e Checkers under item No. 8 had not been 
settled to the Union’s satisfaction, in the result the items which surviving for 
Aibitraiion under demand No. 8 of the retereiiie are J^os. 4, 5, 7, 8, 12, 13, 14; i6 
to 28, 31, 33 to 36, 38 to 40, 42, 43 and 43 to 69. 

The Union in its written statement dated 18th June, 1967 has on demand No. 8 
reference stated that the issues though wide aie specific and clear and have 
been specified in its stale pent annexure DD. It has given the particulars which 
I have given above w.th regard to tire various items of claims which have been 
setdea and has prayed that ihe surv.ving matters should be decided on the princi-. 
pies of equity and social justice and onprop. iaie relief may be awaided in each 
case from the date tiie clatrr} fell due. Ti.e Union without prejudice has suomit,ed 
that il may be granted such further relief as may be deemed proper on the nece- 
ssary case. 

The Hindusthan Zinc Limited (hereinafter referred to as the Company) in its 
written slate.ment in reply dated 28lh .June, 1967 ha.s on de nand No- 8 stated that 
'most of the individual cases had been setturd in coisuitatirn with the Union; that 
the lemaining issues were in respect of the individual cases and veie either for 
cre.ition of new pos s in certain departments or for revision of grr-.des; that as the 
issu.» of provision of grades was demand No. 4 u ider reference the Co.npany is 
advised mt to offer a.iy commen'ts the. eon as that subject malts r v. as suo-judice. 
A.s reja: ds the creation of new posts iho cD.npany has stated that the same was 
under consideration of the cu-mpany and that the co.npany would be in a pcslt on 
to create new posts in the event further expansion programme will be taken in 
hand. 

Tl:e company has failed to give a v.’ri'-ten reply to the statement r ode by the 
Unic 1 in Os annexure DD when flealing with eich of the suiviving .,9 demands 
under reference. 

At tks hearing both pa' ties filed a number cE do'-umimts ir sup; ort of their 
le-.M: .n,iv ? n,i-n^ oi ocr'Iain d e.r.: 'i ls C.i Tc- nard No. 23 both the parties 
after preliminary discuss on filed dct.iited stalemuiti cf clai n. 

I shall PO'.v deal ".ilh the survivir.g ile.ms, out of the 59 items in a; nexure ED, 
in their scrictu.n older. 

/'C,7,s N-ds. 1, 2 a id 3 — (DD 2); Fariics have staled that the.se ttiree claims ara 
H’Ujf d. 

fieri:. Hj. 4: Sliri M.kerji — Ca-S'iicr. 

Ffio Unin , ■ it.r T-Id ^t rie ne'd Annexure ‘DD’ ha.s s'atcd that Shri Mu'-eri! 
recicr.cd 1he r-.a. ' rm .• n. his (n-'de nuou’' I'w > y^ms .sgo, a id si'ica ttifn Ms c ai.Ti 
t a CO pl.3 :ed in i. ■? ir.gm. ado iv.ts .erdirg, t" ta re was ;; gen- rat r?v .sio i 
of gi.idis at t.-.e t' na rf the io ’g 'c- .e ag'eem.mt diited 8 h \pr;’i 1 ttO; that on ac- 
ciur.t of the cv'paT'sicn schema' the reap ns. bill i?s and burden of he wo k on hi 'n 
as rnsliler bad increased co.isidera’aty. it hat levisnn .of his .s ’a’e r-l cay was lo'g 
rve oue and In co nca.'ison. '.hn laiui-y cf a cashier in a .sneiiar i: d'jstrv '■.oas nr eh 
higher. Tne U oicn has. therefore, daimed retrospective effect to the higher scale 
of pay for the cashier cf the Zawar Mines. 

The Management has failed to .file any written statement in reply on the merits 
of the demand, except the general objociion ro this a'd simiMr rVmands which it 
has unged in its written statement in reply dated 28th June, 1967 to which I have 
referied earlier.. 
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Now the facts on the merits as elicited at the hearing are that this workman, 
Shri ft. IC- iViUtterii, wno is admittedly working as ca.snier, was in the Oid grade 
IV of Rs. 210 — 15—420. 'ihe revised scale of pay awarded by me on demand 
.No. 4 in this dispute, under my Av/axd Part lit, is Rs. 2x0 — lo — ‘iBo- The Union, 
however, cxaims that the p-oper soaJa in winch Shri Mukerji, as cashier should be 
placed, in view of his cnnanced lesponsibi.ities and dudes since ieo.ga.jii.aLion, 
should ba Rs. 270 — i5 — .lOO — 17.50 — 400 — 20 -4n0- — 20 — obO. It is admdted 
that iuuiterd had reached the maximum of Rs- 420/- of his old scale, v/hen this 
demand was made a.-out 5 yeais ago. He appears a..so to hate reacn.d ma maxi- 
mum of the awarded seal eoi Rs. 2x0 — 15 — 465 — io.' Grade IV. Tne Union has claim- 
ed that considering the namie of lesponaio naes he uurdsxi of wont on tiim s.nce 
«xpaasi..n he should be placed in the awarded Grade I which is Rs. 270 — 15 — — 
17.,^0 — 400 — 20 — 4.^0 — E.B. — 20 — jtO it was stated that at tne hearing by die 
Union tnat the cash that Snri Mukeiji handles per month is aboux rupees five 
la.xhs and that Muxmrji has put in aoout 22 years service. 

I may state that the Company has not filed its reply written statement on the 
merits to the submissions made by the onion in annexure ‘DD’ to iis statement 
Oi claim, in support Ox tins acinand. In raxsmg the maximum oi tne pay scaxcs 
of the vari.xus grades of the monihiy paid employees, I had not decided on classi- 
fication or categoiisation. This is in nature ot a ciaim lar a proper classificatmn 
of the cashier 01 the ^.awar Mints. It is in that xcnse that this and similar de- 
mands nave been made lor whot the Union haa stated to be c.a.ms lor promttmn. 
That term has been loosely u^ed by die Union and I am s.ndafied tha, wnat it 
really claims is proper clas.dfication of tnese carngoiies of empxO.,ees in the various 
grades 01 pay which were demanded in this rexe.en.e and which 1 have lewarued 
hy my Award Pait III referred to earher. on tne statements and submissions 
made at the hearing I am satisiied that a case has been made out oy tne Uni..n 
ior the cashiei 01 the Zawar Mines being placed in a grade higher than the Grade 
I of Rs. 210 — 15 — 465. fixed bv me. But I am not satjsneu that the proper 
grade for Mukerji would be Grade I clai.med by the Union. I think his proper 
grade shou.d be the Grade II tor wh.ch I have a„ardxd the scale of Rs. 245 — 
527-50 and I award that Mukherji should get the benent oi that grade of pay from 
the oate I have made my Award Part HI enforceable, i.e., from 1st January, 
1968- He shall get the benefit oi adjustment as awarded ir. Award Part III by me 
.and the amount due to him should be paid to him within one month of the date 
•of ihe publication of this Award 

item No. 5: Shri Tandon, Assistant Cashier. 

Acco"ding to the Union. Shri Tandon, is in the grade of Accoents-Assistant but 
his responsibilities are much higher. The Union lias com-lained that he is net 
getting ativ cash-handling allowance and that his case sxould be seitled favoui- 
ably. 

The company has failed to file any wr.iten statement in reply on the merits 
of this case, bat it was ur^ed at the hearing that Shri Ta:’d„n was a cleik. 

It is. hov. ever, ad.mittcd that Shri Tandcn v as in thi c!d grad.? VIII cl Rs- 14C - 
295, which has under my Award been raised to Rs. 14D — 

The U don has replied to the company's ccnt°r.ti"n that Shr' Tandcn is a rio; .h 
by point. n 3 or f that Ten. on co'.ud 'o be a cle.k, as all elcriis a.ter 3 years 
servi e 0.1 passing a test become Assistants. 

With lecard to the Union’s dhix fer each handlin'* allowance the Cenpany 
has ..irycd feat it has lck''n o t a ludehly Bond for which it pays the i.retr.ium 
and that no .surety had been ta en- 

H WiS Dci".V-d out f'at Sh i Tanren had ‘'sen riv'ea an e.l ’it: :ij! i n-rem rrt 
of Rs, 12. "jO vvith e.'Ie.t ficm 1st J'Jly, ifGo a.tc: n:v A.'ard Part II. whiiu is lo 
be a ij'jsie.d i. th? Cionneny, at c .’.'t ne date. ri‘'cTes to gh -;' s c-’^'h ’ion li'ng 
allowance — alter ascertaining the position in other Public Sector Under*ai;incs- 

On the submissio-s made by the oa ties at the hsari.ny, I am satisfed U’at a 
cn e hi been m-i- e out for payment of a ca h h-ndi"'- -n.'-v.- -rr cf Rn 1? .50 
per moAh to Shri Tan ion. The statement that the Company propo.ses to ad- 
just the additional increment of Rs. 12. .IO granted to Shri Tandon if Ihe Compsi'y 
at a future date de-’idod to give a cash handling a'lowance, if it is ascertained 
that oth‘>r Public Sector Undertakings grant it. is only a m thod of delaying and 
Irudrating the settlement of a long standing industrial dispute. 1 am satisfied 
that a case has been made out. By my Award Part III I have only increased 
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the maximum of the existing grades. I had not decided the individual cases on 
merits— which had been raised under demand No. 8 and the tact oi my having 
only ijacreased the maximum of the grade In which a particular workman waa 
then lixed would not debar my considering his case on merits for the proper grade 
applicable to Mm or for payment of an allowance to Mm 1. therefore, grant a 
cash handlmg allowance of Ra. lii.60 to Shri Tandon hi addition to the additional 
increment of Ha. 12.50 granted to him and the same shall be paid to him with 
effect from 1st January, 1968, the date from which my Award Part III on demand 
No- 4 for revision ot wage scales came into force. 

Item No. 11; 

The claim made on behalf of the two Assistant MechaMcs (1) Shri Manohar 
Tripathi, and (2) Shri Pankaj Sarkar concerned in this demand is that they are 
In fact working as Mechanics and they should be promoted to the two vacant 
posts of MechaMcs. In the Union’s statement of claim dated 18th June, 1967, 
this demand was stated as having been settled. The Company has not filed any 
written statement in reply. But at the hearing at Udaipur on 2lEt January, 1969. 
it was stated that Manohar Tripathi was promoted with effect fiorn 1st August, 
1968. an<l Pankaj Sarkar from 1st September, 1968. The only point of difference 
was whether Pankaj Sarkar had been confirmed in the post of Mechanic. The 
Management at the hearing on 21st January, 1069, took time to state whether 
Pankaj Sarkar was confirmed and at the hearing on 241h January. 1960, it was 
stated that Shri Pankaj Sarkar will be confirmed as MechaMc. On this state- 
ment of the Management, the claim of these two workmen must be disposed off 
as having been settled. 

Item No. 12; 

As stated earlier, this claim has been partially settled. Inasmuch as of the two 
workmen concerned, Shri Udallal, EM. 176 has, as claimed, been promoted to the 
post ol Grade II Fitter. The surviving dispute is with regard to Gori Singh's 
claim to be promoted to the post of Grade II Fitter, both Udailal and Gori Singh 
having been Grade III Fitters. At the hearing on 21st January, 1969, it was stated 
by the Company that there’ was vacancy of only one post of Grade II Fitter, to 
which Udallal, being the senior man, was appointed, and in respect of Mm there 
was now no dispute surviving. 'With regard to Gori Singh, the Union's case Is 
that both Udallal and Gori Singh were working as Fitters Grade II ( but It has 
not succeeded in establishing this fact As there was one vacanCT In post of 
Grade II Fitter and as Udallal was senior, he was promoted to it. The claim for 
Gori Singh, to be appointed as Grade II, Fitter therefore, fails. 


Item No. 13: Shn James Ratnani EM. 54; Painter Grade 1 

According to the Union, Ratnam is an old employee, who is skilled Painter, 
who can do spray-painting and also discharge supervisory duties. It has pointed 
out that as. besides Shri Ratnam, there is only one other Painter, who is a grade 
III painter,’ the painting work Is got done by Ratnam having to supervise the 
work of helpers who are made to do painting work. It Is also urged that Ratnam 
Is responsible for maintaining the stock of paints as also its Indenting; and he 
has also to account for tho paint used- It has, therefore, submitted that the 
duties he actually performs are those of a Maistry, to which post he really be- 
longs and he should be paid the wages of a Maistry. It is in that sense that the 
Union asks for his promotion to the post of Mukadam, the claim being one for 
proper categorisation. 


The Management has in this case also failed to file its written statement In 
reply, but at the hearing It was stated by Shri Bhatnagar, for the management, 
that as Grade I Painter Ratnam has to supervise the work of the Grade III Pain- 
ter and two helper. s and that there was no need to create the po.st of a Maistry, 
Which Is a Grade IX M.R.M-P. post, and the Union Is not justified in wanting to 
promote a D R M-P- to an M.R.M P’s post. 


It was admitted at the hearing that Shri Ratnam Is In the Grade I of the 
DRMP — the highest Grade — which works out to Rs. 149 to Ra. 2 j 8. and that 
the Grade IX M-R-M-P- Is of Rs, 125 to Rs. 205/- It was admlt^d at the haarMg 
that in the Zink Smelter there Is no Painter In Grade I ol the D.R-M P, and that 
all the other category of Grade I D.RM-P. worsen have been pomoted to 
Grade VHT M R M.P. as Electricians, It was also admitted that the work- 
load in the department In which Ratnam is working has increased. In 
my opinion, on the facts and circumstances the proper thing to do would toe to 
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direct that Ratnam should be put in the Painting Maistry’s M.R.M-P’s grade IX 
at the stage of Rs. 225/- with effect from 1st January, 1989. In my opinion this 
claim is not really for promotion but lor proper categorisation, in the admitted 
altered clrcum.stances of work in the department concerned. 

Item No. 14 : — Demanik on behalf of Welders in Work.ihop: 

This claim is in respect of Shri Jagpal Singh who is D.R.M P. Welder Grade 
II. He Is a matriculate with I.T.I. training. Shri Anwar Ali is Grade III Welder. 
The Union’s case Is that one Shri All Abbas was the General chargeman ot the 
workshop and wa.s looking alter the welding section, but alter he died, the vacancy 
in his post has not been filled in. The Union’s claim i.s that Jagpal Singh should 
be promoted to post of Maistry and Anwar should be promoted to the post of 
Welder Grade II. The Management has not filed any written statement in reply- 

At the hearing on 21st January, 1969, It was stated that Anwar All having 
passed the test for Welder Grade II In November, or December, 1968, had been 
appointed in the Welder Grade II’s post with ellect from 1st January, 1961). The 
Union's claim for an earlier retrospective effect in post of Welder Grade II for 
Anwar Ali, is, iti my opinion, not ju.qtilied a.s It is admitted that he had failed in 
the first test held in June, 1967- In the ca e of Anwar A'i, therefore, no separate 
order is necessary as he has already been posted as Welder -Grade II with effect 
from 1st January, 1969. 

With regard to Jagpal Singh, the Union’.s claim was 'hit the carpenter who 
had been appointed In the vacancy of Shri Ali Abbas could not do this work and 
in fact Jagpal Singh has been doin.g the work which Ali Abbas was doing. The 
Union has further urged that under the agreement, dated 18th February, 1964 
an I.T.I. after 3 years' training is appointed or directly recruited as Grade I 
D.R.M.P. and ofter .5 years is entitled to a post in a 'uper.isory capacity- It is. 
admitted that Shri Jagpal Singh, has completed 5 years .service. The Union has 
stated that the management was taking I.T.I.’s with only ,'J years’ training direct- 
ly as Assistant Mechanics in Grade VIII M.R-M P. in the scale of Rs- 140 — lO — 
320 — 12. SO — 332.50, and as Jagpal Singh is a Matriculate and an I.T.I. and has 
been In service of the Company for nearly 7 years since 2nd February, 1962, and 
has also previous experience he was entitled to be appointed to the M.RM P, 
Grade VIIL 

Shri Pjhatnagar for the managemetit staled at the hearin,g that there was no 
post of Welder Grade I In the workshop of the Zawar Minis and that if one was 
created Jagpal Singh would bo appointed to It. The Union thereupon sugeeste-d 
that in v'iew of Jagpal Singh’s admitted qualifications, training and experience 
the management should at least place him in Grade IX M.R,.M.P.- — the pay scale 
of which is Rs. 125 — ^10 — 23,5 — E-B.— 10 — 295- On the facts and circumstances, I 
feel that Justice would be done if Jagpal Singh was placed in this Grade IX at 
the stage of Rs. 165/-, with effect from Ist January, 1968 and Shri Bhatnagar 
wanted time to consider the sugge.stlon. 

Since there is no post of Welder Grade I in the Workshop of Zawar Mines, 
Jagp.al Singh cannot be appointed to that post. But I am satisfied that Jagpal 
Singh by his qualification experience and the fact that he is an I.T-I- with now 
more than 7 years’ experience, he is not properly placed In the Welder Grade II’s 
post- I would, therefore, recommend that he should be placed in M.R.M.Ps- 
Grade IX at the stage of R-s. 16,5/-. with effect from 1st January, 1968, and fur- 
ther recommend that his dues on that basis he paid to him within 30 days d the 
publication of tills Award- 

Item No, 15: 

Relates to the claim of 3 workmen, viz., (a) M. N. Roy, (b) Khali’ Ahmed and 
(c) and promotion of one of the Grade III turners to Grade II- 

The Union’s case with regard to the.se three workmen was that the manage- 
ment was wrongly not filling In these vacancies and was taking the work from a 
turner of a lower grade, of a higher grade turner and that these 3 turners were 
entitled to the pay scales of these higher grades considering their seniority and 
experience- The claim with regard to (b) Khalil Ahmed and (c), has since been 
settled and the only claim that remains for consideration Is claim (a) of Shri M. 
N. Roy being placed in the Turner Maistry’s category- Shri Bhatnagar has 
argued (hat under the a.greement of 18th February. 1964, relied upon by Shri 
Chowdhury for the Union a workman to be apnointed in the post claimed for 
IM N. Roy must he a skilled workman and should be able to guide the workmen 
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under him. It appears that M. N. Roy had lailtd in a quallXyin^j test. The Union 
that this was a literacy test and not a trade lost and cited in^taocea- 
o^’ Fitters and others having been posted to grade I, without having the literacy 
quaJificarion. I am, howew r, on a eon ideraiion ot the sU;.,nJssions made by both 
p,irLie> nut satisi.ed iha. the Unio i ha-, maue out a ca e lor M. N. Ivoy being 
P'-omoted to the post of Turner Maistiy. The claim In respect ol M. N. Roy is, 
therefore, rejected and in respect of c aims under items (hi ami (c) the same aio 
disposed oil as set.led, as admit. ed at the heaiJng. 


Item No. 16: Niaz Mahomed — Grade I Fitter: 

The Union in its statement of claim has submitted that the demand 

for Niaz Mahomed, btin^ appointed to Ihe pod oi Maistiies in Grade IX nf 

MR.M.P. cad.e, was ju lifled as he is a G ade I Fitter having outstanding meiit 
in supervision and control of wo k. In .suppor., it is urged that under the 

mlnuie.s of discu.s.sion held on Itth Fe‘ ruaiy, 196'4. it was agiecd by the Manage- 

ment that skilled workers were entitled, ai an incentive tor foed work, to be pro- 
moted to the post of Maistries in Grade IX of the M-R M-P. cadre- The Unlcn has 
urged that Niaz Mahomed was one such case. At the hearing Shri Chowdhury 
for the Union pointed out that Niaz Mahomed had been in service m i^av. ar 
Mlne.s for the last 18 yea.s a'd In fact was on merits entitled to even the hi:,her 
post of Assi.stanl Mechan’c Grade VTJT M.R.M P- He bns stated Ihot ' iaz 
Mahom-’d had held the post of Grade I F’tter for 8 years and was not being allow- 
ed an opening fm a higher post, whiLsl workmen in ihe Zinc SircHer of this sane 
Company had got opportunities of much quicker promotion, wi h lesser service. 

At the hearing on 21st Jnnua’-y. 19C9, Shrl Bhatna^ar for the m8na"eraent 
fitated tliEt a vacancy of a post of works Man fry in Grade IX had occurred in 
Novembcr/Decembe’’, 1953 and the same was being adNerl'sei and that t'~e Com- 
panr would advertl.'-e the po.st and i N-'a,-' M-homed is lo ind su table he wnu’d 
be given the po.st. Ho has submitted that unTri -natelv there was no fl-anncl cf 
promotion laid down, though In the mlnrtes of dlscus'^lcn of IRth February, 1964, 
there was a reference to a channel of promrllon for Mal=try's post. 

If by the time this Awm'd is pubii?h'’d. the sa’d vac-incv ha.s not hern ad- 
vertised and flUed, In, I think on rrerits this is a fit case where Niaz Mahomed 
can 'av claim to it on the principle of seniority-cum-incentive aTeady recognised 
by the Company. 

Item. No. 17; (Arinexure DD) : Shri Abdul Wahad Grade I Fitter. 


The £&ine claim is made on behalf of this workman as in the earlier case, the 
clanii ofciiit, UitiL dc- pel uunalcs or djaca^o-un or *oui x'-OiUaiy, lat.'i, a poat of. 
iviaijv*y uiaue lA. M.j.v.ivi.r'. siiouia be Cj.e.,iv.ii to aoa-io n.m in n. nt me i^cu-iag 
ii wa .1 pui-jL^u oat mat as xar ua^ic as on zuln i.-t,ci.ni.ei., unuer 

ox v.tvv. a..va, 1 . wuo agteed uy me ivi.C.i lo nil in unmediavety me vacancy of, 
GeneiUl iUaisiry causeu oy ae^m oi one aXntiUiai . ine Union has atgued- 

tnat with past of General maiscry unatr me cnannei ox proimbon mer,, niad oe 
a post ol maijiry. At me lieaiang it wa^ SLama Rial one x-iodul Vvahab was toe 
ssnior-mosL xiUex among tne U.R.vVi.R. at the aia^e o^ Ks. 9.35 whilst ti.e maximum 
ol tne glade lor Fi.st urada Fitters D.rt.Al-P. v.as only xis. 9.yo. Shri iNaiCUOta 
Slngn ioi tne ivianuaement, at the hearing admltved that Abdul Wahab was doing 
the work of it,i Grade J; liter si. ce I9a8 but uenied that he WaS senior most 
1st Grade Filter- He claimed that one Ram Krishna was the Senior mo‘i — -rut 
he is a compressor, and was admittedly prrmoled as Grade I Fitter in 1964, It 
was admitted that there i.s a vxcaniy of Fl.ter— the same for which Niaz 
Mohamed — undei item No. 16 — had laid claim. 


With regard to the management s plea for having to advertise every vacancy 
to be flUed up, 1 am of the opinion that in so doing the co.npany i.s putt.ng in 
jcjPi d.- the claims of the Senior-most workman for promotion to the vacancy m 
the higher post. There .seems to be tome jus tl leal ion in Shri Chowdhury’s con- 
tention on behalf of the Union that when there is a compe'ent employee avail- 
able in the same department and he is the sen’or-most, and hr is m the rc.-cpted- 
chanuel of promotion there should be no advortlsement for filling up vacancRs- 


Considering all the Irc^ and circumsla'-crs of the instent ca'^e I recoirmcnd 
that the management should consider the cr>-'at-oii of post of Malstry and appoint 
AhUT Wah’b'tn it on grounds of semont.v-cixax-expenence. I am mMmed to 
a-Tee with the Union’s contention that if in a channel of piornoiion there is a post 
of General Maistry there must be one of Malslry Grade IX also. 
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Item ISO. lb: J±nnexure DO — coics oj oeojt txamjt — iJtacK-snu<-/i; 

Tne Union has stated that o*.e Eheralal Mistry, \vho was General Mistry of 
tha vv oi'jvsiiup, u.:.eu lo ixaiinxe, ai,u Sk 4 pc:i.Vx...e E..a,.xvsimxn 4OU aixu mould* 

anu Since iUs u^avil, lAxe yo-^t was va..a.xt„ j.x,e oiUon itao cicAxiicu mat 

sitiCe jDnei uial xvxaioti^'s CLcdx^x, iicoji rvaxxiji was uoxii^ tixe wux.x ca xjiacix.jniitn 
niax-ye..uciitiy a.m me moaxcnng v, oxK v,aa x-eiix^ uoiie Oj- G,> ax'airaxn, Wi*o is, 
huvvo'/er, CoxathmGu 10 be atsisixatea cxS a ii^l,^ex. ii nas claiiri,,a mat the yroyer 
Ciassmcoucn ox i>eoji Jrvamji 011 me basis ol ihe dunes peixOxmed by h.m is 10 a 
Grcivxe 1 posx a-ia mac 01 ciyaisiraiii co a Uiaue li yooU 

At the hearing the claim of Deoji Ramji was dropped on the ground that he 
had oeea suyciannualed. 

The Union has, in respect of the claim of Gyarsiram, as in all other cases where 
the word ‘ promotion ’ is usea, staxea Uiat what it means is ihai tne v.oiaman xor 
wnjni Liie claim lor pxomoiion lo niaue wua aciUaiiy douig inat work, aiiu was 
entitled to be so designaica and paiU the h-gher sa.ary or wages of that PaSt on 
the ground tnat he was aiscnarging tne dunes of that higher post. Th.,re seems 
to be sub^ lance in this submission of the Union, as tne ma.-agement has appointed 
a suj-cammiitee wnich is entrusted with t..e tarv of re^iuit.nfent appointment 
and prornolioii. 

With regard to the merits of the claim, it is not disputed that Gyarsiram is the 
senior most iielj^er ana ihat he is doing moulders work. Eul the management 
has argued that there are Grade lil Blacksmitns whose claim have to be consid- 
e.ca. x.i vie.v 01 tms, thou„n Gyarsiram n.ay be the Senior mcSt Helper and it 
appears that Grade III Blacksmiths aie laying claim to moulders” posts which 
is a Grade II pose it is not possible tO ask the Company to appoint Gyatsiram who ■ 
is in uiaae iv, as moulder. 

Item No. 19 (Annexure DD) Bench Fitters: 

In its statement of claim the Union has stated that there is not a singl* 
Graae ii benen r itters posi in tne Wciicmop 01 me ^tawar Mines and tnac Aiimed 
All Grade ill EUier and iNUtuanin rm.ncQ, neiyer ate doing ttie Benen E liter’s 
]on.x. xiie Uiiion'o ciaini is tUaC iney siioma be piomoiea 10 Bench Enter's poses. 

Now, the facts of the case are that the Company created two temporary posts 
of Eii.e.s lor insradaeion or macnineiy waicn was receivea from r ranee and 
Anmed Ali and iNOO-nuain Ahineo were appoiniea as Grade Ii Bencxi E'ltters. 
Annied A.i was piomoeed xroni Grade HI to Uxane H and iMooruadin Anmed was 
p.oinoiecl xrom Graoe iV to Giaae lii. Bo.n tnese aijpoinenienis we.e made in 
da.M x,.u(. n, wax, aeunie.ea t.iai iioin 19t>i, Ahmea An and from 1962 Nooruddin 
Aimioa vvere dcing woik 01 Bench Eitlers ana Markers, it may be staled tnat 
Ahmed Aii was appointed as G.aae Iv noiper ana was in 1962 (.ist August, 1962) 
p^cm.x,ea ao xnnei Unade xH. wnen a special inclement of 40 paise was given 
to Him and, thereafter he was appointed as lemporary fitter in G*aae II in June 
1967. It IS also admitted tnat Nooruauin Ahm^a was given a specia. incremmt 
01 20 paise on 1st November, 1964. The Company nas not hied any written 
s.atamene to the Unions written statement Ox claim but a. the hea.iag opposed 
tne demand. On the facts of the case considering tne admitted portion that 
bo-h have since Ju.ne 1967 been doing work as Grade II Bench Fitters and as 
tnere is no Bench ETders post they can only be conflimed in Giade II Fitters 
pojts and I award accordingly. 

Item No. 20(DD2) Shri Manickam — Helper {Workshop) 

The Union in its written statement of claim has stated that Manickam had 
worKed lor 12 yea.s as a Carpenters helper, but did no. get any p.oinotion to a 
higner post in spile 01 his having learnt the jon tno.ougn.y. He was iheieaHer 
put in the Painter s section, where it is ciai.ned he can do painting independently. 

It is, thuretore, claimed that he should oe promoted as a Pain.er. 

The facts stated at the hearing are that Manickam joined services as Mazdoor 
in 1952 and was appointed Carpenter he per in 1958, and at his own request was 
in 1962 transferred as Painter Helper. In July 1968 he was again transleried 
to the Carpen.ry Department and is in Helper’s Grade I’V, Grade III being for 
Caipenters and Paiita.s. Instances were cited of two workmen Doraiswamy 
and Fa'a Haja, who had both joined as Mazdoors but later were helpers and 
Were promoted as Grade III Ca .penters. But it was admitted that Manickam • 
was junior to both of them as Helper. Another workman who on 1st March, 
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1964 was promoted as Painter Giade III was also senior to Manlckam as Helper. 
While from the Management’s side no one could say what work Manickam was 
doing as Helper, the workmen stated that he was preparing furniture inde- 
pendently. But the difficulty is that Manickam’s claim as put forward in the 
written statement is frr his apnointnient us a Painter. The Company has, how- 
ever, only 2 Painters, one in Grade I and the othe- in Grade III and does not 
need any more pain e s In ihcs > circumstances, his claim fails and must be 
Tejected, 

Item No. 21 (1)02' • ,1 e / GeKnjp Tlecha/iics tP 

The Union in it.s writl.n statement of claim has .stated that the number of 
vehicles in the Gara'{e is increa.ing but there a, only 2 Grade II Filters and 1 
Assistant Mechanical Foreman, who have to it end to th,' maintenance and 
repairs of vehicles. The post of Garage Mechanic I3, however, lying vacant. The 
Union, therefore, claims as follows: 

(a) Shrl Mohan Singh, Driver, who is u perfect mechanic and who is 

working ns such should be promoted to the post of Mechanic, and 

(b) Shrl Mangilal and Shri Sher Singh should be promoted to the posts 

of Grade I. Fitter or Assistant Mechanic according to their ability. 

'The Company has filed no written statement in reply. But o al submissions were 
made at the hearing by both parties. 

It was stated on behalf of the Management that there 1.? no vacant post of 
Garage Mechanic, The Company stated that Shri K. L- Pal is the Assistant 
Mechanical Foreman in the Garage, to which post he was promoted from the 
post of Garage Mechanic on 1st Ju'y, 196.2. This appointment, according to the 
Company, was subject to the condition that Pal was to do his duties as Garage 
Mechanic also and there would be no claim to promotion 

With regard to Mohan Singh’s claim to be appointed as a Machanlc it was 
stated on behalf of the Management by Shri Bhandari that a driver in this 
Company is also required to be an expert mechanic. It was further stated that 
Mohan Singh had crossed the E.B., and that the Long Term Agreement of 8th 
April, 1960 provides that Grade IX Drivers having mechanical knowledge and 
capable of rendering garage servicing will only be entitled to cross the EB. It 
was further stated that In the ab.sence of leave of Shrl Pal, the Garage Foreman, 
Mohan Singh was in 1964. as.slgned to do that job, for which he was paid an 
allowance of Rs. 20 pm. The drivers ."^enior to Mohan Singh did not officiate 
In Pal’s leave vacancy. The payment of any ellowance to Mohan Singh in FaT» 
vacancy was, however, disputed. It was, however, admitted by the Management 
that there was now more work In the garage than before 

Shri Choudhry states that a garage mechanic in this garage or the mines 
has to have knowledge of the mechanics of both diesel and petrol vehicles. It 
was stated that Mohan Singh was working as a Mechanic Fitter Helner in an- 
other Garage which job he gave-up when he was given employment In this Com- 
pany as a driver. It was further stated that because c'' his k-'o'.v’cdge as a 
mechanic he was asked to do the responsible job of bringing a crane from Bombay 
to Zawar mines for which work be was paid Rs, 4/- per day as extra allowance. 
It was further stated that there was a separate post of Garage-ln-Charge where 
Pal was appointed as As.slstant Mechanic Foreman and that was the reason why 
the condition stated above was attached to that appointment. 

It is admitted that the work in the garage has increased considerably, It Is 
also admitted that there was no post of mechanic in the garage and the post of 
assistant Mechanic is vacant. The scales of these posts were stated to be: 

Assistant M c’^a lie (Rs. 140 — 332*50) Grade VIIl 

M' chanic (Rs. 175—400) Grade VI 

Driver (Rs. 125 — 295) Grade IX 

(Note: Mohan Singh Is getting Basic pay of Rs. 285/- per month in Grade IX) 

The Union Is claiming for Mohan Singh the Grade VI of the Mechanic which If 
Rs. 17.5—400. On behaU of the Management it was stated that the Glemand fer 
promoting Mohan Singh from Grade IX to Grade VI could not be agreed to, 
and reference was made to the minutes of discussion of .5th May, 1967, with 
'regard to creation of new posts, it was, however, admitted at the hearing on 
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22nd January, 1969 that proposal for the creation of the post of Mechanic was 

under consideration and that the proposal wag received only 15 days before the 

date of hearing and that if the Company gets a better man from the open market 

they would employ an outsider, but the claims on merits of the others would be 

considered. It was, however, admitted that there was no employee in the 
garage between Grades VI and VIII. 

On the other hand Shri Chaudhry, the General Secretary of the Union states 
that the Company had appointed workmen to posts without advertisements. 

I am satisfied from the submissions made that a post of Mechanic is necessary 
and that the Company Itself has no alternative but to make an appointment in 
that post. But It says that it will appoint a better man from outside if one Is 
found. Of course, the selection fer appointment to posts is a right of the 
Management but the rules of Seniority and competance have to be followed, and 
I do hope the Management will give due consideration to the claim of Shrl Mohan 
Singh to be appointed as a Mechanic. It might be remembered that even to-day 
Mohan Singh Is drawing a basic pay which is high up even in Grade VI which 
Is the Mechanic's Grade. 

With regard to the second part of the demand the Union wants Assistant 
Mechanic’s post for Mangilal and Fitter Grade I’s post for Sher Singh. At the 
time the application was made both of them were in the Fitter II's grade. As 
for Mangilal, he was appointed as Ilnd Grade Fitter on I8th May, 1962, but 
since tat September, 1968, he has been appointed as Fitter Grade I which post 
was advertised and for which both Mangilal and Sher Singh applied, but the 
former who is senior, was appointed. The Union has argued that since the 
I'acancy for Assistant Mechanic’s post was created in March 1968 and It has not 
been advertised or fllled-up, Mangl Ram has a claim to It. I am not satisfied 
that a case has been made out for appointing Mangl Ram as Assistant Mechanic 
or for Sher Singh to be appointed as Grade I Fitter. Since this application was 
fl'ed Mangi Ram has been appointed as Grade I Fitter with effect from 1st 
September, 1968, and his claim for the higher post of Assistant Mechanic so soon 
thereafter is. in my opinion, not ,)ustifled. Since Sher Singh was not found suit- 
able for Fitter I’s post for which he had applied ,hls claim to that post cannot 
be deemed to be .lustifled- There cannot be a promotion of Mangilal to Assistant 
Mechanic’s post merely to create a vacancy in Grade I Fitter’s post for Sher 
Singh. 

Item No. 22 (DD2): At the hearing the parties stated that this demand was 

settled. 

Item No, 23 (DD2): Power House Switch Board Operators: 

The Union In DD2 has .stated as follows on this demand; 

“These operators are next to the Shift-in-Charges. They are also working 
as Shlft-ln-Charge on all the rest days and holidays. Due to the 
Chambal Power Supply their responsibilities have also gone up: 

These operators are also doing maintenance work themselves and 

are maintaining log books, they also write shift reports etc. In 

view of the above they should be placed In grade equivalent to that 

of a Assistant Mechanic at least. The Union claims accordingly’’. 

When this demand was taken up for hearing at Udaipur on 23rd January, 
1969, after some discussion both parties stated that they would forward their 
written statements to me In writing at Bombay, Thereafter, the Union by its 
written statement dated 29th January. 1989, has submitted to me 15 detailed 
reasons In support of this demand. The Company has replied to thl.s written 
statement by its written statement in reply dated 3rd February, 1969 which It 
forwarded to me at Bombay and copy of which it sent to the Union. The Union 
has filed its Rejoinder dated 20th February, 1969 to this reply statement of the- 
Company, copy of which It has forwarded to the Company. ' The Union in Its 
Written Statement dated 29th January, 1969, has stated that the claim.s under 
this demand are in respect of (1) Girja Shankar (2) Dalchand Shankla and' 
(.1) Neelkanth, who according to the Union were formerly working as men next 
to the ShIft-ln-Charge of the Power House, but were differently designated, 
which could be verified from the letters of their promotions to Grade I of the- 
D.R.M.P. Cadre. The Union claims that Dallchand by letter No. 25/184/.59 was 
promoted to Grade I as “Maintenance-cum-Plant Operator” that all these work- 
men were known as “Switch Board Operators”, and the Company was aware of 
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Ihis; that during the bilateral discussions held on 30th April, 1967 and 2nd May, 
1967 the clalrn of the Union for lifting these workmen to Grade VlII of the 
M.R.M.P. Cadre was discussed in detail, but the Management did not agree to 
eonslder their claim in view of the pending dispute before the Arbitrator with 
regard to the revision of existing grades of pay. According to the Management 
in view of the pending dispute no immediate action was required. The 
Union has in this connection referred to the minutes of discussion dated 
3th May, 1967, copy of which was submitted at the hearing. According to the 
Union, the Management had sought to confuse is.sues by quoting the names of 
some recently appointed “Switch-Board Operators”, who did not exist at the 
time this demand was raised. The Union has stated that there is a Diesel Power 
Station comprising of 5 plants with the total capacity of 2310 K.W.H., which is 
at present used as a ‘Standby’; that formerly there used to be one Switch Board 
Operator’s or Plant Operator in each shift under the ShIft-ln-Charge and was 
responsible for the control and Distribution Panel, assisting the in-charge in 
Supervising, in looking after the plant and machineries, in maintaining the log 
book etc. and that on rest days when one or two plants were being run, they 
used to work with the full responsibilities of Shlft-in-Charge and they also used 
to assist the Mechanic at the time of any breakdown or when in general-shift. 
The Union has stated that at present the supply from the Chambal Project Is 
received by a Maln-Sub-Statlon and then distributed to the three suh-statlons, 
at the Power House, the Shaft and the Mill. The Union has submitted that the 
work load and responsibility at the main-sub-station is only limited to supply 
to other sub-stations and, therefore, comparatively the same Is very much less 
than that at the sub-stations of the Power House and the Shaft. The Union has 
submitted that the Power House sub-station besides having the standby arrange- 
ment, is fitted with 19 panels and electric supply is made to different sections 
and departments; that on power failure, the plants are run to restore supply to 
all departments, and In addition this is the point from where instructions are 
issued to all other sub-stations including the main sub-station. With regard to 
the Shaft sub-station the Union states that it Is fitted with a Transformer and 
17 panels and supply is made to Productive and Auxiliary departments. That 
comparatively the Mill Sub-station is a small one, with limited responsibility of 
supply to the Mill department only. The Union has stated that there is one 
•Grade 1 Operator (D.R.M.P.) in each shift on the Main sub-station and one 
Grade II Operator (D.R.M.P.) In each shift of the Mill sub-station. But each 
•of the other two sub-stations is only entrusted to either one of the shlft-ln- 
charges in Grade V of the M.R.M.P. cadre or one of the former plant operators, 
-whose claim for upgrading Is under reference. According to the Union even at 
present, on rest days, one of the three workmen for whom this demand Is made 
-viz. Glria Shankar, Dalichand and Neelkanth have to work with full responsibility 
of the Power House when the diesel plants are being run. The Union has sub- 
mitted that these three workmen are carrying on the same responsibilities as 
are carried on by the Shllt-in-Charge in Grade V of the M.R.M.P cadre ,and that 
their responsibilities are much higher than those of Switch Board Operators in 
Grade I of the D.R.M.P, Cadre who are looking after the Main Sub-station. In 
para 19 of its said written statements the Union has urged that there was post 
of Senior Shift-ln-Charge in Grade VTII of M.R.M.P, Cadre, but the Management 
did not fill the vacancy when created due to promotion of Shrl D. K. Sarkar to 
the post of Shlft-in-Charge. The Union has further urged that at the Zinc 
Smelter the Plant operators are in Grade VI or Grade VTII and Grade XI of 
the M.R.M.P. Cadre as Operator’s Grade I, II and III respectively. The Union 
has submitted that such categories of workmen are nowhere daily rated and also 
having similar responsibilities and similar nature of job as of the Shlft-in- 
Charges in M.R.M.P. Cadre, there should not have been two-way .discrimination 
i.e. in cadre as well as in wages. Giving particu’ars of the dates of their promo- 
tions the Union has stated that Glria Shankar was appointed on 18th April, 1949 
and promoted to Grade I (D.R.M.P.) on 1st March, 1956: that Shri Neelkanth 
was appointed on 1st October, 1954 and promoted to Grade I (D.R.M.P.) cn 1st 
October, 1958 and that Shri Dalichand was anoointed on 22nd February, 195fi 
and promoted to Grade I (D.R.M.P.) on 1st October. 1968. On these facts the 
Union, in para 26 of Its said written statement has stated as follows; 

“That in view of the above facts, the Union claims that they should be 
at least classified /up-graded in Grade VIII of M.R.M.P. cadre as 
either Junior shlft-ln-Charges or Plant Operator Grade II (as In 
Zinc Smelter) or as may be deemed fit by the Hon’ble Arbitrator”. 

The Management by its said written statement dated Srd February, 1969, has 
on this demand (item No. 23 of Annexure DD) submitted that before the mines 
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uere taken over by the Government ol India, there was a Power House in which 
5 diesel generating .=cts were installed, in which some operators were appointed 
as “Plant Operators". At that time there was no power supply trom the Rajas- 
than State Electricity Board (R S.E-B-). As since January 1967, the Power is 
supplied by the R S.E.B- (which was after taite over by the Government) the 
diesel generating sets have been shut-down and Power House is existing only aS 
a stand-by. The Management has stated that Sarvashri Glrja Shanker, Dalichand 
.and Neelkanth were only working in the Power House on switch boards as 
attendants; that they were working under the shift-in-charges just like other 
workers of the Power House. The Management has stated that the contention 
of the Union that these persons were helping in niaintenaiice work in Power 
House and assisting the Shift in-Charges in supervision is totally incorrect. The 
Management has stated that after the power supply was received from R.S.E.B., 
these plant operators were asked to do the duties of Switch Board Attendants 
in the sub-stations and in fact there Is no change in their nature of work; that 
with the installations of more sub-stations, the Management has employed 4 
Switch Board Operators in Grade I M.R.M.P., who possess better technical 
qualifications, as they are matriculates with certificate from Industrial Training 
Institute in Electrical trade; that there is absolutely no dllference in the nature 
■of woik and responsibility of these plant operators and Switch Board Operators 
Dealing parawise w'ith the Union’s written statement the Management has stated 
that in the original demand of the Union submitted during 1966, no names were 
mention e a. It has denied the statement of the Union in Para 2 of Its written 
Statement that these 3 workmen were working as next men to the Shift-In-Charge 
■of the Power House but that they were working in the Power House just like 
other workers under Shift-in-Charges, The Management has annexed copies of 
the promotion letters to these three workmen and has stated that they do not 
confirm the statement of the Union in Item 2 of its statement. With regard to 
Para 4 of the Union’s statement, the Management has stated that Dalichand Is 
not doing any maintenance work, but Is at pre,sent only discharging the duties 
of the Switch Board Attendant. With regard to Union’s Written Statement 
para 5, the Management has stated that these workmen were designated as Plant 
Operators and after recelnt of hydro electric power they are working on sub- 
stations as attendants. The Management has stated that during the bilateral 
talks referred to In pa .a 6 of the Union’s Written Statement held on 30th April, 
1967 and 2nd May, 1967, these demands were discussed but could not be agreed 
to. The Management has with reference to the Union's Written Statement para- 
graph 7 stated that the original demand of the Union made in 1966, the claim 
was for upgrading of Switch Board Operators only and. therefore, from a strict 
legal point of view the claim cannot be made on behalf of Plant Operators. 
The Managemenl has stated with reference to Para 8 of the Union’s written 
statement that the Switch Board Operators were working as next men to Shlft- 
In-Charges. That this was verified during inspection at Zawar House trom the 
Power House Superinttndenti and the, concerned workmen. The Management 
has denied the statement made in para 10 of the Union’s Written Statement that 
when one or two plants were run the workmen used to work with full responsibili- 
ties of the Shlft-in-Charge, and it has also denied the claim made In Para 11 
of the Union’s Written Statement that these men used to Assist the mechanic 
at the time of break-down or when In general shift and has stated that there is 
separate malnlenance group for the Power House, With regard to the statement 
made by the Union in Paras 12 and 13 of its written statements, the manage- 
ment has stated that the power is received from Chambal at the main sub-station, 
where the power is distributed In different directions. There are 3 sub-stations 
where the power is further distributed. The management has submitted that In 
general the nature of work of all these workmen In all the 3 sub-stations is the 
same. With regard to equipments at suh-statlons the Management has stated 
that all sub-stations are provided with transformers and .switches, which are the 
normal installations in any sub-station With regard to para 15 of the Union’s 
■Wrllten Statement of clnim which deals with the calecories of emolovees in each 
one Grade I Operator in each shift in tb** Main Sub-station and th^re Is one 
Grade II Operator in MTl ^'iib-staRon The Management has slated ihat in the 
Power House suh-s+ation doe to little extra resnonsibidtv Shlft-in-Charaes are 
dlschaTging the dutiea- 11 has stated that none of the Plant Operators Is doing 
The v.'Ork cf Shlef-in-Charee nor working as sub-station operators In the Power 
House independently. With regard to para 16 of the Union’s Wriiten Siatement 
the management has denied the statements made therein gpd has stated that 
when the Diesel plant is worked In cas“ of emergenev the Shlft-in-Charges are 
present in the Power House and if needed a Switch Board Operator is addition- 
ally given. But this happens on very rare occasions. The Management hag 
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denied the Union’s claim, In para 17 of its Written Statement that these ;i work- 
men are carrying on the same duties as shift-in-charges in Graie V of the 
M.R.M.P. Caare. It has also denied the statement in para, 18 of the Union's, 
Written Statement that these 3 workmen are carrying on much higher duties 
than Switch Board Operators In Grade I of the D.R.L'd,P. cadre and has stated 
that the nature of work is the same for Plant Operators and Switch Board 
Operators, With regard to para 10 of the Union’s Written Statement, the Manage- 
ment has stated that Shrl D. K. G. Sarkar was not a Junior Shift-in-Charge 
as stated by the Union. It has stated that he was Junior-Chargeman end has 
enclosed copy of the Order of his promotion (Annexure B to the written state- 
ment), The Management has stated that a Junior Chargeman is very different 
from Shlft-in-Charge and that it was evident from the said letter of promotion 
that the post of Junior Chargeman had been apolished- The Management has 
admitted the statement made In Para 20 of the Union’s statement of claim with 
regard to the various grades of pay for operators but has pointed out that there 
is a minimum qualification prescribed for each grade of operator, and it has stated 
what the minimum qualifications prescribed are. The Management has submitted 
that the so-called Plant Operators at Zawar Mines are at present performing the 
duties of Switch Board Attendants In the sub-stations- It ha.s stated that the 
employees for whom the Union has claimed higher grades have no technical or 
educational qualifications and that the work of these Switch Board Operators 
can in no case be compared with the Jobs of the operators in the Zinc Smelter. 
The Management has denied the statement made in para 21 of the Union’s 
Written Statement that no where are these categories of workmen daily-rated 
and that there should not be discrimination between this categories of employees 
In the Zinc mines and the Zinc Smelter by stating that right from the beginning 
these workmen have been In the D.R.M.P. grade; that the demand for converting 
the D.R.M.P. into M.R.M-P. has already been rejected and that this is a repeti- 
tion ot the same demand. With regard to the dates of appointment on promotion 
of each of these workmen as contained In paras 22 to 24 of Union’s Written 
Statement, the Management has filed a statement (Annexure C) giving parti- 
culars of the same. The Management has. in conclusion, submitted that in view 
of the facts stated by it in Its Written Statement these 3 workmen are properly 
placed in their grades — depending upon their qualifications, nature of duties and 
responsibilities and that there is no merit in the demand for upgrading of these 
posts. 

The Union in its rejoinder dated 20th February 1969, to the Written State- 
ment of the Company, has stated that the Diesel Power Station was in regular 
use upto the end of ^ptember 1967 and the R.S.E.B. supply was started some- 
time In January 1967, but It was enough only for the expansion scheme. It has 
stated that though the Diesel Power Station has become a stand-by, since the 
end of 1067, but all the same it is being run regularly on weekly rest days and 
hollda,y3 and on occasions of power-failure which are quite frequent; that with 
shortage of electricity in Rajasthan, the Diesel Plant will have to be run regu- 
larly-partlcularly with the commencement of the further expansion schemes. It 
has submitted that the submission of the Company that these ,3 workmen, 
Sarvashree Girja banker, Dalichand and Neelkanth were working as Switch- 
Board attendants only, is baseless, as the responsible nature of the work done 
by them can be judged from their designations and the letters of picmotjon 
Issued to them. The Union has submitted that Girja Shanker was promoted to 
the post of Grade I Driver in 1956. but In 1959 he was designated as ‘Plant 
Operator’ which proves that besides his responsibilities ns the Switch Board 
attend.int, (admitted by the Company) he was looking after the plant and 
machinery also. The Union has pointed out that the Company’s letter No, 
2.5/1847/69 (erroneously typed '67 Instead of ’59) which Is Annexure A to the- 
Company’s written, statement dated 3rd February, 1969, clearly shovs the res- 
ponsible nature of the work performed by Shrl Dalichand. The Union has sub- 
mitted that besides doing the duties of a Switch Board Attendant, which la 
admitted by the Company, Dalichand was responsible for looking after the plant 
and machineries, including their maintenance and that Shrl Neelkanth was carry- 
ing on similar duties. The Union has stated that all these workmen were main- 
taining log books as well. It is submitted that the facts on record clearly 
establish that these so-called Plant Operators were carrying out all the res- 
ponsibilities of a Shift-in-Charge of the Power House which Includes supervision 
of plant, and machinery. Control of Power supply and maintaining of records etc, 
The Union has submitted that these three workmen cannot be compared vdth 
the recently appointed Sub-Station Attendants as they will never have to look 
after plant and machinery maintenance. The Union has denied the statements. 
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made by the Company which are inconsistent with the Statements made by the 
Union and it has denied that the Company’s statement that the facts as stated 
by the Company had been verified at the time of the inspection at the Zawar 
Mines taken by me. The Union has stated that the Company’s statement that 
there is no separate maintenance group for the Power House, is not correct. It 
has stated that Shri Dayal Singh is the Power House Mechanic, Shrl Mahomed 
Xhan, till his recent superannuation, was the Power House Assistant Mechanic 
and tohri Hari Singh is a Grade I fitter (Power House), besides others. The 
Union has argued that the responsibilities ol a Sub-station attendent depend 
upon tlie size, capacity and number, of control and distribution panels and s®, 
even if the nature of work is the same, the re.sponslbilitles would dlil.'er accord- 
ingly, It has been stated that even Power House Shi tt-iii -Charge in Grade V of 
the M.R.M.P., cadrt, are non-matriculates and do not possess any other technical 
-qualifications. It has further pointed out that the qualification., for Grade II 
Operator in Grade 'VIII of the M.R.M.P. cadre In Zinc Smelter is not the holding 
of a Diploma in Engineering. It has in conclusion submitted that 1£ persons 
with higher calibre are found to accept lower posts, because of under-employment 
that cannot justify debarring experienced existing candidates from higher posts 
to which they are entitled. 

I have given anxious consideration to the submissions of the partie.s, and 
am satisfied that the Union has not Justified Its claim. 

At the outset It must be mentioned that this Demand No. 2:5, which related 
to Power House Switch Board operators, as originally framed was that they 
should be placed in the Grade of Assistant Mechanics. When this demand was 
made the Power House had not closed down. Since then the mines are getting 
supply of electricity from the R.S.E.B, and the Power House has only become 
a stand-by. Formerly the Power House had .5 Diesel Generating sets which have 
<;lo,sed down after take over and supply of power from R.S.E.B, and It does 
■appear that after supply of Electricity the plant operators were asked to do the 
work of Switch Board attenders in the Sub-station. Now, the power from the 
Chambal Project is .received by the Main Sub-station and then distributed to 
■the 3 sub-section viz., the Power House, the Shaft and the Mill sub-station.s. If 
Is admitted that in view of new sub-stations the Company on 2nd May, 1967 
appointed four Switch Board Operators in Grade I D.R.M.P. on Rs. 5 95 per day. 
The Union at the hearing ha.s claimed for these Power House Switch Board 
Attenders the grade of Shifl-in-Charge. which is Grade t/III of the M.R.MP. 
as Junior Shift-in-Charge or Plant Operator Grade 11, In my opinion, the 
Management Is right when it urges that the Union cannot be -allowed to change 
Its original demand like this. No doubt In case of failure of power the Power 
House ,sub station which has 19 panels has to supply electric supply to different 
sections and departments. In other words, when there is failure of power these 
plants are run to restore .supply to all departments. It is also true that the 
Shaft Sub-station is fitted with a Transformer and 17 plants, which make.s the 
necessary supply during break down to production and auxiliary departments. 
Compared to these 2 sub-stations, the Mill sub-station is a small one. But, I 
am Inclined to feel that with the supply being given from the R.S.E. the Power 
House having become a stand-by, the duties and responsibilities of these original 
Power House Switch Board operators has become considerably reduced and I 
cannot overlook the fact that the Management has appointed Switch Board 
Operators at the Sub-stations in Grade I for the D.R.M.P. on Rs. 5.95 per day. 

The other factor to be remembered are that the post of Junior Chargeman has 

bten abolished. I am also not satisfttd that comparison in respect of duties and 
responsibilities has been established by the Union with the Operators in the 

Zinc Smelter. The demand as argued before me was for .3 individual workmen, 

-whilst the original demand did not mention the Operators by name. What was 
raised was a general di.spute which is now being sought to he converted into 
one for .3 Individual workmen. Besides, there is, in my opinion, no warrant 
In this case for converting the D.R.M.P. into M.R.M,P. 

For these reasons the demand No, 23 Is rejected. 

Demand No. 24; Case of workers working in Mil] repair,? and maintenance; 

Demand No. 25: Case of workers in Mill .shift (Running) 

Demand No, 27: The case of Shri C. Krishanan, Electrician (Mill) 

These three cases were argued together at the hearing I shall fl"st state what 
the Union has urged in its written statements on each of these demands. 



3293 the gazette of INDIA: lUNR 7, 1 969/JYAISTHA 17, 1891 LPAr.i II— 


Demand No. 24,- — On demand No. 24 the Union has pointed out that when at 
the Zawar Mines there was only one Ball Mill ol 15 ton; capacity, one Mechani- 
cal Foreman and 1st Grade and 2nd Grade fitters were employed. When the 309 
tons mill was Installed one more Mechanic and one Assistant Mechanic were 
appointed. Later, about 3 years prior to the raisinfi of these demands the Mecha- 
nic resigned and the Asstt. Mechanical Foreman was transferred and promoted to^ 
the post of the Mill Shift Foreman. It appears that at that time the 1st Grade 
Fitters and some of the II Grade Fitters either left service of their own accord 
or their service.s were terminated on other grounds. Since then, there is only 
one Mechanical Foreman, one Mechanic and one Grade I Fitter (who is mostly 
working as crushing Supervisor due to shortage of Supervisors) and one Ilnd 
Grade Fitter. According to the Union these few workers not only carried out 
the day to day maintenance and repains of the Mill Dept, but also successfully 
carried but the erection of another Ball Mill. It has stated that the Management 
should have appreciated the work done by them and promoted them to appro- 
private posts, and should have filled the I'acancles. Tht Uricn ha.s, therefore, made 
the following individual and general demands under demand No. 24 riz.: 

(a) Shri Taraslngh, Mechanical Foreman, should be placed in Grade I of 

the M.R.M.P. Cadi'c in view of the increased work-load and increase 
in the size of the plant. 

(b) Shri Shivappa should be Pi'Omotcd to the vacant post of Assistant 

Mechanical Foreman (Mill). 

(c) The Management should fill the vacancies of the Mechanic and Assis- 

tant Mechanic by promoting personnel either within oj' out.side the 
Department, 

(d) Shri Bhoga Rajan Grade It Fitter should be premoted to Lie post of 

Grade I Fitter. 

(e) The vacant posts of Grade II Fitters shoukl be filled by promoting 

Grade III Fitters. 

Demand No. 25, — Demand No. 25. which as stated earlier covens the ca,ses of 
workers in Mill Shift (Running), ns preliminary obser\’ations to the R specific 
claims made under this demand, the Union has stated that the capacity of the Mill 
was raised from the original 150 tonnes to 500 tonnes and now another Ball Mill 
was in.stalled to raise the capacity to 1000 tonnes, It has staled that the produc- 
tion control, watch on the machines, running repairs etc. are carried on by the 
Shift Foreman in Grade III of the M.R.M.P. category with the help of a few Semi- 
skilled and Junior Skilled workmen, the next responsible person in a shift being 
a Floatation Attendant in the HI Grade on the D.R.M.P. cadre. It has urged that 
in other departments where responsibility Is much less there are a number of 
sldlled and highly skilled workmen to assist the Shift-in-Charges. It has sub- 
mitted that the day to day responsibilities of the Mill Shift-workers and the work 
load on them have been increasing, but the Management had failed to consider 
their cases favourably. According to the Union, the Floatation Attendants job 
is highly technical and skilled. Besides the Foreman, the Floatation Attendants 
play a very important role in maintaining the desired production and efficiency 
orf the plant. It has pointed out that there are Ball Mill Attendants who are in 
the Grade of Helpers; that they have not only to feed the Mill, on which produc- 
tion depends but also at Intervals to lubricate the machineries and also to look 
after them, 'it has submitted that the work of a Ball Mill Attendant can never he 
a Semi-skilled Helper’s ,iob. Similarly. Pump Drivers are responsible for running 
of set of powerful pumps; that in other departments of the Zavar Mines the Pump 
Drivers are in higher grades. 

Dealing with the crushing section, the Union has pointed out that whilst the 
plant was only of 150 tonnes capacity there used to be Grade II fitters in the shift, 
whilst now there is only one Supervisor and a few semi-skilled helpers. It has 
urged that the Crushing Section needs frequent repairs, and that runn^g repairs 
are done by the Supervisors with the help of Semi-skilled helpers. The Union 
has stated that due to the running of the MIU Plant on the rest days, Supervisors 
have undertaken crushing of extra tonnage during w'cek days, but were not given 
any ronsideration for this extra load of work they undertook. It has pointed out 
that during the long term agreement the crushing Supervisors were in the same 
grade as the underground supervisors, whose grade was subsequently changed by 
theTn as Undcr^fround Mates. It has stated that as another mill n&s 
been installed the work load and resTJonsibilities of the Crushing Supervisors and 
other workers under them will be further increased. 
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For all these reasons the Union has urged that ihe whole wage structure of 
the MEl Department needs revision and rationalisation; that this was under the 
consideration of the erstwhile manaaement, but before any decision could be 
taken, the Central Government took over the industry. The Union has claimed 
in its written statement that the salaries and grades of the shift workers should 
be revised as follows pendit^ the decision of this Arbitrator in respect of the 
ocmani-i revision 01 Qratfes; — 

(1) The shift Foreman should be placed in Grade I of the M.R.M.P. Cadre. 

(2) The Crushing Supervisors should be placed in Grade VI of the M.R.M.P. 

Cadre as done in the case of Mining Matos. 

(3) Floatation Attendant should be placed in Grade I of the D.R.M.P. 

c ategory. 

(4") Ball Mil’ attendants should be placed in Grade III of the D.R.M.P. cate- 
Ror.v like other Attendants and senior amongst the Attendants in the 
shift should be placed in Grade II of D.R-M.P. category. 

(5) The Helpers who assist the Floatation Attendants should be in Grade 

III. 

(6) The Pump Drivers should ho placed in Grade III. 

(7) The Helpers to the Filter Plant and Filter Operators sliould be placed 

in Grade III as Filter Plant Attendants. 

(81 The Junior Fittens in the Cru.shing Shift should be placed in Grade II 
and the Crusher A'tendants should be placed in Grade III. 

1 may Pause here and state that demand No. (5) above was dropped under the 
agreement ot fhh January, 1968 and demand No. (8) was settled undei that agree- 
ment. 

Dema.-id Ko. 27. — As stated above this demand is that Shri C. Krishnan, Electri- 
cian (Mill) should be promoted to Grade IX of the M.R.M.P. Cadre as Electrician 
Mistry. In support of this demand the Union in its written statement has stated 
that Shri Kridnnan is a very efficient electrician w'ho is looking after the mainte- 
nance and repairs of motors also, and that due to expansion of the Mill and 
crushing, the work load has increased considerably. 

Having exLi acted the written statement of the Union on the.se 3 demands, it is 
necessary to .state that the Company did not ti'l the time the hearing on merit? 
of their demands commenced at Udaipur on 21st January, 1969. file any written 
statement in reply to the .statement of the Union, 

However, at the hearing it v. a; stated b.v the Union that under the agreement 
dated 6th January, 1968, (cop.y filed at the hearing on 22nd January, 1P69) there 
had been an intenm settlement, with rc.gard to the Mill workers. There was also 
another agree, rent dated 14th January, 1968 (copy filed at the hearing on 22nd 
January. 1989) svhich covered the cases of underground workers. These two set- 
tlements referred to item Nos. 24, 25 and 27 and item Nos. 31, 45. 46, 47 and 56 
of demand No, 8 under reference. Reliance was also placed at the hearing on 
the agreement of 15th Mav, 1968 and to the earlier letter of the Union dated Gth 
February, 1968. According to the Union under the last agreement of 15th May, 
1988, the earlier agreements of 6th January, 1988 and 14th January, 1968 were 
ad hiiterim adiustments sub.iect to adjustment under the Aw'ai'd to be made by me 
on Demand No. 8 under reference. 

Shri Bhatnagar at the hearing stated that on 17th November, 1966, fifty-nine 
individual cases covered by Demand No. 8 under reference were agreed to be 
referred to Arbitration. He has referret to what he calls the agreement dated 
5th Mav. 1967, (which is in fact a record of the discussion for settlement held, 
between the management and the Union representatives) in which on item Nos. 
24, 25, 26 and 27, it was recorded as follows: 

“24, 25, 26 and 27: 

“Case of workers working in the Mill Maintenance and Repairs. The Union de- 
mands that iertain posts should be created In the Mill. The C.M.E. has agreed 
to look into this matter personally and this matter will be discussed with the Mill 
Superintendent and action will be taken in the same manner as under Para 13, 
14, 16 to 21 above”- 
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Now, under Paras 13, 14. 16 to 21 of the discussion recorded on 5th May 1967 
the s^e record was made as on Item Nos. 24, 25, 26 and 27 except that in addi- 
tion it was stated, “in case posts are created promotions will be consideied on 
merits as per rules”. 

Tliough it is admitted that the agreements of 6th January, 1968 and 14th 
January, 1968 were signed, according to Shri Bhatnagar those agreements do not 
state that they were fid interim statements. According to Shri Bhatnagar at that 
time they were final settlements on demands No. 24, 25 and 27. In my opinion 
this is mere hair-splitting. I shall later deal with the settlements under the agree- 
ment of 6th January, 1968, which covers demands under item No. 25 and 24 and 
also with the provisions of the agreement dated 14th January. 1968, which covers 
demands under items Nos. 31, 47, 55. 45 'and 46. But the point which I am consi- 
dering now is that the Union by its letter dated 6th February. 1968 addressed to 
the Chief Mining Engineer had recorded that the agreement of 6th January, 1968 
and 14th January, 1968 were reached only with a view “to give .some incentives 
Tiending decision on the individual cases” as per Annexure DD to the Union’s 
statement of Claim dated 18th June. 1967, to this reference. The Union had in 
that letter stated in Para 1 as foTows: 

“The Management expressed its inability to decide some of the cases finally 
and offered to pay some incentive in the form of personal pay or spe- 
cial increment. Accordingly, the agreement was arrived upon with 
the Condition that the special increment and/or personal pay would 
be adiusted after the final decision on the issue No. 8 upon either by 
mutual settlement of the Award on the work structure or by seeking 
further decision of the Arbitrator in case of failure to arrive at a 
settlement mutually”. 

In the second paragraph of the letter the Union stated; 

“The wordings of the agreement have created some confusion. We wou’d 
expect you to confirm the above intention”. 

This letter appears to have been discussed in the presence of the Hon’ble Minister 
for Steel, Mines, Metals and Minerals on 6th May, 1968 and consequently a meet- 
ing was held at Udaipur on 15th May, 1968 between the representatives of the 
Management and the Union. The Minute.s of that meeting in Para 3 lecorded that 
the contents of Para 1 of Union’s letter of 6/8th February were accepted by the 
Management. Para 3 of the meeting of 15th May, 1968, recorded as follows; — 

“In connection with bl-parlitc agreement dated 6th January, 1968 and 14tii 
January. 1968. the Union rcpicsentative informed that their letter 
dated 6th February, 1968 has not been replied to by llie Management. 
After protracted discus.sion it was agreed that the contents of the 
Para 1 of their letter dated 6/8th February (which I have extracted 
above) are accepted by the Management”, 

In view of this clear acceptance of the Management there can be little doubt 
that the agreements of 6th January, 1968, and 14th January, 1968, wore clearly 
accepted by the management to be Incentive payments in the form of personal 
pay or special Increment, and that the same would be adjusted alter the final 
decision on demand No. 8 under reference. It Is, therefore, not possible to 
accept the contention of the Management that the agreements of 6th January, 
1968, and 14tb January, 1968, were even “final statements at that time ’ on demands 
No.s. 24, 25 and 27 and the other demands covered by those tv;o settlement.s. 

Tn my opinion, th« settlements were final in case of certain individual clauses 
where for instance a particular higher grade was claimed and granted, 

I shall first deal with demand No. 24 which, as stated in the beginning, deals 
with the cases of workers working in Mill repairs and maintenance. 

Now demand No. 24 (a) Is that Tara Singh, Mechanical Foreman, should be 
placed In Grade I of the M.R.M.P. Cadre In view of the Increased work load and 
Increase In the size of the Plan. Under the agreement of 1st June, 1968, Tara 
Singh was allowed a personal nay of 3 increments. The Management has claim- 
ed as I have stated earlier that this was a final settlement. I have already stated 
that I do not accept this contention of the Management. Now, under the notes 
of discussion dated 5th May. 1968, it Is admitted by the company that the bene- 
fits granted under the agreements of 6th January, 1968, and 14th January, 1968. 
were in the nature of incentive payments as claimed bv the Union by its Inttei 
of 6th February, 1968. In the case of another Mechanical Foreman (Mines) 
named Mohomed Umar the settlement of 14th January, 1968, pointed that he 
should be given 2 increments as personal payment, Adiustment after Award 
was provided for. but not so in the case of Mechanical Foreman, Tara Singh, 
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Tara Singh Is in Grade III and the demand Is lor his being placed in Grade I. 
The Union is right when it points out that ss a result ol the so-called settlements 
there would be discrimination in the classiticailon ol Mechanical Foremen, which 
was not their intention. Of the increments granted to Tara SingliUes per- 
sonal pay under the agreement of 6th January. 1968. two increments ha've been 
adlusted. The result ot all this has been that whilst it was Intended under the 
settlement ol 6th January, 1968, to grant him 3 increments in consideration oi 
his seniority and ability, he has not stood to gam anything under Iho Award. 
The result Is that Tara Singh will now have to work as Mechanical Foreman in 
a Mill of 1000 tonnes capacity, on pay which was fixed for the Mechanical Fore- 
man of a 500 Tonnes capacity. In the facts and clrcum.stances ol the case, the 
fair thing to do would be grant Tara Singh the benefit of the three increments 
granted to him, as personal pay which should be available to him In addition to 
ad.iu.stmcnt under the Award. He shall also continue to get the benefit of the 
3 increment.s a.s his personal pay from the date be has reached the maximum of 
his awarded scale and I award accordingly. 

hem No. 24 (bp— This claim for placing Shri Shlvapa in the Asstt. Mecha- 
nic Foreman’s po.st has been satisfied as the result of the agreement of 6th 
January, 1068, The only dispute is that whilst he has been given benefit of the 
promotion from 1st January, 1968. the Union claims that he should eel the bene- 
fit of the promotion with effect from 17th November, 1966, which Is the date of 
the Arbitration agreement. I think this c aim is not justified and I confirm 
the promotion of R. Shivappa in the Asstt, Mechanic Foreman’s po.sl with effect 
from 1st January. 1968, which is also ihe date from which the reiised pay 
scales awarded by me under my Award Part III on demand No. 4, comes into 
force. 

lte»t No. 24 (c), — The demand Is that management should fill the vacancies 
of the postiS of Mechanic and Asstt , Mechanic by promoting persons either with- 
in or outside the Department. 

The Agreement of 6'th January, 1968, on this demand records that ‘’action has 
alreaa.v been taken to fill up the post. Because of response the post should be 
adverti.'-ed” — Which is an exai’nple of the vague manner of recording settlements 
which have given ri.se to so man.v mls-understandings. At the heariiig before 
me on 23rd January. 1969, It was stated on behalf of the management by ShiT 
Bhatnagar that the Cumpany has appointed an Assistant Mechanic with effect 
from 26th Decembei. 1968, and it was .stated that the man selected was working 
as an aiiprentlce lor SJ years. With regard to the Mechanic’s post it was stated 
that the company had already advertised for the post of mechanic, but the Com- 
pany fould not get a proper qualified pei'son. I was told at the hearing that the 
post has been again adverti.sed. Shri Chowdhiv for the Union has stated that 
the Company ha.s a number ol conipeteni titters with 10 to 15 years service and 
he has requested that the senior most of them should be considered for appoint- 
ment to the vacant post of Mechanic. While the selection of the proper person 
for a vacant post has to be under rules and the discretion on the matter is of 
the Management, I cannot but expres.s my dlapproval of a vacancy l.'eiiig allow- 
ed to continue for such long period. It l.s lhe.se kinds of delays which give rise 
to grievances and accumulation of them lead to industrial disputes, and conse- 
quent strife. I would, therefore, on this demand direct that if the post cf 
Mechanic ha.s not already been filled, the same should be filled in within one 
month of the publication of this award — and that the claims of the seniormost — 
Grale I Fitter whether in Power House. Mill, Workshop or Compressor should 
be con.sidered for promotion, if he is otherwise qualified. The same direction 
will apply If there are more than one post of Mechanic remaining to be filled 
in. 


Demand No. 24 (d) and Demand No. 26.^ — Ls that Shri Bhoga Rajan. Grade II 
Fitter should be promoted to the post of Fitter Grade I. The Union in support of 
the claim ha.s stated that Bhoga Rajan had been working as a Grade II Fitter for 
the last nearly 20 years, since erection of the Mill. The Union has complained 
that a Welder Grade II Ambalal (worker under demand No, 26) was promoted 
as Grade I Fitter but Bhoga Rajan was not given a chance. According to Shri 
Bhatnagar, the vacant post of a Fitter Grade I has been filled In by the appoint- 
ment of one Shri Ambalal, who was junior welder. Under agreement of 6th 
January, 1968, the post had to be advertised. The po.st of Grade I Fitter having 
been already filled in the claim of Bhoga Rajan for the post fails. This would 
also dlspo.se of Demand No. 28 which is with regard to Shri Ambalal (Welder) 
Mill. 
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Claim 24 (ll)- — ^This domancl is that Grade III Fitters should be romoted aa 
Grade II Fitters In the vacant posts. 

It ajmears that In two vacant posts ot Grade II Fitters — one Fitter Grade III 
was prMoted and for the second post an outsider one Radha Krishna select- 
ed. Radha Krishna, however, joined the Zinc Smelter and another Grade HI 
Fitter Poonja Nathu has been appointed. The position, thereicre, according to 
the Management is that in the two vacant posts ol Grade II litters, two Grade ill 
Fitters have been appointed. At the hearing, the Union’s claim was that Pan[a 
Nathu should be given retrospective ellect trom the same date as the earlier 
appointee, Bahere Bhagga I am not satisfied that a case has been made out, 
tor retrospective etiect being given to the appointment ot Punja Nathu- The 
claim tails. 

Demand No. 25. — I shall now deal viith the speclJlc cases under Demand 
No. 25 — which cover cases of workers In the Mill StaH; — 

25 (1) The demand Is that start Foreman should be placed In Grade I 
of the M.R M.P. Cadre 

2o (2) The demand is that the crushing supervisor should be placed in 
Grade VI ot the M.R M.P. Cadre as done tn the case of Mining 
Mates. 

It IS admitted by the Management that the two increments by way ol per- 
sonal pay granted to the Shift Foreman and the Crushing Supervisor undev the 
agreement of 6th January, 1988, did not flnuUy dispose oH. the demand. Undei 
the agreement of 15th May, 1968. the final adju-stment nas to be made by my 
Awara *.n Demand No. 8, l.c , ting Award. 

The shitt Foreman is continued in Grade III M.RM.P. and the demand is 
that he should be placed in the higher grade I M.R.M.P. The Crushing Super 
visor is in Grade VIII ol the M.R.MP. and the demand is that he should be 
placed In Grade VI ol the M R.M.P. Now. the then existing Grade III MF.M.P. 
was Rs. 230 — 15 — 410 — 17.50 — 446 which has under my Awoi’d Part III been 
revised to Rs. 230 — 15 — 410 — 17.50—497.50, 

Both parties at the hearing have addressed me oa the duties oi Shitt Foreman 
and Crushing Supervisor. 

With regard to the Shift Foreman, there were formerly two Ball Mills of 300 
and l7o tonnes capacity and in December. 1957. anothei BaP Mill of 500 tonnes 
capacity was commissioned- The responsibility of the Shilt Foreman i, noiv to 
look alter the .d'O MiR also. It is In recognition of thi.-, that tlie Shift roreiiian 
was given _ increments under the agreement of Gth Januarj, 1D88. It was 
admitted that there are now 4 shift Foremen, of whom two are B.Sc s and the 
other two are Matriculates. According to the Management because these 3 
units torm a compact unit that the qualification cf a B,Sc or a Diplqma Holder 
in Mechanical or Meteriological Engineering ha.s been fixed for the Shift Fore- 
man, It was stated at the hearing that the present system is a unit process 
from the Ball Mill to Floatation to Filtration and the Shift Foreman in the Mill 
is responsible for the entire Plan starting with the Ball Mill, However, under 
the agreement of 12th April, 1961, certain exemptions weie granted to existing 
candidates in the matter of qualifications prescribed. 

At the hearing before me there was considerable discussion as to the adjust- 
ment made for the Shift Foreman in the Awarded Grade III, M.R.M.P, which is 
Rs- 230 — 15 — 410 — 17.50—497.50. Casas were cited of Sarvashri P. C. Das, R, 
Mahomed and Fazul Husain who have all reached the maximum of their exist- 
ing pre-award Grade III which was Rs. 230 — 15—410—17.50 — ^445. Each of them 
got two personal increments under the agreement of 6th January, 1988, of 
Rs- 17.80 i.e., Rs. 35 which means they were then getting Rs. 44 5 1- Rs. 35 
— 480 with effect from 1st January, 1968. The maximum of my awarded grade 
III was Rs- 497,50 as stated above. By mutual arrangement under Award those 
who had reached the maximum of the grade were to get two increments In the 
revised grade. They would therefore, have got Rs. 480 from 1st January, 1968, 
made up of Rs. 445 maximum ot old grade -|- Rs 35 (2 arlditional increments ol 
Rs. 17 50) = Rs. 480 Since the maximum of the Awarded grade is Rs. 407.50 
those at the maximum would get Rs. 497 50 + Rs, 35 being the amount of the 
two personal pay increments — making their total pay Rs. 532.50 which is even 
higher than the maximum of the Grade It for M.R.M.P. The Union has, there- 
fore, urged that the proper thing would be to give them Grade I of the M.R.M.P. 
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In any case they would be entitled to a Basic pay ol Rs. 532-50 made up of 
Hs. 497.50 Basic pay + Rs. 35 the amount ot personal pay made of 2 incvementa 
of "rs. 17. ,50 each. The Union has sought to draw analogy with the Mines Fore- 
man. He has further argued that when under the long term agreement of 10th 
April, 1960, the Shift Foreman was placed In Grade III — In which he still con- 
tinued — the capacity of the Mill was only 500 tonnes, whilst to-day it is 1000 
tonnes. He has stated that within another two years the capacity of the Mill 
will become 2000 tonnes. He has argued that considering the increased work- 
load and the increased responsibility of the Shift Foreman, he should be placed 
in Grade I, M.R.M.P- He has argued that under the agreement of 18th February, 
1964, need for rationalisation was accepted by the Management, He has further 
argued that the Mills Department controls the production. 

I have given anxious consideration to the submissions both oral and written, 
made by me parties and I am of the opinion that the Union’s demand for Grade-. 
I M.R.M.P. for the Shift Foreman under Demand No. 25 (e) is not justified. I 
am all the same ol the opinion that there ts a case made out for increased emolu- 
ments for the Shift Foremen, as 1 a;n satisfied that with the admitted increase 
in the capacity of the Mill, the Shift Foreman’s work load and re.sponsibility has 
increased. Imt that I would not be justified In placing them in Grade I- 1 think 
the fair thing would be to retain the shift foremen in the awarded Grade III, 
which is R.s- 23(1 — 15 — 410 — 17.50 — 497.50 with the proviso that the 2 increments 
amounting to Rs, 35 granted them as personal pay— should be separately paid to 
them, and not adjusted in the revised pay scale prescribed by me by my Award 
Part III for the Grade HI. In other words, the Shift Foremen will get Rs. :;5 
monthly by way of Basic Pay — being the amount of the 2 Increments granted to 
them as jjersonal pay. This would compensate them for the higha” work load 
and responsibility placed upon them, I further direct that they shall fix the 
benefit of this direction with effect from 1st January, 1968, from which cate n.y 
earlier Aw^ard Part HI under demand No. 4 was made effective. The.c shaU of 
course get the benefit of the adjustment granted by my Award Part III on 
demand No. 4, but the amount of the two increments .shall not be adjusted but 
shall be additional per.=;onal pay. 

Demand No. 25(2): Crushing Supervisor — It appears that originally there 
w'ere 2 gyratory (rotating) crushers in place of ivhich one crusher has been In- 
stalled: it is admitted that as a result the crushing work has increased by an 
hour or so In the 3 shllts. With the installation of the one crusher, the manage- 
ment says It has been able to take full advantage of the JAW Crusher which 
was working under capacity under the two gyratory crushers. It is claimed that 
the crushing operations are now E:Tioothcr than before, Mr- Chattcriee, the 
Superinte-ndent of the Mill, admitted that because of the consequent increase In 
tonnage, the responsibility ol supervision work has increased, but according to 
hlnc it ha:l increased only to a small extent. It is, however, admitted that the 
Mill is now a more mechanised unit, and It was in consideration of all this that 
the Supervisors In the Mill were granted 2 Increments as personal nay under the 
agreement of 6th -Tanuary, 1968. 

The Crushing Supervisor, as alread.y stated, are at present In Grade VlIT 
M.R.M.P. and the demand Is for them to be placed in Grade VI. The Awarded 
Grade VIII Is of Rs. 140 — 10 — 220 — 12.50 — .332.50 and the awarded grade VI is 
Rs 17.5 — 12.50- — 326 — 15 — 400. The same submissions were addressed by both 
parties on his personal pay equivalent to two increment.s granted to the ‘Crush- 
ing Supervisor under the agreement of 6th January. 1968, as were granted to the 
Shift Foreman. It has been pointed out that some Crushing Supervisors have 
become entitled to the maximum of the awarded Grade VIII scale of pay 4. 2 
increments In the awarded scale. The union has referred to the apprentice 
scheme for Supervisors — under which mariculates were taken for training for 3 
years and On completion of the course were appointed as Supervisors— In Grade 
VIII M.R M.P. Shri Choudhry has also sought to support the claim of the 
Crushing Supervisors for Grade VI by referring to the underground supervisors 
and the payment to them of underground allow-aoce. He has pointed out that 
underground supervisors have been promoted to Grade VT and are now getting 
in addition 10 per cent underground allowance. Shri Choudhry has also argued 
that their increased work load and responslbilitv entitled them to the higher 
grade demanded. He has urged that many of the present crushing Supervisors 
are Matriculates and some are even Inter Science qualified, who have received 
3 years’ training. He has also stres.sed the hazards of sylocosis in the Mill Fept. 
He has urged that matriculate clerks who joined service at the e^mc ti’^e are 
better off. 
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In the case of the Crushing supervisors also, I am satisfied that his 'duties and 
responsibilities have increased considerably and whilst I am not satisfied that 
there is justification for the claim of the demanded Grade Vi for them — in then- 
cases also I feel that the fair solution would be to grunt the paymeni of the two 
increments to them under the agreement of 6th January, 1908, as personal pay 
to them with effect from 1st January, 1968. In addition to the beneilL of adjust- 
ment in the revised Grade VIII us directed by my award Part III, and 1 award 
.accoidingly. They shaT continue to get the benefit of the two increments even 
.after they reach the maximum of their grade. 

Demand No. 25 (c).-— I.s that the Flotation attendants should be placed in 
•Gra le I D R.M.P. category. They arc at nresent In Grade III D.R.M P. for which 
the awaided grade of basic pay is Rs. 3.70—0.20 — 6.30. For Grade 1 the award- 
.ed scale of pay is Rs. 5.70—0.25—9.95. The Union ha.s claimed that the Floata 
tion department Is the heart of the Mill Department. It has urged that though 
this plant is highly technical there is no skilled workman employed therein The 
utility of Flotation Is two-fold, viz-, (al It throws out the unnecessary matter and 
(b) separates the two ores zinc and lead. When this demand was made by the 
Uni-m there was only one Flotation attendant in each shift, who looked after 34 
cells^ — with one helper under him. The Company however, stated that there were 
two Flotation attendants. 

The minutes of discussions between the management and the representatives 
■of the workmen dated 18th February, 1964, at Para 8 deal with Floatation Atten- 
dants, when the Union had laid a claim for Grade II for the Floatation Atten 
dants. The Head of the Department at that stage stated that the consideration 
of this demand .should be taken up after the expansion of the Mill, when there 
would be re-organisatlon of responsibilities. He, however, recommended that the 
Floatation attendants should get one special increment. Under the agreement of 
■6th January, 1968. •4 seniormost Floatation attendants were allowed i personal 
pay equivalent to two increments — those on the maximum of the ai-ade to get 
this increment. Here also the Union has complained against this personal pay 
being adjusted in the revised awarded scale. 

The submission of the management, as on the earlier two demands 25 fa) and 
25 (b), was that there was no meaning In this demand after Award HI on de- 
mand No. 4 had granted revised wage scales for the D.R M.P, and that this would 
mean a re-opening of that demand. 

I am of the opinion, that there is no force in this contention of 1he Manage- 
ment. It is true I had not in Award Part III changed the classlflcatiu.i. But in 
doing so, I was not defiling with claims of Individual employees for proper classi- 
fication of certain categories, which were covered by demand No. 8 undei the 
reference with which I am dealing now. My award Part III on demand No. 4 
granting revised pay scale both for M.R.M-P- and D.R.M.P. — cannot be treated as 
debarring consideration and determination of specific claims which ■'.vere covered 
by demand No. 8— which were then pending and it is those demands which I am 
considering now. The revised pay scales awarded by me cannot take av/ay my 
jurisdiction to deal with individual claims and specific grievances with regard to 
proper classification of certain categories of employees In the revised scales for 
the D.R.M.P. and the M.R.M P-, awarded by me, or for other increases and bene- 
fits. 

I am satisfied that In the ease of Floatation attendants also the same direc- 
tion should be given as for the shift foreman and the ‘Crushing Supervisors and 
that Is that the special Increment as personal pay granted to the Floatation 
Attendants should be treated as their personal pay — which should not be adjust- 
ed in the revised scale of pay for Grade III D.R.M.P. awarded by me, but should 
be treated as special pay to be paid separately in addition to the benefit of 
adjustment given in the Award. In the case of the Floatation Altendant the 
Special pay should be as .stated in agreements dated 18th February, 1064, and 
fith January. 1968, They shall be entitled to the amounts of the speilal Incre- 
ments as personal pay even after they have reached the maximum of their 
awarded grade. 


Demand No. 25 (4). — The demand is that Ball Mill attendants should be 
placed in Grade Hi of the D.R.M.P- category like other Attendants and senior 
among the attendants should be placed in Grade II of the D.R.M.P. category. 
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This de.nand has been conceded under Clause (4) of tho Agreement of 6tlj' 
January, 19(18, which provides as follows- — 

“Theie is no designation as Ball Mill Attendant. Six Helpers in Grade IV 
have been uptil now working on this job, It was agreed that they 
should be correctly designated as Ball Mill Attendant and placed iO' 
D,R.M,P., Grade III”. 

At the hearing, Shri Choudhry (whilst conceding that the demand had been 
satisfied with regard to the six helpers who were working os Ball Mill Attendants 
by their being placed on D.R.M.P. Grade III as demanded), claimed that the senior 
most attendant in each shift who has higher responsibilities should be placed in 
Grade II. Tie has argued that this part of the demand has not been conceded. 
He has argued that the senlormost is looking after the biggest 1 all mill and 
should be placed in Grade H. 

Beyond making his oral submissions there was nothing 1o show that under 
the agreement of 8th January. 1968. the second part of the demand had survived, 
or that tile senior-most Ball Mill Attendant Id each shift was Jischnrging more- 
reaponsibillty 

There however. Is justification in the complaint that these Ball Mill Atten 
dants were only adjusted into the Award Grade HI D.R.M-P. and no increment 
was granted for their long past srevices. I would therefore, recommend that 
they should each get one increment in the revised Grade III with elTecl IronT 
1st Januar.c, 1968. 

Demand No. 25 (5). — This demand, that the helper who assists the Flotation 
Attenilant =bould be In Grade HI. was dropped during the discussions of Clh 
January, 1968. Shri Choudhry has sought to argue that as Grade 1 was claimed 
for the Floatation Attendants — those who a.ssist the Floatation Attendant'’ should 
be In the next Immediate grade. Since I have not granted the Floatation atten- 
dants the Gr.ade I and this demand was dropped under agreement of 6th January, 
1968, It mu.st be held not to survive. 

Demand No. 25 (0), — It is admitted that junior Pump Drivers have been 
placed In G’^ade III, under the agreement of 6th January, 1968, .is demanded by 
the Union. If they have not been granted the benefit of adjustment in Grade 
III — a.s prescribed under my Award Part III with effect from 1st January, 1968 — 
they should get the same, 

Demand No. 25 (7), — The demand was that Helper to the Fitter Plant and< 
the Filter operation should be placed in Grade HI as Filter Plant Attendants. 
Under the agreement of 6th January, 1968. the Union agreed that the Helpers 
working in Filtration Plant may continue In Grade IV. Mr. Cho'udhry, however, 
very Ingenirusly sought to argue that this agreement was to remain In force only 
till I gave this Award on Demand No. 8 herein. I cannot accept this interpreta- 
tion of the settlement recorded under Clouse (7) of the agreement of 6th Janu- 
ary, 1968. The agreement to continue the Helper.s in Filter Plant in Grade IV 
Is In effect a withdrawal ol the demand for their being placed in Grade III. They 
will, of course, get the benefit of the revised Grade IV and the method of adjust- 
ment pre.scilbed In the Award with effect from Ist January, 1968. 

Demand No. 25 (8) . — Thi.s demand is that senior Fitters In the Crushing Shift 
should be placed in Grade H and the Crusher Attendants .should be placed in 
Grade HI. 

Under the agreement of 6th January. 1968, it was agreed that the Crusher 
Attendant should be placed like other Attendants in D.R.MP. Grade TIT Thus, 
as conceded ^'y Shri Bhatnagar, only the second part of the demand has been 
settled and not the first part of the demand which claims that that the junior 
fitters in the crushing shift should be placed in Grade II, which, therefore, 
survived fru determination, 

Shri Choudhry for tho Union has argued that his original demand was that all 
helpers i'l tiro crushing department should be placed In Grade III. But that since 
that demand was made the workload in the entire Mil] Department Including the 
Crushing Department had more than doubled. He, therefore, row demands that' 
all Crusher Attendants should be placed In Grade II and not Giade Hi as claim- 
ed by him originally and as conceded by the Company, under Cl fllj of the 
agreemeiit of 6th January, 1968. He has gone further and has clatmed that they 
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■should In addition he Riven rise in salary by -way ol special increment as given 
-to Foremen, Crushlnfi Supervisor, Floatation Attendants and others- 

The Union cannot. In my opinion, at the hearing be allowed to mchc a higher 
<claim than what it had made in the reference and which was tonceaed by the 
-agreement of 6th January, 1968- The claim for Grade II for the frasber Atlen- 
■dants for whom originally Grade III was made and which has been cwnceded by 
the settlenient of 6th January, 1968. to which the Union is a party, cannot now 
be allow'ed to be enhanced. 

With regard to the demand that Junior Fitters in the ciushiug department 
-should be placed in Grade II, this demand as conceded by Shri Biiatnagar lor 
the Company, survives and has not been settled by Cl- (8) of the .igreement of 
■6th January, 1968- At the hearing Shri Choudhry claimed Grade i for them, 
as according to him, it was by a typing mistake that Grade II was claimed lor 
the Junior litters- He has argued that formerly there were Grade IF Fitters on 
the crushing machine— the present Fitters in the enlarged crushing section with 
greater work-load and higher responsibilities should be placed In Grade I- 
Herc again, I cannot allow the claim to be enhanced. The claim referred to in 

the demand is for Grade II for Junior Fitters and this cannot now be allowed to 

be enhanced. I am not satisfled with the plea of a typing error. If it has been 
so, the Union had sufficient time to amend the claim earlier. It inu.st be borne 
in mind that the Junior Fitters were getting the benefit of greater payments 
which have been stopped. 

I am, however, satisfled on the submissions made that the Junior Fitters In 
the Crushing Shift who arc Fitters in Grade III, should be given the benefit of 

the Awarded Grade II. I am satisfied that the responsibilities cf the Junior 

Fitters In the Crushing Section have increased as also their work-load. They 
are required to do oiling, greasing, to open up the crushing machines when the 
plate breaks and to make adjustments, and when the Crusher gels jammed It 
nas to be opened. All this work the Junior Fitters are required to do or help in 
doing. I am satisfled that the Crushing machine which has to be adjusted to the 
.size of the crushing, now requires greater attention. I have heard the submis- 
sions of Mr. Chatterjee who has stated that for the whole Mill Department the 
management had now appointed an additional Grade II Fitter to do general 
maintenance and lubrication and that there are already two Grade II fitters for 
this work arid a third Is to be appointed. He has submitted that minor repairs, 
lubrication and jaw crushing plate changing etc., is done by the present Fitters 
Grade III. 

On an anxious consideration of the submissions made by both parties, I am 
satisfied that the Union has made out a case and award Junior Fitters Ihe 
Awarded Grade II for the D.R.M.P. with benefit of adjustment as prescribed in 
Part III of my Award on demand No. 4. The benefit to be granteil with retros- 
pective etiect from 1st January, 1968. 

This disposes off Demand No- 2.5. 

Demand No. 26. — As noticed earlier Shri Ambalal Welder has been made 
Titter Grade I. This demand is, therefore, satisfied as admitted bv the parties 
.at the hearing. 

Demand No. 27: Case of Shri Krishan— Electrician (Mill) .—Under Item B 
(6) of the Agreement of 6lh January. 1968. the consideration of the tdalm of 
2Shri C. Krlshnan to be appointed to Grade IX of the M.R.M.P. cadre as Electri- 
'clan Mistry was deferred, to be considered later on. 

At the hearing Shri Choudhry giving the particulars of the service and work 
rdonc by C. Krishnan has given the following particulars: 

(I) that his present designation is wireman Grade I D.R.M.P. but he is an 

Electrician In the Mill. 

(II) that in the Lime Smelter wlremen with .8 or 4 years’ experience have 

been placed In Grade YIH M.R.M.P. and that electricians with higher 
experience have been awarded as many as 4 or 5 Increments at time 
of fitment, 

<iil) that Shri C. Krlshnan holds Mysore State Wlreman’s competancy certi- 
ficate Licence 1956; that he was first in service here from 1948 to 
1957, then left; returned to service In 1958 as Grade II wireman and 
was promoted as Grade I wireman on 16th June 1901 and was trans- 
ferred to the Mill Department on 11th July 1901. 
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(iv) that the Union has claimed Mectrician Ministry's post tor him. Though 

the claim as framed originally is for his being placed in Grade IX, 
M-R.M.P-, the Union in vifew of the higher responsibilities of the 
work-load on him, claims Grade VIII for him, which is the grade m 
the Zinc Smelter. 

(v) that Shri C. Krishnan is the only electrician in the entire Ball Mill in 

which all small and big plants are fitted with motors of various H.P.s. 
Recently, the Company has appointed a Illrd Grade Electrician to 
assist Shri Krishnan. It wa.s claimed that Krishnan has to overhaul 
and look after maintenance of aU motors, and his proper debignation 
is Electrician and not wireman. The Union has requested that work- 
men whose workload has increased were granted Increments under 
agreements of Qth January, 1968 and 14th January, 1968, but Krishnan 
with increasing number of Motors to look after in the Mill Depart- 
ment had not been granted any special iiicrements- Because of the 
expansion of the Mill Department, to which as many as 37 motors 
were added in the latter part of 1967, the work-load and res- 
ponsibUlties of Krishnan have Increased considerably, justifying his 
being placed in a higher grade- The Union, therefore, at the hearing 
claimed that Krishnan should be placed in Grade VIII of the M.R M.P. 
and not in Grade IX as originally claimed. 

In reply, Shri Bhatnagar for the Company, has stated that the Zinc Mines and 
the Zinc Smelter are separate units; that In the Zaward Mines there are 4 Grade 
I wiremen and one electrician; that Krishnan after being promoted as Wireman 
Grade I was not drawing a pay of Rs- 8.08 paise In the Grade I, the maximum 
of which is Rs. 9. OS' and that he had still 6 to 7 years to complete before he 
reaches the maximum of his grade of Rs. 9.95. He is a non-matriculate and non- 
I-TT- Shri Bhatnagar at the hearing gave the partnculars of the services of the 
other four Grade I wiremen in the Mines as also of the Grade III wiremen. Some 
of them are senior to Krishnan as wiremen, at least one was appointed earlier 
to him in Grade I and at least one of whom Is better qualified educationally than 
Krishnan Shri Bhatnagar has pointed out that there Is one post of electrician 
against which Mr, M, C. Seal is working (Sec demand No. 26) and there are 5 
wiremen in Grade I. At present there is no post of alectrician and as and when 
development work which is coming up justifies creation of another post of Elec- 
trician — then the existing wiremen will be given first preference and only if 
1)0 one is found fit — an outsider wdll be appointed. Shri Bhatnagar pointed out 
that Shri Krishnan was given one special Increment from 1st January, 1968 but 
not under any agreement. 

But the Company has not denied that Krishnan Is doing all the jobs which 
the Union at the hearing stated he was doing. Those iobs indicate duties higher 
than those of a wireman Grade I, There is no doubt wdth developmeiit of the 
Mill his work-load and responsibilities have Increased. It appears to me that he 
is doing the work of an electrician in the Mill Department. There appeared to 
be no other Electrician, there being only one electrician in the entire Zawar 
Mines- I do not think that the Union can be allowed to enhance the claim for 
Grade VIII M.R.M.P. I think that this is a case where end.s of justice would be 
met if he Is granted 2 other Special increments in his Grade I over and above 
the one increment the Conxpany states It has granted to him with effect from 
1st January 1968- The two additional increments shall also be paid to him with 
effect from 1st January, 1968, and he will be entitled to the same as personal 
pay even after he reaches the maximum of his grade. These two additional In- 
crements awarded by me are not to be adjusted but to be treated as special 
Pay- 

Demand No. 28; M, C. Seal — Electrician: 

In its statement D.D. the Union has submitted that he was originally appointed 
to look after the telephone installations which were then of a smaF size, 'but with 
expansion the sl/e of the telephone installations has also increased and Shri Seal, 
the Electrician, has to handle repairs and do maintenance work of L.P. Electric 
Motors upto 200 H.P- “with the starting equipments, diesel generating control 
panel including all relays, and various instruments, domestic appliances, air con- 
ditioners and refrigerators. He is also supervising the work of live repairs of 
domestic electric wing including L.T- overhead Unes”. The Union has stated 
that in spite of his repeated approaches to the management it had not considered 
favourably hla claim to be placed In a higher grade. He has reached the maxi- 
mum of his grade— equivalent io the grade of General Mistry, Assist!. Mechanic 
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about 3 years ago from the date of Statement D.D. whieh Is annexed to the 
Union’s \\ ritten Statement of I8th June 1907. The Union states that In no respect 
are the dutie.'; of Shn Seal less than those of a Mechanic and it claims lor him 
the Grade VI in the M.R.M-P- cadre with an appropriate de.slgnation. 

At the hearing, the Union urged that since his employment In February lO.ol, 
Shri Seal has been on the same Grade. The Union has claimed that he is doing 
the work of an Instrument Mechanic. His present Grade VIII is equivalent to 
that of an Assistant Mechanic and It claims that he should be granted Grade VI 
in the M R.M.Ps grade. It was stated that this year he would reach the maxi- 
mum of his grade. The Union has pointed out that the post of Electric charge- 
man Is l.Mng vacant and that to-day there are ISO telephone installations m 
Zawar Mines as against the former only about 60, 

The C'.inipany has not filed any written statement in reply to the statements 
of claim at Annexure D.D. of the Union. This has placed the workmen at a 
disadvantage as It has left It open to the Management to put any defence at the 
hearing aj suits it best. I think this has not been fair to the vorkipen. In the 
instant case Shri Bhatnagar stated that Shrl Seal was not qualified — he did not 
held eny diploma nor was he a matriculate. He has submitted that the Manage- 
ment does not need any more workmen in the post of electricians- 

The Union has urged that Ihe post of Electric Chargeman is lying vacant and 
that the Company has appointed an Apprentice to Grade III as Electrician Charge- 
man. 


I am satisfied that the Union has made out a case for substantial increase 
being granted to Shri Seal whose work-load has increased considerably as the 
number of telephone connections at the Zawar Mines have trebled since he was 
appointed as electrician In 1951. This year, he will, if he has not done scr, reach 
the maximum of his grade and whilst I do not place him in the Grade VI M.R.M P. 
claimed by him, I do not see why, in view of his increased duties and responsi- 
bilities because of the unusual increase in the number of telephone line.s, he 
should net be placed In Grade VU and be given some Incentive payments which 
other employees got under earlier agreements. I would, therefore award him 
2 special increments as Special Pay to be drawn by him in Grade VII after he 
has received the benefit of adjustment in that grade under my Award Part Ilf 
on demand No. 4. Shri Seal to get the benefit of adjustment into Grade VTI and 
the two .special increments from 1st January 1968. 

Demand Na. 29 and 30: These two demands have been settled. 


Demand No. 31; The case of Surface Supervisors’. They are at present Grade 
XI of the M.R.M.P, cadre- The Union has sought comparison with the junior 
clerks, who at the time of the long term agreement of 8th April, 1960, were 
placed In the same Grade XI. But by another agreement junior clerks have 
become entitled to be promoted to the category of Assistant Clerks on passing a 
test on completion of 3 year,s’ service, as Junior clerks. Moreover Junior clerks 
are entitled to higher grades in vacancies if they have acquired the necessary 
ability and skill. The Union has pointed out that the surface supervisors have 
no further openings. The Union has claimed that In view of these jobs being of 
R technical nature and requiring supervision ability they should be propcrlv placed 
In Grade VHI of the M R.M.P. cadre. There are 3 surface supervisors viz., Shri 
Nam Singh, Shri Deoklshan and Shri Shri Sharma but the la.st one who was in 
the Civil Department has been declared medically unfit. 


At the hearing Shri Choudhiy pointed out that the work and responsibility 
of surface supervisors has Increased so much that under the agreement of lHh 
Jatiuaty 19G8, they were granted a personal pay equivalent tq 2 increments of 
Re. 10 each i.e- Rs. 20 to be adjusted after this Award on the main demand No. 8 
under reference, but If this Award granted them something les.s then the personal 
pay was to continue. The Grade XT M.R.M.P, awarded by me is Rs, 110—260 
and for Grade VIII claimed by the Union for these surface supervisors, the 
Awarded grade Is Rs. 140—332.50. For Grade' IX the Awarded grade is Rs. 125 
to Rs. 295. 


The Company has not cared to file any written statement in reply but at the 
hearing Shri Bhatnagar pointed out that there were in all 3 surface supervisors— 
two In the Mlne^i Department and one in the Civil side Department, but the or 
had been declared medically unlit, gnd for him the Union stated it had not made 
thi'- claim, Shri Bhatnagar pointed out that both surface supervisor.^ had not 
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even pasEed the 8th standard and therefore they could not claim comparison 
with Junior clerks. He has explained lhat the duties of surface supervisors ia 
only to supervise the transport of ore from Mines to Mill, and that the surface 
supervisors had been fixed in the proper Awarded Grade. In its written state- 
ment dated 3rd February, 1969, forwarded to me at Bombay after the hearing, 
the only observation made on demands Ncs. 31 and 36 was that as the conversion 
qf D.RM.P. into M.R.M-P. was rejected by my Award Part 111 both th^se demands 
may be rejeced- I am not satisfied that It would be proper to equate these sur- 
face supervisors with Junior clerks, simply because at one stage both these 
categories were in the same grade. It Is, all the same the admitted position that 
the work of the surface supervisors has increased with development and larger 
production. It is In view of this that they were granted 2 special increments of 
Rs. 10 each instead of one increment granted to Mining Mates. I am not satis- 
fied that they can claim a higher grade — much les.s the awarded VIII grade which 
has the maximum of Rs. 332.50. I would, therefore, direct that the personal pay 
of Rs. 20 — being the amount of two Increments — granted to these surface super- 
visors — under the agreement of 14th January. 1968, should not be adjusted in the 
awarded grade but should be treated as their personal pay with effect from 1st 
January, 1968. They shall of course get the benefit of the adjustment Into their 
revised Grade and the two Increments will be additional personal pay for them. 

Item No. 7 -.Case of Shrl J- C. Biswas, Purchase-Sectloa-in-Charge. 

At the hearing on 21st January 1969, it was stated that the Claim cf Shrl J. C. 
Biswas had been settled by his having been selected and appointed office Superin- 
tendent Purchase in M.R M.P. Grade I with effect from 1st September 1967. At 
the hearing it was agreed that this settlement should be recorded In the Award. 

Item No. 8; The Case of Gate Checkers. 

At the hearing on 21st January, 1969, it was stated that ail the gate chackers 
have been placed in D.R.M.P. Grade 11 with effect from 1st January, 1968. It 
W'as stated that the test was taken on 24th October, 1967. The Union had claimed 
for the Gate checkers, the lowest clerical grade i.e. M R.M P. Grade XI and at 
the hearing the only claim it put forward without prejudice was th.at the retros- 
pective effect to the Grade II should be given from 2nd Mav. 1967. But I was 
informed that the test or Interview was held only on 24th October, 1967. In the 
circumstances, the retrospective effect from 1st January, 1968, appears to be 
reasonable. This claim, is therefore, disposed of as settled. 

Demand No. 32; The case of Karan Singh Supert'isor — Watch and Ward: 

Parties stated! at the hearing that this clajm has been satisfied. 

Demand No. 33: The case of Shri Phoola — E. 130: 

Accordina to Union’s written statement D.D 2 Shri Phoola is seniormost 
Carpenter — Helper who has reached the ceiling of his grade by now severe’ years 
aeo; that in the Civil Department, there is no other Carpenter under Shrl Bhawar- 
lal who Is a Grade I Carpenter. According to the Union the volume of work in 
the Carnentry Department is so much that it cannot be managed by one Carpenter, 
The Union has claimed that in fact Shri Phoola has been acting as a Carpenter 
but has been denied carpenter's due grade. The Union claims that he should be 
promoted to Carpenter’s grade. 

This case was taken up for hearing at Udaipur on 23rd January 1969. As the 
Management has failed to file any written statement and as there is no denial of 
the statement.^ made by the Union in D.D. 2 it must be held that Shri Phoola i.s 
entitled to some increase and I grant him 2 increments as per.sonal pay with effect 
from 1st January 1968. The 2 increments will take him above the maximum of 
his awaivled grade of pay, he shall none the same be entitled to them with effect 
from 1st January 1968, and continue to draw the same, till he is put in a higher 
grade, 

Deniand No. 34: The case of Sarvaahri Dhul Singh, Amarsingh, Tamara 
Bhans and other Patils. 

In its written statement D.D. the Union has stated 1hat according to agreements 
and existing practices these Patils should have been in Grade HI D.R.M.P. at least; 
that they have no further scope for promotion, though they are old employees. 
The Union, therefore, claims that they should be promoted to Grade III. 

At the hearing it was stated that Shri Amar Singh — one of the Patils — had been 
superannuated, 
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The<?e Patlls are Mjkadams who supervise civil works — i.e,, Road Repairs etr'. 
They are all In Grade TV and the claim is that they should be placed in Grade 111. 
It was stated at the hearing' by Shri Choudhrv for the Union that Bhana Patll is 
a Sanitary Patll who supervises th^ work of above .10 sweepers who work In an 
area over 2 miles and that he should be placed in Grade III, All scavengers are 
in Grade IV. 

At the hearing Shri Bhatnagar stated that Sanitary Inspector supervise the 
work of sweepers and sub-overseers supervise the work in Civil Works and, 
therefore, there is no iustificatlon for this demand. But at the hearing It was not 
the case of the Management that the Palils themselves do sweeping and manual 
un-sldlled work. As their very name indicated that they do some kind of suner- 
visory duties. But I am not satisfied that they should on that account get the 
Grade III. The claim Is reiected. hut I feel they should be given a small pllov/nnee 
of Rs. 5 per month for the slightly higher duties than the sweepers and labourers 
and I would recommend only that they be given this allowance with effect from 
1st January 1909. 

Demand No. 35: Cane of Stores Mazdoor,-. 

The Union in its W.W. D.D. has stated that in the general stores most of the 
workers are in Grade V of the D.R.MP. category and because of their exeprience 
they are competent to work as issuers and should have been placed at best in +he 
Helper’s grade. The Union has urged the cases in all of 4 workmen (a) to (d) as 
foPows: 

(al Shii Ghokka Nawala G. 108 should be placed in Grade III as Store 
Attendant. 

(h) Shri Dhula Mota — G. 327 .should be placed in Grade III as Stores 
Attendant. 

(c) Shri Sher Singh G. 318 should be placed in Grade III as Stores Atten- 
dant and 

(d) Shri Virsing G. 315 who is working as Office-boy for the last 3 years, 
should be taken in the grade of office boys. 

At the hearing •b'' Union stated that they were working as Tsouers. fsbri Bhatnagar 
for th« Managen-mt however, .stated that the management had created four posts 
of Is suers, that advertisements have been is.sued and these posts will ho filled in 
shorilv and their el, aims considered. It was also admitted at the hearing tha<- these 
posts were advertised in March 1908 hut not fi'led in till the date of hearing at 
Udaipur on 24th Janusn? 1969. Shri Bhatnagar gave an undertaking at the hear- 
ing on ?4th January 1909 that the posts would be filled in within one month. I 
do hone that has happened and award tho.se of the 4 workmen who have been 
appointed as Issue Clerks. shaP get the benefit of the scale of pay of Issuers with 
effect from 1st January 1968, and I award accordingly. 

Demand No. 36; The Case of Compounders-. 

The Union in its written statement D.D, has submitted that the present com- 
pounders are ri^Uiculates or higher secondary passed wi+h the required 3 vears’ 
training; that persons with similar educational qualifications are appointed as 
clerks whose substantive post as clerks is in Grade VIII of M.R.M.P. and they 
have other avenues of promotion, which compounders do not have, But com- 
pounders with additional technical Qualifications are in the lower grade and do 
not have any further scope. The Union has e’ aimed that the compounder’s grade 
should hr hivh''r than that of the Assistant Clerk. Compounders are at present 
in Grade X M M.P. like other [unlor clerks. They are admittedly matriculates 
and qualified compounders having undergone 3 years’ training. The Union has 
stated that equation of the compounders with iunior clerks is wrong and has 
claimed Grade VIII M.R.M.P. for them which is the grade for Assi.stants. 

It may be stated that the Awarded Grade X M.R.M P. In which the romoound- 
ers are at present classified is Rs. 110 to Rs. 260 and the Awarded Grade VIII 
M.RMP. which the Union claims, is Rs. 140 — 332.50. 

At the hearing Shri Bhatnagar gave the following particulars of the service 
and pay of the existing compounders. 


Date of Appointment Name Qualifications 


14. 5, 1963 Ganeshlal Kumarat Matricu’ate 

6. 3. 1963 Ghandrasingh Pakasna „ 

1. 12 1962 K, E. Nir 
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He further stated that none of them had passed the 3 years course, but have passed 
the local training course and are not PN.R.C. Shri Bhatnagar stated that In 
Government service a compounder with P.M.R.C, qualifications after 4 years is 
tflven the basic scile of — 

Rs. 90—104 
Rs. 105 to 135 
Rs. 140 to 330 

Evidently the Union has been wrongly informed about the qualification of the 
compounders. None of them has completed the 3 years training course, but they 
have all done only the local training course. All the 3 compounders have put In 
in ad not more than about 6 to 7 years’ service and have still a long way to go 
in the Junior Scale — Grade X M.R.M.P. which under my Award is Rs. 110 to 
Rs. 260. I am. therefore, not satisfied that a case has been made out to place them 
in Grade VIII — as claimed by the Union. 

Demand No. 37; Claim for Shrl Venkatesh E. M. .34 — Ponier House: 

The partie.s at the hearing stated that this claim had been settled. 

Demand No. 38: Case of Shri Nanda Singh E.M. 179 — Pouter House: 

According to the Union Nanda Singh is looking after the Power House Store.s, 
where he keeps stock of all tools. He issue.s tools to workers and takes them 
back from them. He has also to look after the .stock of fuel etc. In other depart- 
ments such as workshop, mill, etc. there are posts of tool room attendants. In 
higher grades. The Union, therefore, has claimed that Shri Nanda Singh should 
be promoted to Grade III as tool room attendant. 

At the hearing, the Union giving further particulars stated that Nanda Singh 
had put in 10 years’ service and though he was doing the .same duties as the Tool 
Room-cim-iStorcs Attendants in the Mill Department and Workshop — who are in 
Grade II^ — ^he has been clas.sifled as a Helper in Grade II. It wa.s pointed out 
that the tool room attendant in Mill Department though he cannot even write is 
In Grade II, whilst Nanda Singh has studied upto the 10th standard and keeps 
record of tools issued. 

Shri Bhatnagar at the hearing stated that Nanda Singh had been appointed 
only on 4th June 1967 and his present basic pay is Rs. 4.58 in Grade IV of Rs. 2.85 
to Rs. 5.70. He has pointed out that the Power House has been closed down and 
after June 1967 Nanda Singh js working as a Helper and is no longer tools-issuer. 
Shri Chowdhrv. however, pointed out that though the Power House, as noticed 
in earlier demands, was now being used as a stand-by, the Stores there are still 
in charge of Nanda Singh. But the decisive point against Nanda Singh is the fact 
that he had applied for the post pnder demand No. 37. but had not been selected. 
I am, therefore, not sati.sfled that this claim is justified. 

Demand No. 39: Case of Helper working as Pump Drivers: 

The Union’s ca,se. In its written statement. Is that Servashri Amar Nath, E. M. 
175. Hira Khotu — E.M. 97, Kantilal E.M. 99, are working for the last 6 or 7 years 
independently as pump drivers, though designated as Helpers; that they are 
running water supply pumps at far off places without anybody’s supervision. They 
are also in re,gular .shift duties. In view of their duties they should be promoted 
to Grade III as iunior Pump drivers. At the bearing Shri Choudhry could not give 
the name of the helpers who were working as lhamp Drivers, when called upon 
to do .so W Shri Bhatnagar. It was, however, admitted that Junior Pump Drivers 
were in Grade IV under the ’ong term agreement of 8th April 1960. but in the 
Mill the Management has accepted that Pump Drivers are in Grade III. Though 
it is difficult to equate these Helpers as Pump Drivers I am inclined to think that 
they are also being called upon to work as Pump Drivers on occasions. These are 
cases where payment of an additional allowance of Rs, .5 per month to each of these 
workment would be adequate. I therefore recommend the grant of an allowance 
pf Rs. 5 per month for each of these 3 pump Drivers to be paid to them with 
effect from 1st January 1960, 

Demand No. 40; Case of Bhimsing Ticket No. M.L. 43: 

It was stated at the hearing that this workman Shri Bhimsing was given the 
Grade HI in the Mill which was the demand. Under the agreement of 6th January 
1968 he was promoted as Junior Pump Driver. Since he has accepted Grade I^I 
his claim must be deemed to be satisfied and there appears to be no justification 
In the Union’s claim urged at the hearing that he should have been given special 
increment or personal pay at time of fitment, in addition to the adjustment which 
he got under the Award. 
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Demand No. 41: Case of Cooks and Helpers attached to Guest House: 

At the hearing it was stated that this claim had been settled. 

Demand No. 42: The Case of Laboratory Boys: 

The claim is that the Laboratory boys, who have been working for a number 
of years are capable of handling routine laboratory jobs such as preparation of 
solution, etc., and are capable of assisting the Chemists and Laboratory Assistants. 
It is claimed that they can prepare samples independently. The Union has claimed 
that laboratory boys who can do the work stated above, should be promoted to^ 
Grade III T.R.M.P. from the Grade IV D.R.M.P. In which they are classifled at 
present. 

At the hearing It was stated that there were in all 7 laboratory Boys. Under 
the Agreement of 26th December 1963, the Union had then claimed that the 2 posts 
of the laboratory Boys should be promoted to category III and accordingly 2 of 
the Laboratory Boys were promoted to Category III on 1st May 1964. It was stated 
that none of the remaining five Laboratory Boys were on this maximum of Grade 
IV. It was stated on behalf of the management that there were 3 chemists and one 
laboratory assistant. Shrl Choudhry on the other hand stated that the a^eement 
of 20th December 1963 was with the M.C.l. and that to-day there are 2 Laboratory 
Boys who are at the Rs. 5-20 and Rs. 5.30 states in their scale of basic pay, and 
they have put in 12 years’ service. The Union has urged that at least they should 
be promoted to Grade III. 

The Company has not filed any written statement and the duties which the 
Union stated these laboratory boys were performing had not been denied ly the 
Management. If in 1964 two of the senior Laboratory Boys could be promoted to* 
Grade III— there seems to be little justification not to promote to more of the 
present senior-most boys to Grade III, which appears to be the proper category 
for these laboratory boys. I would, therefore, award that 2 of the Senior most 
Laboratory Boys should be promoted to Grade III with effect from 1st January 
1908, and I direct accordingly. 

Demand No. 43: Survey Assistants: 

The Union’s elajm Is that Survey Assistants who are at present in M.R.M.P. 
VIII grade should be placed in M.R.M.P. Grade VI. The Union In its written 
statement In support of this claim, has stated that under the long term agreement of 
8th August 1900. Survey Assistants were In the same grade as underground 
supervisors whose designation was .subsequently changed to that of Mining Mates 
and who were placed in a much higher grade. The Union has submitted that for 
qualifying as Survey Assistants, persons with the same qualifications as clerks 
have to undergo training for 3 years; after which they are placed in Grade VTII. 
The Union has urged that the job of Survey Assistant is no less responsible than 
that of the Mining Mate, as all pro.specting and cons°anent progress of the mine 
depending upon proper and efficient survey work. It was urged that 
Survey Assistants do not carry less risk and hazard than Mining Mates do. 

At the hearing it was argued that as clerks are also in Grade VIII, Survey 
Assistants who have to undergo additional training for 3 years for 'their responsible 
technical work are entitled to be placed in the higher grade VI. The Union has 
pointed out that there are Survey Assistants who have put in 16 years’ servicer 
and the up-grading of underground supervisors, as Mining Mates has created 
various discrimination. The Union has urged that with the programme of expan- 
sion in the Mines, the work-load and responsibility of the Survey Assistants has 
increased. The Union has pointed out that under agreement of 18th February 
1904, the M.C.l. (Mineral Corporation of India) had itself adimtted that classifica- 
tion of jobs and their scales of pay had not been well-related and were not 
rationalised. It was further urged that when under agreement of 14th January 
1908, Mining Mates were up-graded, they were given one special Increment. It 
was further urged that whilst under the agreement of 14th January 1908. surface 
supervisors in Grade X M.R.M.P. who look after supply from Mines to Mi^l — ^were 
granted 2 special Increments, the Survey Assistants were not granted an.vthlng. 
It was further poinWd that there were now 3 mines which were being worked in 
6 levels. The Union has submitted that the work-load on the exi-sting Survey 
Assistants has increased considerably due to the expansion of the mines It was 
further urged that one Survey Assistant Is new in office work and the burden of 
the service of the two survey Assistants Shrl Bhlmlal — Vice-President of the 
Union— has Increased considerably. 

Shrl Bhatnagar for the Management stated at the hearing that at Zawar Mines 
all matriculates are In Grade X M.R.M.P. and after 3 years on passing a test, they 
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-are promoted to Grade VIII. He has urged that the entire wages structure wou'.d 
be disturbed if one category’s position is changed. He has argued that as it is 
the Asstt. Surveyors have the chance to reach the Grade IV. 

To this Shri Choudhry’.s reply was that the clerks in Grade X have many 
more avenues of promotion, than Survey Assistants. He further urged that 
Asst Surveyoivs in tne Coal Mines have been awarded the Grade of Rs. 245— 10— 
305—15 — 440. He further argued that by placing surveyors in Grade IV, the 
Management has virtually stopped Surveyor Assistants from claiming more. 

I am of the opinion th;Jt a case has Ibeen made out for the two Survey Assist- 
ants getting more. Though I do not accept Shri Bhatnagar’s contention that if 
.an employee on the basis of his work and duties is placed in a higher category 
to which he is entitled, the entire wages structure would be disturbed. These 
individual cases though referred to as cases of promotion are really claims for 
workmen being pul in their proper category on the basis of their work and res- 
ponsibility, and I think to oppose them on the ground that if justice in this re- 
gard is done to the workmen the entire wage-stfucture would be disturbed, is 
not a fair attitude to adopt, I am not satisfied that the placement of a few 
workmen in appropriate category to which they belong, will disturb the entire 
wage structure. 

On the submission of the parties as stated above, I am satisfied that on merits 
both the Survey Assistants are entitled to get more. I, however, do not think 
that I would be justified in placing them in Grade VI M.R.M.P. I think that 
considering that Survey Supervisors in Grade X M.R.M.P, were granted 2 special 
inorements under the Agreement of 14th January, 1968, the least that the Com- 
pany can do i.s to grant 2 increments as special pay to the two Survey Assist- 
ants also with effect from Ist January, 1968 and I award accordingly. I may 
say that as in all cases where I have awarded the payment of 2 special incre- 
ments they will be treated as personal pay of these workmen in addition to their 
Basic Pay — even if the workmen has reached the maximum of his scale. I may 
also state that these special increments will count in all other respects and for 
all other benefits as Basic Pay. Tlhis Is a general direction and will apply not 
only to these 2 Survey A.sslstants, but al.so In all cases where I have awarded 
special increments as personal pay. The Special increments will not be subject 
io adjustment in the awarded grade. 

Demand No- 44 — Underground Foreman: This claim has been settled. 

Demand No. 45 Re: Shri D. M. Chakravarti: It was stated at the hearing that 
the claim does not survive as he has been superannuated. 

Demand No. 46: Nlining Mates — Trained Locally: 

The Union in its written statement has slated that higher secondary trained 
boys, after completion of three years’ training, are given appointed as Mining 
Mates in Grade VI of the M.R.M.P.. with starting pay of only Rs. 175 per month 
whilst Diploma Jlolders after one year’s training are started in the same grade 
Grade VI on Bs. 237-50 per month, i.e. they are given 5 advanced increments. 
The Union has stated that as tooth the categories of supervisors are required to 
obtained competency certificate and they perform the same duties there is no 
justification of this differentiation in the starting pay. The Union has, therefore, 
urged that the locally trained Mining Mates should also be given the same start- 
ing pay of Rs. 237-60 per month. 

At the hearing Shri Choudhry for the Union has stated that after intensive 

training for 3 years the Mining Mates were formerly started in Grade VIII 

but are now started in the higher Grade VI for the M.R.M.P, which is Rs. 175 

400, Thereafter the management started selecting Mining Diploma Hoider.s— 
who, after one year’s training, _ were appointed as Mining Mate.s on an initial 
start of Rs. 237-50 In Grade VI i.e., with 6 advanced increments and this practice 
continues at present. The Union has stated that even Diploma Holders have to 
pa.ss the Competency Test, same as the locally trained boys — for becoming Min- 
ing Mates. When the Mines were started in 1948— there was no diploma course. 
Shri Choudhry has urged that an Associate Member of Institute of Engineering 
(A.M.r.E.) is equivalent to a B.Sc. 

I have given careful consideration to the submis.sions of the parties. In my 
opinion the Diploma Holders must be held to be better qualified than a work- 
man who has received 3 years’ training. The training by the Company is only 
practical training whilst the Diploma Course provides theoretical training The 
academic qualification for a Diploma in mining is 3 years after Matriculation 
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The decision to give 5 Increments at the start to the DMoma Holders was given 
as early as the Administrator’s order dated May 1962. 'Thus, the existing distinc- 
tion (between Diploma Holders and the practical trained workman has been in 
existence now for the last 7 years and more. Secondly, a matriculate or a 
Diploma Holder who possess the Mining Mate’s examination must be deemed to 


a Diploma Holder wno ootasns a Mming certificate must be deemed to be better 
gualmed. It is also to be borne in mind that the locally trained non-Diploma 
Mining Mates have not lost their seniority to Diploma Holders who have passed 
the Mining Mates examination. In the circumstances, I do not think this demand 
1b justified, which in effect is to start all Mining Mates on Rs. 237:50 per month 
Instead of on Rs. 176, which is the start of thmr scale. 

Demand No. 47: Case o/ Shri Mohamed Usman: 

In this case the same submissions were made (by the parties as on demand 
Nos. 25. Shri Mohamed Usman is a Mechanical Foreman and has been given 
two special Increments In his grade III M.R.M.P, He has got the benefit of the 
extended awarded Grade III, but the two special increments have been adjusted 
against the awarded extended Grade III. The Union has claimed for him Grade 
I M.R.M.P. I think in this case also the proper order should be that instead of 
the special increments being adjusted in the revised awarded Grade III, the same 
should be treated as special nary in addition to his adjusted basic pay under the 
revised awarded Grade III. 'This should be done retrospectively with effect from 
1st January, 1968, and I award accordingly. 

Demand No. 48 : The case of Diamond Drillers or Diamond Drill operators. 
This demand is in two parts. The first part of the demand Ls that the grade of 
the Diamond Driller whose .job according to the Union is very skilled and res- 
^nsilble, should be the same as for the Mining Mates, The second part of the 
demand is a claim made on behalf of one Trilok Singh, a Diamond Drill Opera- 
tor for Grade VIII, M.R.M.P. 

The facts are that there are 4 diamond drillers. Their designation, however, 
is diamond-driller operator and not Diamond Driller. It is submitted that dia- 
mond driller operator is equivalent category of diamond driller elsewhere, It 
is admitted that the 3 diamond drilling operator^ are in Grade VIII M.R.M.P. 
the awarded scale of pay of which Is Rs. 140-332:50. ’The Union’s complaint is 
that this grade of pay for the diamond driller operators is lower than what is 
prevailing at other places and this was conceded at the hearing on behalf of the 
Company, The demand is that Diamond Drilling operatives should be placed in. 
Grade VI — the awarded scale of pay of which is Rs. 170-400, It is admitted that 
originally the Diamond Drillers were in the same scale of pay as Mining Mates 
till their grade was revised. 

I am. satisfied that the work of Diamond Driller Operative is skilled and res- 
pon.sible and as they were formerlv on the same grade as Mining Mates, there 
IS no rea.son why they should not get the awarded grade VI in which the Mining 
Mat“s are put at present, I, therefore, award Diamond Drill Operators Grade 
of Rs. 175-400. It is conceded that elsewhere Diamond Driller Operators are get- 
ting higher pay than their present pay In the Zawar Mines. ’This benefit will 
not be given to the 4th Diamond Drill Operator — who Is a Junior Drill Operator. 


With regard to Trilok Singh’s claim I also award him Grade VI M.R.M.P. the 
benefit of which he should get from 1st October, 1908, ie. the date from which 
he was promoted to Grade vIII. 


They shall get the benefit of adjustment awarded by my Award Part III when 
being adjusted in Grade VI, if they have, not already got the (benefit of adjust- 
ment under the Award in their existing grade. They shall get the benefit of the 
Awarded Grade VT with effect from Ist January, 1968. 

Demand No. 40: The demand is for creation of post of Rigman in Diamond 
Drilling operation. 

According to the Union there is ordinarily some skilled workman under the 
Diamond Drill operator, but there is none In this mine and, therefore, helpers 
are required to shoulder the responsibility of this skilled work without being 
paid anything extra for it The Union has, therefore, claimed that the post of 
a Rigman .should be created in every unit of the Dtamond Drilling operation 
nnd the Senior-most and most efficient Helper should be appointed to the post. 
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At the hearing the Management gave particulars of the 3 Helpers who hod 
been appointed as ^gmen. They were promoted from Grade IV o’ Helpers to 
Grade II D.R.M.P. as Rigmen. The union has stated that the Gia.H- U D.R.MJ, 
13 not adequate for Rigman— but no satisfactory reasons bey«,nd making thia 
statement were advanced in supjiort. The Union at the hearing piessed the claim 
of one /irjun Singh but it was stated Iby the Management that he was tested tor 
the post of Rigman and failed and an Helper junior to him was appointed. I am 
also not satisfied that the Rigman should be in Grade I as claimed by the Unloq. 
They' have only recently been raised to Grade 11 from Grade IV D.R.M.P. and 
no case has been made out for another rise in their grade so soon thereafter. 

Demand No. 50: Case oj Shri Sardar Khan 

The claim is for the appointment of Shri Sardar Khan, Who, at the time the 
Union’s statement of claim was filed, was working as Fitter Helper Grade TV 
into some higher post. He la a matriculate and Is I.T.I. trained and had worked 
for 3-112 years’ as Fitter Helper, when this claim wa.s made for him. 

The Management, at the hearing, in giving particulars of Sardar Khan’s 
career stated that he was appointed as Helper grade IV on 26th July, 1803. He 
■was never promoted to Grade III but has been olficiating in the port of Filter 
Grade 11 from 1st June, 1967. At present he is dra'wing Rs, 370 plus Rs. 0-40 
paise as officiating allowance in Grade H, 

Shri Choudhry for Ihe Union pointed out that under the agreement of 8th 
February, 1964, MatricunUc l.T.I.s after 3 year's training are appointed to Grade 
I. He has complained th.i in the mines there is no specific course for trainees, 
who are put to work as Helpers, which according to him was a device to get 
work of Helpers from trainees. He has argued that in any case as Sardar Khan 
is a Matriculate and an I.T.I. after 3 y..,irs’ work as Helper, he stiould have been 
absorbed to Grade I Shri Chondbri .it the hearing was inclined to claim for 
him the post of Assistant Mechanic. 

1 am satisfied that having regard to the fact that Sardar Khan is a Matricu- 
late and an I.T.I. and has been working since 25th July, 1963, i.e. for more than 
6 years now. and had been Fitter Grade II since 1st January, 1967 — that his claim 
to be placed in Grade I under terms of agreement of 8th Februai-y, 1964, mast 
be held to be justified. I, therefore, grant him Grade I with effect from 1st 
January, 1968 and I award accordingly. 

Demand No. 51; The case of existing Helpers haxnng J.T.l. Training: 

The Union in its written statement. D.D. has stated that the company has 
appointed many fresh hands as trainee fitters and they will, after their training 
neriod is over, he eligible for absorption as Grade 11 Fitters or Grade I Fitters. 
The Union’s grievance is that in those circumstances, the existing Mntiiculatos 
and I.T.I. trained helpers will lag behind. Tli" Union claimed that while 
appointing trainee fitters the management should first consider the claims of 
Helpers who are matriculates and|or I T.I. trained. The Union has further claim- 
ed that the period of their service piior to their becoming trainee fitters should 
count for the purposes of ' service, gratuity, etc., when they would be absofibed 
in regular .service after completion of their training period. 

Shri Bhatnagar at the hearing could not say whether a trainee fitter after 
he has completed his training is appointed as Fitter Grade II or Grade I. He said 
it was difficult to generalise on the point. He stated that posts are Internally 
advertised and the Malriculatell.T.I, should also apply and their claims would 
be considered on the merits. It was, however, admitted that Matriculate I.T.I. 
after 3 years’ training are eligible for Grade I skilled posts. It was also stated 
at the hearing that a non-matriculate I.T.I. after 2 years’ training is eligible for 
Matriculatc/I.T I. after 3 years are eligible for' 1st Grade and 
after 2 year s service in 1st Grade, they are eligible for Grade VTII M.RM.P. 
It '''’as further stated at the hearing that the company was following the Appren- 
tfees Act and allotment for apprenticeship are made bv th; Ministry. Apprentl- 
ces nave also to be taken for particular trades. I think there Is considcra'ble 
substance in the Union’s claim for Matriculate-I.T.I. — ^cing considered for 

appointment a^s apprentices and Shri Dhatnagar at the close of the argument on 
tills demand stated that Matriculate I.T.I. helpers will be given preference over 
outsiders m appointment as apprentices. This virtually concedes the demand 
made by the Union in the first p.art of item 51. 

With reeard to the second part of ihe demand it iva.s stated by the Manage- 
ment that the period ol training canno' be counted as period of service for service 
nenetlts because when the trainee after completion of his training is appointed 
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to any oarticular post he is appointed as a fresh recruit. The argument is that 
during the period of training he is not an employee of the company but is in 
the capacity of a student and becomes an employee only on appointment in a 
post for which he is trained. There Is validity in this contention of the Manage- 
ment and the Union was not able to point out any industry where the claim 
made by it is granted. Por this reason, the second part of demand No, 51 fails, 

Deynand No. 52; The case of Shri Bherulal — Underground Blacksmith: 

The Union’s claim is that this old employee of the CQmpany is actually doing 
the work of a Bench Fitter and had reached the target of his grade albout 4 years 
before the date of D,D.2. With expansion and increase in production, it is sug- 
gested that his responsibilities have also gone up, and he is, therefore, entitl^ 
to be placed in Grade 1 D.K.M.P. It is admitted that he is to-day at the maximum 
of the Awarded Grade II D.R.M.P. The Union at the hearing cited the instance 
of a tin-smith who because he also does a blacksmith’s job has been placed in 
Grade I. It also stated that one Amba'al in the Mill who is welder- cum-fltter 
is in Grade I. 

On behalf of the Management it was stated that he was appointed Black- 
smith on 24th April, 1954 and still continues in that post in Grade II where his 
basis pay to-day is Rs. 6-95. The Management denied that Bherulal was doing 
work of Bench Fitter and stated that there are 2 others who are doing Fitter’s 
work. It was further stated that Bherual rivets plates and had not applied for 
Fitter I’s post. 

On these facts and circumstances, I do not think a case can be held to have 
been made one by the Union for placing Shri Bherulal in Grade I. 

Demand No. 53: Case of Chokalingam — UG 388, Fitter Grade II underground 
Workshop. 

Demand No. 58: Case of Antrarn Singh U.G. 545 Junior Fitter: 

These two cases were argued together at the hearing. In its written state- 
ment the Union in respect of Chokalingam, has stated that he was appointed as 
Grade III Fitter in 1957, It is claimed that he Is capable of maintenance and 
repairs of rock-drills, hoists, loaders, etc. independently. His juniors are now in 
Grade II. The Union’s claim is of Grade III for him. With rsgard to Shri Antram 
Singh, the Union has stated that out of the 10 years he has been in service of the 
company, for 7 years he had worked as a grade III Fitter, and is doing the work 
of repairing pumps, drilling machines, hoists etc, and that when in ‘B’ Shift he is 
working Independently, as usually there is no one to guide him. The Union claims 
that he should be placed In Grade II. 

The Union at the hearing stated that both these Fitters have conthiued In 
Grade III for a long number of years- There Is no definition of the jobs that a 
Fitter Grade III is required to do. The Union claims that they both are by now 
skilled Fitters and should be placed in Grade II of Fitter.s. 

The Management giving particulars of the service of both these workmen, 
stated that Chokalingam joined as helper on 13th April 1957 and was pron'.oted as? 
Fitter Grade III on 1st January 1960, in which grade he is at present drawing 
Basic pay of Rs. 5-50. Antram Singh was appointed as Helper on 2nd January 1957- 
He was also promoted as Fitter Garde III on Ist January 1960. The Management 
further stated that in March 1968 two posts of Fitters Grade II were created which 
were advertised. Both Chokalingam and Antram Singh applied but failed in the 
tests. The Management, stated that the posts would again be advertised within 
15 days and It would fill in the 2 vacant posts of Grade II Fitters after considering 
all applications Including those of these 2 workmen. 

Shri Choudhry argued that the difference in qualification of Grade II and Grade 
III Fitters was only one of experience. It has relied upon Annexure A to Union’s 
statement dated 23rd January 1969 to prove that the prevailing practice is to 
promote the senior-most Candidate- He has urged that eligibility must be judged 
from past performance. 

There Is substance in thLs contention of the Union. But with seniority the 
merits of the candidates must also be con.sidered- In view of the fact that the 
2 vacant posts of Grade II Fitters were to be again advertised and both these two 
men viz., Chokalingam and Antram Singh were to be entitled to apply for them — 
it must be held that their claims nre still under consideration and therefore an 
order at this stage cannot be made directing the Company to place both In Gade II 
for Fitters. 
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T)emand No. 54: Shri Gangadharan, Blacksmith cum~welder underground work- 
shop: 

It is claimed by the Union that In addition to welding work, he is doing the 
work of a Blacksmith cum Fitter and In view of the several other skilled duties 
performed by him he .should be promoted to Grade I of D.R.M.P. 

In support, at the hearing Shri Ch'nidhry argued that a man doing two skilled 
jobs should be considered as highly skilled which Is a proposition, in my opinion, 
■of doubtful validity. The Union has cited the instance of a blacksmith-cum-tin- 
smith who has been placed In Grade I and claimed that Shri Gangadharan should 
also be placed in Grade I. 

On behalf of the Management Shri Bhatnagar gave details of this workman’s 
service In the mines, which in my opinion disentitle.^ him from, at least at present, 
claiming Grade I D R M.P. It appears that Shri Gangadharan, was appointed as 
Helper on 12th September 1959. He was promoted as Blacksmith in Grade III on 
2nd May 1962 and as blacksmith-jum-welder In Grade II on 1st June 1965. He Is 
at present drawing Rs, 5.88 In that Grade, the maximum of which is Rs. 7.45. 
Thus, there are many years before he can reach the maximum of his Grade II. as 
I have observed earlier if a workman Is doing two Jobs In Grade II, it would not 
necessarily entitle him to claim Grade I. This claim, therefore, fails, 

Item No. 55; 

The case of Skip Drivers, Tramming Mistrees, Track Fitters, Timber Mistries, 
Loco Drivers, and Pipe Fitters in incentive post between Grade II and I t-e., with 
“target of Rs, 7,52. The Union in its written statement has stated that ns per 
minutes of discussion between the management and the Union dated 18th Febru- 
ary 1964. Some Incentive posts were created pending rationalisation and It was 
decided that the incumbents should be fitted in their appropriate designation and 
grade after nationalisation. TTie Union has stated that in spite of its best efforts 
and that of the erstwhile management, rationalisation could not be finalised. The 
Union, therefore, claims that these posts should be declared as Grade I Posts and 
the present incumbents should be allowed further increment.s accordingly. 

The Management has not filed any written statement in reply. At the hearing 
both parties have referred to the agreement of 18th February 1964 which is riially 
minutes of discussion between the M.T.I. (Metal Corporation of India) and the 
Vnion held on 18th February 1964, Para 3 of the said agreement, inter alia, 
records as follows: 

“Regarding further scope for Timbermen, Tramming Mistry, Skip Drivers, 
Loco Drivers, Track Fitters and Pipe Fitters, the Management In- 
formed that creation .of Grade I category before lationalisation might 
bring about complications and also it had been necessary now to 
evaluate scientifically each Job in this industry. At the same time, 
however, the Management notified that this was a heart-burning ques- 
tion as almost all .skilled categories other than those had some scope 
beyond Grade II, As such, the management suggests that some in- 
centive posts between Grade II and Grade I might be created i.e., 
with target upto Rs 6 7.i. The number of such posts would be direct- 
ed by the Management”, 

This minute.s makes it clear that as far back as hi 1964 the old management 
had recognised the need for creating some incentive posts for the categorie.s for 
whom this demand No 55 has been made with a target of Rs. 6.75 per day, but the 
number of posts would be decided by the Management. 

I must reiterate that the Management not filing its written statement in reply 
even on such Important Items under Demand has placed the workmen in a more 
difficult position at the hearing It is unfair that the workmen should not know 
what the Management’s specific say on these demands is till the cases come.s up 
■for hearing. 

On a proper reading of the demand It is clear that the demand was for those 
on Incentive scales ol pay to be placed in Grade I. 

The particulars of the workmen in the Incentive grade.s from among these 
categories are as follows : 

,2. Skip Driver.s.—There are 20 posts. They are at present in Gi ade II 
D.R.M.P. One only is in the Incentive pay Two posts in inr entive 
grade are vacant Thus, there are in all 3 posts in the incentive giadc. 

2- Tramming Mistry.— There are 12 posts— 10 of which are in Grade II and 
2 are in the incentive grade. 
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1. Tracfc Fitters- — There are 11 pjsts. 10 are in Grade II and one is In th» 

Incentive Grade- 

2. Timber Mistry.—Theve are in all 10 pf,&ts 8 ol which are In Grade II aini 

2 are in Incentive grades. 

1. Loco Drivers, — There are In all 10 posts; 9 are in Grade 11 and 1 is in th» 

Incentive post. 

1. Pipe Fitter, — There are in aU 9 posts — 8 in Grade 11 .-rnd 1 in Incentive 
10 post 

Thus in all, there are 10, Incentive posts la these 0 categories covered by thli- 
demand. It was stated at the hearing that under the long term agreement of 8th. 
April 1900 and the Standing Orders highly skilled trades were to be In Grade 1 
and SkUled were to be in Grade II. 

It Is clear that the demand is that some in each of these should be placed In 
Grade !■ In other words, Grade I was not claimed for each and every workman 
In these categories. Under the agreement of iSth February 1964 the Management 
bad agreed that the jobs should be rationalised. Thereafter a joint Committee of 
equal number of representatives of the Company and of the workmen was appoint- 
^ to make a report. All this happened during the regime of the M C.I. the old 
Management. With take over by Government they remained at a standstill- It Is 
true as stated by the Union that under the agreement of 18th February 1964 the 
creation of Grade I post prior to Rationalisation would create heart-burning. Some 
Incentive posts in between Grade 1 and II were agreed to be created with target 
upto Rs. 6-75 and it was left to the local management at the mine to decide upon 
the number of such Incentive posts- Oi cour.sa, all these are posts in the D R-M.P. 
grade 

Now, the Incentive scale cif Pay after award is Bs. 5-70 — 0.25— 8. Ill- At the 
time tile agreement of 18th February 1964 the Grade II was Rs. 3— ^,25 — .o.50. With 
the addition of 0-77 paise per day as dearness allowance this scale of Grade II got 
revised to Rs. 3-77 — 0.25 — 6.27. The Incantlve scale devised was by increasing both 
the minimum and maximum (if Ihe revised Grade U by raising the minimum to 
Rs. 5.27 and the maximum to Rs. 7.52- -the scale thus being Rs, .5. 27 — 0 25— 7.62. 
It is necessary to state the pre-award Grades I and II and what they have become 
after the Award. 

Pre-Award Awarded 

Grade I was Rs. 5.27—0.25 — 8.77 Rs- 5. 70 — 0-25 — 9.85 

Grade It was Rs. 3.77—0.25—6.27 Rs. 4.20—0,25—7,45 

The Incentive scale after the Award ha,? become R's- 5-70 — 0.25 — 8.70. 

It may be stated that out of Ihe existing 8, out ijf the 10 Incentive posts crea- 
ted (2 being vacant) for these O categories, 5 are already above the Basic pay of 
Rs. 7,45, which is the maximum of the awarded Grade TI. It l.s agreed that the 
pre-award and the post-award Incentive scales of pay for each of these 6 cate- 
gories has been the same. It appears however, that by Circular letter dated 18th 
July 1964, the then Management had po.stponed recruitment to Incentive Peats 

At the hearing Shri Bhatnagar for the Management stated that the Incentive 
Grade should be allowed to continue and that promotion to Grade I should depend 
upon vacancies in Grade I. 

On an anxious consideration of the submissions made by the parties and bear- 
ing in mind the intention behind creation of these 10 Incentive posts in these 6 
categories, I am satisfied that n case has been made out for placing all these 8 em- 
ployees In these 6 categories who are at present on the Incentlvo Pay Scales to bo 
placed In awarded Grade I and 1 direct that they should get the benefit of the 
awarded Grade I D.R.M.P. with benefit of adjustment with effect from 1st January 
1968. From the reading of the statement made^in the said agreement of 18th 
February 1964 and the subsequent events that have transpired, I am satisfied that 
those on the Incentive Pay Scale.s deserve t > be placed in Grade I. They would in 
my opinion, have been put in Grade I even In 1964, but for the rationalisation 
v'hlch was under contemplation them but which never materialised. 

Demand No. 56: Case of Tramming Mistry: 

The Union in Its written statement DD 2 has submitted that the posts of 
Tramming Misfne.s are respon.sihle jobs and they have to have knowledge in 
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drilling, blasting timbering, track lilting, pipe fitting, etc- They have also to do 
supervisory woA. The Union considers that their present grade Is inadequate and 
claims for them Grade I D.II jM P. It also claims that a cadre for underground 
mistriea should be created, who should be placed in Grade IX M R.IVI P- which is 
the cadre of the other surface Mistries. The highly enicient Trammins mlstnes or 
underground skilled workmen having perfect knowledge of drilling, blasting. Um- 
bering, track fitting and pipe fitting should foe promoted to fill these posts. 

At the hearing, it was admitted that all Tramming iiistries are in Grade I, 
except a few who have been placed In the Incentive Grade as noted in earlier 
demand No. 56. The Union ha.s argued that If surface SupervisoM can be In 
Grade X of M.R.M.P. the Tramming Mistries who have also to do supervisory 
duties should be placed at least in Grade I D.R.M.P. The Union has also claimed 
that there should be a senior grade for Training Mistries of Grade IX M.R'-M.P. 
It has submitted that the nature of their duties of Tramming Mistries can be 
spelled out from the Company' .s Circular dated 5th April 1966, which according to 
the Union justify the claim for Grade I. With regard to the second part of the 
demand, Shrl Bhatnagar has pointed out that there is no post of underground 
Mistry in category fX of the M-R.M.P. In this state of things part two of demand 
No. 56 must fail. 

The only demand, therefore, that survives for consideration is the first part for 
placing all Tramming Mi.stries in Grade I D.R.M.P.— they being at present m 
Grade II, as noticed in the discu.ssion on demand No. 55 — except for the 2 who are 
oi\ the Incentive Pay and who under my Award on Demand No. 65 are placed in 
Grade I. Shri Bhatnagar for the Company has pointed out that there i.; no Tram- 
ming Mistry who is on top of Grade II which Is Rs. 7-45. He has pointed out that 
the Tramming Mistries have still many years before them before they can have 
the maximum of their grade. He has next pointed out that the Circular dated 5th 
April 1964 on which the Union relies is in respect of Incentive Grade with maxi-, 
mum lower than Grade I- He has also pointed out that with greater mechanisa- 
tion these posts might become superfluous In the years to come. He also pointed 
out that these Tramming Mistries had been promoted to Grade II from Grade IV. 

On the facts and circumstances stated above, I am not satisfied that all Tram- 
ming Mistries can justifiably be granted Grade I. The two Tramming Mistries 
who were in the Incentive Grade have by my Award on Demand No 55, been 
promoted to Grade I. The remaining can well continue in Grade II D.R.M P- 
where they have some distance to travel before they reach the maximum of their 
grade. I am not satisfied that a case has been made out to place all Tramming 
Mistries in Grad?. I D.R.M.P. The Demand No. 56 therefore fails as a whole. 

Demand No, 57: The cane of Laloo Partha — UCe 31 Helper: 

The demand that he should be promoted to Grade III has been conceded as he 
was promoted to that Grade on l.st October 1908. This demand is therefore dis- 
posed of as settled. 

Demand No. 59; Case of Shri Sangrarn Singh UG 284: 

The Demand is that Shri Sangram Singh who is w'orking in the underground 
store.s and looking after issue of stores, should be promoted as Store.s Attendant In 
Grade III, D.R.M P. cadre. 

At the hearing it was admitted that he is the seiriormost of the four helpers in 
U.G- .stores. It was also stated that for the underground stores, the vacancy is of 
the post of Stores Attender and not of Stores Issuer. The Union’s demand Is that 
Sliri Sangram Singh should be appointed as underground Stores Attender. t'bft 
Union has pointed out the present practice as can be seen from the 13 letters issued 
between 1963 to 1965 (constituting Annexure A to Union’s statement dated llSrd 
January 1969) that the practice ic that if the seniormost man Is available end he 
Is efficient, he should be appointed without advertising- However, I am confident 
that Shri Sangram Singh being the seniormost this will be borne in mind and If 
found efficient he will he appointed as underground Store.s Attendant. 

This disposes of all the individual case.s and other clalm.s covered by Demand 
No. 8 In the main references. I have in each of these .59 matters, indicated the 
dates from which the benefits granting by me are to take ellect but if I have 
omitted to mention It In any case then the general direction is that all the benefits 
granted by this Award on demand No 8 shall take effect from 1st January 1968 
unless otherwise Indicated and that the payments thereunder shall be made within 
one month from the d.ale of the publicalio,? of this Award Part IV, 
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Deviand No. 1 Bonus . — The demand tor bonus is in the following terms: 

'‘Wh»ther the demand for the Zawar Mines Ma3;door Sangh for payment ot 
bonus to the workmen as per the long term, settlement dated 8th 
April 1960 is justified? If not which relief are the workmen entitled?” 

As stated in my earlier Award Part III dated 1st May, 1038, the Annexure 
C’ to the said long term agreement dated 8th April, 1960, and the classification 
under settlement dated 8th June, 1960. between the Metal Corpoiatlon of India 
and the Union provided bonus to be paid at ad hoc rates for each of the years 
1959-60 to 1965-66. For the year 1964-65 and l&65-66( the rates provided 
were l/6th and 9/48th respectively of the basic pay and salaries 
learned by the workmen during the said two respective financial years. There 
were certain clarifications made under the agreement of 8th June, 1960, v/hich 
orovided for payment of bonus at these ad hoc rates irrespective of profit or loss. 
How, for the financial year 1964-65 the Central Government paid bonus to the 
workmen of the Zawar Mines at the agreed rate of l/61h of their basic wage 
■or salary after the mines were taken over. This was paid on 4th November, 
1965, after the Payment of Bonus Act, came into force in May 1966. 

The demand now is for payment of bonus for 1965-66 under the Original 
Agreement of 8th April, 1960 read with the clarifications given by the Agree- 
ment of 8th June, 1960. Now, at the 'hearing of this dispute before me 

and on a suggestion from me with regard to the dispute herein for payment of 

bonus for the year 1965-66, the admitted position as stated by Shri A. S. 

Bhandorl, the Financial Adviser for the Company at the hearing and as record- 
ed is that if the Metal Corporation of India Ltd., Calcutta, accepts Its liability 
for payment of bonus for 1965-66 at the agreed rate under the Agreement of 
8th April, 1960 for the period from l.st April, 1965 to 21st October, 1965 (which 
.was the period of the year 1965-66 during which the Metal Corporation of India 
was incharge of the Mines), the Pindustan Zinc Ltd., would pay bonus at the 
same rate lor the remaining period of that year l.e. from 23rd October, 1965 
to 31st March. 1966. Shri Bhandari further stated and it is recorded and ad- 
mitted position that this would be done provided that the Hindustan Zinc Ltd., 
would not then be jrequlred to pay bonus for the period from 10th January, 1966 
to 31st March, 1966, under the provisions of the Payment of Bonus Act and 
this latter position was conceded by the Union, 


Thereafter, a latter from the Metal Corporation of India Ltd,, (hereinafter 
;relerred to as the M.C.I.) dated 22nd May, 1967 signed on Its behalf by Shri 
A. C. Dutta one of its Directors and addre.ssed to the Hindustan Zinc Ltd’s 
Office at Calcutta was delivered at its office in Calcutta and which on onward 
transmission was received by the Hindustan Zinc Ltd’s Office at Udaipur on 
30th May. 1967. A copy of that letter is annexure to my Award Part III dated 
1st May, 1968. In paragraph 8 of that letter, Shri A. C. Dutta in admitting the 
liability of the M. C. I. for bonus for 1965-66 stated as follows: 

“As such the Company is liable for payment of ad hoc bonus to its the 
then workmen as per the above upto 22nd October 1965 (the date 
on which the undertaking of the Company Was enquired by the 
Government) although the agreements contents to have ell'ect frem 
31st March, 1966”. 


Now_, to this letter of the M. C. I. Ltd., the Hindustan Zinc Ltd., replied 
by Its letter dated 7th June, 1967, copy of which I have also annexed as Annex- 
ure ‘B’ to my said Award Part III dated 1st May. 1968. In that letter' the 
Financial Adviser, Shri A. S. Bhandari, inter alia observed and stated as follow: 

“It has been stated in para 8 of the said letter that the Company is liable 

for payment of ad hoc bonus to its the then workmen as per the 

agreement upto 22nd October, 196,5. It l.s not quite clear from the 
said letter whether the M. C. I. Ltd., admits its liability to pay 

bonus to the workmen upto 22nd October, 1965 under ' the long 

term agreement dated 8th April, I960 read with the agreement dated 
8th June, 1960 or only an opinion has been expressed about the 
liability of the Company for payment of ad hoc bonus”. 

Further, after pointing out that the amount of bonus payable under the said 
agreement upto 22nd October, 1965 and covering the workmen of the Zawar 
Mines, TundoG Smelter nnd Calcutta Office would roughly work out to Rs 2 '^0 
lakh.s, Shri Bhandari stated and observed as follow^: ‘ " 


“We 


shall be gratified if you kindly let ug know at your earliest 
M.C.I. Ltd., accepts the liability for the above arnount on 


whether 

account 
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of ad hoc bonus for the period 1st April, 1966 to 22nd October, 1966, 
In case the liability is accepted by you the payment of ad hoc 
bonus would be made to the workmen tor the above period on your 
behalf and account the same provided in the books of accounts of 
the M.C.I. Ltd., as on 22nd October, 1965. We would also like 
to have along with the above confirmation certified copy of the 
Resolution of the Board of Directors of the M.C.I, Lid., admitt- 
ing the liability. In case your Board has delegated the powers in 
this behalf to any of its individual director or afflcer the letter ac- 
cepting the liabihty for payment of the ad hoc bonus may be signed 
by that Director or Officer and a certified copy of the Power of 
Attorney given to him by the Board may also please be sent to us”. 

Shri Bhandari further observed in that letter that this request for information 
was being made for safeguarding the interest of the Hindustan Zinc Ltd., and for 
etisurmg that no dispute would arise in future with M.C.I. Ltd., in this matter. 
In the last paragraph of the letter Shri Bhandari also stated that the dispute re- 
garding bonus for 1965 was pending before Its Arbitrator and that the workman 
had been claiming bonus under the long term agreement of 8th April, 1960 In sO' 
far as the bonus claims were concerned. Copy of this letter was also addressed 
by Shri A. S. Bhandari to Shri P. M. Ismail, I. C. S. (Retd) Commercial Director, 
Indian Steel and Wire Products Ltd., P .O. Indranagar, Jam.shedpur, with Copy 
of the M. C. I. Ltd’s said letter dated 23rd May, 1067 and he was requested to 
enlighten whether the signatory to the M-C.I- Ltd’s said letter was competent to bind 
the Company for payment of bonus to the workmen of the Zawar Mines Idd., for the 
period April 1965 to 22nd October, 1965- Shri Bhandari further went cn to add 
that in the case it was so, the resolution of the Board of M.C.I. Ltd., authorising, 
the said signatory to make a statement on behalf of the Company may pleased 
be sent and if a power of attorney had been Issued in favour of the signatory, a 
certified copy of the same may also please be sent. 

From the above, It Is clear that the Hindustan Zinc Ltd., is willing and prepared 
to pay on behalf of the M.C.I. Ltd., the quantum of bonus due to the v/nrkmen 
in employment for the year 1966-66 for the period from 1st April, 1065 to 22nd 
October, 1965 and also on its own behalf to make pasrment of bonus for the 
period from 23rd October, 1965 to 31st March, 1966, provided it was satisfied that 
the admission for liability contained in the letter of 23rd May, 1965 signed by 
Shri A. C. Dutta. who admittedly is of the Directors of the M. C. I Ltd., has been 
properly aryi legally made. Now, there has been no reply from the M. C. I. to 
Shri Bhandari’s said letter dated 7th June, 1965. no- to the copy of his said 
letter forwarded by Shri Bhandari to Shri P.. Rt Is iiui . the Director of the 
M. C. I, Ltd. The Union on the other hand has submitted that the M. C. I. Ltd., 
by Its letter dated 22nd May, 1967 signed on Its behalf by its Director Shri A. C. 
Dutta — who had entered Into the long term agreement of 8th April, 1960 on behalf 
of the M. C, I. Ijtd., with the Union — has clearly admitted Its liability and no 
further confirmation of thal letter from the M. C I. was necessary. The Union 

has been critical of the intention with which Shri Bhandari, the Financial' 

Adviser of the Hindustan Zinc I.td , had addressed his said letter dated Vth May, 

1965 to the M. C. I .Ltd., and its Director Shri P. M. IgmalL 

To summarise, at the hearing the recorded and admitted position of the Hindus- 
tan Zinc Ltd., was that if the letter of 23rd May, 1967 by Shri A- C. Dutta ... was 
really an admission by that Company at its liability to pay bonus tor 1965-66 tor 
the period from 1st April. 1965 to 22nd October, 1905, at the agreed rates stated 
in the agreement of 8th April, 1960 rend along with the agreement of 8th June, 

1960, then the Hindustan Zinc Ltd , would not only pay bonus for the period 

from Ist April, 1965 to 22nd October, 1966 to the workmen then employed and 
realise the amount from the compensation payablw to M. C. I. Ltd., in acquisi- 
tion of the Zawar Mines, but also Itself pay bonus at the same rate for the le- 

malning period from 23rd October, 1965 to 31st March. 1966. 

After enumerating the facts stated above in my Award Part III dated 1st 
May, 1968, I observe in Para 69 of my said Award Part III as follows: 

“The difficulty appears to be that the correspondence has stopped where 
it has, and further clarification as sought by the Hindustan Zinc 
Ltd., in its letter of 7th June, 1967 has not been forthcoming from' 
the M, C. I. Ltd , The Union’s position is that no further clarifica- 
tion Is necessary I am not at present deriding whether such fur- 
ther clarification is necessary or not. I. however, feel that in the 
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lair determination of the demand for bonus under reference and In 
the Interest of industrial peace I should call upon the M. C. I- Ltd., 
who thought not a party is undoubtedly concerned in the dispute as 
far as the demand for bonus for 1965*66 is concerned to state whether 
under its said letter to Shri A, C. Dutta dated 23rd May, 1967 It ad- 
mits its liability for payment of bonus for the year from Isl April, 
1965 to 2nd October. 1905”. The Company (the Hindustan Zinc 
Ltd.,) in this dispute has raised legal and technical objections to 
the payment of bonus for the year 1965-66 under the Payment of 
Bonus Act 1066 but its position still Is that if the M. C. I. Ltd., ac- 
cepts its liability to pay Bonus for the period from 1st April, 1965 
to 22nd October, 1965, it would pay the same and recover it from 
the M. ..C. I. Ltd., from the amount of compensation payable by it 
and in addition It would pay bonus for the remaining period from 
23rd October, 1986 to 31st March, 1966 at the same ratji to tpe emp- 
loyees who were then in employment at the Zawar Mlnes^. 

T, therefore, gave a direction by para 70 of my Award Part III dated 1st May, 
1963 that a notice would i.ssue to the M.C.I. Ltd,, to appear before me nt the 
hearing of this dispute for the purpose stated above on the date and time to be 
■fixed later. 


Thereafter I fixed the next hearing of the dispute at Udaipur on 21st January, 
1969 but no notice was Issued to the MCI. Ltd., for the hearing. At that 
hearing the Union filed an application dated 21st January. 1969 in which inter- 
alia it prayed that this issue may be decided on merits without reference to the 
M. C. I. Ltd-, as the Company is liable to pay the bonus irrespective of whether 
the M. C. L Ltd., accepts liability or not and that the Union had relied upon the 
said letter of Sbrl A. C. Dutta, Director of the M. C- I. Ltd., merely as additional 
proof. The Union in para 9 of its said written statement has urged that both 
the M- C- I. Ltd., and the Administration after the take over had paid bonus 
upto the year 1964-65 at the rates spetified in the agreement of Rth April, 1960 
aa clarified by the agreement of 8th June, 1960, The Union has also relied upon 
the Judgment of the Supreme Court In the Case of Steel Industries of Hindustan 
Steel Ltd., p 9. Workmen and others — Civil appeal No. 730 of 1966 where their 
Lordships of the Supreme Court observed as follows: 


“The conduct of parties may take the place of written or spoken words both 
for purpo.se.s of an offer and acceptance. In the instant case, the 
Tribunal was entitled to draw an inference from the facts of the 
case and the conduct of parties that there was an implied agreement 
that the Company had agreed to pay irrespective of Its profits bonus 
at the same rate at which its other factory paid to its workmen”, 


It has urged that the Company’s Offer to pay bonus for the year 1964-0,5 Irres- 
pective of the profit as done in past yea-s and acceptance of the same by the 
workers amounted to an implied agreement reached after the Payment of Bonus 
Act came into force to continue with the system of payment of bonus irrespective 
of profit and loss in conformity with the provision of Section 34(2) of the Act. 


The Management did not file its reply to that statement during that hearing 
at Udaipur where I was engaged in hearing the demand No. 8, but later sc-nt 
to mo bv post its reply dated 29th January, 1969 to the Union’s said statement 
of 21st January, 1969 which was received by me on or about 1st February, 1989 
The Company In its said written statement has stated that the submissions’ made 
by the Union in paras 1 to 9 of its said written application dated 21st January, 
1969 had been dealt with in the Company written statement dated 4th October 
1967. The Company has denied that any implied agreement was reached after 
the payi-nent of Bonus Act came into force to continue with the system of pay- 
ment of bonus irre.spective of profit and loss in conformity with Section 34(3) of 
the payment of Bonus Act. It has further denied that an inference can be drawn 
from the conduct of the parties and the facts of the case that there was an implied 
agreement that the company had agreed to pay bonus irrespective of profit at 
the same rate as stipulated in the long term agreement l.e, agreement of 8th 
April, 1960. It has submitted that the remarks of the Hon’ble Supreme Court 
in the ca-e of Steel Industries of India Hindustan Ltd.. Vs. its workmen relied 
upon by the Union, are on facts not appllcabe to this case. It has submitted that 
I should decide this demand No. 1 for bonus on the basis of the observaUons 
made by me in Paragraphs 63 to 70 of my Award Part III and on the basis of 
Law and fact. 
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Thereafter, I received a telegram from the Management of Hindustan Zinc 
Ttd.. dated 18th April, 1969, received by me on 19th April, 1969 in which It 
■states as follows: 

“Board Directors Hindustan Zinc Ltd., noted at its meeting held on Slst 
March that you had completed your hearing on bonus and request 
you may kindly expedite your Award”. 

Now, the most important thing to bear in mind are the terms of reference 
ior the demand of bonus. I have extracted them above, but feel it could bear 
repetition here, 

“Whether the demand of the Zawar Mines Mazdoor Sangh for payment 
of bonus to the workmen as per long term agreement dated 8th 
April, 1960 is justified? If not what relief are the workmen entitl- 
ed”? 

In my opinion the demand has to be decided under the terms of the agreement 
of 8th April, 1960, read with the settlement of 8th June, 1960. There is not 
tilt, least doubt that under that agreement provision is made for payment of 
Bonus for the year 1965-66 at the ad hoc rate specified therein, the ad hoc rate 
for the year 1965-66 (1st April, 1965 to Slst March, 1966) being 9/48th of the 
basic pay and salary earned by the workmen during that year. The Hindustan 
Zinc Ltd., has paid some workmen bonus for 1965-66, at this ad hoc rate of 
9/48th of the basic wages or salary earned. 

Now, as I have stated earlier, the next hearing of the dispute, after my award 
Part III dated 1st May, 1968, was fixed at Udaipur on 21st January, 1969, when 
the Union filed Its application dated 21st January, 1969, praying that no notice 
need be issued on the M.C.I. and that the demand for bonus may be decided 
without hearing the M.C.I. To this the company filed Its written Slntcmem dated 
29th Januaify, 1969, not during the hearing at Udaipur, which lasted till 24th 
January, 1969 and during which demand No. 8 was heard, but sent it to me by 
post I have referred above to this written statement of the Company. There- 
after the Company sent me its telegram dated 18th April, 1969 asking me to 
expedite my Award on the demand for bonus the Directors having noted that 
I had completed the hearing on bonus. 

Though by my Award Part III dated 1st May, 1968. I had directed that a 
notice should be Issued on the M.C I., the same was never issued in the circums- 
tances stated above. I had, however, observed in Para 69 of my Award "I am 
not at present deciding whether such further clarification Is necessary or not”. 

The Union in Its application dated 21st .January, 1969, has in para 7 stated 
that the company Is liable to pay the bonus Irrespective of whether the Metal 
Corporation of India Ltd., accepts Its liability or not and that it has pioduced 
its letter of A. C. Dutta as an additional proof of its case but did not solely rely 
on the same. 

The Management in para 3 of Its written statement in reply dated 29th 
January, 1969, has stated as follows: 

“The learned Arbitrator in his Award Part III has already dealt with 
the case In paragraphs 63-70 of the said Award- The Company 
submits that the Learned Arbitrator may be pleased to decide the 
Issue on the basis of ob.servations made in the said paras of the 
aforesaid Award and also on the basis of facts and law”. 

On their submission of the parties It l.s open to decide the demand for bonus 
■on the record as it now stands. On the documents and statements filed by the 
parties at the time I made by Award Part Hi and In light of the submissions 
made by the Union in its written statement dated 21st January, 1969 and the 
Company’s reply written statement of 29th January, 1969 and the Company’s 
telegram of 18th April, 1969- 

In my ooinlon the letter of Shri A, C. Dutta, dated 23rd May, H67 which is 
signed by him as Director of the M.C.I. Ltd., must be held as admitting the 
liability of that Company to pay bonus for 1965-68 at the ad hoc rate of 9/48th 
of the Basic Pay and salary specified In the Agreement of 8th April, I960, for 
the period from 1st April, 196.5 to 22nd October, 1965. In my Award Part III 
I had clearly stated that I was not decliln-: whether clarification from M.C I. 
was or was not necessary on the letter of Shrl A. C- Dutta dated 23rd May, 1967 
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on the Union contention that that clarification was not necessary, and therefore' 
the fact that a notice was to be issued, on the M.C.I. but in fact was not issued 
is in the circumstances litated above irrelevant. 

On the record as it is, I am of the opinion that Shri Dutt’s letter which he' 
has signed as a Director for and on behalf of the is a clear acceptance 

by the M.C.I, of its liability to pay Bonus for the year 1965-66 at the od hoc 
rate specified in the agreement of 8th April. 1960 as clarified by the agreement 
of 8th June, 1960 for the period from 1st April, 1965 to 22nd October, 1965. In 
spite of the obvious suggestions contained in the Hindustan Zinc Ltd. letter of 
7th June, 1967, which was signed by its Financial Adviser Shri A. S. Bhandarl, 
to deny its liability (copy of which is Annexure B to my Award Part III), and' 
the grounds supplied for refuting the liability, the Metal Corporation of India 
has remained silent. So has Its Managing Director Shri P. M. Ismail, to whom 
a copy of the letter of 7th June, 1967 was addressed by the Hindustan Zinc Ltd. 
If the M.C.I. was denying or refusing Its liability to pay bonus under the agree- 
ment of 8th April, 1960 read -with the agreement of 8th June, 1960, because of 
the provisions of Sec 34(3) of the Payment of Bonus Act, 1965, as suggested' 
to It by Shri A. S- Bhandari, the M.C.I. It would have Immediately said so and 
would not have remained silent. It must therefore be held on the Metal Cor- 
poration's letter dated 23rd May, 1967 signed by its Director Shri A. C. Dutt 
that the M.C.I. Ltd-, accepts its liability to pay bonus for the year 1965-66— for 
the period from 23rd October, 1965 to 31st March, 1966 at the ad hoc rate of’ 
9/48th In spite of the provisions of Sec. 34(3) of the Payment of Bonus Act, 
1965. Now, as the Hindustan Zinc Ltd, is already clearly committed to paying 
bonus at the ad hoc rate of 9/48th of the basic wages and salary as specified' 
in the agreement of 8th April, 1980 for 1965-66 for the period from 23rd October,. 
1965 to 31st March, 1966, In the event of Metal Corporation of India accepting 
its ability, which it has done, the Hindustan Zinc Ltd., must be held to be liable 
to pay blonus at the same ad hoc rate of 9/48th of the basic wage and salary 
for the period from 23rd October 1965 to 31st March 1966. The Hindustan Zinc 
Ltd., will, of course, be entitled to recover the amount of bonus which It will 
pay the workmen on behalf of the M.C.I. for the period from 1st April, 1965 to 
22nd October 1965 from the amounts still payable to it. The Hindustan Zinc 
Ltd., will, however, not be required to pay bonus from 10th January, 1966 to 
3lBt March, 1966 under the Pasmrient of Bonus Act as this was conceded by the' 
Union. 

Apart from this finding, I agree with the Union that from the conduct of 
the parties It can be held that there was an Implied agreement to pay bonus 
to the workmen of the Zawar Mines for the year 1965-66 at the ad hoc rates 
sepclfled In the agreement of 8th April, 1960. I think the Union Is riaht that 
the Company’s offer to pay bonus for the year 1964-65 irrespective of profits’ 
as done for the previous years under the te;'ms of the agreement of 8th ApriL 
1960 read as the clarification agreement of 8th June. 1960 and the acceptance 
of the same b.y the workmen established an Implied agreement on behalf of 
the Hindustan Zinc Ltd., to pay bonus for 1965-60 at the ad hoc rates specified! 
for that year. 

In my opinion the Union’s contention is supported by the decision of the 
Hon’ble Supreme Court In the case of Steel industries of Hindustan Ltd,, 'Vs, 
Its workmen and others (Civil appeal No. 730 of 1966) where the Hon’ble 
Supreme Court observed as follows; 

“The conduct of parties may take the place of written or spoken words' 
both for the purpose of offer and acceptance In the instant case 
the Tribunal was entitled to draw an Inference from the facts of 
the case and conduct of the parties that there was an Implied 
agreement that the Company had agreed to pav Irrespective of its 
profits bonus at the same rate at which Its other factory paid to 
Its workmen’’. 

In the Instant case the agreement of 8th April, 1960 as clarified by the Agreement 
of 8th June, 19fiO provided for payment Of bonus to the workmen for several years 
in +hp future at certain ad hoc rates specified for. In fact this was one of the- 
conditions on which the Hindustan Zinc Ltd., agreed to accept liability to pay 
bonus for the period from 23rd October, 1965 to 31st March, 1966. 

I may state here that Hindustan Zinc IJd.. has already made an advance 
payment of one month’s wages to the workmen as also Bonus for 1965-06 at 
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4 per cent under the Payment of Bonu.s Act 1905 which is to be adjusted against 
the payments to be awarded and it will be entitled to adjust those payments 
against the bonus payment to bo made, if either of these payments has not been 
already adi’j.sted. 


Apart from this ground In my opinion, the Company is also liable to pay bonus 
for i96.-)-6B in terms or agreement of 8th April, 1960 because by its conduct. 
It has accepted its liability to pay bonus at the ad hor rates specified in the 
agreement of 8th AprE, 1060 and the clarification under agreement of 8th June, 
1960, In spite of the provisions of Sec. 34(3) of the Payment of Bonus Act, 1965. 
It is admittjjd that the workmen of the Zawar Mines were paid bonu.s for the 
year 1964-65 by the Administrator on 4th November. 1965 after the Payment of 
Bonu.s Act 1965, came into force in May, 1965 at the ad hoc rate specified for 
that year in the agreement of 8th April, 1960, read with the agreement of 8th 
June, 1960 This payment was made after the payment of Bonus Act, 1965, 
this conduct it can be held that In spite of the provisions 
01 beq. .14(3) of Payment of Bonus Act, the authorities in charge of the Zawar 
Mines after the take over from the M.C.I. had accepted their llablHty to pay 
bonus to the wmrkmen of the Zawar Mines in terms of and at the ad hoc rates 
specified m the agreement of ath April, 1960, as clarified by the clarification 
contained in the agreement of 8th .lune, 1960 for these years. The Company 
^ ^ . Payment of Bonus Act 196.5 having come into force paid bonus 

101 1964-65 nt the rates specified in the agreement of 8th April, 1960 as elm i 
ficcl on 8th .lune i960 It must, therefore, be held that the Company had by 
implication agreed to pay bonus tor 1965-66 also at' the rates 
iQfln M oy-eement of 8th April, 1960 read with the clarifications of 8th 
June, 1900 the ad hoc rate for 1965-66 being 9 1 48th of the basic wages or salaries. 

lU enmnanv Is liable to pay Bonus tor the year 1985-66 

the year 1965-00 ^ 5/48th of the basic pay salary earned by the workmen for 

^ ^ that the demand of the Zawar Mines 

bonus to the workmen as per the long term 
settlement dated 8th April, 1900 is lustifled. 


In the result I award that the Company shall pay bonus for 1965-66 at the 
ad hoc rate of 9/48th of the Basic wage or salary earned by the workmen of the 
Zawar Mines as provided by the agreement of 8th April, 1960 and as clarified by 
the agreement of 8th .June. 1960, The payment to be made within one month 
of the publication of the Aveard The Company will be entitled to deduct from 
this payment the advance payment made by It, and the amount of bonus at 4 
per cent paid for that year under the Payment of Bonus Act It is further 
necessary to direct that the company will not be liable to pay bonus for the 
period from 10th January. 1908 to 3lst March, 1966 under the Payment of Bonus 
Act 1965 . 


This disposes of the entire dispute under reference. 

No order as to costs between parties. 

The Hindustan Zinc Ltd., to pay the entire costs of the Arbitration., 


Bombay 8th May, 1989 


(Sd.) Salim M Merchant, 

(Arbitrator) 

[No. .S6/18/67-T.RI] 


New Delhi, the 28th May 1969 

S.O, 2197, — In pursuance of Section 17 of the Industrial Disputes Act, i947 (14 of 
1947 ), the Central Government hereby publLshes the following award of the Central 
Government Industrial Tribunal Calcutta in the Industrial Dispute between the 
employers in relation to the Advance Insurance Companv Ltd and their workmen, 
which was leceived by the Central Government on 19th May, 1969, 
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central government industrial tribunal, caiuutta 

Reference No. 13 of 1969 


Parties ; 

Employers in relation to the Advance In.surance Company Ltd , 

And 

Their workmen. 

Fhesent : 

Shrl B. N. Banerjee, Presiding Officer, 

Appearances 

On behalf of Employers — Absent 

On behalf of Workm-en— Sri Pradip Ran,)an Pal, Vice-Pre.sident, Eastern Zone 
Insurance Employees’ Association. 


State: West Bengal Industry; Lasurance 

AWARD 

By Order No. 25/10/68-LRllI, dated January 6, 1969, the Government of India 
in the Ministry of Labour, Employment & Rehabilitation (Department of Labour 
and Employment), referred the following dispute betw^een the employers in relation 
to the Advance Insurance Company Limited, Calcutta, and their workmen, to this 
tribunal, for adjudication, namely: 

“Whether the Management of the Advance Insurance Company Limited, 
P-38, India Exchange Place, Calcutta-!, was justified in terminating 
the services of Shrl Qouri Shankar Mishra, a peon of the Company 
with effect from the 13th July, 1968? If not. to what relief is the 
workman entitled?” 

2. The cause of the workmen was espoused by a trade union known aa the 
General Insurance Employees’ Association, Eastern Zone, which filed a written 
statement on behalf of the workmen. The employer company did not file their 
written statement within time. They applied for extension of time to flic written 
statement which was granted. They did not file their written statement even 
within the extended time. They sent a second application for further extension 
of time to file written statement. This application was rejecled because the 
grounds were unsatisfactory, and a date was fixed for settling a date of hearing. 
The management did not appear on the dale fixed for settling a date of hearing, 
nor did they appear to-day which was fixed as the date lor peremptory hearing 
In these circumstances, the matter had to be heard ex-parte, 

3. The concerned workman, Gouri Shanker Mi.shi was a peon employed in 
the Calcutta office of the employer company. When he was first employed does 
not appear. But he may have been serving the employer company at least for 
three years, as appears from Ext. 7. the letter of termination of service which 
calculated compensation payable to him on the basis of three years’ service. He 
was placed on a scale of pay In February 1967, viz., 34-2-40-3-58-5-78 plus D.A. 
of Rs. 50/-. At the material time he was drawing a pay ol Hs. 36/- and D.A- 
Rs. 50/-, total Rs. 86/- (vide Ext. I). He appears to have come on privilege leave 
for 15 days vith effect Irom March I 3 , 1968. He did not come back and rejoin on 
the the expiry of the period of leave granted to him but applied lor extension of 
leave on the ground of Illness, supported by a certificate obtained from an Ayur- 
vedic physician. The story of illness apparently did not appeal to the employer 
company and the extension of leave was not granted to him, The concerned work- 
m .711 overstayed his leave from March 28, 1968 to April 16, 1968 and sought to 
rejoin on April 17, 1908, The leave rules of the company (Ext, 3) do not provide 
for any extension of privilege leave, particularly when privilege leave is not due 
at all. The attitude taken by the employer company, when the workman came 
back to rejoin, appears from letter dated April 23, 1968 (Ext. 2k the relevant por- 
tion which Is set out below: 

"With reference to your letter dated 191h April 1968 we h;ive to inform you 
as under; 

1. On going through your leave records we observe that neither any Pri- 

vilege leave nor any Medical leave was lying in your credit, 

2. In spite of the albove, 15 (fifteen) days Privilege leave w.e.f. from 13th 

March 1968 to 27th March 1968 (both days inclusive) was granted 
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to you as a very special (a^<= due to the leason stated bj you in 
your application dated h laich 1968 ^ubieit to adjustment v th 
vour furture lea\e when e ined 

J Last year also you nad ei d c e of I'velve days on Medical ground, 
though not due while vol went home on Privilege leave of one 
month Please note that Oj v p r'-iunert euip'oyees are entitled to 
fifteen days medical leave ir a year 

4 As per company s iea\e '■uies tie ical Oc\e 1 an be ^taulea mly c tei 
the due privilege, leave e^i -anoied But in \our ca e piiVi ege 
leave even has not hei 3 lO du^ and vas g anted on ^ is a spec al 
f ase already men! on^d me 

Hence, your entire leave of ahsmie cn ledical ground fioir, 78th March, 

1968 to 16th April, 1963 i20 davsi is treated as leave without pay 

which please note ” 

4 The workman himself deposed m tins case He, of course, stated m his evi- 
dence that he was not allowed to leioin when he repoiled for duty This state- 
ment, however, is not supported by tne documents exhibited It appears from 

Ext 4, a letter dated April 20, 1968, that he was transferred fiom Calcutta to 
Jorhat with immediate effect The concerned workman was unwilling to go on 
transfer and appealed to the manage nent for reconsideration of the order of trans- 
fer In the letter of appeal (Ext 5) he siaied as follows: 

‘With reference to your letter of 20th instant, I beg to approach you with 
the prayer to withdraw my transfer order to Jorhat and to allow me 
to continue duty in Cal utta Regional Office, so that I may remain 
With my father 

I pray to your goodself to considei my appeal to you and excuse me if I 
have committed any offlence m the execution of my office duty en- 
trusted to me, and for this act of your kindness 1 shall remain ever 
grateful to you ’ 

According to the evidence of the workman, he was thereupon induced to make a 
statement in writing in Hindi (vide Ext 6) of which the following is the English 
translation 

“I could not join the office from 28th March 1968 to 18th April 1968 For 
this I pray to your hono ir to kindly excuse me ” 

The inducement offered to him accordng to the evidence of the witness, was that 
if he made such a statement the order ot transfer wou'd be withdrawn The or- 
der of transfer was thereupon actuallv withdrawn Thereafter, it appears from 
Ext 7, that the services of the concerned workman was term nated on one month's 
notice The letter of termination, iatf't July 12 1968 reads as follows — 

“Re Extension of your leave on Medical giound 

We refer you to the correspanden ’e resting with youi letter dated 23rd 
April, ‘68 in which you yoimself committed at length that you had 
stayed at home, with unau^Vici ised leave under false pretext, violating 
.and Ignoring deliberately and intentionally Crmpany’s 'ervice rules 
as well as our instrudions The indignfled and defj'ing attitude and 
also disobediency which /oj have shown thereafter in th s connection 
IS unpardonable 

As such, we do not require your service anymore You are hereby served 
with one month notice ot termination effective from 13th July, ’68 

Since we do not require your service you are relieved of the service of the 
company with immediate effect Pjease coffect veur dues mentioned 
below from your Accounts Dept 

Rs 

1 Salary of July 1968 (including notice period) 88 00 

2 Salary for 11 days (1 8 68 to 11 8 68 for notice period) 3122 

3. Compensation for three years service @ 15 days per 

year= months 132 00 


251 22 

This IS in short the evidence, in the background of which I have to decide the grie- 
vance made by the workman 
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5. It appears from Ext. 1 that the services of the concerned workman A^ere 
terminable by one month’s notice. I have already observed that there is nothing to 
show that the workman was a permanent employee But these two facts notwith- 
standing, if the service.^ of a temporary employee be sought to be terminated for 
blameworthiness, it cannot be done In the summary fashion as was done in the 
In.stant case. The law requires that he must be charged for misconduct. There 
must be an enquiry In which the vorkman must be given opportunity to defend 
himself and then the penalty, if any, should be impii.scd. 

0. 1 shall assume for the sake of argument that the concerned workman over- 
stayed his privilege leave without lUst cause I shall also assume, for the pur- 
poses of argument, that the story of his illness, on the eve of expiry of his leave 
was not true. When he came back Imm his self-extended leave he was not, how- 
ever, penalised for ab.senteeism. All that the management did, as appear.s from 
Ext 2, was to treat the period of u-iauthmsed absence as leave without pay- 
That closed the chapter and the same misconduct could not be revived again for 
furthei penally 

7. Turning now to the order of truH'-ter. I have no doubt that the Older should 
have been obeyed by the concerned workman. He, however, appealed to the 
management for reconsideration of the order, which he could always do. There 
is nothing to indicate that for disobedience of the order of transfer, the order of 
teimlnation of .service was passed upon him 

8. Why suddenly the self-Jiicrimmating statement (Ext 0) was taken from the 
wo'Imian does not fully appear I am nowever, reluctant, without more, to up- 
hold the jtory of Inducement 

9 Se that as it may, the letter of termination stands sell'-condcm'ied After 
having had granted to the worlur.m leave without paca for the period of unauthoii- 
sed absence, he could not be pe’'''a'is'Vl again therefor What i.s vor.^'e, the mnnage- 
ment read in Ext. 6 that the workman had confes.'-ed at length that he hud “s'layed 
at home with_ unauthorised leave und^r false pretext vloh’ling and Ignoring dell- 
beialely and intentionally the service rales of the company as well as our tthe com- 
pany) instruction'”. There is no such confession appearing in Ext. 6. Thus, the 
position is that the workman was being dlsini.s.sed from seivlce for blimeworthi- 
nes’. without a charge.sheet, without an enquiry and without giving opportunity 
to him to defend himself. He was being condemned on a confession supposed to 
be contained in Ext, fi, which the exhibit did not contain The order of termina- 
tion is thus unworthy of being upheld. 

10. In the view that I take, I hold that the Advance Ituurance Company was 
not justified in terminating the service of Gouri Shankar Mishra with effect from 
l.'ith July, 1068. 

11. Since his services were wrongfully terminated, he Is entitled to reinstate- 
ment As there is no evidence that the workman was wholly unemployed (luring 
the entire period of enforced idleness T merely direct that he shall be paid half his 
wage.s for the period of his enforced idleness. 


This Is my award. 
Dated the 16th May, 1969 


Sd/- B. N, Banehjbe, 
Presiding Officer. 
tNo 2.’i/40/G8-LRIII,] 


ORDERS 

New Delhi, the 29th May 1909 

S.O. 3198.— Whereas, the Central Government is of the opinion that an indus- 
trial dispute exists between the emp'oyers in relation to the Punjab National 
Bank Limited and their workmen in respect of the mattei .specified in the 
Schedule hereto annexed; 

And, whereas, the Cenfral Government considers it desirable to rofei (no 
said dispute for adjudication; 

Now, therefore, in exercise of th,, nowcfs conferred by clau.se (d) of siib- 
.scc+ion (1) of the Industriri Disputes Act, 1947 (14 of 1947), the Central Gov* 
eminent hereby refers the said dispute for adjudication to the Industrial Tribunal, 
Calcutta constituted under section VA of the .said Act 
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SCB GDULE 

Whether the management of the Punjab National Bank Limited, 18A, Bra- 
bourne Road, Calcutta was justified in posting Shri S. N. Majumdar as Special 
Assistant with effect from the 26th February, 196(1 in supersession of Shri K. M, 
Debnath If not, to what relief is Shri K. M. Debnath entitled and from what 
date? 

[No. 23/106/68-LRIIL] 

S.O. 3109. — Wheiea.s 0 Settlement was arrived at between the Reserve Bank 
of India and their workmen on the 71h February, 1967; 

And whereas in the opinion of tin Cenual Government doubts aav? ansrii 
as to the interpretation of sub-clause(iii) of clause 8 of the said Settlement in 
respect of the que.stion specified in the Sclicdule hereto annexed; 

Now therefore, in exercise of t'le pow^r:^ conferred bi’" section 36A of the 
Indu.strial Disputes Act, 1947 (14 of 1947). the Central Government hereby 
refers the said question for decision I0 the Central Government Industrial Tribu- 
nal. Calcutta, constituted und'ir v.-rtion 7A of the said Act. 

Schedule 

Whether the periods of service on maximum pay rendered prior to the 1st 
January, 1902 should be taken into account for the purposes of calculating one 
increment for two Complete years’ service? 

[No, 23/26/68-LRIir.l 
S. S. SAHASRANAMAN, Under Secy. 


(Departniont of Labour and Employment) 

New Delhi, the 22nd May 1969 

S.O. 3300. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal Bombay in the industrial dispute between the employers 
in relation to Bombay Port Trust, Bombay and their workmen, which was re- 
ceived by the Central Government on the 14th May, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO 2 

BOMBAY 


Present: 


Reference No. CGIT-2/29 or 1968 
Employers In relation to the Bombay Port Trust, Bombay 

AND 

Their Workmen 

Shri N. K. Vani, Presiding Officer, 


Appearances; 

For the Employers—Shci R. K. Shetty, Dy. Legal Advisor, Bombay Port 
Trust, Bombay. 

For the Wor/ctnen— Shri S. K. Shetye, General Secretary, Bombay Port 
Trust Employees Union, Bombay. 

Shri G. H. Kale, President, B.P.T. General Workers, Union, Bomb:iy. 
State: Maharashtra. Industry; Ports and Docks, 

Bomhay, dated the 30th April, 1969. 

AWARD 

By order No. 28/27/67-LRIII dated 22nd June, 1907, the Government of India 
in the Ministry of Labour, Employment and Rehabilitation (Department of 
Labour & Employment) in exercise of the pnwej’s conferred by Sub-section (2) 
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ol tile Section 10 oi' the Indiistria Oj ,putei. Act, 1947 (14 of 1947) referred to the 
Central Government Indo -.trial Tribnnaj Bombay lor adjudication, an industrial 
dispute, existing between the “inployeis in relation to the Bombay Port Trust 
and their workmen repre-^enlod by the Bombay Port Trust Employees’ Union, 
Bombay in respect of the nmUer^ -ei torih in U'e s(‘bodi'''e as mentioned helmv — 

Sci-iruiTT f 

“Whether the workmen oi the Mcrcwelhei D'> Pock and the Merewether 
Dry Dock Pumping Station urc iustified in claiming an additional 
allowance for hanrllintt the Mere-wethcr Dry Dock Caisson i. If so, 
at what rate should such allowance be paid and from what date" 

2. Later on, the Central Government tramsferred this reference to this Tribu- 
nal No. 2 for adjudication by order No. 22/8/60-LRIII dated 25th November, 1968. 

3, Shri S. K. Shelve, General Secretaiy, Bombay Port Trust Employees’ 
Union, Bombay has filed written statement on behalf of the employees at Ex. 
W-1 on 15th March, 1969. Accoiumg to the Union, the handling of the Caisson 
at the Merewether Dry Dock is attended to by the employees of the Merewether 
Dry Dock and Meicwcther Dv\ Dock Pumpnn§ Station and one Tindel and a 
Lascar from the Shore crew. Princes and Victoria Dock.s but the handling of the 
Caisson work at the Hughes Dry Dock is attended by the Shore crew. The em- 
ployees involved in this reference have to handle the Caisson on a number of 
occasions, involving greater degree of .skill, strain, experience, responsibilities, 
hazards and fatigue a- compared to the Dock Flotilla crew. The employers have 
been paying a special pay of Rs. 6/- per month as Caisson aPowance to the Shore 
crew and Flotilla crew purely on historical grounds though they have held that 
the Caisson work forms part of the normal dutie.s of the .Shore crew and Flotilla 
crew, There is, therefore, every justification for payment of such allowance to 
the employees of the Merewether Dry Dock and Merewether Dry Dock Punming 
Station for the actual work done by them in respect of Caisson in the M^re- 
wether Dry Dock with effect from 1st October. 1967. In addition to the handling 
of the Caisson its repair work is also curried out by these employees. Only the 
major repairs to the Caisson are attended by the ernployces of the general work- 
shops of the Bombay Port Trust. The employees viz. (Carpenter, Boiler, Maker, 
Painter, Khatasee, Mazdoor, Nowgani, Muccadam, Scavenger, Shoreman and 
Chargeman) in this reference have to attend to many other jobs in respect of 
‘docking and undocking of the ships in addition to the handling to caisson. The 
principles of justice, fair play and equity fully justify its demand for the payment 
of Caisson allowance to the employees in question with effect from 1-10-1957 
i.e. the date from which such payment was made to the shore crew working at the 
Alexandra, Princes m.l Victoria Docks 

4. Some employees who are membei.s of the Bombay Port Tru.st General 
Workers’ 'Union, Bombay and not the members of the Bombay Port Trust em- 
p’oyces’ Union, gave application to make the Bombay Port Timst General Workers 
Union as a party to this refereuc’e As there was no objection to implead the 
Bombay Port Trust General Workei-s’ Unic> , as a party to ibis reference, the said 
Union was impleaded a' a party to this reference. 

5. Dr, S. Maitr.'i, General Secretarv of the Homhav Perl Trusl General Work- 
ers’ Union, Bombay has filed written stalemeni at Ex, WW-1 on 3rd March 1969, 
According to this Union the employees in question arc actually performing the 
work connected with opening the Dry Dock exit by removing or replacin the 
Caisson as and when required at the time when the ship is docked in or docked 
out of the Dry Dock at the Princes and Victoria Docks, known as Merewether 
Drv Dock. Inspite of all the attempts made by it, the dispute regarding Caisson 
Allowance was not settled by the employers. In the meanwhile the Bombay 
Port Tru.st Employees' Union made a grievance about this dispute. Ultimately 
the matter was referred to the Tribunal for adjudication. It prays that the Cais- 
son allowance bo paid to the cmnlovees of the Drv Dock on the same line on 
which it is given to certain employees of the Port Department taking into consi- 
deration the previous history of the Caisson allowance the various decisions of 
the cmnloyers, In reaped of Ihii allowance, embodied in various Resolutions 
passed by the Trustees for the Pori of Bombay (such as Trustees’ Resolution 
Nos. 558 of 1957, 514 of 1958 and 453 of 1958 etc.). 


6. Shrl S. D. Chittar, Secretary of the Bombay Port Trust has filed written 
statement on 3rd April 1989 at Ex E-1. on behalf of the Trustees of the Port 
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ol Bombay (hereinafter referred lo as ‘the employers') Accordint^ to the 
employers; — 

(i) as the totality of the conditions oi service of the workmen converted 

by the reference were gone into by the Classification and Categori- 
sation Committee, coosUtnted by the Government of India, vide 
their Resolution of 23rcl August 1958, presided over by Shri i. 
Jeoieebhoy, it would not be proper to reconsider the same again. 

(ii) as the workmen alleged anomolles In the scales of pay evolved and 

recommended by Jeejeebboy Committee, three references viz. 1 
oi 19G3, .7 oi 1967 and 1 of 1964 were made to Shri Meher, Presid- 
ing OfTicer, Central Government Industrial Tribunal, Bombay, for 
adjudication. In these references, the duties, and responsibilities 
of various workmen. Including those Involved in this refeience were 
considered by Shri Mehc-r. The same dispute cannot be considered 
now. As the workmen (1 e. the employees in this reference) had 
waived their right of demanding Caisson allowance both before the 
Jeejeebhoy Committee and Shri Meher, it Is not open to them to 
raise the dispute regarding Caisson allowance in this reference. 

(Ill) After the Award of Shri Meher, the employees demanded further re- 
vi.sion in their scales of pay and wanted the constitution of a Wage 
Board for that purpose. The Government of India conceded the 
demand of the workmen of all the Ports and Docks at major ports 
in the country and constituted a Wage Board vide its Resolution 
No. WB-21(4)/64 dated 13th November 1964, to determine the cate- 
gories of employees, who should be brought within the scope of the 
proposed wage fixation and to work out a wage structure based on 
the principle of fair wages as setforth in the Report of the Commit- 
tee on fair wages, As the Wage Board was constituted on 13th 
November 1964 it Is seized of all the matters relating to the Wage 
structure of the employees involved in this reference. The work 
pertaining to the handling of Caissons, is covered by the questions 
Issued by the Wage Board. If the demand regarding Caisson al- 
lowance Is concetled In this reference the workmen will be paid 
twice, once by the Wage Board and on the second occasslon by this 
Tribunal. This would create anomaly, which should bo avoided, 

(Iv) as the Caisson is handled by the workmen only on some rare occa- 
sions, there is no justification for the grant of any Caisson allowance 
for this work. No Caisson allowance can be allowed for occasional 
performance of duties. The special allowance or the Caisson 
allowance Is payable only for the dailv performance of Caisson 
work. 


(v) it Is not true that they arc pa,vlng Caisson allowance ol Rs. 6/- per 
month to the Shore and the Flotilla crew purely on hi.storlcal 
grounds 

(vl) the categories of shoremen and chargemen mentioned at S. Nos 10 
and 12 are not at all concerned with the work of the Caisson even 
occasionally. The repairs to the Caissons are being carried out 
dining the working hours for which wages are paid. If the same 
are carried out beyond the working hours, the workmen are paid 
overtime wages. The work of repairs to the Caisson does not 
Ciititled the workmen to claim additional .special allowance called 
Caisson allowance. 


(vli) if Caisson allowance w.is granted to some other employees by wav 
OL concession, the same cannot be extended to the workmen in ques- 
tion. In any case, there is no justification to allow the Caisson 
allowance with retrospective effect l.e. with effect from 1st October 
1957. Thd Union s fiemand made in this reference he rejected. 

7 The important point for consideration is whether the workmen of the 
Morewether Dry Dock and Merewether Dry Dock Pumping Station are ju.stifled 
Calsson?^”^ additional allowance for handling the Merewether Dry Dork 


8. My finding on this point Ls in the amirniativc for the following reasons;- 

Legal Adviser of the Bombay Port Trust contends that 
the totality of conditions of service of all the present claimants were considered 
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by the Jeejeebhoy Committee and that It would not be proper to reconsider the 
same dispute again, In this reference- 

10. It appears from Paragraph 6 of the Jeejeebhoy Committee report that 
this Committee was to examine the duties and the responsibilities of the various 
posts and fit them Into one or other of the scales of pay given in the attached 
schedule, in the light of the scales of pay of posts with comparable didles and 
responsibilities in other departments of Government. The dispute regarding 
Caisson allowance raised in this reference was not before the Jeejeebhoy Com- 
mittee. It cannot be therefore said that it is not proper to reconsider the dis- 
pute regarding Caisson allowance in this reference. 

11. Shil R. K. Shetty, Dy. Legal Adviser for the Bombay Port Trust con- 
tends that the dispute involved in this reference is already considered by Shrl 
Meher in Reference Nos. 1 of 1963, 3 of 1963 arid 1 of 1964 and that on account 
of this, the present reference is incompetent. 

12. Points Involved in the three references before Shrl Meher were as 
follows:— 

(a) Whether there are anomalies, in regard any of the pay scales recom- 

mended by the tripartite Committee set up by the Resolution of the 
Central Government In the Ministry of Transport and Communica- 
tions, Department of Transport No. 23-PLA(91)/68 dated the 23rd 
August, 1968, published in Part I of the Gazette of India Extra- 
ordinary of the 25th August, 1958, in respect of categories of posts 
listed In the annexure. 

(b) If so, what modiflcatlons. If any, should be made In the scales of pay 

recommended by the said committee for the posts Ilst^ In the 
annexure having regard to the directions contained in paragraph 2 
of the said Resolution. 

13. The dispute regarding Caisson allowance was not before Shri Meher in 
reference Nos. 1 of 1963, 3 of 1963 and 1 of 1964. He has nowhere laid down 
that the present workmen Involved in this reference were not entitled to Caisson 
allowance for handling the Mere-weather Dry Dock Caisson- 

14. It appears from Paragraph 19 in the Award Part III In Reference Nos. 1 
of 1963, 3 of 1963 and 1 of 1984 of Shrl Meher published In the Gazette of India 
January 2 1965, Part II Section 3(11), Page 21 that during the course of hearing 
the parties agreed that the Caisson allowance of Rs. 2/- given to the following 
categories should be raised to Rs. 6/- per month vdth effect from Ist October 
1957. 

Shore Tindel — ^S. No. 479 

Syrang (Shore Grade II) 601 

Syrang (Shore Grade I) 611 

Lascars of Class I and II in Serial Nos. 453, 463 

Tlndal Jolly boats — 471. 


15. The dispute before Shrl Meher was in respect of anomalies in the pay 
scales of the various categories of employees mentioned in the order of refer- 
ence to hhn. The question of grant of any increase in Caisson allowance was 
not directly before Shrl Meher. He got seized of it only when Bombay Port 
Trust and the Bombay Port Employees’ Union orally mentioned to him the 
agreement reached between them to increase the Caisson allowance in respect of 
Shore crew only, from Rs, 2/- to Rs. 6/- per month. The question regarding 
Caisson allowance In respect of shore crew only came before Shri Meher, on 
account of settlement and not on account of any dispute being referred to him 
for adjudication. It cannot be therefore said that the question regarding Cais- 
son allowance for handling the Mere-weather Dry Dock Caisson by the present 
employees was directly or Indirectly decided by Shrl Meher In the three refer- 
ences viz. 1 of 1983, 3 of 1963 and 1 of 1964 before him. The present reference 
is not therefore incompetent- 


16. Shrl R. K. Shetty, Dy. Legal Adviser of the Bombay Port Trust contends 
mat the present reference is bad In law because a Wage Board for the Port and 
Workers at Major Ports presided over Shrl L. P. Dave is already seiz.ed 
of aU the matters Involving the wage structure of almost all categories of em- 
ployees of Major Ports, This contention cannot be accepted. 
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17. The Port and Dock Workers’ .Wage Board is not constituted under the 
provisions of any statute. It Is constituted in pursuance of the recommenda- 
tions made in Paragraph 25 of Chapter XXVII of the .second Five Year Plan 
and In Paragraph 20 of Chapter XV In the Third Five Year Plan. The recom- 
mendations of the Wage Board are not binding on either the employers or the 
workmen. The Wage Board merely submits its recommendations to the Gov- 
ernment for its consideration. These recommendations have no binding legal 
character or force, which the Awards of the Industrial Tribunal have. This 
reference ior deciding the di.spute regarding Caisson allowance is not therelore 
bad in law. 


18. Shrl R. K. Shetty, Dy. Legal Adviser for the Bombay Port Trust con- 
tends that the workmen are estopped from raising an industrial dispute regard- 
ing Caisson allowance a.s they have waived their demand In this respect both 
before the Jeejeebhoy Committee and Shri Mcher, Presiding Oiilcer in Refer- 
ence Nos. 1 of 196.3, 5 oi 1963 and 1 oi 1964. This contention is misconceived, It 
was not necessary for the present employees to make demand in respect of 
Caisson allowance before the Committee and the Tribunal, because the dispute 
regarding the grant of Caisson allowance to them for handling the Meer-vvea- 
ther Dock Caisson was not referred to them- It cannot be therefore said that 
the present workmen had waived their demand and that they arc ostoxiped from 
raising it in the present reference. 


19. Before considering the demand regarding grant of Caisson allowance for 
handling the Mere-weather Dry Dock Caisson by the employees in this leference 
on merit, it is necessary to know the history of the Caisson allowance. Shri 
Salim M. Merchant, Presiding Oilleer has given this history in his Award in 
reference No. CGIT-43 of 1965 published In the Gazette of India, September, 16 
1067 Part II, Sec 3(ii), Pages 3330 to 3342. It is as follows;— 

■Tt appears that by T- R. No. 248 of 1896, the payment of Rs. 10/- or 
Rs. 6/- to the staff of the Prince’s and Victoria Docks was san- 
ctioned. The difference in the rates varied according to the net 
tonnage of the vessel. Rs. 10/- was paid for attending the cais- 
son, and for moving a vessel In or out of the Mere-weather Dry 
Dock, and in Prince’s Dock having a registered tonnage of 1000 and 
over, Rs. 6/- was sanctioned for similar jobs having a net register- 
ed tonnage below 1000, No authority Is traceable about the fixa- 
tion of the dry dock fees according to the tonnage of vessel but It 
is a practice of many years, In 1914 when the Alexandra Dock was 
opened the above payment was made applicable to the Senior Dock- 
raast^’s staff of Alexandra Dock for doing similar Jobs at Hughes 
Dry Dock. Upto 1st January 1920. the Assistant Dockmaster or the 
Berthing Master who attended such jobs were paid Rs. 3/- out of 
Rs. 10/- and R.S. 2/- out of Rs 6/- and the remaining amounts l.e. 
Rs. 7/- or Rs. 4/- as the case may be were distributed among the 
, respective docks. By Trustees Resolution No. 286 of 
30th March, 1920 the payments to the Assistant Dock Master or 
Berthing Master were .stopped and the full amount of Rs. 10/- or 

.started being distributed among the 
crew. The dry dock fees according to the rates Indicated above 
were distributed through the pay sheets every quarter of the year 
among the following .stpH of the Dockmaster’s Department. 
Alexandra Dock: 

Shore staff— All men excluding bhandarles and bhandary mates Crews 
of dock tugs only oxcludlng the crews of the Harbour tues and 
Bhandaries. 


Prince’s Dock: 

Shore staff— All men excluding bhandaries and bhandary mates and ca.ssuh 
plus 7 men of Victoria Dock Crews of dock tugs and launches ex- 
cluding harbour tugs and bhardarles. 

The fees were distributed to all the above men Irrespective of the number 
of men attending on the lobs. At that lime an increase in amount 
to Rs. 15/- at Hughes Dry Dock was suggested. The Chairman by 
his minute dated 15th May 1958 suggested that the quantum should 
be raised to Rs. 15/- and the amount .shared by the lascars This 
was considered at the meeting of the Trustee.s when the Chairman 
said that he had suggested an increase in amount to Rs 15/- at 
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thc Huiihes Dry Dock aliei thorough examinutloa oI the matter. 
The Chairman obaerverl that ihe payment had commenced in i81)G 
but the precise reasons theretor were not indicated in the records 
He was ot the view that handling of the caisson which was a float 
mg craft was part of these employees’ normal duties but as the 
practice was longstanding he hid not wish to disturb it now. He 
suggested that the amount payable at the Mere-weather Dry Dock 
should be shared among the shore lascars at the Prince’s and Vic- 
toria Docks and at the Hughes Dry Dock amongst shore lascars at 
the Alexandra Dock. None others could participate. The appli- 
cation of the Minimum Wages Act to the payment would however he 
examined separately. By T. R. No, 453 of 20th May 1058 the 
Chairman’s proposal as clarllled in the discussions was sanctioned 
and it was decided to give etfect to the proposal from 1st May 1958. 
I may pause here and state that this Resolution was passed as a 
result of the demand made by the B. P. T General Workers’ Union 
by Its letter dated 9th April 1958 to the Deputy Conservator In which 
it had claimed that unless the rate of payment of this special al- 
lowance was adequately raised It would not be possible for the men 
lo attend to the work of dry dock caisson from 24th April 1958. This 
letter was written as a result of representations to the Deputy 
Conservator that the rate of allowance paid to the shore and the 
Flotilla crew was not at all commensurate with the nature of the 
work or change of circumstances. 

‘‘Under Tru.stees Resolution No. 514 of 3rri June 1958 it was decided that 
for handling the caisson of Hughes Dry Dock the shore lescars 
borne on the Senior Dockmaster’s estiabllshment, Alexandra Dock 
should each be granted with efl'ect from 1st May 1958 a caisson 
allowance of Rs. 2/- per month, the allowance to be treated as port 
of the wages of the men concerned, for computation of overtime 
allowance due to them under the Minimum Wages Act. The 
allowance of Rs. 2/- was restricted for payment only to the shore 
crews and not to the members of the dock Flotilla staff. According 
to the Union under Trustees Resolution No. 866 of 1D58 the term 
shore lescars was defined to include shore lascars first and second 
class and their tlndals and syrangs In 1959 it was felt that there 
should be uniformity of payment of caisson allowance to the shore 
staff of the Alexandra Dock and the Prince’s and Victoria Docks. 
It was, therefore, suggested that the shore staff of the Prince’s and 
Victoria Docks should al.so be paid the caisson allowance at the rate 
of Rs. 2/- per month. Later upon an objection bv the Accounts 
Department the decision under Trustees Resolution No. ,514 of 1958 
and 866 of 1958 for payment of caisson allowance of Rs. 2/- per 
month for handling caisson work at the Hughes Dry Dock to the 
shore lascars borne on the Senior Dock Ma.ster’s establishment 
Alexandra Dock came to be reviewed on the ground that 

(a) the caisson work forms part of the nomnal duties of men; and 

(b) the Port Department .shore crews work now on two shifts per 
day basis where.'is thev were formcilv working in a single 
shift. 

This objection was not upheld as it was pointed out that the grounds 
advanced by the Government audit had been taken into account by 
the Trustees before they took the decision recorded in T R No 
514 of 1958. 

“Thereupon the Trustees by Re'olution No. 558 ot 16th June I 059 sanc- 
tioned payment of caisson allowance to the Dock Master's staff 
working the shore establishment at Prince’s and Victoria Docks 
also at the rate of Rs. 2/- per month. 

“Thereafter, on 2nth December, 1960 the Union claimed that as the 
Alexandra Dock Flotilla staff were being called upon to attend to 
the work of caissons they should be paid 50 per cent of the special 
allowance for caisson work or In the alternative they should not be 
called upon to undertake such work. The Bombay Port Trust bv 
Its reply dated 20th January 1961 informed the Union that the handl- 
ing of the caisson which Is a floating craft Is part of the normal 
duties of the dock crew and as the work Is occasional the demand 
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was not justifler]. The Union in its letter dated 17th February, 1961 
addressed to the Deputy Seerctaiy ol the Bombay Port Trust sub- 
mitted that when the Administration had decided to discontinue the 
special allowance to the Flotilla staff the Union and the workers 
concerned had not raised any objection because the Flotilla crew was 
then not called In lor the removal of the ciasson and the work used 
to be done by the Shore Workers of the Alexandra Dock; that it 
was also due to the fact that the Union had sponsored the claim that 
the special allowance for the work of Ihe caisson should be paid 
to the shore lascars only. But the conditions provailin,^ which 
had Induced the union to take that stand had changed by the order 
of the Senior Dockmastcr under which the Flotilla was started for 
bei’i,; uced for the removal of the lalsson and as such there was 
no inconsistency In the claim made by the Union that the dock Flo- 
tilla workers should be paid 50 per cent of the special allowance for 
work in connection with the caisson. The Union further claimed 
that It was not correct to say that the handling of the caisson was 
part of the normal duties of the dock Flotilla crew and therefore 
they could not be considered eligible for payment of special allow- 
ance. It potnted out that if the arguments were accepted it would 
also he pari of the normal duties of the shore crew to handle any 
floating mechanism either .self-propelled or towed inside the docks; 
but in spite of this fact the shore crew were being paid the special 
allowance and from the beginning caisson work was not considered 
to be part of the normal duties of either the shore crews or the 
dock Flotilla crew. The Union denied that the work of the dock 
Flotilla crew was occasional and intermittent and argued that If 
Intermlttency Is to be made applicable, It would apply four square 
to the shore crews of the Dock Master for the simple reason that 
the dock Flotilla staff have to remain on board their vessel and at- 
tend to maintenance of steem stoking of Are and other jobs where- 
as the shore crew-s remain inactive when no ships are required to 
be towed through the dock entrance for the purpose of mooring or 
unmooring. As the Administration could not agree to the Union’s 
demand the Union decided unilaterally to stop undertaking any 
caisson work. Ultimately by T. R. No, .IBS of 18th April, 196,8 
the Trustees decided that caisson allowance at the rate of Rs. 2/- 
per head per month should be paid to 808 employees of the dock 
Flotilla staff working under the Senior Dock Master, Alexandra 
Dock. 

"Later, upon a representation by the Union the Tru.stces under their Re- 
solution No. 1145 decided to extend the benefit of the payments of 
caisson allowance to certain other categories and the Union was in- 
formed of it by the Administration’s letter dated 25th January, 
1964 ” 

20. According to Shrl R. K. Shetty, Dy. Legal Adviser of the Bombay Port 
Trust the Caisson allowance is a special allowance. Special allowance Is paid for 
shouldering extra burden and responsibility. The Unions have not proved that 
(he clalments In this reference are actually shouldering the extra burden and 
resonnsibiiitv to enable them to iu.stify the cliam for caisson allowance The 
Unions should have lead evidence to prove that the workmen are actually engaged 
fo” 8 hou-s during the dav and that the management has been somehow exnectlng 
them to sbouVIer the eddi+ional burden of handling the caisson As the Unions 
h.ave failed <o n^nve their cose Ihe demand of the Unions for the additional .al- 
lowance under the name of Caisson allowance is liable to be rejected. 

21 Tn mv oninlnn. the argument advanced by Shrl R. K, Shetty, Dy. Legal 
Adviser Ihe Bombgv Port Trust referred to above cannot be accepted Handl- 
ing of Caisson is not tbo usual work of the workmen In question. They have 
to do this work In addition to their main dutie.s. Handling oP Caisson requires 
skill, strain and fatigue It is imnortant difficult and responsible work. It In- 
vobres risk. It is a .special type of job which can be done only by experienced 

workers. 

99 qurl Rallm M, Merchant has observed in his Award In Reference No. 
CrTTT. 4 g nf 1985 nm-a 29 page 3339 (Gazette of India, September 16, 1967 Part 
II, Sec 3(11) as follows' — 

"The cnnoiueton +kat I have raacbed on the evidence of the B P,T’a witnesses 
coupled with what I saw and was told at the Inspection both at the 
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Alexandra Dock and the Princes and Victoria Docks is that the woik 
on the Caisson is undoubtedly an important operation and 1 do be- 
lieve that the work done by the Flotilla Crew calls for skill and 
involves hazards. I am tortifled in this conclusion from the obser* 

vations contained in T.R. No. 653 

It is clear that even Bombay Port Trust in its T.R. No. 653 admits the im 
portance oi the work of handling Caisson. In view ol this, it is 
clear that the employees, handling the Caisson have to shoulder moic 
burden and responsibility. 

23 Shri R. K, Shetty, Dy. Legal Adviser of the Bombay Port Trust contends 
that the Unions’ approach in making a demand for granting Caisson allowance 
on the ground that other employees of the Bombay Port Trust are getting the 
same, is a negative approach and not a positive one and that the same oe not 
gi anted. This contention cannot be upheld. What the Unions’ claim i.s ihidi the 
principle on which this allowace is paid to other employees of the Boiuoay Port 
Trust, be made applicable to the employees In this reference. It cannot ue said 
that vhis approach is negative. It Is certainly a positive approach. 

24. Shri R. K. Shetty, Dy. Legal Adviser of the Bombay Port Trust contends 
that as the Caisson is handled by the workmen on some occasions, theie is no 
justification for the grant of any Caisson allowance lor the work, that no Caisson 
allowance can be allovved for occasional performance of duties and that special 
allowance is payable only for the daily performance of Caisson work. In support 
of this contention he relies on 1963 (11) L.L.J., Page No. 366 (Eastern Bank Ltd. 
and Shlvadas Vishnu Nalk and others) and provisions of Desui Award Paragraphs 
5.220, 5.225, 5.226, 5-242 and 5.288.) 

25. The ruling relied upon by Shri Shetty has no application to this case. In 
that case special allowance was claimed under Paragraph 164(b)(1) of Sastri 
Award. In the present case. Caisson allowance Is claimed on the historical ground, 
usage and practice prevailing In the Bombay Port Trust and the Trustees’ Reso- 
lutions. Similarly, provisions of Desai Award hove no application to the facts of 
the present case. 

26. The statement produced at Ex. E-2 shows rhe dates of handling ol Mere- 
wether Dry Dock Caisson during the years 1966, 1967 and 1968. It appears that 
the Caisson was handled on 51, 66 and 72 occasions In the years 1966, 1967 and 
1968 respectively. It cannot be therefore said that the handling of Caisson was 
on rare occasions. 

27. The Bornbay Port Trust has examined Shri P. A. Karle, Offleer-in-Charge, 
Dry Docks. His evidence Is at Ex. E'-3. His evidence shows that on an average 
each Caisson operation requires half an hour. About 25 persons are required 
for handling the Caisson on each occasion. In addition to this work of operating 
Caisson, repair work Is attended to by the employees. 

28. Admittedly crews of Dock Flotilla and crews of the Alexandra Dock get 
Caisson Allowance for handling Caisson. Statement showing handling of Caisson 
work by Shore and Dock Flotilla crew from 1963 to 1965 Is given in Shri Salim M 
Merchant’s Award In CGIT-No. 43 of 1965. It is as follows-— 


Year 

No. of jobs 
attended by 
Shore Crew 


Total 

No. of jobs 
attended by 
Flotilla Crew 


Total 


Alexa- 

ndra 

Dock 

rjTT' 

Princess 

& 

Victoria 

Docks. 


Alexan- 

dra 

Dock 

Princes E 
& 

Victoria 

Docks 


1963 

165 

51 

216 

24 

4 

28 

1964 

153 

51 

204 

18 

— 

18 

1965 

158 

39 

197 

27 

7 

34 
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If wo compare the total number of jobs attended by the Flotilla crew in the 
years 1902, 1964 and 1965 with the total number of jobs attended to by the work- 
men in the present reference, it will be clear that the present workmen are handl- 
ing Caisrnn on more occasions than Plolllla crew. II Flotilla crew get Caisson 
allowance for operating Cais.son on few occasions, it is not understood a-; to why 
the workmen operating Caisson at Mere-weather Drq Duck and Merewether Dry 
Dock Pumping station should not get Caisson alownnce. The contention of Shrl 
13. IC. Shetty, Dy. Legal Adviser of th.'’ Bombay Port Trust that the claimants 
.should not be given Caisson allowance because they do not operate Caisson daily, 
cannot be therefore accepted. 

29 Shil R. K Shetty, Dy. Legal Adviser of the Bombay Port Trust contends that 
the categories of shoi einen and chargemen mentioned at S No.s. 10 and 12 are 
nol al all concerned with the work of operating Caisson even occasionally and that 
tbf'v .ihould not be given Caisson allowance- This contention cannot be accepted. 

30, Shri P. A. Karlc, the witness for the Bombay Port Trust admits (Ex. E-3) 
that shoremen and Chargemen working at the Merewether Dry Dock also help 
the operation.s of the Caisson.s. In view of this admission, the Bombay Port Trust 
c.anno' .say that Shoremen and Chargemen are not at all con.cerned with the work 
Li oper.hlng Caisson even occasionally- In fact they do help the operations of 
(. 'ai.ssons- 

31. Shri R. K. Shett.v , Dy. Legal Adviser of the Bomba'' Port Tru.st contends 
that the himdling of Caissou hv the workmen al Merervelhcr Dry Dock and Mere- 
whether Dry Dock Pumping Station is a part of their normal duty and that they 
should nol be therefore given any Caisson allowance lor this work, 

,12 It appears fr<im the history of the Caisson anowani-C menlloi«(l above in 
Paragrauh 19 that the payment of this allowance in the Bomr"'" Po t Trust com- 
menced in 1888. The Chairman of the Bombay Port Trust was of the view that 
the handling of the Caisson which vras a lloating craft was part of the employees' 
normal duties hut at the practice was loug.standing he did n-'t wish to disturb it 
It also iippears from the history of the Caisson allowance, that the objection of 
frovernmout audit to grant of Caisson allowance on the grounds- 

(i) the caisson work forms part of the normal dutic.s of men, and 

(ill the Port Department shore crews work now on two shift.s per day basis 
whereas they were formerly -working In a slngD shift, 

was not upheld by the Bombay Port Trust as it was pointed out that the ground 
advanced by the Government audit had been taken Into account by the Tru.stees 
before they took the decision recorded in the T. R. No. 514 of 1958. In view of 
these facts, the contention raised by Shri R K. Shelly in this respect cannot be 
upheld- 

3.3. Shri R'. K- Shetty, contends that out of 86 employees and 12 employees 
working under Shri P. A, Karle, Offlcer-In-Charge (Evidence at Ex. E-3) Dry 
Docks at Merewether Dry Dock and Merewether Dry Dock Pumping Station res- 
pectively only about 25 persons handle a Cahsson oxreration, and that on account 
nf this Caisson allowance be not paid to those workmen who do not actually take 
part in the o '?"atloii of the Caisson. This coirtention cannot be also accepted. 
The history of Caisson allowance given aoove in paragraph 19 of thi.s judgment 
shows that Ibe fee was distributed to all the men irrespective of the number of 
men attendin.3 on the jobs, A.s there is a practice to give this allowance to all 
the emplo.yees, prevailing in the Bomba.y Port Trust since long, and as this work 
has to he done in a team, it is but fair that this allowance should be given to all 
the workmen irrespective of the number of men working on the job. 

34- Shri R K Shelly, Dy. Legal Adviser of the Bombay Port Tru.st contends 
that it C’ai.-ison allowance wa^ granted to some emplo.yees by way of conce.sslon, 
the same cannot be extended to the workmen In this reference. 

35. In tJ-e e.sl hli.shment if .some allowance Is given to parLicular employee.^, 
for doing a p uticular work, and if the s,unc is not gj\cr( (o liber employees doing 
the same work, this amount to discrimination and unfair labour practice. Such 
'h.sciimlnation cannot be allowed. To continue such di-'crimiiintion will be against 
the principles of natural justice, equity and good conscience. I am therefore 
unable to accept the vieiA" of ShiT R. K. Shelly, that if Caisson allowance was 
granted to some employee.s by way of coFiccsslnn, the same may not be extended 
to the employee.s In question. 
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36. Shrl Karle’s evidence (Ex- E 3) ,how.s that besides the employees working 
at Merewether Dry Dock and Merew'Ther Dry Dock Pumping Station, two other 
employees belonging to the Port Deportnieot al.so help the Caisson operation 
'liifcie two woiknicn aie on'’ tindei a'ld 1 iscar liom the Shire crev; o£ Princess 

and Victoria JJod s. These two c.npioyccs are not doing any sL-perior vs oik in 

carrying oat the operation of Caisson as compared to other wo;-kmen. 

37 Admittedly Shore crjw cmployoos get Cais-^on allowance, but the employees 
in question <Iu not get .any’ allowance, Ihouglr Ihej’ aclually oiserate the Caisson 
They also began to demand Caisson allowance, when the employees m other 
sections began to get this allowance A, other eoinio.vees are getting Caisson 
allowance there is no justification to rofuse to gi\e the ^am'’ allowance to them, 
wh'j actually operate Caisson. 

3!i In short, considering the history ol Ca'sson allowance, the ptaclice of giving 
Celt’ on allowance to some employees In the Boiniiay Port Trust aiid the Trustees’ 

Resc’ution.s N'j.s. 55& of T.'57 (Ex. W-5), 453 of 1958 (Ex. W-3), 514 of 1958 (Ex. 

■W-4) and 558 of 1959 (Ex. W-2) and other resolutions referred to In the .ludgement 
while mentioning the history of Caisson allowance and the arguments of both 
unions and the Bombay Port Tru.st, I hold that the employees of the Merewether 
Dry Dock and Merewether Dry Dock Pumping Station are justified In claiming 
an additional allowance for handling the Merew'el.her Dry Dock Caisson. 

39. The next point for consideration is “If so, at what rate .should such allow- 
ance be paid and from what date?” 

40. My finding on this point Is that it should be paid at the rate of Rs. 6/- per 
month with effect from the date of reference, l.e., 22nd June, 1967. 

41. It appears that during the course of hearing of Reference Nos. 1 of 1963, 
3 of 1903 and 1 of 1964 before Shrl Moher, Presiding Officer, Central Government 
Industrial Tribunal) the parties before him agreed that the Caisson allowance of 
Rs, 2/- given to Shore Tlndel, Syrang (Shore Grade 111, Syrang (Shore Grade I). 
Lascars of Class 1 and II and Tinde) Jolly Boats should be raised to Rs. 6/- per 
month with efiect from 1st October, 1957. 

42. Later on, Reference No, 43 of 1965 was made to Shrl Salim M. Merchant 
Presiding Officer, Centr.al Government Industrial Tribunal, Bombay- In that 
reference the schedule was as follows: — 

' "Whether the crews of the Docks Flotilla of the Trustees’ Port Department 
are entitled to claim payment of caisson allowance at the same rate 
as that applicable to the crews of the Alexandra Dock Shore establish- 
ment? If so, whether such payment should be made with any retros- 
pective ellect and If, from what date?” 

43 Shri Salim M. Merchant awarded Caisson allowance to the crew of the 
dock flotilla ol the Trustees Port Department at the rate ol Rs. 6/- per month 

at the same rate at which the Caisson allowance L paid In the crew of the 

Alexandra Dock shore establishment. 

44. In view of the consent, ol the Bainbay Poit Trust to Increase the Caisson 
allowance from Ks. 2 to H's. 6 before Sh'd Meher ard the (''■dssnn allowance 

allowed at Rs fi to the crew of Dock Flotilla by Shri Salim 1\T. Merchant in his 

award referred to above, I am of the view that the workmen working at the 
Merewhether Dry Dock and Merewbether Dry Dock Pumping Station, should al.^o 
get Caisson allowance at the rate of Rs. 0 per month. 

>5. The Bombay Port Tru.st Employees’ Union ermtenta that tho Caisson 
allowance should be paid to the workmen in question with retrospective efIect 
from Tst October, 1957. The Bombay Port Trust General Workers’ Union. 
Bombay has sutamIUed at the time of aicuments that it is left In the dlscrelion of 
the Tribunal from what date relief should be given to the employees. 

46. In the reference before me the expression retrospective effect has not 
specifically been used, while the same term has been spedflcnlly used In the 
reference before Shrl Salim M. Merchant, which I h.ave referred to above. As 
there is no specific mention about retrospective effect In the schedule in the present 
reference, I think the Intention while making the reference to this Tribunal was 
that relief, if any allowed, should be with efl'ect from the date of reference or 
from any date thereafter. Considering the term of schedule, I am of the view 
that the Caisson Allowance should be allowed to the employees In question with 
♦ITect from 22nd June, 1967- 
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47. Shri R. K. Shetty, Dy Legal AdvLct of the Bombay Port Trust contends 
that il thf '’^aJs^un j,ice is given 1n ilu* employee'^ (ill Ihn PvTercwether 

Doek and Mercwetlicr Dvy Dnrk Pumpinp, Station the Unclean allowance paid 
to the Scavengers and the m.scpllmejns allowaiice ot R.s 2 raid to the Khalasls 
should be disconMnued and that if any other allowance is paid to any other cate- 
go, v it vhould abo be di''ronl’nuf d 

1'^ Shii S K. Shciye, General Secrelary of the Bomb ly Port T'rust Employees’ 
Union concedes that ii.s regards iniscelTineoiis allowance paid to the Khalasis it 
should be discontinued or that the grant of th" f ais' on nllowance should be 
inUusive of this allowance. He howev'r contends that ■’'he Unclean allowance 
paid to the Scavengers, should not is disi ontinued The Sr, congers get this 
allowance for cleaning and that this allO'^ ance has no concern with the Caisson 
allowance. There is innch force in this eon<ontlan Even it the Caisson allow- 
aiir'G is given to the Scavengers, they will have to he given U.e Unci 'an allowance 
allowed to them on account of pc'‘uiiar type and nature of work they carry out. 

49. In view of tha above findings, I a" ’ept the demand of the woikmen In ques- 
tion with effect from 22nd .Tune, 1967 and pass the following order' — 

Order 

(I) It js hereby declared that the workmen of Merewether Dry Dock and 

Merewether Dry Dock Pumping Station are justified In claiming addi- 
tional allowance for handling Merewether Dry Dock Caissons at the 
rate of Rs. 6 per month per head with effect from 22nd June, 1M7. 

(II) Miscellaneous allowance paid to each Khalasl in Merewether Dry Dock 

and Merewether Dry Dock Pumping Station ceases to continue with 
effect from 22nd June, 1967- 

(ill) The Unclean allowance paid to each Scavenger working in Merewether 
Dry Dock and Merewether Dry Dock Pumping Station shall be in 
addition to the Caisson allowance at the rate of Rs. 6 to be paid with 
effect from 22nd June, 1967. 

(iv) Award is made accordingly, 

(v) No order as to costs. 

(Sd.) N. K, Vani, Presiding Officer, 
Central Government Industrial Tribunal 
No. 2, Bombay. 

[No. 28(27) /87 LR-III.] 

S.O 2201. — In pursuance of .section 17 ol the Industrial Disputes Act, 1947 
(14 of 1947). thc^ Central Government hereby rubli'^hes the follov/Ing award of 
the Industrial Tribunal Bombay In ihe indn.sMai dispute between the employers 
in relation to the Bombay Port Trust Bombay and Iheir workmen, which was 
received by the Central Government on the 14th May, 1969, 

BEFORE THE CENTRAL GO’‘''ERNMENT INDUSTRlAf, TRIBUNAL NO 2. 

BOMBAY 

Reference No. CGlT-2/5 op 1968 
Employers in relation to Bombay Port Trust, Bombay 


Present; 


AND 

Their Workmen 


Shri N, K. Vanl, Presiding Officer. 


Appearances; 


For the Bombay Port Trust, Bombay— Shri R. K. Shetty, Dy. Legal Adviser. 
For the Bombay Port Trust General Workers’ Bombay— Shri SI Maitra 
General Secretai’y and ,Shri S. R. Chitre, Audit Inspector. 

State; Maharashtra. ISDtTSTRy; Ports and Dock' 

Bombay, dated 23rd April, 1969. 

AWARD 


tn nZ dated 16th July, 1965, the Government of India, 

In the Ministry of Labour & Employment, In exercise of the powers conferred by 



3334 


THE GAZETTE OF INDIA: TUNF 7, 1969/JYAISTHA 17, 1891 


[Part II — 


sub-Sectlon (2) of Section lO of the Tndu -trial Disputes Art, 1947 (14 of 1947), re- 
ferred to the Central Government Indu.strial Tribunal, Bombay, for adjudication, 
an industrial dispute, existing between the employers In relation to the Bombay 
Port Trust, Bombay and their workmen represented by the Bombay Port Trust 
General Workers’ Union, Bombay in respect of the matter, set forth in the sche- 
dule, mentioned below: — 


Schedule 

“Whether the order of merit-cum-suitability followed in determining the 
irder-se seniority of the Clerks, ‘A’ scale of the Accounts Department 
who were selected after a tost in 1962 for appointment as and when 
vacancies arose to posts of Audit Inspector, Grade III, in th,at Depart- 
ment and eventual absorption in the Inspectorate cadre needs any 
modihcation and, if so, in what respects? ’’ 

2 Lat"-!- on, by order No, 22/8/68-LRin, dated 25th November 1968 the Central 
Government transferred this reference to this Tribunal No. 2, for adjudication. 

8 The facts giving rise to this reference are as follows: — 

4 The Deputy Chief Accountant .Bombay Port Trust, Is.sued a circular No. E/ 
CA-14R41 dated 20th June 1962 (vide Annexure A, Page 13 in Ex, W-l) to the 
Branch Officers of the Department requesting thorn to recommend the names of 
the candidates, who in their opinion, were suitable from amongst the clerks 
‘A’ scale, Shroffs, Assistant Stock Verifiers Grade II and “B’ scale clerks, who 
were already due for confirmation or for acting in leave preparatory to retire- 
ment vacancies a,s a result of upgradation of 98 po.sts of clerks ‘B’ scale fo those 
of Clerks 'A’ scale under Resolution No, 351, dated 24th April 1962 for the post 
of Audit Inspector Grade III, 

5. As the number of candidates recommended by the Branch Officers was very 
large, the Dy. Chief Accountant, by his circular No. E/CA-17733. dated 6 th 
August 1962 (vide Annexure ‘C Page 26 in Ex. W-l) informed them that It had 
been decided to hold a preliminary written test of one hour’s duration on 11 th 
August 1962, for tes irig candidates’ ability to expre.ss himself in English, aptitude 
for doing Audit work and elementary general knowledge, that only those candi- 
date,s who would do very well in the written test, would be later on called for 
Interview and that the candidates concerned be Informed about this. 

6 . On 11th August 1902, 77 candidates appeared for the test examination, 
Out of them only 10 candidates were called for Interview on 28th September 1962 
and 7 on 9th October 1962 Out of those 23 candidates. 21 candidates were only 
selected and placed on the panel of Audit Inspectors Grade III, in the following 
order of precedence:— 


S.No. Name Date of Academic qualifi- 

appointment cation, 
for the pur- 
pose of 
continuous 
service. 


1 Shri F. J. Mlstry 

2 Shri A. D. D'Sou/a 

3 Shri T. G. JTondhale 

4 Slirl J. B. Antao . 

5 Shri S. R. Chitre 

6 Shri B. M, H. Antao 

7 Shri R. V. Patwardhan 

8 Shri V, P. Bhatawadekar 

g Shri R. T. Sathe . 

to Shri S. K. Thakur 

1 1 Shri M. B. Tawde 


1 S- 4-1952 Matriculation 
1 - 2-1949 S. L. C. Ex. 
3-J2-I952 S.S.C 


4-1-1955 

20 - 2-1956 

13 - 12-1951 

9-1-1953 

4 -T -195 t 
9- I- 19 53 


.S.S.C. 

S.S.C. 

S.S.C. 

S.S.C. 

S.S.C. 

B.A. (Special) 
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I 

2 

3 

4 

12 

S'U'i V. S. L nvlckai 

2 2-4- 19 S4 

Iiir. Science 

13 

Shii I, H, Bobai .... 

2 2-;- T9 56 

T. A, Hem.) 
i’.Sc. 

14 

Shri J. G. Bagwe 

21-2-I9ff) 

S.S.C. 

15 

Shri M. G. Parulekiir 

ic-£-r95T 

s.s.c. 

Tj 

Shri I. C. Bi.lichandam 

2S-12-1951 

B.A. (Special) 

17 

18 

Shri M. S. Pradhan 

Shri S. D. Pal ankar . . 

. . . T6-2-1956 

B.Sc. , 

19 

Shri P, N. Shintre 

23-2-1956 

Int. Science 

20 

Slirl H. Y. Alulla 

13-1-1953 

Ii 1 . Sciei cc 

21 

Shri M. G. Dehadray 

28-5-1955 

B. Sd. 


Out of 21 candidates, three candidates namely Sarvashri B, M. H, Antao, M. B. 
Tawde and M. S. Pradhan at S. Nos. 6, 11 and 17 respectively have left the service 
of the Bombay Port Trust. 


6. The formation of the panel in the above order of precedence resulted In 
supersession of eight persons, duly qualified in the test, by their junior cxilleagues. 

7. As the clerical staff was dissatisfied with this method of Bombay Port Trust 
administration determining seniority on the basis of raerit-cum-.sultabmty and not 
on the basis of seniorlty-cum-suitabillty, the Bombay Port Trust General Workers’ 
Union, under its letter No. GW/1/9-148, dated 11th December 1963 made a 
grievance about Ihi; to the Bombay Port Trust Adniinistration (hereinafter 
referred to as ‘the employer'). 

8. As no reply was received from the employers, the matter was taken up 

for discussions with the Chairman, Bombay Port Trust on 7th December 1964. On 
instructions from the Chairman, the Chief Accountant has written a letter No. U/ 
Qi4996, dated 8th December 1964 to ihe Union (vide copy 'G', Page 31 

In Ex. W- 1 ) -stating. 

(a) that right from the time when the cqdrc of Inspectors was created, the 

criterion of merit has been applied in determining the seniority of 
clerks for transfer to the cadre, 

(b) that the Ex-Chairman, Bombay Port Trust, Shri L. T. Gholap, has 

passed orders in 1956 specifying that all vacancies in the Inspectorate 
should then onwards be filled by selecting the required number of 
persons from amongst the ‘A’ .scale clerks instead of only 25 per cent 
vacancies being filled directly in accordance with the principle of 
.selection; 

(c) thirt Trustees’ Rc.solution No. 478 of June 1963 does not refer to the 

In.speetorate and v/as only in connection with clerical cadre; 

(d) that a complete revi.sion of list of seniority is impracticable and cannot 

be considered, 

On Ihe receipt of this letter, the Bombay Port Tru.st Genci'al Workers’ Union wrote 
a letter No. CW/1/9/ 148/64, dated 22nd December 1964 (vide Annexurc H, Page 
No. 33 in Ex. W-1) to the Chairman of the Bombay Port Trust, explaining the 
employees’ case and praying that if the Union’s suggestions could not be accepted, 
the dispute (be referred under a joint aoplication to an Industrial 'Tribunal or an 
Arbitrator for adjudication or arbitration. 

9. It seems that after some correspondence between the employers and the 
Union the Assistant Secretary of the Bombay Port Trust has written a letter No. 
L/GEE-G(u)/482, dated 15th February 1965 to the General Secretary, Bombay 
Port Trust General Workers’ Union as follows; — 

Dear Sir, 

Audit Inspectors, Grade III, Accounts Department — Dhpute regarding 
seniority. 
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With reference to the correspondence ending with your letter No. GW/I/0-148, 
dated 5th February 1985 on the above subject, I am to state that this was again 
discussed with you by the General Manager on the 12th instant. As you were 
informed during the discussions, in view of the changes which have taken place in 
the method of recruitment to the post of Audit Inspector, Grade 111, tho Adminis- 
tration is willing to agree, commencing from the next selection, to the seniority 
of Audit Inspectors Grade III, being regulated on the ibasis of their seniority in 
posts of Clerk ‘A’ scale, as proposed by you. In view, however, of the practicable 
administrative difficulties, it is regretted that it is not possible to reopen past cases 
and to refbc the seniority in post of clerk ‘A’ scale ” 

10. As the dispute regarding seniority of candidates placed on the panel for 
appointment as Audit Inspectors Grade III, dated 11th October 1062, could not be 
settled, joint apphcatlon was given by the employers in relation to the Bombay 
Port Trust and their workmen represented by the Bombay Port Trust General 
Workers’ Union, Bombay to the Central Government for making reference to the 
Tribunal. On this basis of this application, this reference has been made to the 
Tribunal. 


11. Shri S. Maitra, General Secretary, Bombay Port Trust General Workers’ 
Union, Bombay has filed written statement at Ex. W-1 on 5th October 1065. 


12. According to the Union, the Trustees' Resolution No. 402 of 31st May, 1955 
lays down that the selection of Class III employees of the Accounts Department 
eligible for promotion to the post of Junior Assistant Accountant should be made 
on the basis of a written examination together with an oral test and the seniority 
of those promoted to officers’ cadre being fixed on the basis of their seniority In 
service and not on the date of passing of the selection examination. This reso- 
lution also directed that necessary regulation should be framed and submitted for 
sanction in due course. The relevant rules arc accordingly framed by the Chief 
Accountant and sanctioned by the Board of Trustees’ under their Resolution No. 
141 dated 5th February 1957. Rule 12 of Appendix ‘B’ to Trustees’ Resolution No. 
141 dated 5th February, 1957 was further amended by the Trustee’s Resolution 
No. 889/62. As per these rules, seniority of Class III employees eligible for promo- 
tion to the post of junior Asstt. Accountant is determined on the basis of their con- 
tinuous service in the Port Trust. If the seniority of Class III employees can bo 
determined on promotion to the officers’ cadre on the basis of therr length of 
service in the Port Trust, why the seniority of the ‘A’ scale clerks who likewise 
■qualify in the written test and viva v»ce for promotion to the Inspectorate cadre 
should not be determined on the basis of their continuous length o.f service 
under the Bombay Port Trust. 


13. According to the Union. Bombay Port Trust follows the principles pro- 
vided In the Fundamental Rules of the Government of India, usage and practice 
prevailing in other establishments of the Government, i,e. Accountant General 
Office, as can be seen from Trustees’ Resolution No. 889/62, in all matters when 
specific conditions of service have not been laid down. Why the same principle 
of seniority governing promotion of Class III employees to the officers’ cadre in 
the Accounts Department should not be mode applicable in the case of ‘A’ scale 
clerks who qua’ifled in the written test and viva voce in 1962, for promotion to 
the posts of Audit Inspector Grade III. 

14, According to the Union, in 1942 after holding two examinations the first 
four candidates (successful candidates) from the respective waiting lists were 
promoted according to their seniority in service, to the ^st of Audit Inspector. 
Grade TV (which has been now designated as Class rn). This was done in 
accordance with the practice followed in the Accountant General’s office In 
respect of S.A.S, examination. In 1948, while making a panel of Audit Inspectors, 
seniority of Sarvashri S. M. Nandgaonkar, R. R. Kamik end K. V. Shevde was 
determined on the basis of their length of service. Shrl S. D. Bhave had qualified 
himself for the po.st ot Junior Asstt. Accountant In 1959 examination, but Shri 
Bhave was ranked junior to Shri Damle, as Damle was senior to him in service 
In 1962, Shri W. K, Kanitkar stood first in the examination, but he was placed 
fourth in the panel of selected candidates for the post of Junior Assistant 
Accountant, on the basis of his length of service. In the office of the Accountant 
General, Government of India, promotion to higher rank is always given on the 
basis of seniority (i.e. length of service) of the employees, passing S.A.S. exami- 
nation. In the Government of Maharashtra, at Sachivalaya, seniority amongst 
staff is determined on the basis of their length of service. 
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15. According to the Union, in the past whenever examinations for selection 
of ‘A' scale clerks for promotion to the cadre of Audit Inspector Grade III used 
to (be held, the Chief Accountant used to obtain Chairman’s prior approval for 
holding the test, procedure to he adopted in connection with the test and other 
details. In 19G2, no such approval ol the Chaiinian was obtained by the Chief 
Accountant. Moreover, the result of the test examination was not declared, but 
kept top secret. The Chief Accountant, adopted a new procedure and system in 
1962 without the sanction and approval of the Chairman, Bombay Port Trust. 
The procedure adopted by the Chief Accountant tor holding the test was faulty 
and dcfei livo. 

16. According to the Union, the preliminary written test for tlie purp -e of 
selection rf candidates lor the post of Audit Inspector Grade 111 held unu v 
employers circular No E/CA-17733 dated 6th August, 1962 was a qualifying test 
and not a competetive lest Seniority ol the successful candidates in this exami- 
nation should have been determined on the basis of their length of service and 
not on the basis of numbers of marks obtained in the examination. The method 
adopted by the Bombay Port Trust In fixing the seniority on the basis of merit. 
Ignoring the length of service of the c.indidates concerned, has caused discontent- 
ment in the minds of the senior stall vvhose iuture chances of promotion aie block- 
ed On account of junior becoming their seniors. 

17. According to the Union, the inter sc seniority of the clerks ‘A’ scale of the 
Accounts Department, who were selected after the test held in 1962 for appoint- 
ment as and when vacancies arose to the posts of Audit Inspectors, Grade III, in 
that Department and eventually absorbed in thj Inspectorate cadre should be 
determined on the basis of the total iuigtli of their continuous service in the 
Port Trust with effect from the date on which the panel was brought into force. 

18. The Secietary lor Bombay Port Trust has filed written statement at Ex. 
E-1 on 29th December, 1965 on behalf of the Trustees of the Port of Bombay. It 
is contended that to promote persons on the basis of their merit is a management 
function, that the Industrial Tribunal has no .lurisdiction to interfere in such pro- 
motions, that the clerks and other candidates who offered themselves for being 
tested for the purpose of promotion to the post of Audit Inspector, Grade III, 
knew that their seniority woulcl be fixed in the order of murks obtained by them 
in the test conducted for the purpose, by (he Chief Accountant of the employer 
and that inasmuch as they accepted dlat condition, they are stopped from raising 
the dispute that they should be promoted not on the basis of their performance 
in the examination and viva voce test but on the basis of their total continuous 
service In the Port Trust. It is further contended that the categories of Audit 
Inspectors, Grade III and Clerks being dlJIercnl, the clerks do not have a vested 
right to claim promotion to the former po.st on the basis of their seniority and 
that inasmuch as promotion to the post of Audit Inspectors Grade III is not 
automatic, it should be determined on the ba.sis of their peifnrmance in the test 
for maintaining efficiency. 

19. According to the employers, the framing of panel is meant only for the 
pumose of promotion of persons to the higher posts. It should be left to the 
dlscietlon of the employers to formulate piinciples for framing the said panel 
in the best interest of the Administration. This discretion could not become a 
subject matter of .industrial adjudication. 

20. According to the employers, commencing from the next selection they have 
agreed to the seniority of Audit Inspectors, Grade III, being regulated on the 
basis of their seniority in posts of clerks, ‘A’ scale as proposed by the Union (vide 
their letter No. L/GEE-G(u)/482 dated 15lh February, 1965 addressed to the 
General Secretary, Bombay Port Trust General Workers’ Union by their Assistant 
Secretary) with a view to avoid unrest and to establish industrial peace in their 
Chief Accountant's Department. They expected that the Union would not press 
its claim for retro, spective effect but unfortunately it has not appreciated the spirit 
of conciliation on the part of the Administration to bring about tranquility and 
peace in the said Department. If the demand of the Union for retro.spective effect 
is conceded, it would upset the acting arrangements, made In various sections, and 
create series of further industrial disputes in respect of the period from 1956 to 
1962, during which promotion of employees to the post of Audit Inspectors Grade 
HI were made on the basis of their merlt-cam-suitablllty and not on the basis of 
their clerical seniority. 

21. According to the employers, rules framed by thou for the promotion of 
Class 111 employees of the Accounts Department to the Officer cadre, have no 
bearing on the .selection to be made to the Inspectorate cadre for which there 
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was no set of Kules- The selection of candidates for promotion to the post of 
Audit Inspector, Grade III, made In the year 1962 was on the ba.sis of merlt-cum- 
eaita'oility In accordance with the Chairman’s order of 1956. The panel framed 
In the year 1962 was framed on the basis of meiit-cani-sultability in accordance 
with the practice followed In this regard in the earlier selections There is no 
warrant whatsoever to change the ranking given by the Selection Committee to 
the candidates placed on the panel- The Union’s demands in this reference be, 
therefore, rejected. 

22. According to the employers, they conceded to consider the past service 
in the category of ‘A’ scale and not to consider the total past service in the Port 
Trust of an employee who might appear for the next test for the purpose of fram- 
ing a panel for promotion as Audit Inspectors Grade III (Vide their letter No- L/ 
GEE-G(u)/482 dated 15th February, 1965). The Union’s demand lor taking into 
consideration the total service of an employee for the purpose of framing the neces- 
sary panel be also rejected. 

23. The Important point for consideration is whether the order of inerit-cam- 
EUltability followed in determining inter-se seniority of the clerks ‘A’ scale of the 
Accounts Department who were .selected after a test of 1962 for appointment as 
and when vacancies arose to posts of .\udlt Inspector, Grade III, in that Depart- 
ment and eventual absorption in the Inspectorate cadre needg any modification, 
and if so, in what respects? 

24. My finding on this point Is in the negative for the following reasons: — 

25. On the basis of written examination and oral test, 21 candidates were 
selected and placed on the panel for appointment as Inspector Grade III on 11th 
October, 1962 (vide Ex. No. 1 on page 17 in Ex. E-1) Inter-ae seniority of these 
candidates w-a-s fixed on thj ba.sis of their merit end not on the basis of their 
seniority, 

26. On 23rd February, 1903, out of 21 candidflte.s, 7 candidates (mentioned at 
S. Nos. 2, 7, 15, 16, 17, 20 and 21 in the panel referred to abovci made repres.'iita- 
tlon to the Chief Accountant, Bombay Port Trust (rids Ex, E-5) praving that the 
panel of c.indidate.' .adjudged .suitable for rnnmol'on to the Inspectorate cadre 
be composed in accordance with the ^leniority in service of ihe selected candidates 
and not on the ba,si,s of msrit-cvm,-sultabiUty of the respective candidates. 

27. Later on, the Bombay Port Trust General Workers’ Union raised the dispute 
in this respect with the Bombay Port Trust. On .?'’nd Decemher. 1,904 Shri Maitra 
made a representation regarding the grievances of ■‘be cmpl.'ivec.s to the Chairman, 
Bombay Port Trust (vide Annexure ‘II’ on Page 33 to the written statement of 
the Union Ex. W-1). 

20. On 1.5th February, 1965, the Assistant Secretaiy of the Bombay Port 
Trust wrote a letter (vide Annexure ‘M’ on Page ,50 to the writt"c s'lstemcnt of 
the Union Ex. W-l) to the Genera! Seermary Bombay Port Trust General Workers’ 
XJnion, as mentioned in Para 9 above. 

29. It is clear from the above menlio.ied letl"r that the Bombay Port Trust has 
accepted the Union’, s demand in respect of the seniority of Audit Ins'erlors Grade 
HI being remilatcd on the basis of their seniority in the post of clerk ’A’ scale, 
commencing fjcm tfin next selection i.e- from 1965 onwards The Bombay Port 
Trust have, however, refused to reopen the past cases. 

30. Shri Maitra for the Union contends that the seniority of ‘A’ .scale clerks in 
the Bombay Port Trust selected for appointment as junior Assistant Accountants 
on the basis of written examination together with oral test is determined on the 
basis of their seniority in service in the Port Trust and that if the seniority of 
class III employees can be determined on promotion to the officers cadre on the 
basis of their length of service in the Port Trust, why the seniority of the ‘A’ 
scale clerks, who likewise qualify in the written test and vive voce for promotion 
to the Inspectorate cadre should not also he determined on the basis of their con- 
tinuous length of service under the Port Tru,sl? 

31. The Bombay Port Trust has framed rules for the promotion of class III 
empfi'yees of the Accounts Department to the officers cadre (vide annexure I to 
the written staicmenl of the Union Ex. V7 1 on Page 40). Rule 10 is as follows:^ 

“An employee shall be declared successful in the examination and deemed 
to be qualified for promotion to the officer cadre If he has secured 
not less than 35 percent marks in each of the -wi'itten papers and 
viva voce lest and not less than 45 percent on the whole’’. 
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Rule 11 is as foUows; — 

“A waiting list of all qualified class III employees shall be mmntained, the 
names of the employees Ibeing arranged in the order of their seniority 
m the Port Trust service. As and when ‘promotion vacancies arise, 
the employees, if otherwise suitable shall be appointed to the relative 
posts of Junior Assistant Accountant in the order in which their 
names are arranged in the waiting list.” 

32. It is clear from rule 10 mentioned above that the test of the ca^idatea 
taken' on the basis of written examination and viva voce for selection to the post 
of Junior Assistant is a qualifying test and not a competitive test. Simil^ly 
Rule 11 shows that the senior!^ of the selected candidates will be m the omer 
of their seniority in the Port iTust service. These rules however do not apPjy 
to the selection of ‘A’ scale clerks for the appointment aS Audit Inspector Grade 
III. Hence the inter se seniority of the candidates selected fer appointment as 
Audit Inspectors. Grade HI, on the basis of their written test and viva voce, can- 
not be determined on the basis of these rules. 


33. According to Shri Maitra, under the authority of Trustees' Resolution No. 
141 of 1967 and 089/62, It has been decided by the Bombay Port Trust that persona 
.appointed to the officer cadre from amongst the class III cadre should have them 
seniority In the officer cadre arranged in the order of their seniority in the Fort 
Trust service. The promotions to the officer cadre from the clerical cadre (being 
■outside the norrnal channel ot promotion of the latter, the rules framed by the 
trustees of the Port of Bombay are equally applicable for appointments to the 
posts of Audit Inspectors Grade III from amongst the clerical cadre. Refusal 
to adopt a similar procedure of rules will amount to discrimination, inequality 
and unfair labour practice. 


34. Right from the time, when the cadre of Inspectors was created the criterion 
of merit has been applied in determining the seniority of clerks on transfer to 
that cadre. In this connection, Shri Gholap, the Chairman of the Bombay Port 
Trust passed orders in 1956. In that year it was decided that all vacancies in the 
Inspectorate should from then onwards be filled by selecting the required number 
of persons from among ‘A’ scale clerks. It was cleaiTy laid down at that time that 
the selection should be made on the basis of merits and suitability Prior to 
1950 only 2.0 per cent of the vacancies in the inspectorate were available to the 
clerks but even those 25 per cent vacancies were filled in strictly in accordance 
with the principle of selection. It was also .specifically provided in the orders 
then in force that, if no suitable person was available from among the clerks to 
fill such a vacancy a pci'-'on havinrr the neces.'sary educational qualification etc, 
should be recruited from outside. It i.ieana that merits have all along been the 
sole criterion for the determination of the ,nter-se seniority of the Inspectors. 
As merit Is the sole criterion far dct^rintnlng the inter-se seniority of the 
Inspectors, refusal to fix ivter-ip .sentoritv of these clerks on the basis of their 
length of service in Bombay Port Trust does not amount tq discrimination, in- 
equality and unfair labour practice. 


36. Shri Maitra for the Union contends that in all matters where specific 
conditions of service have not been laid down under S. 22, sub-clause 9 of the 
Port Trust Act, the Bombay Port Trust follows the principles provided in the 
Fundamental Rules and u'-age and practice prevailing in other establishments of 
the Government, cbi"fiy the Accountant General’s office, and that on that basis 
the inter-se seniority of those candidates selected for appointment as Audit 
Inspectors Grade III be fixed on the basl.s of their length of service in Bombay 
Port Trust, 

30. According to Shri Maitra, 

(i) in the Accounts Department of the Central Railway, a written examina- 

tion i'nown as the Appendix ITA examination is held For the depart- 
ntal promotions of clerks grade to the pests of clerks Grade I. 
T’to candidates passing the proscribed examination are promoted 
ti’ctbr ip trrms of their senioritv ip that Department and not on 
the basis of the marks obtained by them in the examination. 

(ii) in Sachlvalnyp, Bombay, the S.R. Asstls. emnloyed In various dopa’’t- 

ments arc de’'artTnentallv nromoted to tb^ posts oC Sunerintondents on 
the basis of written examinations determining their sepioritv, on 
the baeis of thoir seniority in thrif- respective departmont.s and not 
in _the order of the marks obtained by them in the written exa^pina- 
tion. 



334 ° 


THE GAZETTE OF INDIA: JUNE 7, 1969/JYAISTHA 17. 1891 [Part IT— 


(iii) in the Accountant General’s Department, Upper Division Clerks, passing 
Subordinate Accounts Service examination which is held in all India 
basis, are promoted as Superintendents or Assistants not in the order 
of marks obtained by them but strictly according to their seniority 
in service. 

87, Relying on the practice regarding departmental promotions made, hi the 
office of the Accountant General, Accounts Department of the Central Railway 
and Sachivalaya Bombay on the basis of written test and determining inter-se 
seniority of the selected candidates on the basis of their length of service and not 
on the basis of their merit, Shri Maltra contends that the inter-se seniority of 
the 'A’ scale clerk.s, selected for appointment as Audit Inspectors Grade HI on 
the basis of written test and viva voce be determined on tha basis of their length 
of service in Bombay Port Trust, and not on the basis of their merit-cum-sult- 
ability. In all the departments referred to above, written test and viva voce if 
any. taken for depai-tmental promotions, are qualifying tests under the rules 
concerned, Hence the practice followed in those departments is no criterion for 
determining the inter-se seniority of ‘A’ scale clerks, selected for appointment to 
the posts of Audit Inspectors Grade III in 1902, because there was no specific rule 
at (hat time under which the written test and viva voce were treated as qualifying 
tests, 

38- Shri Maitra for the Union contends that in 1942, after holding two exami- 
nations the first four successful candidates from the respective waiting lists were 
promoted according to their seniority in service, to the posts of Audit Inspector 
IV (now III), He also contends that all the previous selections of Audit Inspectors 
made subsequent to the examinations held in 1942 were based on the recom- 
mendations of the suitable candidates by their Branch Officers concern^. In 
1962, the Bombay Port Trust reverted to the procedure of holding examination, 
for selecting the candidates. In view of (he practice followed in 1942, the inter-se 
seniority of the candidates, while preparing the panel in 19C2. should have 
been fixed on the basis of their lengl'h of service in Bombay Port Tru.st. 

39. On 26th June 1962, Dy. Chief Accountant issued a circular No. E/CA- 14841 
(vide Annexure 'A’ on Pago 1.3 In Ex. W-1) requesting the Branch Omcers to 
recommend suitable candidates after ascertaining from them os to whether they 
were prepared for transfer. In making the recommendations, the Branch Officers 
were to bo guided by the following considerations: — 

(i) Candidates should not be over 40 years of age and should possess an 
aptitude for outdoor work. 

(il) Candidates who are recommended should jxissess a minimum service 
of 5 years in the Department, Honours (Graduates appointed directly 
to posts of ‘A’ Scale clerk against 25 per cent vacancies reserved for 
them sliould possess at least one year’s service. 

(iii) The candidates recommended should be willing in due course^ to 
finally opt for the Inspectorate Cadre and surrender their 'ieri In 
their permanent posts in the celrlcal cadre. 

Recommendations of the Branch Officers with the latest confidential reports 
on the candidates concerned were expected to reach the Dy. Cheif Accoun+ani 
not later than 2nd July, 1962. On scrutinising the recommendations candidates 
were to be interviewed, if neces.sary on a suitable date to be notified later. 

40. As large number of candidate.s were recommended by tbe Branch Offir-ers 
in response to the circular No. E/CA-14841 dated 26th June, 1962, Dy. Chief 
Accountant decided to hold a preliminary written test of one hour’,? duration, at 
the Revenue Audit Office on Saturday Uth August, 1962 from 3 P.M. to 4 P M., 
with a view to test the candidates’ ability to express himself in English, his apti- 
tude for doing audit work and elementary general knowledge. He also decided 
to call for interview only those candidates, who would do very well in the written 
test. Branch Officers were reque.sted to apprise the candidates, whose names 
were sent in by them for consideration (vide Annexure ‘C’ on Pa.ge 26 in Ex 
W-1), 

41. It will be clear from the above mentioned two circulars that the eligible 
candidates who were to be considered for appointment to the po.st of Audit fcs- 
pectors (Grade III) knew that they would be required to appear for written tc.st and 
viva voce and that their claims would be considered on merit. 
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42. From Anncxure ‘D’ nn PRf;e 27 in Ex. W-1, it 1=; clear that the- fututre selec- 
tion as already indicated ru the note dated 23rd September, 1935, -was to be made 
one the basis of merit and suitability from among the scale cleiks, which term 
-would also include Asatt, Stock Verifier, Grade 11. 

43. Considering the annexures ‘A’. "C’ and ‘D’ referred to above, it will be clear 
that promotion of ‘A’ scale clerks to the post of Audit Inspectors Grade III was 
to be made on the basis of merit-cwmsultabillty, at the time of selection In 1962. 
The candidates, who were considered for appointment to the post of Audit Inspec- 
tors, Grade III in 1962 selection, knew that their claims would be considered on 
merlt-cum-sultability. As they offered themselves to be considered for these 
posts on the basis of merit-cum-sultability and not on the basis of seniority-cum- 
suitabllity, they cannot now raise a dispute saying that their inter-se seniority 
be fixed on the ba.sis of senioriLy-cum-auitability, Hence Shri Maitra’s contention 
that considering the previous instances of fixing the seniority of the candidate.^ 
selected for appointment to the post of Audit Inspectors, on the basis of their 
length of service in Bombay Port Trust, the seniority of ‘A’ scale clerks selected 
for appointment to the po-=t of Audit Inspector's in 1962, should also be fixed on 
the basis of their seniority in ser-vice, cannot be accepted. 

44. Shri Maitra contends that prior to 1962 whenever examination for selection 
of Audit Inspectors used lo be held, the Chief Accoun'^ant use to obtain prior appro- 
val of the Chairman of the Bombay Port Trust, but in 1962 no such approval wa.s 
obtained, and that on account of this the procedure followed by the Chief 
Accountant in selecting ‘A’ scale clerks for appointment to the post of Audit 
Inspector Grade III was defective. This contention cannot be upheld. In 1962, 
the Cheif Accountant followed the directions of the Chairman given In 1956. It 
was not therefore neces.sary for him to obtain the prior sanction for holding 
written te=+ and viva voce for the selection of candidates on the basi.s of merit- 
cuni-suHabiitty. There was, therefore, no defect m the procedure followed by 
the Cheif Accountant, in selecting the candidates. 

4.5. Shri Maitra contend'- that the re.sults of 1962 written teat were kept top 
secret and not declared, an--! that there was room for favouriti.sm. I am unable 
to uphold this view. Candidates were Informed that those who would do very 
well in the examination would be only called for interview. After the written 
te.st, out of 77 candidates who appeare-d for test. 23 candidates were called for 
Intervies^'. This .show.s that only 23 candidate.s did well in the examination. It 
Is not ,hown by the Union by positive evidence that .some partiality was done 
to some candidates, -uith a view to drop them. No sinister motive can be attri- 
buted to the Cheif Accountant, simply because the results of the written exami- 
nation were kept seci-et 

46. Shri Maitra for the Union contend.s that the employers’ circular No. E/CA- 
17733 d ted 6th Augu.st, 1962 under which it was decided to ho’d a preliminary 
written test for the purpose of -election of candidates for ihe post of Audit Inspec- 
tor Grade III shows that it was only a qualifying test and not a competitive test. 
This contention cannot be upheld. 

47. The circular No. E/CA-17733 dated 6th August, 1962 clearlv mentions that 
those, who do very well In the written test will be later on called for Interview. 
This shows that the written test was not a qualifying test, but a merit test, If 
it would have been only a qualifying test, the circular would have mentioned 
that the candidates, securing a particular number of marks would be eligible 
for selection. If the previou.s hi.story regarding the selections of candidates for 
appointment as Audit Inspectors Grade III is taken into consideration, it will be 
clear that their selection was made purely on the basis of medit-cUTr).-sultabllity 
and not on the basis of their seniority In tlie service. 

48. Shri Maitra for the Union eontend.s that Inasmuch as the Bombay Port 
Trust has accepted their demand regarding the fixation of seniority of ‘A’ scale 
clerks, to he selected for appointment as Audit Inspectors Grade III after 5th 
February, 1905, on tbe baai.s of their 'seniority in posts of e’erk ‘A’ scale (vide 
arinexure “M’ on page 58 in the written statement Ex. W-1) there should be no 
difficulty in fixing the seniority of ‘A’ scale clerks, .selected in 1962 for appoint- 
ment as Audit Insi>ector,s, on the basis of their length of service in the Bombay 
Port Trust and that their demand in this respect be accepted. 

49. If the relative ranldng of the Inspectors selected in 1962 is changed in the 
maimer, demanded by the Union, those selected prior to 1962, l.e. in the previous 
years, rnljiht also ask for a similar change in their .seniority. This would Involve 
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the upsetting of the many of the appointments made in the past, causing disloca- 
tion all over the Department. There would be lot of administrative inconvenience. 
Moreover the past appointment were made with due regard to the orders in 
force from time to time. The validity of those orders cannot be challenged now. 

50. Generally, whenever, rules changing the service conditions are made, they 
are given prospective effect. When amendment to the Comptroller and Auditor 
fJeneral's Manual of standing orders. First Edition (Reprint) No, 51 dated 2nd 
July, 1966, was made, it clearly mentioned that the amendment would come into 
force from the date of the first Subordinate Accounts Service Examination to 
be held in 1956 (vide Ex. W-8). The Government of Maharashtra made certain 
rulaa regarding examination for promotion to the post of Superintendents in 
Sfscietarlat Departments (dide Ex. W-4). It clearly mentions that these new 
rules shall come Into force with effect froni lat January, 1962 and shall apply to 
all pemonJs rOcrulted to the Upper Division of the Subordinate Secretariat Service 
on or after that date. If the Union’s demand regarding the fixation of Inter-sc 
seniority of the candidates, selected for appointment to the j)Osts of Audit ln^>ec- 
tors in 1962. on the basis of their len^h of service in the Bombay Port Trust and 
not on the basis of merit-cum-sultability, Is accepted, it will prejudice the Interest 
of the candidates who got seniority on the basis of merlt-caru-suitability. Accep- 
tance of the Union’s demand in resi>ect of panel of 1662 would cause great Injnstice 
and hardships to the junior candidates who got seniority on the basis of merit- 
cuTn-suItability- It Is quite likely that some of those efficient and able juniors 
might not have accepted the post of Audit Inspector Grade HI, if the seniority 
would have been fixed on the basis of the length of service in the Bombay 1*011 
Trust, In these circumstances, the Bombay Port Trust have rightly turned down 
the demand of the Union in respect of the panel of 1962, while conceding the 
demand in respect of future selections. 

51. Shri R. K Shetty, Dy. Legal Adviser of the Bombay Port Trust contends 
that the di.scretion of the employers to promote persons on the basis of their merit 
Is a managerial function and that the Tribunal has no jurisdiction to interfere 
with this. 

52. The Union in this case is not claiming that a particular person should be 
promoted. What it claims is that the inter-se seniority of the candidates, selected 
for appointment to the post of Audit Inspectors, in 1962 be determined on the 
basis of their length of service in the Bombay Port Trust and not on the basis 
of merit-cMm-suitablllty. The Tribunal can consider whether the inter-se seniority 
has been rightly fixed according to the prevailing rules of the Bombay Port Trust 
or not. Hence the preliminary objection raised by Shri Shetty, Dy. Legal Adviser 
of the Bombay Port Trust in this respect cannot be sustained. 

53. Shri R. K. Shetty, Dy. Legal Adviser of the Bombay Port Trust Contends 
that it was clear to the clerks and others who offered themselves for being tested 
for the purpose of promotion to the post of Audit Inspector Grade III, that their 
seniority would be fixed In order of marks obtained by them In the test conducted 
for the purpose by the Chief Accountant of the Bombay Port Trust and that the 
clerks having accepted the offer without ‘demur’ are now estopped from raising 
the dispute, that they should be promoted, not on the basis of their performance 
in the examination and viva voce test but on the basis of their total continuous 
service In the Port Trust. There Is much force in this contention. 

54 As the ‘A’ scale clerks offered themselves for being considered for the 
appointment to the post of Audit Inspector, Grade III on the basis of merlt-cum- 
suitability at the time of 1962 selection, they cannot now contend that the inter-se 
seniority of the selected candidates, in the selection of 1962, should be determined 
on the basis of their length of service in the Bombay Port Trust and not on the 
basis of merit-cum-suitabllity. They are estopped from raising theis dispute re- 
garding inter-se seniority in respect of 1962 selection. 


65. The categories of Audit Inspectors Grade III and the clerks are different. 
The promotion of clerks to the post of Audit Inspectors is not automatic. Hence 
the general rule of promoting persons merely on the basis of their seniority in the 
service does not apply to the promotion of clerk to the post of Audit Inspector 
Grade III. These promotions had to be made in 1962 on the basis of merit as per 
circular Issued by the Chief Accountant in the light of the directions given by the 
Chairman In 1956, 
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56. For the reasons i;iven above, I hold that the Union’'; demands made in this 
jeference cannot be accepted- 1, therelore, pass the following order: — 

Order 

(i) It is hereby declared that the order of merit-caw-suitablllty followed in 
determining the inter-se seniority of the clerks ‘A’ scale of the 
Accounts Department who were selected after a test In 1962 for appoint- 
ment aa ahd when vacancies arose to the posts of Audit Inspector 
Grade III, In that Department and eventual absorption in the 
Inspectorate cadre does not need any modiflcatlon, in any respect. 

(il) Award is made accordingly. 

(ill) No order as to costs. 

■ ' (Sd.) N. K. Vani, 

Presiding Officer, 

Central Government Industrial Tribunal No. 2, Bombay- 

[No. 28/56/05/LRTV.] 
K, D. HA.TELA, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 23rd May 1960 

S.O. 2202. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers In relation to the Patmohna Colliery, Post Office Sitaram- 
pur, District Burdwan and their workmen, which was received by the Central 
Government on the 13th May, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 5 of 1969 


PAHTIEB: 

Employers in relation to the Patmohna Colliery, 

And 

Their workmen. 

Present: 

Shri B. N. Banerjee, Presiding Officer. 

APPEARANCES : 

On behalf of Employers, M. P. Qaliase, Chief Personal Officer 

On behalf of Workmen. —3hri Kalyan Shankar Roy, Vice-President, Colliery 
Mazdoor Sabha. 

State; "West Bengal. Industry; Coal Mine. 

A'WARD 

By Orde- No. 1/30/68-LRlI, ''ated November 4, the Govettment of India, 

In the Ministry of l.abour, Employment and Rehabilitation (Department of Labour 
.and Enpl(ijment), referred the .'ollcwmg dispute Letweea the cnpiLvoi; 'n rela- 
tion to th“ Patmohna Colliery and chair workme.i to the (’eoti'.il Governmonl In- 
dustrial Tribunal at Dhanbad, for adjudication, namelj'; 

“Whether the management of ralmohua Colliery Post Office fa; I aiviTT.pur, 
District Burdwan a., jusuiicd in dlrerting the workmen employed 
at 7 and 8 Inclines of the Colliery to proceed on leave ithout pay for 
three months with clfoct from the 19th August, 1963? If not, to 
what relief are the wo.kmen who refused to prcceed I’eave 
entitled ?’’ 

By a subsequent order dated .January 2, 1969, the Government of India exercised 
Its powers under sub-section (1) of Section 33B of the Industrial Disputes Act, 
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1947, withdrew the proteedings lioin tl’.e IinUislrlal Tribunal at Dhanbad and 
transferred the same to this tiibunal, for adjudication. 

2. The parties did not file their wTltten state.nents in this reference, On April 
28, 1960, which had been fixed for peremptory hearing of the reference, time waa 
riven for negotiating a settleihent. To-day, the workmen represented by the 
Colliery Mazdoor Sabha and the management filed a joint petition of compromise 
sattllng the dispute- 

3. Now that the dispute has been settled, I pas.s an award in terms cf the settle- 
ment- Let the petition of comproml.se form part of this award. 

Dated, May 7, 1969. (Sd-) B- N. Banerjee, 

Presiding Officer. 

BEFORE THE PRESIDING OFFICER, CENTRAL GOVERNMENT, INDUSTRIAL 

TRIBUNAL, CALCUTTA. 

Reference No. 5 of 1969 


Parties ; 

Employers In relation to M/.s. Patmohna & Bharatchak Collieries Co 
(P) Ltd , P.O. Sitarampur, Dlst., Burdwan. 

Vs. 

Their workmen represented by Colliery Mazdoor Sabha, Asansol. 

The bumble petition of both the above mentioned parties most respectfully 
flheweth: — 

1. That the above ca.se is pending before the Hon’ble Tribunal for adjudica- 
tion. 


2. That the parties have come to an amicable settlement on the following 
terms: — 


(a) That the mnn-agement would pay the workers who were tendered Idle 
with effect from 19th August, 1968 and subsequently resumed their 
dutie.s in the following manner: — 

(i) Those workers who cesumod their duties between 19th August, 1968 to 
15th October, 1968 shall be paid Rs, 50/- exgratia. 

(il) Those workers who resurnod their duties between leth October, 1968 to 
31st December, 1968 shall be paid Rs. 100/- 

(111) Those workers who resumed thslr dutie.s between 1st January, 19S9 to 
28th Febuary, 1969 shall be paid Rs. 160/- 

(Iv) Those workers who resumed their duties between 1st March, 1969 till 
date shall be paid R.s. 170/- 

3- That the above money will be paid on the 16th and 17th June, 1969, at the 
colliery office. 


4. That the period of unemployment from 19th August, 1968 till the day of 
resumption of duty will be counted as attendances for the purpose of leave etc- 

5- That the parties in the circumstances pray that the Hon'ble Tribunal may 
be graclou-sly pleased to admit this agreeroc.it and give its award In terms thereof. 

And for t>Ts, the petitioners shall as In duty bonds, ever pray. 


(Sd.) Kaeyan SHANKJte Roy, 
Vice President 
Colliery Mazdoor Sabha, 
Asansol. 


(Sd ) M- P. Baliase, 

Chief Personnel Officer, 

Patmohna & Bharatchak Collieries, 
Co. (P) Ltd., 

P.O. Sitarampur, 

Dlstt. Burdwan. 


Dated Atansol, the 6th day of MaVt < 999 . 


[No. l/3O/0e-LRII.J 
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S.O. 230.3. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the industrial dispute bet- 
ween the employers in relation to Nlngha Colliery Post Office Kalipahnri, District 
Burdwan and their workmen, which was received by the Central Government on 
the 16th May, 1969. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. CALCUTTA 
Reference No. 8 of 1969 


PARTIE.S : 

Employers in re'ation to the Nlngha Colliery. 

Anb 


Theii workmen. 

Present: 

Shrl B. N Banerjee, — Presiding Officer 
Appeahancs^ : 

On behalf of Eviployers^Shn D. Basu Thakm-, Legal Adviser. Bengal 
Chambers of Commerce & Indu.stry. 

On befia’f of Workmen — Shri Sunil Muzumdar, General Secretary Nincha 
Colliery Mazdoor Union. ® 

State: West Bengal Industry; Coal Mine 

AWARD 

By Older No. 6/65/68-LRTI, dated January 13 1969, the Government of India, 
in the Ministiy of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred the followine dispute between the employers in re- 
lation to the Ningha Colliery and their workmen, to this tribunal, for adjudica- 
tion, namely: — 

“Whether the management of Ningha Colliery, Post Office Kalipahari, 
District Burdwan was iustified in dismissing Shri Naslr Mia, Pump 
Khalasi with effect from the 1st May, 1908? If not, to what relief 

l.s the workman entitled?” 

2. Written statement.s were filed both by the management and by the work- 
men represented by their trade union, the Ningha Colliery Mazdoor Union, The 
case made on (behalf of the workman was that the concerned workman, NasiV Mia, 
was a Pump Khalasi. The management seryed a chargesheet upon the worlcman 
falsely implicating him with the tampering of the cable lines of the management. 
The workman submitted a reply to the charge denying the .same. The manage- 
ment, it was aTeged, did not hold any domestic enquiry in the presence of the 
workman and he was dismissed without any enquiry. The further case pleaded 
on behalf of the workman was that the concerned workman was an Illiterate 
per.son. He submitted the reply and merely affixed his thumb impression at the 
bottom of the reply, Strangely, however, the enquiry proceedings bore his alleg- 
ed sfgnature.s which were fabrications and were manulactiired for hte purpose of 
giving a show of reality to proceedings which were not held. On the aforesaid 
allegations claim was made on behalf of the concerned workman for relnstatcrnent 
with back wages. 

3. In the written statement filed on behalf of the management, it was, how- 
ever alleged: 

“•**The Company states that Shri Nasir Mia wa.s on duty on 2ud February 
Uf38 in the 2nd shift at Sripur Pump and his duty hours was from 
3-30 P.M to ll-.3n p.M. that at about 8 p.m, a report was received 
by Rasul Mi i Pump Fitter, 'vho was also on duty at that time from 
the section Electrician Shri Mu^lipi Mia tljat the Pump of 8 West 
Dip (W.D.) was not functioning properly. On receiving the said 
report Shri Rasul Mia went down to the said section and found that 
there was no defect In the pump, 
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Sri Rasul Mia met the opposite party Shri Nasir Mia and told him to give 
him a report at the end of his shift to enable Shri Rasul Mia to sub- 
mit his report to the Engineer, Shri Rasul Mia was waiting at the 
Pit top about 12 midnight after the end of 2nd shift to receive the 
report of Shri Nasir Mia. When Shri Nasir Mia came out from 
underground after the end of the 2nd shift he was caught by Shri 
Faruque Khalasi Incharge of the 2nd shift as Shri Faruque found 
that Shri Nasir Mia was not able to walk properly. On search of the 
body of Shri Nasir Mia it was found that Shri Nasir Mia ties ten 
pieces of armoured cable (measuring about 10” to 12” each) around 
his body under his shirt and put a napkin (Gamcha), on his shoulder 
so that the stolen goods were not visible. 

Bhri Faruque reported the matter to the Engineer Shri Bamacharan 
Banerjee and the said Engineer immediately went for Shri K, Rah- 
man, Assistant Personnel OfHcer of Ningha Colliery. Shri K. Rah- 
man on reaching the report asked Shri Nasir Mia to make a state- 
ment about the incident. Shri Nasir Mia admitted before Shri K. 
Rahman that he had cut about Ky to 12' of armoured cable from 8 
West Dip (W.D) and was taking the same for sale by concealing 
in his body.” 

Ut was further alleged in paragraph 5 of the said written .statement; 

"••The Company states that on 13th February, 1968 the Company by its 
letter No. CS/E/31/68 dated ISth February, 1968 sent Shri Ram- 
sagar Singh, Chaprasi. informing that an enquiry would be held on 
19th February, 1968 but as the said Shri Nasir Mia was not availa- 
ble the said hotice of enquiiT could not be served on him. There- 
after, the Company by it.s letter No. CS/E/34/68 dated 20th Febru- 
ary 1968 informed Shri Nasir Mia that the enquiry wou’d be held 
on 22nd February 1968 and Shri Nasir Mia received the same and 
put his thumb impression in the office copy of the said notice. Shri 
Nasir Mia, however, did not turn up at the enquiry on 22nd February 
1968 and the said enquiry was adjourned. That thereafter the 
Company by its letter dated 27th February 1968 informed Shri Nasir 
Mia that an enquiry would be held on 4th March 1968 at 10 a-M- 
The said letter was sent by registered Post.” 

In paragraph 6 of the written statement it was alleged that at the enquiry, held 
on March 4, 1968, Nasir Mia was present and he put his signature, in Bengali, on 
the deposition sheets after the close of the evidence of each of the company’s 
witnesses. It was also stated in paragraph 6 of the written statement: 

“♦••Shri Nasir Mia also in the said enquirer admitted his guilt and put his 
signature in Bengali therein- In the said enquiry the guilt of Shri 
Nasir Mia was proved to the hilt and he was dismissed by Company’s 
letter dated 30th April 1968.” 

This is the sum total of the p’cadings on which I need proceed. 

4. Although serious charge of fabrication of documentary evidence had been 
made against the management. Mr. Sunil Mazumdar, General Secretary of the 
Ningha Colliery Mazdor Union, who represented the workman, neither cho.se to 
file any documentary evidence nor examined any witness in proof thereof, This 
is highly unfortunate. Mr. Basu Thakur. who anneared on behalf of the manage- 
ment, produced and caused to be proved the chargesheet which also contair 
the reply given by the workman written on a part thereof (Ext, 1), the preli- 
minary statement made by Nasir Mia admitting his guilt (Ext. 2), copie': - 
notice of enquiry sent to Nasir Mia (Exts. 3. 4, and 5), the proceedings of enquiry, 
signed by the concerned workman (Ext. 6), the findings of the enquiry com- 
mittee (Ext. 7) and the letter of dismissal (Ext, 8). He also examined the 
Assistant Presonnel Officer of the management, Khasiur Rahman, who was al.'^o 
one Of the members of the enquiry committee as ,a witness before this tribun.al. 

It apnear.s from Ext, 1 that Nasir Mia; the concerned workman out hi': thuirh im- 
pression In token of receipt of the charge sheet and also put another tiiumb im- 
pression at the bottom of his reply. On the same document, there ar^ fert.ain 
wTitings in Bengali, under the column meant for rrplv, whleh were .said I 0 be in 
the hand writing of Nasir Mia Kxt. 2. the first statomcni "aid I 0 have been made 
by him contained signature of Narir Mia, as witness Khasiur Rahman deposed 
Notice, Ext. 4 for the enouiry to be held on February 22, 1968 hov,:ever, does not 
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bear his si^ature but his thumlb impression. Each page of the enquiry proceed- 
ings are said to bear his signature. Thus, the po.sition is tliat there i.s either Ills 
thumb impression or his signature on different documents, a literate person does 
not ordinarily put his thumb impression He puts his signature. This arouses a 
suspicion that the signatures may not be the signatures of Nasir Mia but are 
fabrications made bv somebody. Witness Kliasiur Rahman vcas asked to explain 
this anomaly. All &iat he could reply was; 

“I am. unable to explain why Nasir Mia, a literate person, put hi.s thumlb 
impression on his reply.” 

Suspicion is, however, not proof. In the absence of the concerned workman, in 
the absence of anybody else deposing on behalf of the wokman and also in the 
absence of effective cross-examination proving that the witness examined on be- 
half of the management was not a witness of truth, I am not in a position to 
come to a conclusion that the signatures of Nasir Mia must have been all fabricat- 
ed signatures. Ibe management produced documents and examined a witness. 
Tlie trade union of the workman did not lead any evidence to the contrary. I, 
therefore, do not uphold the contention of the trade union that the signatures of 
Nasir Mia on the exhibits were fabricated signatures. 

5. ' Once I come to the conclusion, there is nothing to show that the enquiry 
was vitiated in any way. The employer made out a prima facie case and did not 
appear to have acted mala fide- It does not also appear that there wa.s any want 
of good faith or that there was victimisation or unfair labour practice or that the 
management was guilty of basic error or violation of principles of natural justice 
or that on the materials findings were completely baseless or perverse. 

6. I, therefore, uphold the finding.s arrived at the enquiry. TTiat being so, the 
order of dismissal need not be interfered -with. 

7. In the view that I take, the management of Ningha Collicrv was justified 
in dismissing Na.-ir Mia, Pump Khalasi, with effect from May 1, 19G8, The work- 
man is not entitled to any relief. 

This is my award. 


(SJ ) B. N. Banebjee, 

Presiding Officer. 


Dated, May 13, 1909. 


[No. e/fi5/68-LRII.] 


iVeni Delhi, the 2Stli May 1989 

S.O, 3204 ■ — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
Of 1947), the Central Government hereby publishes the following award of the 
Presiding Officer, Central Government Industrial Tribunal, Jabalpur, in the 
matter of an application under section 33A of the said Act, from Shri Santosh 
Kumar Chaturvedi, son of Shri Umashankar Chaturvedi, Post Office Jhagra- 
fchand Colliery, District Surguja (Madhya Pradesh^ represented by Shti Gulab 
Gupta, General Secretary, Madhya Pradesh Colliery Workers’ Federation. 


central government industrial TRIBUNAL-CUM-T.ABOUR COURT, 
1600, WRIGHT TOWN, JABALPUR 

Dated April 2, 1969. 

Present ; 

Shri G. C. Agarwala, Presiding Officer. 

Case No. CGrT/LC(A)(2) or 1969 U/.s I.D. Act. 

Parties : 

Sri Santosh Kumar Chaturvedi, S/o. Sri Umashankar Chaturvedi at P.O. 
Jhagrakhand Colliery, Dish, Surguja (M P j —Complainant. 
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M/s, Jhagrakhand Collieries Pvt., Ltd,, at P. O- Jhagrakhand Colliery, 
Dist-, Surguja (IVI.P.). — Opp. PurLy. 

AfPEABANCES : 

For Complainoiit.— Shri Gulab Gupta, General Secrctaiy, M.P-C.W. Federa- 
tion, 

Pot Opp. Party — Shri P, S Nalr, Advocate- 
Inpusthy; Coal District; Surguja, (M,P.). 


AWARD 

This is an application under Section 33-A l.D, Act by one Shri S- K. Chatur- 
vedl against the management ot the Jhagrakhand Colliery who took training In 
the grade ot Turner in I.T.I. Koni district Bilaspur. Before he could get a 
certificate, he had to obtain practical training and therefore he applied to the 
management on 4th June, 1967. The management by letter dated 3rd July, 
1907 (Ex. W/1) took him as an “In-plant Trainee” on a monthly stipend of 
Rs. 45. It was, however, stated In the order that after completion of training 
he would have no claim lor employment. According to the complainant, after 
completing the period of training he had been requesting the management to put 
him on permanent roll and they had been asking him to continue and had assur- 
ed him that the case would be considered. The management, however, by an 
order dated 29th September, 1968 (Ex. W/2) terminated his emplo.y.nent with 
effect from 1st October, 1968- He alleged that this wa.s mala fide because he 
had been pressing for permanent absorption and had also demanded arrears. 
According to the complainant, there was a breach of Section 33 I,D. Act in 
much as two references one dated 21st March. 1968, [Reference No, CGIT/LC(R) 
<24)/68] and the other dated 25th November, 1969, [Reference case No. CGIT/ 
LC(R)(57)/68] had been pending. The management contested and stated that 
he was taken as an “In-plant Trainee” for six months and was allowed to contirme 
on his own request. Since there was no prospect of permanent employment, his 
training was terminated. He was not a “workman” within the meaning of 
Industrial Disputes Act and Standing Orders. It was also alleged that there 
was no breach of Section 33 l.D. Act The following issues were, therefore, 
framed; — 

Issues : 


1. Was the complainant “workman” within the meaning of l.D. Act and 

the Standing Orders? 

2. Was there any breach of Section 33? 

3- To what relief If any is the complainant entitled? 

Findings ; 

Issue Not 1.— Under Section 2(s) l.D- Act an “apprentice” is also included as 
a "workman”. Un^er the Certified Standing Orders employees have been classifi- 
ed and In Clause 1(f) apprentice is also a category of employee. Both these 
definitions, however, contemplate the employment of a person in that pfrtlcular 
category. In the Instant case, the complainant was only taken in for ‘Tn-plant 
Training” and not as an employee with a view to be aosorbed after the period 
of apprenticeship. It was under a contract for a specified purpose and term and 
the definition of workmen under the I.D. Act or employee under the Certified 
Standing Orders will have no application. The complainant cannot avail of the 
benefit of definition of "workmen” under l.D- Act and an "employee” under the 
■Certifled Standing Orders. When he had not been employed as an apprentice 
employee the complainant knew what was his status. According to Shri G. R. 
Bhandari, Group Personnel Officer (E.W. 1) after the period of six months was 
over, the’ complainant approached the Workshop Engineer to be allowed to con- 
tinue his training and since there was no Agent the Workshop Engineer sent him 
a note and he recorded a note thereon that the training of Sri Chatuiwedl be 
continued until further orders. The complainant himself In an application dated 
18th August, 1968 (Ex. E/1) which he addressed to Group Engineer requested 
that he may be absorbed and given a chance. There is no mention of any prior 
application and the allegation of the complainant in bis statement that he had 
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applied even earlier to be made permanent and also to be paid arrears is 
evidently a false one. He had been allowed to continue as a trainee on tns own 
request and since he hud not been appointed as an "apprentice” as envisaged 
under Section 2 ( 3 ; of the ID. Act or as an "apprentice employee” under Clause 
1(f) of the Certified Standing Order.s, ne is not a workman so as to be entitled 
to apply for breach of Section 33 ID. Act, which in this case did not take place 
at aU as would appear from the hnding oi the succeeding Issue. 


Issue No. 2. — Even assuming that ilic ,jp h ant v, as a i.oj. an there was 
no breach of Section 33 I.D. Act. Out ol the two reicrence^ me itioned in the 
application, Reference case No. CGIT/1,C(R) (57)/68 dated 2oth November, 1968 
has no application as the termination took place earnei on Isl October, 1968. 
For the other Reference No CGIT/LC(R) (24) /68 there were tv,fo Issues One 
was with regard to the practice of paying underground allowance with leave 
wages and which was stopped by the management The complainant was in no 
way concerned with the underground allowance. Issue No. 2 relerred to the 
denial of concession to workmen envisaged by para 34 Chapt- XIII of the recom- 
mendallonB of Central Wage Board for the Coal Mining Industry which related 
to entitlement of class of railway fare. It was not alleged in the application 
how he was concerned in that dispute. In the evidence also there Is ro Indi- 
cation. As held by Supreme Court in Digwadlh Colliery Vs. Ramji Singh re- 
ported in 1964-Il-LL.T p. 143, it Is for the complainant to show how Section S3 
has been contravened. When no averment about the nature of the dispute and 
connection of the complainant had been made it would not be possible to infer 
that the complainant was in any iva.v concerned with the dispute under reference 
and when he was not so concerned, there could be no contravention Apart from 
this, even if his claim is accepted that he was an apprentice, the right of an 
^ipprentlce is specifically stated in Chapt., XV Section 3 of the Central Wage 
Board for the Coal Mining Industry. The recommendations of the chapter have 
not been accepted by the Government The management by their letter dated 
18th October, 1967, on which the complainant relied as a basis of contract and 
wherein recommendations of Wage Boa-d as accepted by the Govermnent were 
accepted by the management cancelllnK all previous commitments, agreed to 
enforce such recommendations only as were accepted by the Government. Since 
apprentli,-e chapter has not been accepted by the Government, it cannot be said 
that the management had agreed to implement the same. The complainant, 
therefore, does not become entitled to the railway fare concession automatlcally- 
It has not been shown that he was a member of the Union which sponsored the 
dispute. No connection, therehire, between the complainant and the dispute 
under reference has been shown to exist and therefore he was not a concerned 
workman in the dispute. Lastly, the termination was not by way of punishment. 
It was a discharge simpllcite’'. Although there is difference and conflict of decisions 
on the question, the preponderance of Judicial decisions, however is in favour of the 
view that when there is no mala fide on the part of the management and the termina- 
tion is by way of dischdrge slmpllclter. Section 3.3 (2) (b) would not be attracted 
(wide Hindustan Motors, Ltd.. Vs. Mahendra Singh Dhantwal and others report- 
ed in 1965T-LLJ p 012 (Calcutta High Court) and National Machinery Manu- 
facturers, Ltd-, Vs. Vyas (P.D.) and another (Bombay High Court). 1964-T-LLJ 
p, 624L When Section 3.3(2) (b) Is not attracted there is no violation so as to 
entitle the complainant to file an application under Section 33A I D Act. 

Issue No. 3.— Even as.sumlng that there was a breach, on merits the com- 
plainant has no claim He had been taken In for hi.s advantage to comnlete 
"In-plant training" before he could be entitled to the Turner’s grade certificate 
from the I.T.I. On his own request he was allowed to continue further train- 
ing. At no stage the management had indicated that thev would absorb him in 
their establishment and had not taken him in employment as their own appren- 
tice- Consequently, even if It he assumed that there was a breach of Section 33 
'Which was not the case, the complainant would not be entitled to any relief. 

.Decision . — The result Is that the complaint is dlsmis.sed No order for costs 

(Sd"; G C. Acarwala, 


Presiding Officer 
2-4-1969. 

fNo 8/20/69-LRII.] 
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8 . 0 . 2205.— In purbuancc of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No. 3), Dhanbad, In the industrial dis- 
pute between the employers In relation to the New Govlndpur Colliery of Messrs 
New Govindpur Coal Company (Private) Limited, Post OlHce Katrasgarh, District 
Dhanbad and their workmen, which was received by the Central Government on 
the 22nd May. 1969. 

THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. .3) 

AT DHANBAD 
Reference No. 29 of 1968. 


Present: 

Sri Sachidanand Slnha, M.A.M-L., Presiding Officer. 
Parties ; 

Employers in relation to the New Govindpur Colliery. 

And 


Their workmen. 

Appearances ; 

For emvloyeTs: Shn S. S Mukherjee and B. Joshl, Advocates. 

For workmen: Shri Shanker Bo.se, Secrelary. 

STATE; Bihar Industry: Coal 


Dhanbad. dated the 13th of May. 1969 
AWARD 

1. The Central Government, being of opinion that an indu-strial dispute exists 
between the emplyers in relation to the New Govindpur Colliery, P. O, Katrasgarh, 
District Dhanbad and their workmen, by Its order No. 2/87/66-LRII dated the 
6th of June, 1966 referred to the Central Government Industrial Tribunal, Dhan- 
bad under eectlon 10(1) (d) of the Industrial Disputes Act, 1947 for adjudication 
the dispute in respect of the matters specified In the Schedule annexed thereto. 
The Schedule is extracted below: 


SCHrnuLK 

“Whether the action of the management of New Govindpur ColIier.y of 
Messrs New Govindpur Coal Company (Private) Limited, Post Office 
Katrasgarh, District Dhanbad in denying work to Sarva.shri Jogdlsh 
Jadav and Prayag Jadav, Trammers with effect from the 8th February, 
1966 and 22nd February, 1966 respectively was justified? If not, to 
what relief are these workmen entitled?” 


2. The Central Government Industrial Tribunal Dhanbad registered the refer- 
ence as reference No- 112 of 1966 on its file. While It was pending there the 
Central Government, by its order No. 8/26/67-LRII dated the 8th of May. 1967 
transferred the di.spute to the Central Government Industrial Tribunal No. 2, 
Dhanbad where It was registered as reference No. 158 of 1967. The Central Gov- 
ernment, by its subsequent order No. 8/71/68-LRII dated the 13th of August, 1968 
transferred the dispute to this tribunal and here It has been re-numbered as 
reference No. 29 of 1968. 


3 The Colliery Mazdoor Sangh (ilcd the written statement on the 9th of Septem- 
ber, 1967 on behalf of the workmen Their case Ls that the concerned workmen 
Sarvasrl Jagdlsh Jadav and Parayag Jadav have been working as Surface Tram- 
mers at the New Govindpur Colliery since Morch 196.8. The aforesaid two con- 
cernod workmen were stopped from work all of a sudden ^vithout being assign^ 
any reason with effect from 8th February, 1966 and 22nd February, 1906. The 
workmen submitted individual petitions to the manager requesting to allow them 
to resume work. But none of the concerned workmen were allowed to resume 
worT On The same night, that is on 23rd February, 1966 at about 9 P-M. the 
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manager ol the colliery along with the proprietor, tlie General Supervisor Shri 
Kashi Nath Tiwary, the I,abour Officer and two Ghaprashls went to the quarter 
of the workmen concern ;d and ontered them to vacate it. On their refusal to 
do so, both the workmen were turned out by torce. The workmen, however, made 
a johit complaint on the following day that is 24th February, 1966 addressed to 
the Manager. According to the union the denial of work and wages to the work- 
men concerned and thei, forcible eviction from their quarter are wrongful, mala 
tide and unjustified and their prayer is for rc-lnstatcment of the concerned work- 
men with full back wa^es and other benefits. 

4. The employers filed their written statement on lllh July, 1968. Their case 
Is that the concerned werkmen were engaged as Surface Trammers sometimes In 
lyC.'i and even during th; t period their attendance wa.s very irregular. Sri Jagdish 
■ladav worked upto 23rc October, 196,7 and thereafter voluntarily absented from 
duties and Sri Prayag J: dav worked upto 19th February, 1066 and did not report 
tor duties on any date hereafter. It was further contended that the concerned 
workmen were not allutt. d any quarter of the company and as such the allegation 
of turning out the workmen by i'orvie from any quarter is not correct. It, was 
mentiniied that on the right of 23rd February, 1066 there was a function in the 
colliery of National Col ncil lor Safely in Mh.es which lasted upto 11 P.M. in 
which the Manager alor g with the Labour Welfare Officer and others Inchidlng 
the field Officer of the Isalional Council for Safety in Mlne.s were present. 

f). On behalf of the nanagement two witnesses were examined viz^ Sri Butu 
Earn, the attendance cle.k, MW-l and Sri D. Bi.swas, MW-2, the Welfare Oflicer 
of the Colliery anu set'er itcm.s of documents were exhibited and they are marked 
as Ext. M-1 to M-7. O i behalf of the workmen two witnesses viz. Sri Jagdish 
Jadav, WW-i and Sri Pr lyag Jadav, WW-2, the conceiTied workmen were examin- 
ed and seven Items of dr, ruments were exhibited and they are marked as Ext. W-1 
to W-7. 

6. The point for cons deration in this reference is whether the denial of work 
to Sri Jagdish Jadav wi h effect from the 8th of February. 1966 and the denial 
of work to Sri Prayag J idav with effect from the 22nd of February. 1966 by the 
management is justified'' 


I will lake up the case of these workmen separately. 

Jaadiah Jadav 

7. The management his filed four registers (Ext. M-1 to M-IJ. They ere the 
form B registers for the rear 1964. The.se registers are proved by MW-1 Sri Butu 
Ram, the attendance clei r. These registers are filed the management in order 
to show that thf name < f the concerned workman Sri Jagdish Jadav and Prayag 
Jadav do not appeared n these from B registers for the year 1964. Sri Butu 
Ram, MW-1 ha.s also pro’ ed the form B register for the year 1966 and it is mark- 
ed Ext. M-5, The name of Sri Jagdish Jadav appeared in thl.s register in serial 
No. 11,6 showing hl.s apiiointment on 5th April 1965. In the lorm E registers 
(Ev’l. IVI-6 and M-7) the ittendance of Surface trammer.s are noted. In Ext. M-6 
(ho name of Jagdish Jadrv appears upto lOth October, 1965 and from week ending 
23rLl October, 1965 his n: me docs not appear In form E register. Ext. M-0 also 
shows that the .itlendani ' ot Jagdish was very irregular. MW-2 Sri D. Blshwas 
ha.s also stated in his c idence that Jagdish was a surface trammer in 9 seam 
and that he always work ‘d in 9 .seam and evas never tran.s£erred to work in any 
other seam. WW-1 Sri . ugdlsh Jadav has also stated In Ids evidence that he 
was working as Surface t rammer at seam No. 9 and that he always worked there 
and that he W'as never transferred to work In any other seam. Whenever he 
worked his attendance w i.s recorded m the rele ,‘ant colliery register. He further 
stated that ho had no ei mity with the attendaiice clerk and that the attendance 
clerk never stopped him from work. No ease of victimisation has been made 
out by the union. It has also not been shown l.iat the action of the management 
was unjust or arbitrary. According to the management Sri Jagdish Jadav was a 
trammer and he volunle dly absented himself after 16th October 1965 and this 
fact is proved by form I registers and lorm E registers which are statutory re- 
gisters mnlntaified under metion 4.8(.Tt of the Mines Act and Rule 78 of the Mine.s 
Rules. 

8. The evidence goes ' i show that the concerned workman fh-I Jagdish Jadav 
voluntarily absented him mlf after 16th October, 1963 
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Sri Prayag Jadav 

1). Ext. M-l to M-4 are the form B registers for the year lOii I. They are proved 
hy MW-1 Sri Butu Ram, the attendance clerk of the management. The name of 
Bri Prayag Jadav doe.s not appear in these registers. Sri Butu Ram, MW-1 has 
el.so proved Ext, M-.'i (form B register for the year 1985). The name of Sri Prayag 
Jadav appearint. in this register in serial No. 114 showing h)s appointment on 5th 
April, 1985. Ext M-7 is form E register for the year 196,5-6C. In this register the 
.attendance of Sri Prayag Jadav appears iipto 28rd October., 19(55 and again ap- 
pears irom iJth December, 1965 and conlinue.s upto 19th February, 1,966. His 
attendance also appear.^ to be irregular. Therefore, lorm B register show.s that 
he was appointed on .5th April. 19(55. Form E register shows that he worked upto 
I9ih February 1966. According to MW-S Sri D. Biswas, the Welfare Officer he 
was working as surface trami-ncr of 9 seam and he was i ever transferred 1o work 
in any other scam. WW-2 Sri Prayag Jadav, the concerned workman has al.so 
stated In hi.s evidence that he was working in 9 seam and that whenever he 
worked his altendance was recorded in the attendance register. He further stated 
that lae has no enmity with the attendance clerk. lie Jurthcr .stated that he did 
not make complaint in writting to the Manager and that he does not say by whom 
he wa,s stopped from work No case of vietitnLsation ha'-- been made out by the 
union nor it has been .shown that the act of the management wa.s either arbitrary 
or uniu.sl. On the other hand evidence goes to show that Sri Fra.vae Jadav worked 
upto 1 9th February 1966 and thereafter voluntarily ab.sented himself from work- 

in. Both Jagdish Jadav and Pra.vag .ladtav liave staled in their evidence that 
they were e\'iclcd from their quarter. According to the managemlnt they had no 
quarter and the question of eviction does not arise. WW-1 Sri Jagdish Jadav 
ha.s stated in hi.s evidence that llioro was no number of his quarter and it was a 
Kutcha building. MW-2 Sri D. Biswas, the Welfare Officer of the colliery has 
stated in his evidence that they never evieled the concevnod workmen on 28rd 
February. 1906. According to him on that date i.e. on I’Jrd February. 19(50 there 
was a funclion ol National Council for Safety in Tvlines and the function continued 
upto I! P.M. and he himself and the manager and the labour .'••(aff were present 
in the innelirn and thereiore. the question of eviction on 1hat night does not 
arise 

11. On (he evidence I am inclined to believe the vmion of the management 
lhat the concerned workmen wire not evicted from the quaiter on 2:5rd Felsrunry 
1966. Thi.s point strictly speaking is not material for the determination of the 
main issue. 

12, I tbeteJore, hold that the TTianagoment of New Coviiidpur Colliery did not 
deny work to Saiva.shrl Jagdish Jadav and Pravag .It-’bv Trammers with effect 
from the nth February. 1966 and 22nd February. 1966 respectively and conse- 
quently the workmen are not entitled to any relief. 

l.I. This is my award It may be submitted to the Central Government under 
section 1.5 of the Industrial Disputes Act. 1947. 

(Sd.) Sactiidanand Sixua, 

Presiding Officer. 

[No. 2/87/66-1, RII.l 

S.O. 2206. In pursuance of section 17 of the Industrial Disputc.s Act, 1947 
(14 of 1.947) the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. .I), Dhanbad, In the industrial 
dispute between the employcr.s in relation to the management of East Basuria 
CnlliGry of Messrs Ea.st Basuria Colliery Company Private Limited, Post Office 
Kusuniln. District Dhanbad. and Iheir workmen, which was received by the 
Central Government on the 21st May. 1969, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. .I). 

AT DHANBAD 

Rifirincf No 11 of ’968 


par-': TNT: 


Shri .Saehidanand Slnha M A. M L. Presiding Officer. 
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Parties : 

Employers in rckilion tn the E:isl Basiuia Colliery 

Versus 


Their workmen. 

Appearances : 

Fo^ employers: Shri S. S. Mukherjee, Advocate. 

For workmen: Shri S. S- Kapur, Advocate. 

Industry ; Coal Stati ■ Bihar 


Dhanbad, Dated the 14th May, 1969 
AWARD 

1. The Central Government, being of opinion that an industrial dispute exists 
between the employers In relation to the East Basurla Colliery of Messrs East 
Basuria Colliery Company Private Limited, Post Offlet Kusunda. District 
Dhanbad, by its order No 2/149/68-LRnT dated the Kith of August, 1968, re- 
ferred to this Tribunal under section 10(1) (d) of the Industrial Disputes Act. 
1047 for adjudication the dispute in respect of the matters speciflea tn ihe 
schedule annexed thereto. The Schedule is extracted below: 

Schedule 

“Whether the management of East Basuria Colliery of Messrs East Basuria 
Collipry Company Private limited, Posfc Office Kusunda, District 
Dhanbad was .justified in retrenching Sarvashri Ramashls Singh 
and Tapeswar Pandey, Senior Over-men. with effect from the 15th 
.Tuly, 1968? If not, to what relief are theso workmen entitled? 

2. In this case the management tiled the written statement on 7th October, 
1D68 and the Colliery Maxdoor Sangh (fled the written statement on behalf ct the 
workmen on 24th October, 1968. 

,1. It is unnecessary to state the respective cases of the parties because the 
dispute has been settled amicably. They have filed a compromise petition at 
annexure ‘A’. According to the terms of settlement the management ha-s agreed 
to pay a sum of Rs. 4,500 (Rupees Four thousand and five hundred only) to Shri 
Tapesnwm Pandey and Rs. 4.D00 00 (Rupees Four thousand and five hundred only) 
to Shri Ramashls Singh, the concerned workmen as ex-gratia In addition to com- 
pensation, one month's notice pay and other dues, if any, admissible and payable 
to the concerned workmen under section 2i5P of the I,D. Act in full and final 
settlement of the present dispute and the termination of the service of the con- 
cerned workmen with effect from 15th .luly, 1968 will stand and that the manage- 
ment has paid the amount referred to above and therefore no further claim 
whatsoever now on the management on any other account. 

4. The terms of the compromise are fair and reasonable. Accordingly an 
award is made in terms of the joint petition of compromise, a copy of which is 
enclosed with the award. 

5. It may now be submitted to the Central Government under section 15 of the 
Industial Disputes Act, 1947. 

rsd ) Sachidanand Sinha. 

Presiding Officer. 

BEFORE THE PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 3, DHANBAD 

In the matter of Ref, No. 11 of 1968 
Between 

The Employer in relation to Bast Basuria Colliery of Messrs East Basuria 
Colliery Co. (P) Ltd., Po.st Office Kusunda, District Dhanbad, 

And 

Their Workmen as represented by Colliery Mazdoor Sangh, Dhanbad. 
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Joint Petition of Compromise 

It is respectfully submitted by iboth parties i.e., The Employers of East Basuria 
Colliery and the Union representing the workmen as under; — 

(1) That this case is fixed for hearing today the J4th of May, 1969. 

(S) Thart both the parties without prejudice to their respective stands have, 
with a view to maintain harmonious Industrial relations, resolved 
the dispute amicably after mutual negotiations on the following 
terms: — 

Terms of Seitlement 

(a) That the management agrees to pay Rs- 4,500 00 (Rupees Four thousand 

and five hundred only) to Shrl Taposhwar Pandey and Rs. 4,500.00 
(Rupees Four thousand and five hundred only) to Shrl RamashTs 
Singh the workmen concerned as ex-gratia in addition to compen- 
sation, one month’s notice pay and other dues, if any, admissible 
and payable to the workmen concerned under Section 25 P of the 
I. D. Act in full and final fettlcmcnt of the present dispute. 

(b) That the termination of the .service of the concerned workmen with 

effect from 15th July, 1968 will .stand. 

<*c) That the management ha.s paid the amount mentioned in para (a) 
above to the workmen concerned and the workmen have, therefore, 
no further claim what.soever now on the management on any other 
account. 

(d) That the Union and the workmen concerned accept ai d agree to the 
above terms which are fair and reasonable. 

(3) That the parties shall hear their own costs. It is, therefore, humbly 
prayed that your honour may he graciously pleased to accept the afore- 
said terms of compromise as fair and reasonable and be further 
pleased to give the Award accordingly. 

And for thl.s act of klndne.s.s your humble petitioners .shall ever pray. 

For Workmen: For Employers: 

(Sd ) Illegible. (Sd.) Illegible. 

13-5-69. 

Workmen concerned. Manager. East Basuria Colliery. 

(1) (Sd.) Ille^ble- (Sd.) Illegible. 

....(2) (Sd.) Illegible. 

13-5-69 

[No. 2/149 /68-LRirj 

S.O. 2207. — In pursuance of section 17 of the Industrial Dl.sputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award ol 
the Central Government Industrial Tribunal. Jabalpur, in the Industrial disjmte 
between the employers in relation to the management of Godrugad Mines of 
Shrl Mntiram Odugujli Mesram Mines. Miragpur and their workmen, v^hich was 
received by the Central Government on the 23rd May. 1969, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AT, -CDM-LABOUR COURT, 

JABALPUR 

Dated Map 16th, 1969 

PaE.SENT : 

Shrl G. C. Agarwala, Presiding Officer 

Cask Ref. No. CGTT/LC(R)(2) or 1969 

PARTIES ; 

Employers In relation to the management of Sri Motlram Odugujli Mesram 
Mines, Miragpur. 
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Versus 

Their workmen represented thiomjh the Secretary, Sain^ukta Khadan 
Mazdoor Sangh, P O. Tirodi, Distt. — Balaghat. 

APPKARANCEfl : 

For employers - — Shrl Motirain Odugujli Meshram. 

Fur Opp. Part!/.— Shri P. K Thakur, Vice President, Samyukta KhadaU 
Mazdoor Sangh 

Industry: Mine District: Balaghat (M.P ). 


AWARD 

By Notification No. 24/41 /tl8-LRI, dated 27th January, 1909, the Ministry of 
Labour, Employment and Rehabilitation (Department of Ijabour and Employ- 
ment) referred the following matter of dispute as stated in the schednle to the 
order of reference to this Tribunal for adjudleatioir- - 

Matter of Dispute 

Whether the action of the management of Godrugad Mines of Shii Mott- 
ram Odugujll Mesram in stopping the workman Sri Nandhanwar 
from work and in terminating his services with effect from the 4th 
July, 19(17, Is justified. If not, to what relief is the workman 
entitled? 

The case related to termination of service of a workman Shri Nandhanwar 
by the management with effect from 4th .Tuly. 1967. The dispute was raised liy 
Samyukta Khadan Mazdoor Sangh hut the workman concerned compromised ihe 
rllspiito and sent a communicailon to this Tribunal which was received on 12th 
May, 1969, intimating that he has no dispute left with the management Both 
parties including the ITnion subsequentljr absented and therefore, the genuine- 
ness of the Compromise is not doubted. A “No dispute” award as piayed Is 
therofare recorded. 

(Sri ) O. C. AcAnwAT.\, 
Presiding Officer- 
16-.5-1969. 

iNo. 24/41 /68-LRI.] 


iVein Delln Ihr fiO/Jj Mo 7 lOfii) 

S.O. 2208. — In pursuance of section 17 of the Industrial Di.sputcs Act, 1947 
( 14 of 1947), the Central Government hereby nublishe.s the foilowiny award of 
Shri K. Sharan, Arbitrator, in the inclustrla’ di'^pute between tbe employers in 
relation to the management of Messrs GbUHck and Mn.slla Collieries T.iinitcd. 
Post Office Kalipaharl, District Burdwan and their workmen, which was recei- 
ved by the Central Government on the 2'_’iid May, 1969. 

BEFORE SHRI K. SHARAN, REGIONAL LABOUR COMMISSIONER (C) 

A S A N S O L 

AND ARBITRATOR 


Present: 

Shri K. Sharan, Regional Labour Commi.saioner (C), Asan.soi & Arbitrator. 
Parties : 

Employers in relation to Radhamadhavpur Colliery, Ghusick Colllory. Ghu- 
sick Workshop, MusTia Colliery. Central Officer and Kaiipahari Col- 
liery of M/s. Ghusick & Muslla Collieries TJd., P O Kaiipahari, Dlst. 
Burdwan, 


And 

Their workmen represented by the Colliery Mazdoor Sabha (A.I.T 
U.C ), P. O. Raniganj Dlst. Burdwan 
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Awearances: 

For the emplower:— Shri M, P. Roy, Group Personnel Officer, M/S. Ghuslck 
& Muslia Collieries Ltd., P. O. KaUpahari, Dist. Burdwan. 


For workmen: — None. 
Industry: Coal Mine 
No. E.l/2(9)/68. 


Dist.: Burdwan (West Bengal) 


Asarisol, the 30th Avril, 1969 
AWARD 

The Central Government, having recel'’ed on the 9th September. 1068, a writ- 
ten agreement dated 4th September, 1968 between the employers m relation to 
Radhamadhavpur Colliery, Ghusick Colliery Ghusick Workshop, Mus la Colliery. 
Central Office and KaUpahari Colliery of M/s- Ghu^ick & Muslia CoUierlet. Ltd*, 
P O. Kalipaharl, Dist. Burdwan (hereinalUer referred to a^ the manegem^U 
and their workmen repre.sented by the Colliery Mazdoor Sabha (A. I. T. U. E.). 
P, O- H'aniganj, Dlst. Burdwan (hereinafter referred to a.s the Sabha) in pursuance 
of the provision of sub-section (1) of Section lOA of the Industrial Disrutes Afh 
1047 (14 of 1047) referring the mdu-ittial dispute between them, the spccllic 
matters in di.spute being a.s detailed below, to my .-■ibil ration and the Central Gov- 
ernment being ol the opinion that the -ndustrial dispute referred to above exis- 
ted between the said management and th"ir workmen orriered publication of 
the said arbitration agreement in the Gazette of India. Part 11. Section 3. sub- 
section (ii) under it.s order No. 1/4/68-LRII dated 27th September, 1968. 


Sjiecific matters hi dispute 

"1. Keeping In view the reeommendatioa.s ol the Central Wage Board for 
the Coal Mining Industry as accepted by the Govt of India in their 
resolution dated 21st .July 1967 and also the nature ol duties perfor- 
med by the workmen concerned, whether the management of Radha- 
madhavpur Colliery, Ghu.siek Colliery, Ghu.slck Workshou Muslia 
Colliery, Central Office and KaUpahari Colliery (of M/ s. Ghusick 5t 
Mu.slia Collieries Ltd.), P. O. KaUpahari, Dist. Burdwan have cor- 
rectly and properly designated the workmen named below and have 
correctly and properly placed th'^m in the grade /category and fixed 
their ba.sic pay/wages in the scale of basic pay/wages as shown 
against their respective names? 


.SI, 

No. 

Name of the Name of the 

Colliery in which workmen 

working 

Existing 

designation 

Evistirg 

Grade/ 

Category 

Existjrg FCilr cl 
basic pa) /vpgcs. 

I 

2 3 

4 

5 

6 

t 

Radhmadhvpui- Shri Ajit Chattcrjcc 

I,amp Issuer 

Gr. Ill 

Rs. i 8 o — 5 — 23 c — 


Colliery 



7 — 263 /- 

2 

,, Shrl Sushil Kr. Roy 

Compounder. 

Gr. E 

Rs. 1 18 — 5 — 210 — 





7 — 273 /- 

3 

,,5 Shri Puma Kr. 

Fan Khalasi 

Cat. II 

Rs. 5 . 35 — o-jj — 


Chatterlcc. 



6 ’ 53 

1 

,,1 Shri Riswapaii Stnha 

Fan Khalasi 

Car. II 

Rs. 3 - 35 — 0 - J 2 — f -55 

5 

Ghusick Colliery Shri Bhim Turi 

Pump Khalasi 

Cat II 

Rs. 5 - 35 _o-j 2 — 





6-33 

6 

,, And Mallick 

Pump Khalasi 

Cat. II 

Rs. 5 - 35 — 0 - 12 — 





6' 55 

7 

,, .Shri Golak Rouri 

Pump Khuhisi 

Cat. JT 

Rs — 0 jr — 





6 . 55 ' 

W 

,, Shri Sakti Pada 

Pump Khalnsi 

Cat. n 

Rs s- 33 ' — 0 - 12 — 





6 ' 35 ’ 

c 

,, Shri Sushil Mishra 

Pump Khalasi 

Cat. II 

Rb- 3 - 35 — 0-12 





6-33 

JO 

Shri Kantfl Sharraa, 

Fiuei 

Cal. V 

Rs. 7-95 — 0-28 





10-75 

IT 

,, Shn Kmfcar Karmakar Black .‘'mi’h 

Car. W 

P' 6 -c/ — r 20 


(according to manage- 


8 '90 


ment he has already 




resigned) 
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I 

2 

3 

4 

5 

6 

iz 

Gliusicfc Colliery 

Shri Srin-ath Roulh . 

S. L. Cleaner 

Cat. II 

Rs. 5 ' 35 — 0 - 12 — 

6-55 

13 

” 

ShriVyas Panjil 

Grain Ma/door Cat. I 

Rs. 5-00 — 0-10— 
6-00 

U 


Shvi Ghaso Puawan 

Crain Mazdoor Cat. I 

Rs, 5-00— 0-10 — 

6-00 

IS 

1 1 

Shri Madan Alohan 
Konar 

Chain Boy 

Cat, 1 . 

Rs. 5'00— O'lO— 

6 -do 

i6 

3 ' 

Shri KapildcoRam. 

Chain Boy 

Cat. I 

Rs. 5' 00—0- to — 

6' 00 

I? 

1 1 

Shri Chodi Singh 

Body Searcher 

Cat It 

Rs. 6 '90 — 0- 12 — 

6-55 

IS 

” 

Shri Nirmal Karniakar 

Body Searcher Cat. II 

Rr. 6 ■ 9 ^' — ^ — 

6-55 

19 

- 

ShriShumbhcH) Gope 

Body Searcher 

Cai. II 

Rs. 6-90 — 0- 12 — 
6-55 

20 

Ghnsick Work- 
shop 

Shri NitaiRoy 

Store Boy 

Cat. I 

Rs. 5' 00 — 0- 10 — 
6-'oo 

2T 

J 3 

Shri Amulya Gope 

Black .Smith 

Cat. IV 

Rs. 6 '90— 0-20 — 

8-90 

22 

3 5 

Nagcn Mallick 

Black Snilih 

Cat. IV 

Rs. 6-90— 0- 2C— 

8 '90 

23 

" 

Shri Nanda Kr. Paul 
(according lo manage- 
ment he has already 
resigned) 

Carpcnlcr 

(.Jill iv 

Rs, 6-90 — 0 - 2C. — 

8 '90 

24 

J ' 

Shri ParbaliKr. 

Jesh 

Lcthman 

Cat. IV 

Rs. 6 '90 — 0- ZD- 
S' 90 

25 


Shri Bijoy Mallick . 

General 

Mazdoor 

Cal. n 

Rs. 5'3' — O' 12 — 

6 ' 5 S 

26 

3 ' 

Shri Ramsevak Koiri 

Helper 

Cat. II 

Rs- 5.35— 9' 12— 

6-55 

27 

3 ^ 

Shri Inul Ilaque 

I'itter Mazdoor 

Cat. 1 

Rs. 5'00 — O' 1C — 

6 '00 

2S 

Muslia Colliery 

Shri Shanti Kr. 
Mukherjee 

Mining Sirdar 

Gr. E 

Rs. r8o — 5 — 210 — 7 
- 273 /- 

29 


Shri B. N. Ghosh 

Mining Sirdar 

Gr. E 

Rs. iHc — 5 — 21C— 7 
—273/- 

30 

3 3 

Shri Bhenda Bouri 

Pump Khalasi 

Cut. H 

Rs- 5'35— 0'i2— 
6'55 

31 

1 ? 

Shri Krishna Pada 
Daw 

Pump Khalasi 

Cat. 11 

Ks. 5 ' 35 — O' 12— 

6-55 

32 


Shri Jhula Bouri . 

Pump KhalaM 

Cat. 11 

Rs. 5 ' 35 — 012— 
6 - 5.5 

33 

1 ' 

Shri Satya Mallick . 

Pump Khalasi 

Cut. n 

Rs. 5'35 — 0- 12— 6' 55 

34 

3 ' 

Shri Bijoy Bliandari 

Pump Khalasi 

Cat. 11 

Rs. 5-35— O' T2 — 
6-55 

35 

’’ 

Shri Modhu Bouri 

Badli W orkcr 

Cuiegoi y 
was not 
lixed. 


36 

3 3 1 

Shri Ajit Roy 

Badli Woikcr 

Categoiy 
was not 
lixed , 


37 

J' 

Shri Kamakshy Roy 

Water Spraj - 
Ing Mazdoor 

Cat 11 

Rs. 5'35 — O' 12— 

6- 55 

38 

>' 

Shri Kanial Majhi 

S. L. Cleaner 

Cal. II 

Rs- 5'35— 9 - 12— 

6-55 

39 

3 3 

Shri KalipaJaDomc 

Fan Kltalasi 

Cat, 11 

Rs. ‘t-35 — 0- 12 — 
6-55 

40 

» 1 

S hri Sakti Pada Daw 

Pump Khalasi 

Cai. 11 

Rs. 5-3-:— 0- ir — 

6-55 

41 


ShriPeari Chand 

Line Mazdoor 

Cat, 11 

Rs. 5 '35—0- 12— 
6-55 

42 

” 

Shri Sadhu Bouri 

Ean Khalasi 

Cat. II 

Rs. 5 ' 3 S— ^' 14 ^ 
6-55 

43 


Shri Miinkeshwar 
Ihuidcy 

E'an Khalasi 

Cat. 11 

Rs. 5'35 — O' 12 — 
6-55 

■14 

i 1 

Shri Satja Bouri , 

1 iiiiiliuer 

Cal. Ill 

Rs. 5-90— 0- 1 5 — 

7-49 
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1 


3 

4 

5 

6 

-15 

Mlhui C >Ilii.Tly 

Shri ManglaMajhi 

Trammer 

Cut. IF 

Rb. 5'90-~o-15 — 






7-40 

4 b 

5 7 

Shri Sona Bouii . 

Trammer 

Cat. Ill 

Rs. 5-f)o— o-is — 



Shn Safal Majhi 



7'40 

47 

5J 

ITamnicr 

Cat. Ill 

Rs. 5 '90 — 0-I5— 

43 





7-40 

53 

ShriSukJaMajhi , 

Trammel 

Cat. ir 

Rs. 5-90 — 0-15 — 



Sliri Nangoo Majhi 



7-40 

49 

31 

Trammer 

Cat. Ill 

Rs. 5*90— O' 15 — 



h'hri Puna Dome . 



7-40 

50 

)3 

Filler 

Cal. I\ 

Rs.6-90— 0-20 — 

51 

31 

Shri UmapadaRoy 

Filler 

Cat, IV 

Rs. 6'90— 0*20 — 


Central Office 




8-90 


S hri Suresh Ch. Roy. 

Compomider 

Gr. E 

Rs. 118— 5 — 2—210 


Kaliptthari Ool- 



— 7—373/- 

53 

Shri A.B. Roy 

Overman 

Cr. C. 

Rs. 245 — 10 — 305 — 


liery 



iS— 440 h 

34 

33 

Slu’j S. Mondul^ 

Overman 

Cr. C. 

Rs. 245 — 10 — 30s — 



Shri Haripada DuUa 



15—440. 

55 

53 

S. L. Cleaiitr 

Cat. IT 

Rs. s'35— 0-12— 

56 





6-55 

33 

Shri BejoyGopal 

S, L. Cleaner 

Cat, II 

Rs, 5 - 35 — 0- 12— 



Chafcravorty 



6-55 

57 

33 j 

Shn Mahadeo Kunni S. I.,. Cleaner 

Cat. 11 

Rs. 5' 35— O' 12— 

5 ^ 





6-55 

>3 

Shri Kamiikshya 

S. L. Cleaner 

Cat, 11 

Bs. 5 '. 35 — 0 



Dutla 



6-55 

59 

33 

Shri Md. Abid 

C.C. Machine 

Cat, V 

Rs. 7 '95— 0-28— 

00 


Shri GhaiulaBoun 

Driver. 


I 0'75 

i 

C. C. Machine 

Cal. V 

Rs. 7'95 — 0-2!',— 



Shri Kanara Earn 

Driver 


TO '75 

01 

33 _ 

Machine 

Cal. 11 

Rs. 5-90 — 0 ' 15 — 

63 


Karmakar 

Helper 


7'40 

3> 

Shn Paru Gope 

Machine Helper Cat. LI 

Rs. 5-90— 0-15— 

(>3 

33 

Shn Jogiiider Singh 

C.C. Machine 

Cat. V 

7-40 

Rs. 7 '95— O' 28— 

64 


Driver 


10' 75 

3 3 

Sliri DhonaiijoyBaroiC.C. Machine 

Cat, 

Ks. 7'95— 0'2t — 

65 


Shri JhaJhroKoiri . 

Dnver 


i 0'75 

13 

C-C. Machine 

Cal. \ 

Rs. 7-95 — c 28 — 

66 



Driver 


10-75 

33 

Shn PrcmNarayaii 

Alachinc 

Cat, III 

Rs. 5'90— O' 15 — 

67 


Shanna 

Helper 


7-40 

3» 

Shri Jai Rarn Singh 

Machine 

Cat. 11 

Rs. 5 ' 9 C— o-if— 

68 

33 

Shri Grulu Dusadh 

Helper 

Machine 

Cat . LI 

7-40 

Rs. 5-90— O' 15 — 

69 

33 

Shri Dinesh Das 

Helper 

Machine 

Cal. Ill 

T 40 

5-90 — O' 15 — 

70 

33 

Shn Laddu Mallick 

Helper 

Fitter Helper 

Cat. 11 

7-40 

Rs. 5 ' 35 — O' 12— 

71 


Shn JyotiBoun 



6'55 

3 3 

Trammer 

Cat. 11 ) 

5.90—0-15— 

72 

33 

Shri Sambhu Mallick Line AlaacloOr 

Cal. 11 

7'40 

Rs. 5-35—0 12— 

73 

33 

Shri Anup Vadav 

Machine Helper Cut. HI 

6-55 

Rs. 5-90 — O' 15 — 

74 

53 

Shri Dibakar Majhi. 

Line Mazdoor 

Cal. ir 

7'40 

Rs. 5 - 35 — 0-12— 

75 

33 

Shri Sadhu Mallick 

Line Mazdoor 

Cal. II 

(i.55 

Rs. 5'35— 0- 12 — 

76 

33 

Shn Radha Mallick 

Line Mazdoor 

Cat. 11 

6-55 

Rs, 5'35 — O' 12— 

77 

3 

Shri KalosanaDomc 

Fanman 

Cai. 11 

6' 55 

Rs. 5'35 — 0‘I2 — 

78 

3 > 

Shn Thakurcins 

Timber j, 

Cat. 11 

6 '55 

Rs. 5.35 — 0'12— 

— 


Bourl 

Mazdoor 


6'55 



Sec. 3(ii)J THE GAZETTE OF INDIA: JUNE 7, 1969/JYAISTHA 17, 1891 2^59 


2. If not, to what lellef are the woiliincn concerned :ntitlcd and from 
which date?” 

2 'Ihe Vice-President of the Sabha w'as requehted to sulimil its written state- 
ment cnrlorsing Its copy to the manaKement under reKistered post with A/D 
within 10 days frona the date of receipt of iny letter No. E. 1/2(91/68 dated 
15th October. 1968 nddre.ssed to him and simultaneous'' v the manasement wa.s 
reqne.sted to submit its re-joinder on the written statement, if any, received 
from the Sabha endorsing a copy thei'eot to the Sabha under rea'l dered post 
with A/D within 7 day.s from the date o( receipt of the written statement of 
the manaftement under my letter referred to above a copy of which was endors- 
ed to the maiiagernent. My letter cited above va;, rec ived 'ry the Sabha on 
19th October. 1968 but no written statement v,a.s si;hm'ttei.l hy them till IGth 
November, 1968. hut the representative of the mnnarremr "it and tire Sabha were 
requested iti attend the hearing in my office on 5th Dcs "n ber. 1968 under my 
letter of cc'en number dated 16ih November, 1988. On 5tb December, 1968 the 
representative of the management was present but erne w s present on behalf 
of the Sabha and on the written reoueat of the Sabha and with the consent of 
the mannf’ement the hearing was adjourned to he held (n 19th December. 1968 
.Subsequently, the Sabha .submitted its written statem''nt un.ier its letter No Nil 
dated 16th December; 1968 which was received hy m? on 18th December; 196R 
and the ninnaRemcnt submitted its re-joinder on .8rd .Ts^un-y 1989. received hy 
me on 4th January, 1969. On 6th January, 1969. th'^ date fixed for bearing, the 
representat've of the management was pre.sent out none was present on behalf 
of the Sabha; "With the con.sent of the management the hearinR was adionrned 
to be held on 17th February; 1969 hut on that date the hearing could net take 
place as I- was not available- However- even on Ui.at date the represeniative 
of the T-nannacment -wa.s present but none was nrese^t on behalf of ihe Sabha. 
On 38th Februar.v, 1960 the representative of the Sa’iha and the representative 
nf the management wa.s present hut none was orpo(>nt on behalf of the Sabha 
S"bba sl-ifod that Shri Robin Chatterjee. ■^h'ce-Pr-sident of ibe Sabha who was 
coh\'er.snnt with (he case -vvas out of station in connection with lome uigent work 
and as such he requested for arliournment of the he.n-'lnc, with thi' consent of 
the representative of the management, the hearitn? was adlnurned to he held on 
17th March 1969. Tt was made clear to the parties on that date that in no case 
further adi 'umment would be granted and in the evet-tt of failure on the part 
of the representative of either party to attend the henrln" on that date, the 
hearing -wou'd be proceeded with in absentia. 

9 On 1”tb March 1989 Shri M P Rov. Grou\) Personnel Officer nf the 
managcfripn^ was present but none was present on behalf of the S 'bha On 
that date Pie representative of the management reoucsted me not 1o i-rant anv 
ndiri-arnmc nt on the around that on four previous nccnsnlops Mv.‘ rcpi-erpi-^fatlve 
of the management was present but no hearing cotild take place on tho.se dotes 
because nf the rpouei-'t of the Sabha for ndinunment ft was evident that the 
Sabha was showing taek of inte-psf In the ease and was trying to delay the 
dl.sDOsnl of the esse Hence no f>irther adlonrnment was granted and the re- 
presentative nf the management rvns heard in absence of the renresentatlve 
of the Sabha. 

4 The management produced 18 documents in support of their case out of 
which 17 were marked Fxts M.I. M.2A, M.?B. M 7^. 'M.2D M.2E. M ?F. M.8A, 
M ?,C. M.4A. M 4B M.4C M.5 (Including the signature of Shri Madan 
Mohan K.shar marked Ext. M.-^Al. M.8. M7 M-S As one nf the document wa.s 
not conslde- erl admissible, it was not marked exhibit but at -Lhe request nf the 
renre^entstive of the management it was marked MX The management pro- 
duced one witness namely .Shri M. P, 'Rov. Group Personnel Officer (M. 'W. D 
md he vms examined- Durln" the course nf hearing, a petition d^ted 17th 
March, 1960 submitted bv Shri Robin Chattmice Vle°-Prpsldent of th" SeV.ha re- 
questing therein for adiournment on the "round that he had fallen sick wa.s 
received 1>" me. The petition was not •-npnorled b-- anv m'-dical certificate to 
mdh’ate ihrt h" bad actua''lv fallen sick Moreover anv othc- representative 
nf the Sabha could have -ittendcd the hearing hi’l this wa.s not d.one. In the 
cireumstancos, the application was relecfed and the hearing -i^-as cont'nued in 
absence of the representative of the Sabha. The management did not produce 
anv other oral evidence excepting Shri M P Rov After rcco’-dlng his evidence 
T heard ilip arguments nf the management. On 2fi(h March 1989 Shri M. P Rov. 
Groun P-'r.sonnhl Officer on behalf of the management and Shri Robin rh-dterjee 
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Into agreement before me to the cll’cct that I could give my arbitration award, 
in the iiLStant induitrlal dispute latest by HOlh April, 1909 Both of them signed 
the agreement and submitted to me. 

5. The case of the Sabha has made oul in their written .stalement m brief is 
that the management announced their decision to implement the recommen- 
dations of the Central Wage Board for the Coal Mining Industry (hereinafter 
referred to as the Wage Board rccommendation.s; with eflect irom 4th December. 
1968 in icspect of weekly paid wrokmeu and with etlecl from 1st December, 1967 
In respect of the monthly paid .stall; that the manner in which the said recom- 
mendation.s had been implemented by the management could not be regarded 
to bo propel implementation; that the impleineatalion was neither complete nor 
proper because the weekly paid workmen and monthly paid .stall' hud been de- 
prived of their proper categories and grades and they also refused to pay the 
arrears of wages to them with cdcct from 15th August, 1967; that Annexuro 
(unsigned and unverilicd) to the written statement would indieato as to how the 
workmen concerned had been given improper grades by the management and 
would also indicate as to what should be (heir re.spective proper grades in ac- 
cordance with the Board’s recommendations; that the managemenl had not cared 
to implement the Wage Board recommendation.^ in proper ‘‘sense arid spirit”; 
that they have tried to creat lal.se irapressiorr on the workmen that they had 
completely implemented the ‘’Wage Boarri rccominendation.s that the fixation of 
grades and pay of the workmen comerned by the manageraeirt was vague and 
not in conlormity with the Wage Board recornmcndalion.s, that the management 
Inleiulcd to deprive the workmen of ihcir ligitlmalc dues; that by rclusal of the 
management to implement the Wage Board rccommendation.-i properly the 
workmen have been sullering losses both in their emoluiiients and other benefits- 

6. The case of the management a.s made oul m their written .statement is that 
the management had implemented the Wage Board I'ecommendations as per their 
capacity; that the workmen concerned had been placed in the respective cate- 
gories keeping in view that they could not got wagc.s lesser than those recom- 
mended by the Central Wage Board for the Coal Mining Industry (hereinafter 
relerred to as the Wage Board); that the management had followed the primary 
and basic principles laid down in the wage Board recommendation.s by taking 
into consideration the wages previously drawn by the workmen concerned as 
well a.s the minimum and maximum limits in fixing Iheir present enhanced wages; 
that the management had placed the workmen conceiTierl rn the respective cate- 
gory on the basis of work performed by them and adjusted their w-age.s as per 
Wage Board recommendations; that the allegation of the Sabha that arrear -wages 
on account of Wage Board recommendations was not paal was not maintainable 
as thj.s out of reference on the arbitration agreement. 

7. I now di.scuss the cases of the workmen concerned in the dispute as under: — 
RacUnruidhavpur Colliery. 

(1) Case of Shri Ajit Kumar Chatterjee: Shri M, P. Roy, Group Personnel 
Officer of the management (M.W 1) stated in examination in chief that Shri 
Chaiterjec had been working as the Lamp-iti-charge al Radhamadhavpur Colli- 
ery since 1944 and he was given Grade II on the basis of the Wage Board recom- 
mendations with effect from Ist December 1967, According to him he was not 
w'orktng a.s Safety Lamp-in-charge and he did not acquire the requisite certificate 
fror 1 the Old Hams (kilburn) and as such the managemenl did not give him 
Grade I. In his cro.ss-examination, he (M.W. 1) admitted that Shri Chatterjee 
was originally designated as Safety Lamp Incharge as pc-r the Award of Alt India 
Industrial Tribunal (CoPiery Disputes) (hereinafter referred to as Mazumdar 
Award) read with L.A.T, decision. In para 16(2) of Section D of Chapter VIII 
of i1s recommendation.s, the Wage Board had observed that Lamp room Incharge 
w at present in Grade H. In view of the importance of lire lamp room at all 
collieries in future, the existing incumbciit.s and all new I'cciuits will be upgrad- 
ed to Grade I. Nothing has been mentioned to indicate that the incumbent mu.st 
posses.s any certificate a.s comtemirlated by the management to give him Grade I- 
In view of thi.s precise recommendations of the Wage Board which has been 
accepted b.y the Government of India under its Re.solution No WB-iet.'ilBfi dated 
21st July 1966, Shri Ajit Kumar Chatterjee i.s entitled to be designated as Lamp 
loom in-ch.ij'ge and uKo to Grade T. He i.s, therefore, entitled to the scale of 
its. 245 - 10—325— 15 — 38, 6 retrospective olfccl from 15th August 1967. I there- 
fore. direct that the management .shall fix hi.s ba.sic pay in the .scale of 
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Rs- 243 — 10 — 325 — 1,5—385 alter giving him necessary inclement in accordance 
with para 2 of Section F of Chapter VIIl of the Wage Hoard rccomincndations 
and pay him accordingly with retrospective ellcct from 15th Auguiit l!Ki7 which 
is the date from which tlie relevant recommendation^ of Wage Board as accepted by 
the Central Government have been brought into operation under it.s Resolution 
hearing No. WB-lGtS ) /66 dated 21st July 10G7. 

f2) Case of Shri Sushil Kumar Roy, Compounder; According to the manugc- 
ment, Shri Rov had not produced any certificate which was being is.sued by the 
West Bengal Government to person to show that he was n qualified compounder 
and as such he was treated as unqualified eompoimder and given Grade E and 
his basic pay was fixed at Rs 195 m the scale ot Rs 180 — 5- — 210 — 7—273 m ac- 
cordance with the Wage Board recommendutions as accepted by the Government. 
The case of the Sabha is that he is a qualified eompoimder and as such he i.s en- 
tiled to Grade D and the .scale of Rs. 247 - 10— .3.!7. Annexure to Ih^' written 
.statement .submitted by the Sabha in wrhich it has been written that Shri Roy is 
a qualified compounder has neiiher been verified nor signed by anvliocly on behalf 
of the Sahha and as such no reliance can be placed cn it .specially in view of 
the fact that the Sabha has not adduced any evidence on behalf of the work- 
men to show that Shri Roy is a qu.alified compounder. As ‘■■uch the action of the 
management in giving him Grade E and fixing his pa> at Rs. 195 in the scale of 
Rs. 185— .5— 210— 7— 273 appears to be justified Accordme to the management he 
has been given the ba.sic pay of R.s. 19.5 in the scale referred to above vilh ellecl 
from 1st December 1967 for which there is absolotciv no .iusllfication. Heuco I direcl 
that the management shall pay his basic pay (TO Rs. 195 per month in the scale 
referred to above with retro.spcctive elfect from 15th August 1967. 

(3) Cases of S/Shri Puma Kumpr Chatterjeo and Biswaputi Suiha; It has- 
been admitted by M.W. 1, that each of them was drawing basic salary of R.s. 43,35 
per month as on 1st October 1966. It was, however, stated bv M.W.i. that on- 
ginallv both the workmen concerned were placed in Category JI but '-'ubsequcHtl.y 
they drew the wage.s of Category III because they were given increment.s. 
Appendix 'HfSi' to the Award dated 30lVi Deeemtsor Ifii') of Shri A Dasaupla 
Arbitrator in Co’licry Disputes shows that a Category 11 workman Vvill get the 
hasic pay of only Rs 36.24 it the beginning of the Uh year jrvl ,n (’.alegorv IIT 
workmen will get the basic pay of Rs. 43.35 at tlie begming of the 
7th year. As M.W.I ha.s admitted that each of the workmen namc'd above was 
getting the basic salary of Rs. 43.35 per month it is evident that both of them 
were in Catogorv HI- In accordance with “Notes on e.-ilegniii-ilion'’ eiven in 
Appendix V to Wnge BoacJ rccommcndation.s, ‘Fan Khulissis in existing Category 
II will be placed in new Calegorv IT tSl No 24)' ITenie the managmient wii'' 
not justified in placing them in Category II and Axing Ihelr b.asic pay at Rs 151.58 
per month. Admittedly according to the management each of them is entitled 
to three increments as per Section F of Chapter VIIT efi thf' Wa"e Board lecom- 
mendations. T therefore, direct the rnanagement to place each of them in category 
tIT and to fix their basic nay at Rs, 6.35 per head per dav in the sca'e of Rs 5 90- 
0.15 — 7.40 with retro.speetivc effeet from 15th August 1967 

G/iu,s'icJc Colliery. 

(4) Ca.se.s of S/Shri Bhim Tun. Anil Mallick. Gohik Bonri Shnkli F.'irta and 
Shushil Mishrn. Pump Khalasis- According to the maringc'ment all of them have 
been driving pumps upto 35 HP. and that too one minin ca(h ami tbev 

were rlghtlv nlaced in Category II as revealed from the statemenf oJ MW- 1 
However Ext. M 3D of the management indicates that .as 00 T.t October 1967 
S/Shri Bbim Turi, Anil Malliek Golak Botiri and Shakli Pada were clesignalcd 
as Pump Khalasis and. were drawing basic wages of R -. 1.67 pei head per dai' 
and that they were placed in category IIT of the Coal Award. Anotb'a- Ext M6 
tP the management also indicates tliat .all of them were getting basic .salary of 
Rs. 1.67 per head per dav. This indicates that these four workmen ivere nlpced 
m Category ITT of the Coal Award. Exls. referred to above also indieale that 
nil of them were getting underground allowancn wbi h b-rljr.-'les 11 t'+ Ihev were 
'vorking undcrcround and not on surface if the, ,3 workmen ivnnld have been 
driving ourno upto 3-5 HP and that too on ^urlaee 1h"y ’vould net hive 1 ecn 
n’ac-ed in Gategorv TTT. Thus T aro inclined to believe that- these ■"’ovkmen 
namely S/Shri And Mallick. Bhim Turi Golak Bouri and Shakti Pada vmre 
driving pumps of 35 H.P and above imdecground. MW1 has mil talcil Ih.it 
these wo)-kmeii were diiv'ipg pumps on suifaie In leioi'lanic nilh IIjc Mcom 
mendatioii.s of the Wage Ho.aial only those pumn khal-isis ho .illeufi on tin 
pomps upto 35 HP. on surface and that too one pump each far, he placed m 
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Category II as per Appendix V to the Wage Board recoinineiidotioiis. Hence in 
tny opinion iha management was nut justiQed m placnn rhom nj Categoi-y IT 
Ext. M 3D indicates that Shri Shushil MIshra was designated as Pump Khalasi 
and his basic ai.e as un 1st October ly6e v.aj 11s. 1.1 1 p.' day which shows 
that he was jilaccd in Category 11 of tiie Coal Award. Huk c Jie has been rightly 
placed in Category II of the Wage Board rccommendatii.'ns Ext, M.3D mdicates 
that his date of appointment is 28th Docemher 19GJ and a.-, such his basic wage 
lias been rightly fixed at Rs. 5.47 alter giving one inclement bat according to the 
management he has been given wage.j at ine rate indie d'-d abo\'e v/lth effect 
Irom 4th December 1967 whereas he i-' entitled to draw liaaic pay of R.s. 5.47 in 
the scale of Ri. 5.35 — 0.12 — 6.55 with i etrospectivo effect from I5th August 1067, 
I, therefore direct that S/Shri Bhim Tiiri, Am] Muilick, Goalk Bouri and Shakti 
Pada shou’d be placed in Category III and their basic wage;, .should be fixed in 
the scale of Rs. 5.90 — 0.15—7.40 by eiving one increment each for every three 
completed years of service in accordance with para 2, Section F, Chanter VlII 
■jf the Wage Bi.ard recommendations v/ith rctiospective effect from 15th fiugust 
1967 and Shri Shuslnl Mishrn should he paid at the rate of Rs, 5.47 basic ni the 
scale of Rs. 5.35—0.12. — 6.55 with retrospective effect from 15th August 1917, I, 
Iherelore, direct the management to fix their basic in the scales referred to above 
and pay them accordingly with relro.spective effect from 15th August, 1967. 

(5) Case of Shri Kanta Siiarma: The M.W.l has stated that Shri Sharma has 
been working as Fitter at Ghuslck Colliery .since 9th March, 1951. He ha.? added 
further that as the management has got a Central Office and all major repairs 
and maintenance work.s are being done at the Central Workshop by the Fitters 
and Head Fit lens at the Central Workshop there is no necessity of haifing a 
Head Fitter in any of the collle^ic^ in queslion and that he (Shri SliarmO nas 
never performed the duties of Head Fitter c id hence he has been rightly placed 
ill Category V and given the scale of wages payable to Category V workiren as 
per recommendations of the Wage Board w 'th effect from 1st December. 1967. 
No. evidence has been adduced on behalf o- the Sabha to indicate that le has 
been working as Head Fitter, In Uio cn-cr mstances, I hold that Shri S larnia 
ha.s been rightly placed in Category V and hi^ pay has been fixed at Rs. 228‘54 
per month calculated on the basis of his daib’ basic wage of R.s. 8-79 after giving 
3 increments. He is, however, entitled to draw his basic pay at the rate indi- 
cated above with retrospective effect from 15th August, 1967 which has not 
been done so far. The management is thor fore, directed to pay him hi; basic 
wage.s at the above mentioned rate with retrospective effect from 15th August, 
1967, 


(6) Case of Shri Kinkar Karmarkar: According to the management ho had 
been working as Blacksmith at Ghusick Colliery and as such he was placed in 
Categorv IV ns pei- Wage Board recommendations but subsequently he had re- 
signed from his .iob. The Sabha in its written statement has accepted thi^ posi- 
tion, He has rightly been placed in Category IV by the management in accord- 
ance with Wage Board recommendations. He is, however, entitled to draw basic 
wage.s at enhanced rate fixed by the management in accordance with the Wage 
Board recommendations as indicated above with retrospective effect from 15th 
August, 1967, I, therefore, direct that the management shall pay the arrears of 
wages with retrospective effect from 15th August, 1967. 

(7) Case of Shri Srinath Routh: The M.W, 1 has stated that he has been 
working a.s Safety Lamp Cleaner at Ghmick Colliery and has been cleaning the 
.Safety lamp. He has added further that to clean the safety lamp, it has got 
to be dismantled and subsequently reassembled after cleaning and that simply 
because be has been di.smantling and reassembling the safety lamps it did not 
mean that he had been working as a Fitter, He has also staled that as he is 
not reauired to attend any work of repairs of safety lamps he could not be call- 
ed a Fitter. Prior to the implementation of the Wage Board recommendations 
he was working as safety lamp cleaner end was placed in Category II as per 
Mazumdar Award read with L.A.T. decision. No ovidenco has been adduced 
on behalf of the Sabha to indicate that he has been working as safety lamp 
itter. In the circumstance, 1 have come lo the conclusion that the management 
has rightly placed him in Category II as per the Wage Board recommendations. 


Ext, M.3,D indicates that his date of appointment is 28th December, 1957. 
Ext. M.6 indicates that his ba.sic pay has been fixed at Rs. 5.71. Hence his basic 
pay has been rightly fixed at R.s, 5-71 after giving 3 increments in the scale of 
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lls. 6'35 — ^0’12 — 6 ,55 M.W. 1 ha^ statt'd that hp has been given this enhanced 
vate with_ effect from 4tli pcccmber, 1967 but no documentary evidence has been 
adduced in support of this statement. T. therefore, direct that Sliri Srinatb 
Routh be given his baric pay of Rs. 5 71 in the sca’e of Rs 5 35- 0-12— 6' 55 
M’ith retrospcctis. ^’fT M from 1,5th AurukI 1067. 

(G) Case-, of StSh'i Viyns Pandit and Ghaso raswan; The M.W. 1 ha= stated 
that both of them ha ! been working as Galemen at Gbusick Colbeiy with etfect 
ifom Rt October, 1952 and Ifith January, 1060 respectively. Tie added further 
that they never worked as Winding Engine Khalasi a-, alleged by the .Snbha 
and that prior to the implementation of the Wage Boar 1 recommend ation.s they were 
petting the baste wage of 1 24 and 1.21 per head per day re.spectively. He h- .s also 
‘fated that both of them have been placed in Category 1 in aecnrdance v ijii 
the Wat;e Board recommendations with effect from 4th Decembev, 1967 E\d 
M.3.D .-il.so corroborates the statement of M.W. 1 on all points excepting that 
noth the workmen concerned were designated as Crane Mazdoors and not Gate- 
men. Ext. M.6 also indicates that both of them were designated as Crane Maz- 
doora. Moreover, the arbitration agreement in question also .shows that both 
sif them were designated as Crane Mazdonr.s and not Gatemen. T am, therefore, 
inclined to believe that both of them were working as Crane Mazdoor and not 
Gatemen as stated bv Die MW. J However, no evidence has been adduced by 
either party particularly bv the Sahha to indicate the exact nature ol dutit', 
performed by the workmen concerned. The designation, “Crane Mazdoor’’ doe= 
not find place in the designations and .iob descriptions given by the Wage Board 
in Appendix V to its recommendations However, as both of them had been 
placed in Category I as per Maz,umdar Award read with L.A T. decision. T .nm 
of the opinion that both of them were unskilled workmen. Appendix V to the 
Wage Board recommendalion.s .shows that the Wage Board has nut unskillpd 
workmen in Category I. In the circumslarce.s. I have come to the conclusion 
that the management has eorrcctlv placed them in Category I Ext. M 6 indicate 
that S 'Shri Vi.va.s Pandit and Ghaso Pa.swan, Crane Mazdoor.s were given the 
basic poy of Rs. 5:30 and 5:20 per h-^ad per dav after givinv 3 and 2 increments 
respectively depending on their leng'h of services in accordance vnth the Wage 
Board 'ecommendations. No docum'’ntarv evidence has been adduced by tlv 
managi ment to indicate the precise dale from wdiich they have been given the 
basic ivage at the rates indicated obove However, admittedlv according to 
the managment they have not Pieen given higher ba.sic rate of \vagc^ referred 
to above with effect from 15th Augu .1, 1967. Hence, I direct that the manage- 
ment s'-'all pay the basic wagi's to S/Rhri Viya.s Pandit and Gha.o Paswan. Crane 
Mazdoens at the rate of Rs 5'30 and Rs. 5‘20 per head ner day io the -cale of 
Rs. 5- 00 — 0* 10— 6’ 00 with retrospective effect from 15th August, 1967 

(9) Cases of S/Shri Modan Moh"’n Konar and Kapildeo Ram, Cb lin Bov.s’ 
The MW, 2 has stated that they hive been performing the jobs of eai-iying 
tools of survey and helping the Iote~ by drawin.g the chain durin? the time of 
surveying operations. He has added further that they have never performed 
the job of Eerro-Printing or job of anv skilled natures. In his cross-exami- 
nation be has stated that it is not oh'igati 'v on the part of the management to 
keep Chainman in each and ever.v eollierv when the management have got its 
central offleer af Gbusick adjacent to Ghusiek rolliery and Shri Pbani Bhusaii 
Chattci'iee, fhamman attached to ihe Gbic-ick Central Officer a ,siRt ■ the 
Surveyor in Ghusiek Colliery in fh ■ ioh of Eerro-print-ng and in 
other technical iobs Ext M6 shows that prior to the imolemcntrd ion 
of Wage Board recommendations both these vmrkmen were in Cn'egorv T. Ap- 
pendix XH to the Mnzumdar Award indicates that wberenf; Iho Survey Mazdoor'' 
wa.s placed in Category I, Chainman was placed in 3 Categories namely category 
HI, TV and V. Appendix XI to the Mazuiridar Award also indicatc.s that where- 
as the Survey Mazdoor is “a workmen employed at the work of survey carrying 
surveying in.strumente and who i.s inferior In status to survey chainman’’, a 
chainman is a person who assi.sts the surveyor in c.irrving out his duties both 
surface and underground. In para 309 of its deii inn the L.A.'r directed that 
the scale of chainman should be Rs 30 — 1-— 34 A perusal of nara 39 of the 
L.A T, decision indicates tbpi th^ survey mazdoors were not entitled to the scale 
of Rs. 30 — 1-— 34. Thus it is clear that the survev mazdoor is different from chain- 
man, Considering the categories of those two workmen as per Mazumd.ar 
Award read with L.A.T. decision and nature of jobs performed by them ns ■stated 
by M.W. 1 as well as the iobs descrintlons of Survey /Centre Boy given in Appen- 
dix V tr the Wage Board recommendatioua. I am inclined to believe that those 
two workmen arc Centre Boys and not chainmen .speeiallv in view of the fact 
that no ev'^ '^ce has i'30n adduced by the Sahha to refute the statement of 
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JVl W. I aiul lu that Dicy Jiad beon pci forming the duties of chainmen. 

In accordance with Wage Board recommendations, a Survey Mazdoor or a 
Centre Boy has Ibeen placed in Category I. Hence I have come to the conclusion 
that the management have correctly placed them in Category 1, Ext. M.3.D 
indicates that date of appointment of Shri Kapildco Bara is 2nd January, 1969. 
ft does not nowever, indicate the date of appointment of Shri Madan Mohan 
Konar, Ext. M.6 indicates that basic wages of S/Sbri Kapildeo Ram and Madan 
Mohan Konar have been fixed at Rs. 5 '20 and 5 ‘00 respectively. Management 
has correctly fixed the basic wage ,of Shri Kapildeo Ram but in absence of any 
evidence regarding length of .service of Shri Madan Mohan Konar I am unable 
to express iny opinion on correctness of his fixation of basic wages. They are, 
however, entillerl to be designated as Centre Boys and to new rates of basic 
wages in the .scale of Rs, ,6‘00 -0-10— fi-OO with re.strospective effect from 15th 
August, 1907. J, therefore, direct that the management shall designate them as 
Centre Boys, pay basic wage to Shri Kapildeo Ram at the rate of Rs. 5-20 in 
iho .scale of Rs. 5 00 — O’lO — G OO with retromective effect for 15th August, 1967, 
fix the basic wage of Shri Madan Mohan Konar in scale of Rs, 5‘00— O'lO — 6‘0() 
after making necessary adjustment and giving increments, if uny, depending 
on hi.s length of service in accordance with para 2 of Section F of Chapter VIII 
of the Wage Board recommendations and pay him accordingly with retrospective 
effect from 16th Augu.st, 19G7 or from the date of his appointment, if appointed 
after i5th August, 10G7, as 1he case may be. 

(10) ^ of S/Shrl Chhedi Singh. Nirmal Kurmakar, and Shambhu Gopex, 

Body Searcher.s. The M W. ] has stated that all of them were working in Ghusick 
Colliery a.s Bo,y Searchers. Prior to the implementation of the Wage Board re- 
commendutions all of them were de.signated as Safely Lamp Checker but they 
were performing the job of seai'ching the pockets or bodies of the workmen with a 
'dew to not allowing them to carry matches, bldies, clgarette.s cr any other thing 
capable ol creating open light inside Ihe mine and even after the implementation 
oL the Wage Board recommendations they have been doing the same job and a.s 
such the management changed their designation to Body Searchers in accordance 
with till' Wage.s Board recommendallon.s. He emphatically denied the allegation of 
the Sabha that these workmen have been performing the dutie.s of Tub checkers. 
No evidence has been adduced on behalf of the Sabha to relute the statement ol' 
IVT.W, I. E\t. M .ID indicate.s that all of them were placed in Category III- Had 
they been poi forming the dulies of Tub checker they would have bren a monthly 
naid clerical stafi in Grade HI. In the circumstances, I am inclined 1 1 believe that 
they are working as Boy Searcher and as such they have been rigidly designated 
a.s Bo.ly Searcher.s and placed in Category 11. Ext- M. 2,D further indicates that 
the ba.sie pay of each of them had been fixed at Rs. 5.89 after giving 4 incre- 
ments in the scale of Rs .T35 — 0.12 — 6.55. However, as the mangement 
have not giver, them the basic wage and the scale relerred to above with re- 
trospective effecl from 15th August, 1967 to which they are entitled. I direct that 
the mnnagemeni shall give thorn the ba.sic wages at the rfte of Rs. 5.83 in the scale 
of Rs. 5.35—0,12 — .6 65 with retrospective effect from 15th August, 1967. 

Ghwiick WoTksJwp: 

(11) Case of Shri Nitai Roy: The M.W. 1 has stated thar Shri Nitai Roy had 
been designated as Store Boy and had been working at Ghusick Workshop- Ext- 
M,2.C. indicate.s that he wa,s designated as Store Mardoor and he wa.s previou.sly 
placed in Catc'gor:v H as per Mazumdar Award- The Sabh.i has r.ot adduced any 
evidence to substantiale that he has been working ag Store Boy. In the circum- 
stances. I conclude that he ha.s been working as Store Mazdoor and as such he ha.s 
been rightly placed in Category I as per Wage Board recommendations. Ext. M. 
8.B. indicate.s that the basic pay has betn fixed at Rs. ,5. 50, According to the 
management .shall give him the basic pa.y of Rs 5, at) in the .scale of Bs, 5.00 — 
commondalitnr-, with efTcct from 4lh December, 1967. I, therefore, direct that the 
management shall give him the basic pay of Rs. 5.50 in the scale of Rs. 6,00 — 
0.10—6.55, with rctro.spectivc effect from 15th August, 1967. 

(12) Case.s of S/Shrl Amulya Gope and Nagen Mallick, Blacksmith.s. Admitted- 
ly according to both the partle,g these workmen nave been working as Black- 
sn iths. The Sabha has not adduced any evidence to indicate the nature of the 
actual jobs performed by those two workmen justifying iheir placement In Cate- 
gorv V. Ext M.2.C. indicates that previously they were in Category V as per 
Mariimdar Award read with I..A.T. decision. As .such in accordance with the 
notes on caiegorisation given in the wage Board recommendations, the management 
have righil.v placed them in Category IV and fixed their basic pay at Hs. 195/- 



Sfc. 3(ii)l THE GAZh'lTT 01 - INIMA: JUNE 7. J^eo/IYAISI HA 17. 1891 2365 


pcfi- nionlh calcuUiting on the basis oi Hs. 7.50 per head per day in the scale of 
Rs. 6,90 — 0.20 — 8. CO. Admittedly according to the management, they have 
not been given the basic pay and the scale relerred to above with retrospective 
effect from 15th August 1967. I, therefore, direct that the management shall give 
thorn the basic pay and the scale referred to above with retrospective effect from 
15th Augu.it, 1.907 

(13) Cases of Shri Nanda Kumar Paul, Carpenter: The M.W.I. has stated that 
Shri Paul had been -working as Carpenter at Ghusick Workshop. According to 
him he was previously in Category IV as per Mazumdar Award read with L.A.T. 
decision and as such according to him he was rightly placed in Caiegory IV, 
However, Ext. M.2.C, docs not corroborate the above statement cf M.W.I. , on the 
contrary it indicates that Shri Paul was prcviou.sly placed in Category VII in 
accordance with the Mazumdar Award read with I.-A.T. decision and at (he time 
of implementation of the Wage Board recommendations he was placed in Category 

V and he was fixed in the relevant scale by giving :l increments. MW.l has 
further stated that Shri Paul resigned from his service and took hi.s full and final 
settlement cf all his dues but no documentary evidence has been adduced in .sup- 
port of this statement. As such I am not inclined to rely on the statemenL of 
M.W. I in this regard. In accordance Notes on categorisation given in the Wage 
Board recommendations Shri Nand Kumar Paul is entitled to Category V and consi- 
dering the length of hif, service as revealed Irom ENt, M.2.C he is entitled to 3 
increments. T, therefore, direct that the management shall fix his basic pay at 
Rs. 8.79 per day in the scale of Rs. 7.95 — 0 28—10.75 and pfry him aceordingly 
with ictro.spcctive effect from 15th August, 1967. 

(14) Case oJ Shri Pui'bati Kumar Jo.sh: During cross-examin alien the M.W.I. 
has admitted that Shri Parb.ati Kumar .Tnsh has already been placed in Category 

V and given the basic pay of Rs. 228.54 per month. The union ha.s also demanded 
Category V According to Appendix V to the Wage Board recommcridation.s he Is 
entitled to Category V. T direct that the management shall pay him the basic pa.y 
of Rs. 228.54 in the monthly scale of pa.y correspending to the daily scale of wages 
of Rs, 7.05 — 0.28— 10.75 with retrospective effect from 15th Augiut, 1967. 

(15) Case of Shri Bijoy Mullick- Aceording to the management he had been 
working as Wcldei Mazdoor at Ghusick Work.shop. M.W.I ha? stated that he had 
been performing the duties of Welder Mazdoor and not of Welder .ns alleged. The 
Sabhn has not adduced any evidence to substantiate their claim that he has been 
working as Welder. Hence the management is justified in placing him in Category 
II, Ext. M 3.13. indicates that his date of appointment is 8th May. 1964 and he wos 
placed in Categorv f previously as per Mazumdar Award read with L.A.T. decision 
and that at the time of implementation of Wage Board recommendations the 
management fixed his pay at R.s. 5.10 but according to M.W.I he has been given 
this pa.y with elfect from 4lh December, 1967 and not from 15th August, 1.967- 
I, therefore, direct that the management shall pay his basic wace at Rs, 5.10 per 
dnv in the scale of R.s. 5.00 -0,10 — 6.0(1 with retrospective effeci from t51h August, 
1967. 

(16) Case of Shri Ram Shevtik Koiri. The MW.l has slated that Shri Koirl 
h.ad been -^voikine as Welder at Ghusick Workshop and as such he has been 
rightly placed in Categorv II and "iven Ihc wuces pf Category IT as per Wage 
Board rerni->imeii(]£itioiis witli effeci from 4lh Dcember. 1967. However In his cross 
examination ht has admitted that in the absence of (lie Welder, Shri Hafiz Mi.'in 
Shri Ram Shevak Knlrl has been occasionaly nerlorming the duties of Welder, 
No cvidcnc'' hfis been .adduced on bclialf of the Sablia to substantiate that he has 
been regulail.y working as Welder. If .a workman occasionally vmrks on higher 
category, he cannot claim to be placed in higher category. Ext. M.8.E. indicates 
that hi.s pav has been fixed at Rs. 5.71 after giving 3 Incrcmenf.s. 'fhis action of 
the management is also iustified. He is, however, entitled to this rale of pay in 
the .scale of Rs. ,5’35 — 0 12 — 6:55 with retrospective eHect from 15th August, 1967. 
I direct the management to give him this benefit with retrospective effect Irom 
15th August, 1907. I further direci fhe management to pay him the basic wages 
at the rale of Rs. 7.95 per day for these days on which he nctuall.v worked or will 
work as Welder on and from l,51h August, 1967, 

(17) Case of Shri Inul Haque. The M.W 1. has stated that he has been working 
as Fitter Mnzdooi at Ghusick Workshop and he never worked as Tyndel Mazdoor 
ns alleged- The Sabha has not adduced any evidence in support of their claim 
that he has been working as Tyndel Mazdoor. Consldming the length of his service 
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und the naiiae ol his work as revealed Irorn the statement ot M.W-1. and Exl. 

1 am t,l opinion that the management have riglit'y placed tiim in category 
1 ana iixecl Ins basic Vvages at Ks. 5.3U after giving 3 inciemenis ni tlie scale ot 
Rs. O.OU-O. llJ-6.00. As the management have not given this rale ol basic wages 
to him with effect from I5th August, 1967, I direct the management to pay nun 
basil, wages in scale indicated above with retrospective effect from ISih August, 
196/. 

Muslia Colliery: 

(18) Case ol Shri Shanti Kumar Mukherjee, Mining Sirdar, The M.W.l has 
stated ihat Shn Mukherjee who had been working as Mining Sirdar at Muslin 
Colliery was placed in Gr. E but subsequently the mistake was rcctffied and he 
was placed in Gr. D and given the scale o£ Ks. 206-7-247-10-337 with effect Irom 
1st January, 1909. I direct that the management shall rie.signate lum as Mining 
Sirdar Class I, llx his basic pay in the scale relerred to above on the basir ol! his 
length of his service In accordance vvith para (2) Section F of Chapter VHf of the 
Wage Boar 1 recommendation.^ and pay him accordingly with retrospective ollcct 
Irom 15tli August, 1967, 

(19) Cose oi Shri B. N. Ghosh, Mining Sirdar: ills basic pay as Mining Sirdar 
as on 1st October, 1966 was Rs. 52/- and his date of appointment is 12th February, 
1964 as revealed from Ext. M-2.D. No evidence has been adduced on behalf ol 
the Sabha u, refute this. This It is evident that he was previously Mining Sirdar 
Class in in the scale of Rs. 46-3-61 and as such he hrs been rightly placed in 
Gr, E and given the scale of Rs 180-5-210-7-273. Considering tho length of hit 
service the nuinageinent have rightly fixed his pay at Rs, 185/- in the scale re- 
ferred to above. The management, have however, neither designated him as 
Mining Sirdar Class II nor have given him the rate ol pay in the scale referred 
to above with effect from 15th August, 1967. I, therefore, direct that the manage- 
ment shall designate him as Mining Sirdar Class II and pay him the basic pay 
of Rs, 185/- in the scale referred to above with retrospective effect from J5th 
August, 1967. 

(20; Cases of S/Shrl Bhenda Bouri, Krishan Pada Daw, JhuJa Bouri, Salya 
Maffick, Bijoy Bhandari and Saktipada Daw: The M.W, 1 has stated that ail 
these workmen have been working as pump KhalasI at MusUa Colliery and that 
have been driving pumps upto 36 M.P. He iias added further that none ol them has 
been driving pumps upto 36 H.P. and one pump each at a time. However, Ext. 
M.2.D. indicates that as on lat October, 1966, S/Shri Satja Maffick and Bhenda 
Bouri have been getting the basic wage of Rs. 46,54 and 43.35 per month. This 
shows that as on 1st October, 1966, Shri Satya Malffck was in Category IV and 
Shri Bhenda Bouri was in Category III ns per Mazumdar Award read with Tj.A.T. 
decision. S.milarly, Ext. M.3C. indicate.s that S/Shri Krishna Pada Daw, Shn 
JhiiJa Bouri, Bijoy Bhunian and .Saktipada Daw were placed in Category II. II, 
III St III respectively a- on 1st Octiber, 1966 and that all of them were getting un- 
der ground .lUowan'cc, 3 lie fact that Shri Satya Maffick was in Category IV indi- 
cates that he was atteridmg on pumps over 126 H.P. The fact that S/Shri Bheiulu 
Bouri, BlJoy Bhandari ard Saktipada Daw were in Categoiy III and were getting 
undcrgroimd allowance. The fact that Shri Satya Maffick was in Category IV 
The fact that Shri Krishna Pada Daw and Jhula Bouri were In Category H ano 
were getting undergrounc; allowance show that they were not supposed (o nttena 
to pump upto 36 H.P. on surface. I am inclined to believe that all ihe Pump 
Khalasi'i named above have been attending on pumps of 35 H P, and above. The 
management wa.s, therefore, not justified in placing ail of them in Category II 
as per Wage Board recommendations. I direct that the management shall place 
all of thcMi in Category III and fix their basic pay in the scale ol Rs. 5 00-9. 15 /. 
40 after raihting necessary adjustment in accordance with para. 2, Section F of 
Chapter VIII of the Wage Board recommendations with retro.spedive eifect from 
15th Augu.st, 1907 

(21) Cases of S/Shri Madhu Bouri and Ajit Roy, Dadli Workers: The M.W. 1. 
has stated that both these workmen have been .vorking as Badh workers, that 
they were nevei' particularly required to attend only to pump.s as alleged b,v the 
Sabha and that they were being given the wages as per work performed by them 
on different categories as badff workers. However, Ext. M,2.C. indicates both of 
them were designated by the management as Pump Khalasis and were placed in 
Category II as per Mazumdar Award read with I^.A.T. decision prior to the im- 
plementation ol the Wage Board recommendations by the management. The same 
Ext- further shows that Shri Madhu Bouri was plac^ In Category II of the Wage 
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Board recommendations and given the basic wage of Rs- 5-35 and underground 
allowance of Ks u.27 per day. As regards Shri Ajll Roy the same Ext- indicates 
that he was originally shown to be placed in Category III as per Wage Board re- 
conimendatlons but subsequently no basic wage or underground allowance, etc,, 
payable as per Wage Board recommendations has been shown against his name; 
on the contrary u has been mentioned m the remark column that he was a ‘BadU 
workman”, No evidence has been adduced on behalf of the management to sub- 
stantiate that Shri Ajit Roy was actually working as badli workman. The manage- 
ment could have produced the register of wages pertaining to diiferent wage 
periods in which he had worked in dilferent categories and had been paid accord- 
ing to the nature ot jobs actually periormed by him as stated by the M-W. 1. This, 
has however, not been done. 1 am, therefore, inclined to believe that S/Shri 
Madhu Bouri and Ajit Roy has been working as Pump Khalasis. As Shri Madhu 
Bouri is in receipt of underground aliowance- It Is evident that he was not attend- 
ing to pumps on surface and as such the management was not justified in not 
placing him in Category II as per Wage Board recommendations- Similarly, as 
Shri A.iit Roy was working as Pump Khalasi and not as badli workman the 
management was not justified in treating him as badli workman and not placing 
him In Category III- I direct that the management shall place S/Shri Ajit Roy 
and Madhu Bouri in Categories III and II respectively in accordance with the 
Wage Board recommendations and pay them the basic wages at the rate of 
Rs- 5-90 per day and Rs- 5-35 per day in the scale of Rs. 5-90-0. 15-7.40 and 
Rs. 6.36-0.12-6.65 respectively with retrospective cllect from 15th August, 1967, 

(22j Case of Shri Kamakshya Roy, Water spraying mazdoor: The M-W. 1. has 
staled that he has been working as Water spraying mazdoor at Muslla Colllery- 
lle has neiiher worked as Line Mlstry nor as Line Mazdoor, No evidence has 
been adduced on behalf of the Sabha to substantiate their claim that he has been 
working as Line Mistry. In the circumstances, I reject the contention of the 
Sabha. There Is, however, no evidence before me to indicate as to what was his 
previous designation category and rate of basic wage as per Mazumdar Award read 
with L.A-T- decision and his basic pay, category, etc , after the Implementation oi 
the Wage Board recommendations by the inanagemeni. However, the arbitration 
agreement in question indicates that the management have placed him In Category 
11 and given him the scale ol pay ot Rs. 5,35-0. 12-6.55. 1 direct that the manage- 
ment shall fix hiE basic wage In the scale referred to above after making necessary 
adjustments and granting increments, it any, on the basis of the length of his 
service, If not already done and pay him accordingly with retrospective effect from 
15th August, 1967 or from the date of hi.s appointment il appointed after 15th 
August, 1967, as the case may be. 

(23) Case of Shri Kamal Majhi: The M.W.l has rtated that Shri Kamal MajhI 
has been working as safety lamp issuer at Musila Colliery. Priviously t.e. prior 
to the implementation of the Wage Board recommendations he was in Gr. Ill as 
per MazUmdar Award read with L.A.T. decision- Subsequently he has been given 
Gr: III and his basic pay has been fixed at Rs. 195/- in accordance with the Wage 
Board recommendations. No evidenoe hgs been adduced on behalf of the Sabha 
to EUbstantJete that he had been performing the duties of attendance clerk in 
addition to hig own duties as safety lamp Issuer. The action of the management in 
olacing him in Gr- III and fixing his pay at Rs- 195/- after giving 3 increments is, 
therefore, justified. He is, however, entitled to the same with effect from 15th 
August, 1967 which has not been done by the management. I, therefore, direct 
that the management shall pay him the basic pay of Rs. 195/- in the scale of 
Rs, 180-5-2,30-7 265 with retrospective effect from 15th August, 1967. 


(24) Cases of Kalipada Dome, Sadhu Bouri and Munkeshwar Pandey; The 
M.W.l hag stated that all of them were in Category II prior to the Implementation 
of the Wage Board recommendations and as such all of them were placed in Cate- 
gory II of Wage Board recommendations. However, Ext. M-2.D, shows that Shri 
Sadhu Bouri was getting the basic wage of Rs, 43.35 as on Ist October, 1966. This 
clearly shows that he was in Category III as per Mazumdar Award read with L.A,T. 
decision. The Ext. M,3.C indicates that Shri Kalipada Dome was getting the basic 
wage of Rs. 36- 14 as on 1st October, 1966. This shows that he was In Category II. 
Hence the management was justified In placing Shri Kalipada Dome in Category 
II of the Wage Board recommendations because as per the Notes on categorisation 
given in the Wage Board recommendations he has entitled to be placed In Category 
III. As regards Shri Munkeshwar Pandey there is no evidence before me as to 
what Was hIg category, basic rate wages as on 1st October, 1968 as par Mazumdar 
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Award read with. L.A-T. derision. The Sabha has al-so not adduced any evi 
dence in support of their claim. Thus on the basis of the evidence available before 
me I cannot say that the management was not justified in placing him in Category 
II. I, therefore, direct that the management shall place Shri Sadhu Bouri in 
Category HI ana pay him the basic wage at the rate ot Rs. 6,35 in the scale of 
Rs. ,5.90-0. 1,5 7.40. and pay the basic wage to S/Shrl Munkeshwar Pandey and 

Kalipada Dome at the rate of Rs. 5.71 per head per day in the scale of Es. 5.35-0. 
12-6-55 with retrospective effect from 15th August, 1967. 

(21) Case of Shrl Peary Chand Ram; The M.W.l. has stated that he has been 
working as Tine Mazdoor and it is not a fact that he had been working as Line 
Mistry as alleged by the Sabha, The Ext. M 3.C indicates that as on 1st October, 
1066 his basic pay was Rs- 36.14 and he was in Category II and after the implemen- 
tation of ihe Wage Board recommendations the management placed him in Category 
II and fixed his tbasic pay at Rs. 5.71 after giving 3 increments. The action of the 
management Is justified. I, however, direct that the management shall pay him 
at the rate ol Rs. 5.71 per day in the scale of 5.35-0, 12-6,.5.5 with retrospective 

efTcct from 15tb August, 1967 

(26) Cases oi S/Shrl Satya Bouri, Mongal Majhi, Sona Bouri, Suphal Majhl, 
Sukia .'viaihl, Nangoo Majhi and Jyoti Bouri: The M.W-l has stated that all these 
workmen have been working as trammers at Muslla Colliery since 1966. They 
have all aJonr; been placed in Category IV as per Mazmnder Award read with 
L.A.T. dcci.slon and that they have never worked as Tine Mistry as alleged by the 
Salilui He has abo stated that all ol them have been pilaced in Category III as per 
Wage Board recommendations, Ext- M.3.C indicates that S/Shri Suphal Majhi. 
Mongla Majhi. Sona Dome and Nangoo Ma,ihi were getting the basic wage oX 
Ri. 32. .50. Rs. .12,50, Rs. 44-20 and Rs. 32.,50 per inonth respectively as on 1st Octo- 
ber, 1966 This means that all oi them were in Category IV as per Mazmudar Award. 
No dofun.entar^ evidence has been placed before me b.y either party to indicate 
(he edegory and tho basic rate of wages as on 1st Octoiier. 1966 in respect of 
S/Shri Sat\,s Roun, Sukia Ma,ihi and Jyoti Bouri. No eGdence has been adduceti 
oil b 'half of the Sabha to refute the contention of the management and to indicate 
the actiial nature of duties performed by the workmen named above. I have, 
therefore, com( tc the conclusion that the management was justified in placing in 
Category in os nev Wage Board recommendations. I. however, direct that the 
management shall fix the basic rate of wages of all the workmen named above 
in the ^cale nl R.s. 5.90-0. 15-7.40 after making necessary adiustments and giving 
them Increments if anv, on the basis of the length of service in accordance wdth 
nara 2 Section F of Chapter VIII of the Wage Board recommendations with re- 
trospective effect from 15th August, 1967. 

(27) Case.s nl S/Shri Puna Dome and Umapada Roy; The M.W-l has stated 
that both of them were in Category IV as per Mazumder Award read with L-A.T. 
rf’clsion .iiul a', such all of them have been placed in Category IV as per Wage 
Board recommendations. He has further .stated that it is not a fact that all of 
them have beer working as Head Fitters, because the nianagement have got a 
Central Work.shop in which manor fittings arc being done. He. however, conceded 
that Shri Umapada Roy was suhseduentlv placed in Category V some time in the 
early part of 1968- He could not precisely state the date from which he had been 
placed in Category V- Ext. M 2 D. indicates that Shri Umapada Roy was getting 
the ba.sic wage of R.s, 48 75 per month as on 1st October. 1966, He was. therefore 
in Category VfT as per Mazumdar Award read wilTi L.A.T decision. As such in 
accordance with the Wage Board recommendations he is entitled to be placed in 
Category V which the management has already done some time in the early part 
of 1968 hi't not from 15th August. 1967. As regards Shri Puna Dome there is no 
evidence 'before me to indicate his hrr.sic rate of wages, category as on 1st October 
1966 or even earlier nor there is any evidence to indicate +hp nature of his duties 
Hence, I eannof sav that the management was not iustifled in placing him in 
Category IV. T direct that the manngpment shall fix the .basic wage of Shri 
TTmanada Rov in the 'cale of Rs. 7 95-0 28-10 75 and Shri Puna Dome in the scale 
of Rs 6 90-0.20-8 90 aller making necessary adiustments and gran+ing increments 
in accordance with para 2. Section F of Chanfer VTIT of the Wage Board recom- 
mendations and pay them accordingly with retrospective effect from 15th August 
H67. 

Central office 

(28) Case of Shri Suresh Chandra Roy, Compounder: The M-W.l, has stated 
that he bed been working as Compounder in the di.spensarv attached to the Central 
finice ot the mnii.ivement and he was placed in Gr. F of the Wage Board recom- 
mendations .as hf did not produce the certificate issued by the Government of Wesf 
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Bengul to indicate that he was a ctualifted Compounder. He, however, added fur* 
ther that the manaecment was prepared to give him Gr. D as soon as he produced 
the required certificate. Ext. M.2.E of the management indicates that as on 1st 
October, 196(1 his basic pay was Rs- 85/- and sub.sequenlly his pay was raised to 
Re. 90/- and the date of his appointment was 14th March, 1961. This indicates 
that prior to the implementation of the Wage Board recommendations he was 
m the grade ot Rs. 60-5-90 as per Mazumder Award read with I,, AT. decision 
which is the scale meant for qualiiled compounders This shows that he was a 
qualified compounder. I am not inclined to accept the version of the management 
that he was not a qualified compounder. Hence m my opinion the management 
was not .luslified in fixing his basic wages at Rs. 210/- in the scale of Rs. 190-.‘i-210- 
7:273 in grade E 1 diiect that the management shall place him in Grade D and 
pay him the basic pay at the rate of Rs- 212/- in the scale of Rs. 205-7-247-10-337 
with retrospective effect from 15th August. 1,967. 

Knhpahari Colliery 

(29) C’ase.s oJ S/Shri A. B- Ro.y and S. Mondal, Overman, The M.WT has 
.stated that both of them had been working as Overman m Kalipahari Colliery 
vilh efiect from 21st Augu.st, 1951 and 4th .lune, 194.5 respectively and that prior 
I0 the implementation of the Wage Board recommendrition-, both of them were 
jiaid ba'^lc pay of Rs- 111/- in the .scale of R.s. 75-5 105-6-111 as per Mazumdar 
Award read with L.A.T. decision Both of them have been given the Grade C and 
there basic pay has been fixed in the scale of Rs. 24,5-10-305-1.5-440 with effect 
from 1st December, 1967. Ext- M.4.B al.so .shows that both of them were getting 
the basic pay of Rs. lll/-as on 1st October 1966. Ext. M 4.C also Indicates that 
after the implementation of the Wage Board recommendations their pay has been 
fixed at Rs. 275/- with effect from 1st December, 1967, No evidence has been 
adduced on behalf of the Sabha to Indicate that those workmen have been working 
as Overman Incharge and as such I am of the opinion that the management have 
correctly given them the grade C and fixed their basic pay at Rs. 275/-. However 
the managemenl is not justified in not giving them the basic pay in the scale 
referred to above with effect from 15th August, 1967. I. therefore, direct that the 
(nanagement shall pay their basic pay at the rate of Rs. 27,5/- per month in the 
.scale of Rs. 245-10-305-15-440 with retrospective effect from 15th Augu.st, 1967, 

(30) Ca.ses of Shri Ilaripada Dutta. Shri Bijoy Gopal Chakravorty, Shri 
Mahadeo Kurmj and Shri Kamakshya Dutta, Safet.y Lamp Cleaner; M W.l, has 
stated that all of them have been working as safety lamp cleaner.'! at Kalipahari 
Colliery and their main jobs are to clean the safety lamps and In doing so they 
are required to dismantle and reassemble the lamps after cleaning. This work 
is different from the job of a Fitter. No evidence has been adduced on behalf ot 
the Sabha to substantiate their claim that these workmen have beej performing 
the jobs cf Safely Lamp Fitters. Ext M 7 indicates that as on 30tn September, 
1967 or in other words a,s on 1st October, 1967 their basic p;;v was Rs. 139.00 and 
the.y were designated as safety lamp cleaners. Ext. M.O .shovb that their basic 
pay has been fixed at Rs. 5-71 m accordance with the Wage Board recommenda- 
tions. As per Wa.gc Board recommendations lamp cleaning mazdoors or in other 
words the saietj lamp cleaner are to be placed in Categor.y II. In the circums- 
tances I am of opinion that the management was not justified in fixing their basic 
pa.v at Rs. 5-7] in the scale of R.s. 5.35-0 12-6.55. However, the management was 
not justified in giving them the above mentioned scale with retrospective effect 
from 1.5th August. 1967, I, therefore, direct that the management .shall pay them 
at the above mentioned rate in scale of Rs. 5 35-0 12-6,55 with retro.spetcjve effect 
from 15th August, 1967- 

(31) Ca.se.s of S/Shri Mohammad Abid, Chanda SouTi, Joginder Singh Dhanan- 
jov Bourl. Jhajharu Kolri. C.C-M. Drivers: Ext. M.7 indicales that S/Shri Moham- 
mad Abid. Chanda Bouri, Joginder , Singh, Dhananjoy Boiiri and Jhajharu Koiri 
were getting the basic wage of Rs. 3-09 Rs 3.09, Rs. 2.81, R.s. 2.39 and Rs. 3.09 per 
riav re.spectii-ely as on 30th September, 1967 or in other words as on 1st October, 
1966, Tt is evicleni that all of them were in Category VTIf, ns per Mazumdar Award 
read with L.A.T. decision The document marked VI X on which the management 
has placed reli;mce indicate that tho dales of appointment of S/Shri Mohammad 
Abid, Chanda Bouri. Joginder Singh Dhananjoy Bouri .and .Jhajharu Koiri wms 
1st April 1948. Ist December, 1948, 20th April. 1962. 1st .July, 1955 and November 
1949 respectively M 8 indicate that at the time of Ihc implementation of the Wage 
'Board recommendations the management placed all of them in Category V and 
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ftxed tVie basic wages of S/Shri Mohammad Abid, Chanda Bouri, Dhananjoy Bouri 
and Jhajharu Koiri at Rs. 8.79 and that of Shri Joeinder Singh at Ra. 8.23. In 
accordance with the Notes on categorisation given in me Wage Board recommenda- 
tions the coal cutting machine drivers will be placed in new Category VI, which 
the management have not done. Hence the management was not justified in 
placing them in Category V and fixing their basic rate of pay referred to above. 
I, therefore, direct that the management shall pJace aU the workmen named above 
in Category VI and pay the basic wages to S/Shri Mohammad Abid, Chanda 
Botui Dhananjoy Bouri and Jhajharu Koiri at the rate of Rs. 12,10 each and that 
to Shri JoB'nder Singh at the rate of Rs. 11,30 in the scale of Rs. 10,90 — 0.40-14-90 
and pay them accordingly with retrospective effect from 15th August, 1967. 


(32) Cases of S/Shri Karoo Ram Karmakar, Paru Gope, Prem Narayan Sharma, 
Jairam Singh, Gulu Dusadh, Dinesh Das and Anup Yadav; Ext. M,8 indicates that 
all the workmen named above have been placed in category III and their basic 
Wages have been fixed at Rs. 8:75 per day. The M W.I. has admitted before me 
that these workmen have also been working as drillers besides helping the C.C.M. 
Drivers and as such the management was not justified in placing them in Category 
III. As per Wage Board recommendations they are To be placed In Category IV, 
I. therefore direct that the management shall place them in Category IV and pay 
then) the basic pay at the rate of Rs. 7-50 per head per day In the scale of Rs. 
6.00—0.20-8 90 with retrospective effect from 16th August, 1967, 


(33) Case of Shri Laddu Mallick: The M.W. 1 has stated that he has been 
working all along as Fitter Helper at Kalipathari Colliery and that he has never 
worked as Shift Fitter as alleged. The job of Shift Fitter is being performed by 
Shri Babu^al who has been placed in Category V. There is no evidence on behalf 
of the Sabha to indicate that he has been performing the job of a shift fitter. The 
management have rightly placed him In Category II and fixed his basic wage 
at Rs 5-71 in the scale of Rs. 5.35-0.12-6.55. Admittedly the management has 
not been given this scale to him with effect from 15th August 1967, I, therefore, 
direct that the management shall pay hhn the basic wage at the rate and the 
scale indicated above with retrospective effect from 15th August, 1967. 

(34) Cases of S/Shri Shambu Mallick, Dibakar Majhi, Radhu Mallick 

Sadhu Mallick, Ext. M. 7 indicates that S/Shri Shambhu Mallick aM Radhu 
Mallick were designated as Line Mistries whereas ^b^kar Ma]hi was de- 

signated as Line Mazdoor as on 1st October 1966. Ext. M. 8 a so indicates the 
S^e position with regard to their designations. The management Is, therefore^ 
not iustlfled In designating S/Shri Shambu Mallick and Radhu Mallick as Line 
Mazdoor S/Shrl Shambu Mallick, Radhu Mallick and Dibakar Ma]hl have how- 
“irbeen correctly placed in Categories HI. II and II resn4 

rate of wages have also been correctly fixed at R.^ 5.90 6^1 and 6,36 respTC 
tively. Admittedly they have not been pven this benefit 

August 1967. I, therefore, direct that the management shall designate S/Shri 
Shm^bu Mallick and Radhu MaVick as Line Mistries 5^9'^ 

wages at the rate of Rs- 5-90, and 6.35 respectively in the scale of 
0.15-7.40 with retrospective effect from 15th August 1967 and pav the basic was s. 
to Shri Dibakar Majhi at the rate of R-s. 5.71 m the scale 

with retrospective effect from 15th August 1967. As regards Shri Sahdhu Mallick 
there is no evidence at all before me and as such I am not in a position to gi e 
my findings In his case. 


(35) Case of Shri Kalo Sona Dome. Ext. M. 7 indicates that as on 1st Octo- 
ber he was designated as fitter mazdoor. M.W, 1, has also stated that he has 
been working as fitter mazdoor at Kalipahari Colliery. Ext,M,8 indicates that 
he has been placed in category 11 and his basic wage has been fixed at Rs. 5,20 
per day. There is no evidence on behalf of the Sabha to refute the statement 
and the contention of the management. He has been rightly placed by the 
management in Category I. His basic pay has also been rightly fixed at Rs 5,20 
by the management but the management was not ,1ustifled in not giving him 
this scale with effect from 16th August. 1967. I. therefore, direct that the mana- 
gement shall pay him at the rate of Rs. 6.20 In the scale of Rs. 5.00-0,10-6.00 
with retrospective effect from 15th August, 1967. 


(36) Case of Shri Thakur Das Ram; Shri Ram has been working a.s Timber 
Mazdoor as stated by M.W.l. There Is no evidence on behalf of the Sabha that 
he has been working as Timber Mistry as alleged. The management has rightly 
hiro in Category II and fixe;} his basic pay at Rs. 5.71. The management 
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is, however, not justified in not giving him the wage at this rate with effect 
from 15th August, 1967. I, therefore, direct that the management shall pay him 
the basic pay at the rate indicated above with retrospective efi'ect from 15th 
August, 1967. 

8. The Arbitration Award is made accordingly and submitted to the Central 
Government under Section lOA of the I.D. Act. 1947. 

Sd/- K. Sharan, 

Regional Labour Comnmssioner (C), 
Asansol 

-And- 

Arbitrator. 

fJMo. l/4/6a-LRlI.] 

New Delhi, the 31st May, 1969 

S.O. 2209. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947). the Central Government hereby publishes the following award 
of the Central Government Industrial Tribunal (No. 3), Dhanbad, in the indus- 
mal dispute between the employers in relation to the West Mudidih Colliery, 
l^^st Office Sijua, District Dhanbad and their workmen, which was received by 
the Central Government on the 21st May, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No. 3) AT DHANBAD. 

Reference No. 54 of 1968 

Present : 

Shri Sachidanand Sinha, M-A. M-L-, Presiding Officer. 

Parties ; 

Employers In relation to West Mudidih Colliery, 

And 


Their workman- 
Appearances : 

For employers 'Shri P. K. Bose, Advocate. 

For workmen-Shri T, P. Chaudhry, Advocate- 

Industry; Coal State; Bihar. 


Dhanbad, Dated the 14th. of May, 1969 
AWARD 

1 The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the West Mudidih Colliery, Post Office Sijua, 
District Dhanbad and their workmen, by order No. 8/153/66-LRII dated the 1st of 
November, 1966, referred the dispute under section I0(l)(d) of the Industrial Dis- 
putes Act, 1947 for adjudication the -llspute In respect of the matters specified In 
the Schedule annexed thereto. The Schedule is extracted below ; 

Schedule 

"Whether the management of the West Mudidih Colliery was justified in 
terminating the services of Shrl Ramasis Gope, Trammer, with effect 
from the 5th March, 1965? If not, to what relief Is the workman 
entitled?” 

2. The Central Government Industrial Tribunal, Dhanbad registered the re- 
ference as reference No. 147 of 1966 on its file. WTiile it was pending there the 
Central Government, by its order No. 8/25/67-LRII, dated the 8th of May, 1967, 
transferred the dispute to the Central Government Industrial Tribunal, No- 2, 
Dhanbad where it was registered a.s rcferenc No. 183 of 1967. The Central Gov- 
ernment by its order No. 8/71/68-LRII, dated the 13th of August, 1968 transfer- 
red the dispute to this Tribunal where it has been registered as reference No. 54 
of 1968. 



3372 THii OAZBiri: OF INniA: lUNi 7 )‘)f)7/IVAISTHA 17. IR9I fp^nrlT- 


,T. Tbe Colliery Mazdoor SariRh filed the written statement on behalf of the 
workman on 14th October 19(18. The management filed the written statement on 
.31st October 1968. 

4 It is unnecessary to .state the respei'tive ca.ses of the partie.ti because the dis- 
pute has been settled amicably. They have filed a compromise petition at aunexure 
‘A’. According to the terms of compromise the management of the West Mudidih 
Colliery will pay to the concerned workman Shrl Ramasis Gope a sum of Rs. 4, SCO 
(Rupee.s four thousand live hundred) only in lull and (Inal settlement ol all h!s 
claims in this matter and the concerned workman Sri Ramasis Gope will not press 
his claim of re-instatement and 1hat Ihe payment wa.s made on the 8th of May, 
1969 before the Tribunal. 

5- The term.s are reasonable and they are ace -pled. Accordingly an award Is 
made in terms of the joint petition of settlement, a copy of which is annexed with 
the award. It may now be submitted to the Central Government under section 
15 of the Industrial Disputes Act, 1947. 

(Sd.) Sachidanand Sinha. 

Presiding Oniccr 


BEFORE THE HON’BLE PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAI. TRIBUNAL (No. 3) AT DHANBAD. 

Referknce No. 54 of 1968 


Parties: 

Employers in relation to West Mudkhh Colliery 


And 


Their workmen- 


Joint Petition of Compromi.i( 

The Parties above-named most respectfully beg to submit as under: — 

(1) That the Central Government by its Notification No. 8/15.3/66-LRIL dated 
1st November 1966 have referred the undermentioned matter for adjudication: — 

"Whether the management of ’West Mudidih Colliery was justified in ter- 
minating the services of fthri Ramasis Gope. Zrammer. with effect 
from the 5th March. 1965? If not, to what relief is the workman 
entitled?” 

(2) That the aforesaid matter is pending before the Hion’ble Tribunal for 
disposal and 8th May, 1969 has been fixed lor hearing the matter, 

(3) That the Parties in the meantime mutually discuseed the matter and have 
arrived at a settlement in the following terms: — 


Terms of settlement 

(a) that the management of West Mudidih Colliery will pay to Shri Ramasis 

Gope, the workman concerned, a sum of Rs. 4,500 (Rupees four 
thousand five hundred) only in full and final settMment of all his 
claims in thl.s matter; 

(b) that Shri Ramasis Gope do not claim lot his re-lnstntement; 

(c) that the payment is made to-day the 8th May, Ififif) at the Court and 

a receipt i.s obtained in proof thereof; 


(d) that the parties will bear their respective co-sta 
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That in the circumstances the parties 'herein concerned beg to pray that this 
Ilon’ble Tribunal may graclouslj' he pleased to accept the compromise and pass 
an award in terms hereof; 


DuW.d the 3th May, 1909. 
For the employers; 

( 1 ) (Sd.) Illegible. 

(2) (Sd.) Illegible 


AND FOR THIS ACT OF KINDNESS THE PARTIES 
AS IN DUTY BOUND SHAKE EVER PRAY; 


For the Workman; 

(1) (Sd.) Illegible. 

(2) (Sd.) Illegible. 

(L.T.I. of Ramasis Cope — the eoncerned workman). 

[No, 8/153/66-LRn.l 


New Delhi, the 2nd June 1969 

S.O. 2210. — In, pursuance of .section 17 of the Industrial Disputes Act, 1947 (14 
of 1047), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the industrial dispute bet 
ween the employers in relation to the management of Pure Sitalpur Colliery, Post 
Office Ukhra, District Burdwan and their workmen, which was received by the 
Centr,al Government on the gOrd May, 1969 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. .62 of 1968. 

parties ; 

Employer., in relation to the management of Pure Sitalpur Colliery, 

AND 

Their workmen. 

Present: 

Shri B- N. Banerjee, Presiding Officer. 

Appearances : 

On behalf of Employers. — Absent- 

On behalf of Workmen . — Shri Madhusudan Roy, General Secretar.y, Asansol 
Coal Field Workers Union. 

State: West Bengal. Industry; Coal Minc.s. 


AWARD 

By Order No- 6/61/H8-LRII, dated October, 30, 1963, the Government of 
India, in the Ministry of Labour, Employment and Rehabilitation (Department 
of Labour and Employment), referred the following dispute between the em- 
ployers in relation to the management of Pure Sitalpur Colliery and their work- 
men, to this Tribunal, for adjudication, namely: — 

“Whether the management of Pure Sitalpur Colliery, Post Office Ukhra, 
District Burdwan was justified In stopping Sarvarshri Abdul Mia, 
Wagon Loader, Dukhran Pandey, Haulage Khalasi, Parvoo Harijan, 
G.C.M. Mazdoor, Manager Singh, U- G- Trammer, .Titan Singh, U. G- 
Trammer, Samroo Pashi, Haulage Khalasi, Asikali Mlya, S/Trammer, 
Jagnarayan Jaiswara, Loader, Sukroo Jaiswara, Loader, Keshar 
Khaira, Wagon Loader, Keshar Bhulya, Wagon Loader, Ramsahai 
Singh. Haulage Khalasi, Mata Prasad Passy, Loader, Sadhu Harijan, 
Loader and Shewnanda Gope, Loader from work ivith ellect from the 
161h May, 1968? If not, la what relief are they entitled?” 
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2 . The conduct exhibited by the parties In this reference, particularly by the 
management, Is strange and unworthy of approval. Both the parties filed their 
respective written statement within time. Thert after, the non -cooperation start- 
ed. On the date which had been fixed lor settling a date of hearing, nobody 
appeared either on behalf of the employer or on behalf of the employees- In 
their absence, a date of peremptory hearing was llxd and information about he 
date sent to the parties by regi.stered post. Notwithstanding that the information 
had reached the parties, they did not appear on the date fixed for peremptory 
hearing, on the plea that they wore carrying on their ‘HolT revelries and also 
enJo 3 dng Mines Safety Week celebration. In these circumstance.s, the tribunal 
had to adjourn hearing of the reference sine die. 

3. Thereafter, the Union woke up and began to show interest in the hearing 
of the case. They applied for production of documents and for summoning of 
witnesses. On the application made on behalf of the trade union of the workman, 
certain documents were called for from the management and certain persons 
Were summoned to appear as witnesses. The management did not appear at this 
stage but later on made an application for adjournment of hearing of the applica- 
tion for production of documents after the said apolication had been disposed 
of. This day wa.*, fixed as the date of peremptory hearing of the reference. To- 
day Mr. Madhusudan Roy, General Secretary of Asansol Coal Field Workers 
Union appeared on behalf of the workmen. Nobody appeared on behalf of the 
management. The management did not also produce the documents called for 
from them. 

4. The management does not care to explain its diiTicultles. It merely avoids 
this tribunal- I do not think that any useful purpose will be served by waiting 
for the management and I therefore proceed eoc-parte. 

5. Turning now to the written statement filed on behalf of the workmen, I find 
that the case made was that the concerned workmen, 1,1 in number, were vic- 
tlrnlsed by stoppage of work. The union activltle.s of the concerned workmen 
Were alleged to have caused their victimisation. 


6. Of the 13 workmen who were stopped from working, that is to say whose 
services were terminated with effect from May 16, 1968, only two came forward 
to give evidence, namely Parvoo Harljan and Samroo Pashl. Their evidence was 
that they were never served with any chargpheet, There was no enquiry lor 
misconduct held against them. They were never asked to attend any enquiry 
proceeding against them- All of a sudden they were stopped from working and 
were not paid even subsistence allowance during the period of their enforced 
Idleness. 

7. Arun Bhattacherjee, who Is the Joint General Secretary of the Asansol 
Coal Field Worker.s Union, gave evidence in this case. He proved certain com- 
plaints made before the Police, the As.slstant Labour Commissioner and other 
officers which contain allegations that the management was Indulging in unfair 
labour practice against the workmen. I do not propose to rely on the Interested 
statements in those documents in proof of the allegation against the management. 
It may not be .safe to do so, particularly in the absence of the management. It, 
however, appear.s from Exts. 6 and 7 that there was some sort of departmental 
enquiry going on, but the same was being conducted with utmost irregularity- 
One of the persons who had made a statement before the enquiring officer wanted 
to withdraw his statement (vide Ext. 6) and a number of members of the stall 
also made the aUegation that .statements were being extracted from them. Now, 
I am not sure whether this is the enquiry in which the concerned workmen were 
found guilty and dismissed from service- So far a.s two of the workmen are 
concerned, namely, Parvoo Harljan and Samroo Pashl, there is un contradicted 
evidence that they were dismissed without chargesheet and without enquiry and 
without opportunity to defend themselves. That niakes their dismissal wrongful 
and they are entitled to reinstatement with full hack wages. So far as other work- 
men, mentioned In the schedule to the order of reference, are concerned, it does 
not appear under what circumstances they were dismissed or stopped from work- 
ing. They dil not come and depose before me about the Illegality of their dis- 
missal. The trade union which espoused the cause of the workmen did not lead 
any evidence in support of the case that the other workmen named in the order 
of reference were also dismissed without chargesheet without enquiry and without 
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opportunity to defend themselves. I, therefore, cannot hold that there was no 
justiflcatlon in slopping them from work. Possibly they have now no dispute 
with the management and that is why they do not come before me. 

8. In the result, I hold that the management of Pure Sitalpur Colliery was 
not justified In slopping from work Parvoo Harljan and Samraoo Pashl, two of 
the workmen mentioned in the order of reference with effect from IGth May, 1968. 
They are entitled to reinstatement with full back wages from the date of stoppage 
of work. So far as other workmen named in the order of reference are con- 
cerned, it docs not appear that they were wrongfully dismissed or that they have 
now any dispute with the management. I, therefore hold that it does not appear 
that the management was unjustified in stopping them from work with effect from 
16th May, 1968. As such they are not entitled to any relief. 

This Is ray awarded. 

(Sd.) B. N. BaNerjee, 
Presiding Officer. 

[No. 6/61/68-LRIl.] 

Dated, May 16, 1969 


ORDERS 

New Delhi, the 28th May 1969 

S-O, 3311. — Whereas the Central Government Is of opinion that an industrial 
dispute exi.sts between the employers in relation to the Salgl Boda Bauxite mine 
of Messrs K. L. Agarwalla, Post Office Chandwa, District Palamau, and their work- 
men In respect of the matters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable io refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1M7), the Central 
Government hereby refers the said dispute for adjudication to the Industrial Tri- 
bunal, (No ,8), Dhanbad constituted under section 7A of the said Act. 

Schedule 

Whether the action of the management of Messrs K. L. Agarwalla, Post 
Office Chandwa, District Palamau, in stopping work at Salgl Boda 
Bauxite Mine, Post Office Chandwa with effect from the 11th April, 
1069 was justified? If not, to what relief are the workmen cf the 
mine entitled? 

[No. 24/23/69-LRI.] 

S.O, 2312 — Whereas the Central Government is of opinion that an industrial 
di.spute exists between the employers in relation to the Vinayaka Mica Mine, 
Utukur Post Office, Nellore District and their workmen In respect of the matters 
specified In the Schedule hereto annexed; 

And, whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A, and clause 
(d) of sub-section (1) of section 10, of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby constitutes an Industrial Tribunal wUh Shri 
Mohammad Najmuddm as Presiding Officer, with headejuarters at Hyderabad and 
refers the .said dispute for adjudication to the Induslrlal Tribunal. 

Schedule 

Whether the action of the management of Me.ssrs Vinayaka Mica Mine, 
Utukur in dismissing Shri Rahmutullah, with effect from the 24th 
February, 1967 was justified? If n.at, to yhat relief is he entitled? 

[No. 20/8/69-LRI.] 

S-O. 3213 Whereas the Central Government is of opinion that an Industrial 

dispute exists betvycen the employers in relation to the management of Srlpui 
Colliery of Messrs Lodna Colliery Company (1920) Limited, Post Office Kalipahari, 
District Burdwan and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 
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And, whereas the Central Government eonsidets it desirable to leier the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by (lau.se (d) of sub-section 
(1> of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby refers the said dispute for adjudication to the Central Govern- 
mant Industrial Tribunal, Calcutta, constituted under section 7A of the said Act- 


Schedule 

“Whether the teimination of services of Shii Kiritl Bhusan Banerjee, 
Surveyor, by the management of Sripur Colliery of Messrs Lodna 
Colliery Company (1920) Limited, Post Office Kalipahari, District 
Burdwan with effect from the 12th August, 1968, was justified? If 
not, to what relief Is the workman entitled?” 

[No. 6/11/69-LR'lI.J 

8,0, 3314. — Whereas an Industrial dispute exists between the management of 
Messrs Bikaner Gjrpsum Limited, Bikaner (hereinafter referred to as the said 
Company) and their workmen represented by Rashtrlya Gypsum Karamchari 
Sangh, Jamsar and the Gypsum Mine Workers’ Union, Bikaner (hereinafter 
leferred to as the Unions); 

And whereas the said company and the unions, have, by a written agreement, 
In pursuance of the provisions of sub-section (1) of section lOA ol the Indus- 
trial Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute to arbitra- 
tion of the person mentioned therein, and a copy of the said arbitration agree- 
ment has been forwarded to the Central Government; 

Now therefore. In pursuance of the provisions of .section (3) of section lOA 
of the Industrial Disputes Act, 1947 (I4 of 1947), the Central Government hereby 
publishes the said arbitration agreement, which was received by It on the 14th 
May, 1969. 


Form ‘C’ 


{See Rale 7) 


Agreement 

(Under Section lO-A of the Industrial Disputes Act, 1947 ) 
Hl'TWrEN 


Name of Parties'. 

Representing Employcr.s 


Representing Workmen : 

GYPSUM MINE WORKERS UNION 

Shri V. N. Gupta, 

Secretary, 

Gypsum Mine Worker*! Union, 
Bikaner. 


Sliri II. Choudhury, 

Agent, 

Bikaner Gypsums Limited, 

Sadul Club Building, 

Bikaner. 

Shri A. K. Mukherjee, 

Personnel Manager, 

Bikaner Gypsums Limited, 

Sadul Club Building, 

Bikaner, 

RASHTRIYA GYI^SUM KARAMCHARI 
SANGH 

Shri Dilbagh Singh, 

Vice-President, 

Rnshtriya Gypsum Karamchari Sangh, 
Jamsar, 


It is hereby agieel between the parties to refer the following IndustiinI Dispute to the arbilia- 
■101 of Shri O. Mihecpithi, Deputy Chief Labour Commissioner (C) Government of India, 
Ministry of Labour k Employmenf, New Delhi. 

((/■) Specilie maitet in dispute . . . fi) At what rate the Village Piece Workers 

shall be paid subsistence allowance durirg 
the period they remain suspended by the 
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(in Details of the parties to me dispute including 
the name and address of the Esrahlishmcnt 
or undertaking involved 


i.iii) Name of the onion, i arj repreaentirg the 
workmen in question 


(iv) Total number of workmen employed in the 
undertaking affected. 

(v ) Estimated number of workmen affected or 

likely to be affected by the dispute. 


Orders of the management in accordan c 
with the terms of the Standing Orders — 
23(d) applicable to the workers of Bikaner 
Gypsums Limited working in the mines. 

(if) At what rate the Village Piece Workers 
shall be paid their wages for the suspension 
period in case the village Piece workers 
are not found guilty in the departmental 
enquiry instituted against Them. 

1. Shri H. Choudhury, 

Aeentj 

Bikaner Gypsums Limited, 

Bikaner. 

2. Shri A. K. Mukherjee, 

Personnel Manager, 

Bikaner Gypsums Limited, 

Bikaner. 

3. Shri V. N. Gupta, 

Secretary, 

Gypsum Mine Workers Union, 

19, Sethia Quarters, Bikaner. 

4. Shri Dllba^ Singh, 

Vice-President, 

Rashtriya Gypsum Karamchari Sangh , 
jP.O. — Jamsar, 

Bikaner. 

Gypsum Mine Workers Union, 

Bikaner. 

Rashtriya Gypsum Karamchari Sangh, 
Jamsar. 

300 approximately. 

300 appx. 


We further agree that the decision of the Arbitrator shall be bindirg on us. 


The Arbitrator shallmakt his award within a period of four months or within such fuitbtr 
time as is extended by mutual agreement between us in writirg. In cate il e tward is r ci n ct c 
within the period aforementioned, the reference to arbitration shall slard eutcmaticElly ctrcclUc 
and we shall be free K) negotiate for further arbitration. 


{ Representing Employers 
Representing Workmen 
ijypsum Mine Workers Unio 
(Sd.) V. N. Gupta, 

Witmss : 

1. (Sd.) Illegible 

2, (Sd.)megible 


Signature of the Parties 

(Sd.) H. Choubhury 
(S d.) A. K. Mukherjee 


Rashtriya Gypsum Karamchari Sangh 
(Sd.) Du-bagh Singh 


[No. 24(20)/69-LRI1 


New Delhi, the 30th May 1969 

S.O. 2215. — Whereas an industrial dispute exists between the employers in 
relation to the management of Messrs Kalayanarama Mica Mine, Kalichedu, 
TUtpur Taluk, Nellore District (hereinafter referred as the said Company) and 
Ih^ workmen represented by Bharateeya Mica Mazdoor Sangh, Gudur (herein- 
nfter referred to as the Union): 

And whereas, the said Company and the Union have by a written agreement, 
fr pursuance of the provisions of sub-section (1) of section lOA of the Industrial 
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Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute to arbitration 
of the person mentioned therein and a copy of the said arbitration agreement 
has been forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 
lOA of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the said arbitration agreement which was received by it on 
the 15th May, 1969. 

Agreement 

(Under Section lOA of the Industrial Disputes Act, 1947). 

Bittween 


Name of Parties: 

Employers; Shri C. Jayaramayya, General Manager, Kalyanarama Comx>any, 
Specially Authorised representative of the Manager, Kalyanarama 
Mica Mane, Kalichedu. 

Workmen: Shri K. Venkatagubbaiah, General Secretary, Bharateeya Mica 
Mazdoor Sangh, Gudur. 

It is hereby agreed between the parties to refer the following industrial dis- 
pute to the arbitration of Shri H. D. Gml, Regional Labour Commissioner (Cen- 
tral), Ministry of Labour, Employment & Rehabilitation, Government of India 
3-6-16817, Hyderaguda, Hyderabad-1. 

(i) Specific Matter in Dispute: Whether increments shall be granted to the 
Engineering Mazdoors employed by M/s. Kalyanarama Mica Mine, Kalichedu 
with effect from 1st January, 1969 in par with drillers and muck mazdoors em- 
ployed in the said mine. 

(ii) Details of the Parties to the dispute including the name and address of the 
Establishment or Undertaking Involved. 

(a) Management of M/s. Kalyanarama Mica Mine, Kalichedu (PO), Rapur 

Taluk. Nellore District (AP). 

(b) The General Secretary, Bharateeya Mica Mazdoor Sangh, Gudur 

(PO), NeUore District (AP). 

(iii) Name of the Union, if any Representing the Workmen in question: 

Bharateeya Mica Mazdoor Sangh, Gudur (PO), Nellore District (A.P,). 

(iv) Total number of Workmen employed in the Undertaking affected: 

Approximately 350. 

(v) Estimated number of Workmen affected or likely to be affected by the 
Dispute: 

Approximately 25. 

We further agree that the decision of the arbitrator shall be binding on us. 

The arbitrator shall make his award within a period of 3 (three) months or 
within such further time as is extended by mutual agreement between us in 
writing in case, the award is not made within the period aforementioned the 
reference to arbitration shall stand automatically cancelled and we shall be 
free to negotiate for fresh arbitration. 


Representing Employers: 
(Sd.) C. Jayaramayya 
5-5-09 


Signature of Parties 

Representing Workmen: 
(Sd.) K, Venkataspbbqiah 
6 - 6-66 
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Witnesses: 

1. (Sd.I I. S, Rao, 

L. E, 0,(0, Gudur, 

2, <Sd,) D. Ramamurthy, Cleik 

L.E.O.(C)’s OIRce, Gudur. 

Dated at Gudur this 5th day of May 1969. 

I consent to act as Arbitrator in this industrial dispute. 

(Sd.) H, C. Goil. 

Place: Hyderabad, Regional Labour Commissioner (C) , 

Hyderabad. 

Dated 12th May, 1989. 

[No, 2(l/9/69-LRI.l 


CORRIGENDUM 
New Delhi, the 30th May 1969 

S.O. 2216. — In the Notification of the Government of India in the Ministry 
of Labohr, Employment and Rehabilitation (Department of Labour and Employ- 
ment) No S.O. 1586, published in Part II. Section 3, Sub-section (ii) of the 
Gazette of India, dated the 26th April, 1969, please insert: — 

“The word “Not” in between the words “could” and “be” in the fourth 
line of pai'a 6 (page 1456) of the gazette.” 

[No, 6/31/68-LRII.I 
P. C. MISRA, Under Secy. 


(Department of Labour & Employment) 

New Delhi, the 27th May 1969 

5.0. 2217. — In exercise of the powers conferred bv sub-section (1) of section 4 
of the Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948), the Cen- 
tral Government hereby make.s the following further amendment in the Vizaga- 
patam Dock Worker.s (Regulation of Employment) Scheme. 1959, the same having 
been previously published as required by the ■^aid sub-section, namely. — 

1. This Scheme may be called the Vizaganatam Dock Workers (Regulation 

of Employment) Fir.st Amendment Scheme, 1969. 

2. In the title of the Vizagapatam Dock Workers (Regulation of Employ- 

ment) Scheme, 1959 (hereinafter referred to as the said Scheme), for 

the word ‘Vizagapatam’ the word ‘Visakharatnam’ shall be substituted 

3. In the said Scheme for the word “Vizaganatam” wherever it occurs, the 

word “Viaakhapatnam” shall be substituted. 

[No. 66/16/6e-Fac IL] 

Ney) Delhi, the 28th May 1969 

3.0. 2218.^ — In exercise of the powers conferred by sub-clause (1) of clause 5 of 
the Mormugoo Dock Workers (Regulation of Employment) Scheme, 1965, and in 
supersession of the notification of the Government of India In the late Ministry of 
Labour and Eimployment No, S.O. 2649', dated the 23rd August, 1968, the Central 
Government hereby appoints the Mormugap Stevedores’ Association as the Ad- 
ministrative Body for the purpose of carrying on day-to-day administration of the 
said scheme. 

[No. 57/10/67-Fac. IL] 
C R'AMDAS, Under Secy 


(Deptt. of Labour & Employment) 

New Delhi, the 28th May 1969 

S.O. 2219.— Whereas the Central Government is of the opinion that minimum 
rates of wages should be fixed under the Minimum Wages Act, 1948 (11 of 1948) 
In respect pf: — 

(1> employment in China Clay Mines; and 
(2) employment in Kyanite Mine*; 
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Now, therefore. In exerci-sp of the powers eonferrefl by section 27 of the said 
Act, the Central Ciovernment hereby gives notice of Its Intention to add to Part I 
of the Schedule to the said Act, employment m China Clay Mines and employment 
in Kyanite Mines 

Any suggestion or obiection which may he received from any person in respect 
of the said additions before the eighth day of September, 1969 will he considered 
by the Centra] Government- 

[No. 2(13)/08-LWI. I ] 
HANS RAJ CHHABRA. Under Secy. 


(Deptt. of Labour & Employment) 

New Delhi, the 28th May 1969 

S.O. 2229, — Whereas Messrs. Rallis India Limited, 21, Ramlin Street, Fort, 
Bombay- 1. were granted exemntion from the Employees’ Provident Fund.s 
Scheme, 1952, under clau.se (a) of sub-section (1) of Section 17 of the Employees’ 
Provident Funds Act, 1952 {19 of 1952), by the notification of the Government 
of India in the Ministry of Labour. Employment and Rehabilitation (Depart- 
ment of Labour and Employment) No. 3053, dated the 25th August, 1967; 

And, whereas the employer in relation to the said establishment has express- 
ed his willingness to surrender the exemption voluntarily and has requested for 
cancellation of the said exemption: 

Now, therefore, in f’xercisc of the powers conferred by sub-section. (4) of 
.section 17 of the said Act. the Central Government hereby cancels with imme- 
diate effect the said exemption. 

[No. l]|2|69-PF,ir.] 

5.0. 2221. — Whereas it appears to the Central Government that the employer 
and the majoritv of the employees in relation to the establishment known us 
Messrs Krishna Pharma. 8 Aminabad, Lucknow, have agreed that the provisions 
of the Employees’ Provident Funds Act, 1952 (19 of 1952). should be made applic- 
able to the .said e.stablishment: 

Now, therefore, in exercise of the powers conferred by sub-section (4) of sec- 
tion 1 of the said Act, the Cental Government hero^y applies the provisions of 
the said Act to the .said establishment. 

This notification shall be deemed to have come into force on the thirtieth day 

of November, 1967. 

[No. 8|130|68-PF.1I.] 

8.0. 2222, — ^Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Lathika Enterprises. Church Landing Road, Ernakulam, Cochin-16, iii- 
rluding branches at Irinjalakuda, Coimbatore. Madras, Madurai and Calicut-2, 
have p creed that the provisions of the Employees’ Provident Funds Act, 1952 
(19 of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the nowers conferred by .sub-section (4) of 
section 1 of the ‘■aid Act, the Central Government hereby applies the provisions 
of the .said Act to the said establishment with effect from the 31st March, 1869, 

I No. 8|22|69|PF.II.] 

5.0. 2223. — In exerci.se of the powers conferred by the first nroviso to .sec- 
tion 6 of the Employees’ Provident Funds Act, 1952' (19 of 1952), the Central 
Government, after making nece.ssary enoulry into the matter, hereby snecifles 
that, with effect from the 31st March, 1969, section 6 of the said Act .shall in its 
aoDlication to Mes.srs. Lathika Enterprises, Church Larnding Road, Ernakulam, 
C()chin-16, he subject to the madifiention that for the words “.six and a quarter 
per cent’’, the words “eight per cent’’ .shall be substituted. 


[No. 8f22|69.PF.II.l 

S.O. 2224. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Karia Enterprises, Laxmi Woollen Mills Estate. 1st Floor, off Heins Road- 
Bomhny-11 have agreed that the provisions of the Employees’ Provident Fund‘i 
Act, 1952 (19 of 1952). .should be made applicdbl* to the .said establishment; 
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Now, therefore, in exercise of the powers conferred by sub-.section (4) ol 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the thiily-first 
day of AuRust, 1968, 

[No. 8i35i69-PFn]. 

5.0. 2325.— Whereas it appears to the Central Government that the em- 
ployers and the majority of the employees in relation to the establishment 
known as the Bharti Sabha Consumers' Co-Operative Society Limited, Mehta 
Building, 1st Road, Khar, Bomtaay-52 have agreed that the provisions of the 
Employees’ Provident Funds Act, 1952 (19 of 1952), should be made applicable 
to the said estaiblishment; 

Now, therefore, in exercise of the power:, conferred by sub-section (4) of 
section 1 of the .said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification .shall ho deemed to have come into force on the thirtieth 
day of June, 1966, 

[Mo. 8132169-PF. Ill, 

8.0. 2226. — Whereas il appetus to the Central Government that the em- 
ployer and the majority of 1hc cm iloyees m rchalion to the establishment 
knovvn as Messrs Bakiwala & Company, Chanwarb.ivdar Ka Baph, Ghat Darwaza 
Jaipur have agreed that the provisions of the FiTmloyeo.s’ Provident Funds Act, 
1932 (19 of 1952), should be made applic.ible to the --aid oslablrshment; 

Now, therefore, in exercise of the powers confciied bv sub-section (4) of 
.section 1 of the .said Act, tlio Central Government horeby applies the provisions 
Of the said Act to the said establishment. 

This notification shall be c’~cmed to have come into force on the twenty- 
eighth day of February, 1966. 

fNo. 31100i68-PF. Ill 

5.0. 2227. — In exercise of the oowcivs conferred bv the first provis'i to sr^ction 
6 of the Fanployees’ Provident Funds Act 1952 (19 of 19.32), the Central Go- 
vernment. after making necessary enquirv into the matter, hereby specifics that, 
with effect from the 30th November, 1967. section 6 of the said Act shall m it.s 
application to Messrs Kri.shna Pharma. 8 Aminabad. Lucknow be subject to the 
modification that for the words "six and a quarter per cent”, the word 1 "eight 
per cent" shall be substituted, 

[No. 8'130|68.PF.II1. 

DAL.TIT SINGH. Und^r Secy. 


( '4 1 WX ft 14 IB ) 

28 Rt. 196 9 

1(44® Wt" 22 2 8 — >5101: ftfo, 21. "NftpT 

1 Bit BTTB BTBTT % STB, fBB>3pT BBFTB (sTB BtT ftBFl) Bt 

3 0.6 3fTT^ 2 5BBFd, U)67 5mBt'JBf^Bft^rBfNBfErfBBB, 1952 
( 1952BT 19) arcr 17 Bit ^BRPT ( 1 ) %■ (bt) % wttB BiB^TTft BftGB ffiftl 
FBitB, 1932tr 

BtT, BB: BBB FBTBB % 4BB5 f’BBtBF # ^ Bit BYBiBB % ftlB 

BBift TBfB^ bPbsBBB Bit ^ Btl UBB ^ BB BTTit % fBP, BIBBT Bt Bit t , 
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SIT, nw, snn 17 afff ^qerm (14) S'Ki riiI'^t 

HTSRTT ^ tr^sm T7 spTTfl | |TtI ?>i'> I 

t^io 11 2'69-iTof5T-2.] 


Uto 2229 . — Ucj; ETTPIT !T? Jlcft? t fr^oTT 351^, 8 ?H^TT- 

sriT, ^jpp P«rm ?r ?ffT ^ tt ?> 

ir^ t fv »rr^ fTrsi 1 952 ( 1 952 1 9) % gwff ?«im Tt 

%T 5rr^ :^rf^q i 

?r?T;, ifR, ^rrsrffiqT ^ am i 4ft !3^JTm ( 4 ) ?m sk^ urffcEif 4:1 setIt 

^ ffTJTIT; fsrxq^ it^^RT ^rTirft 1 1 

?rra^[^ 1 967 % ^ dtqt fq?i qft srqw ?nT?ft ^rurift 1 

[^To 8'i30'69-iro rqo-2,J 


w'o 22 3 0. —iRr: Tt qf sT^tq 5>qT | % ^rqqrr 

#41, '«r# ^fVq ^ trrqTf^, qft#tq- 1 6 f3Ri% ^nrrfq ^ftqqrprfsr, fqrin^tT, qjTHi, 
iiTTi^, sftT qrT5ftT2:'2 l%qq' 9rF3Ttt ^ t qErqr Rim ^ fqq> w spqqrfTJff 

w qjq TT qffRT ^ qf I f% wqift fqra- nrfaq^R, 1952 (1 .952 

qq 1 9 ) % ^qqrtT ^ ?«im qfr q-pj; frfT ^rf^iT; 

sw;, 5151, 5rfij1^iriT qft etth 1 # ^Tam- ( 4 ) arqi srm wfqqqf tiT nq'rq 
4:7;^ |iT %Tif) 7 r Ti-T^Pn: ^ wfaftTHr % ^-i^tet ^ f»Tm qfr 3 1 qr#, 1 969 ?r i^q'^nqi 
PTHj; I I 

[#0 8 ' 22 ' 69 '*ro fqo- 2 .] 


W> 2231. — T#=qTft fqfq- 5ffafErq, 1952 ( 19.52 TT I 9 ) 

qft am 6 % a-qq mgr ffm aqfi Rrfqqqi ti aqtq jit, %i^>T tt^tit, fqqq ^ 
JTR^qqr TT ^ Trqicj;, irq^Rl qj fqfqfqr^ qRffV | fr 3 1 tTT#, 1 969 ^^ 
^rfaffEHi 4ft am 6, ami qfqn ^^sqai^q-, Htirq- qt^, q-r q r^ ^ , Tt^tq - 1 e Tt 
5rn|;^ jt# % qqij # mqrqq- t ^rsqatq jtift % "qn srfqw” ¥r*q t fqtT "etr 
afqifra” afqFqif'iri fqqj ^rrcr i 


[#0 8/22/69-lTo f^o-2.]' 
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22 32. — ITT: wit ^'t^ ^ W^fsiTT 

fiTwq' Vr^, 1^, WTrE-tF- Tt?, 1 1 Tm ?mT?r ^ 
fWiflvifWT sfiT wr4=5rfViff ^ TIT II^T ^ t fTfa 

?lfjj1WT, 195 2 ( 195 2 W^T 19) % TT^'iT TWT Wm Wit ?TTT f%TT Sfr^ ; 

>5TT:, m, TWRI 'crfaf^Tfl ^ tJKT 1 ^ TT^n ( 4) TTH BrfwTTf ^ 5T1T>T 
^Elfr #WsftJT TT^ir ^if?T scifqfwTm % TWU ^TA r«fm wit 'TAWSTG' ATA t 1 

) 9 8 8 w: WART % W-TAtWA fWA TT T^fT f ^ FWsft ^EtAT I 

fWo 8/35/69-'»TofTo-2.] 


r^o Wt° 2233. — TA: sfEak ATWriT wit T^A ?tAT | f?' 'SfTq 
WitT T lH^fe A Tfrai^ fAlwCT, TtA, (STA, 5 2 APAAl GTTTA ^ AfA« 

fAWtAT Tftr WfifAlfTAt wft Af AOT TA ATA Ti: A^A ?) Wf | f% WATAITt wfAST fAfST 

W f tr fAA A, 1952 ( 195 2WA 19) % TTA^ST TWA FATTA WTt fWTti Alf^ ; 

WA:, WA, TWA wr^rATA At ATFf I TTf TTOTTr ( 4) ATFf AAA ApATAf WTf AAtA ^ 
JtT %7jftA ATATTA TAT wfAfTAA % -m^ST TWA ’■AET A At rtAMSTAI AFT ATAt t I 

wfAg;AAr 1 968 % T[A % ^AA fAA At TfFT AAfft Altrift 1 

[Ao 8/32/69-Ao fTo-Z.) 


T^o ?Tto 22 34. — AA; AAttA ’TRFR At A^ WAtA ^tAT f fA WFRf AIwflATAI 
APTAt AATATAn; AT AT5T, ATT TFATAT, AA^T ATAA FATAA ^ AM-i fAATAA wVt 
W n^ATfrAf ^ Af AATT W ATA AF A^ Ai t fA WTAAKt fwfA wWaAA, 1952 

( 1952WA 19 ) %TWATWA*=ATAAAtATiTfAlTAT^ATf^ : 

WA;, WW, TWA wfsjfAAA At ATFT 1 ^ TTUTFT ( 4) ATO ATA WlfWAWl WA WAtA WR^ 
^iftA ATWAT TWA wfwfAAA ^ TAA?A TWA ’^ATAA wit ^A^ATFT AHj^WTFTrt^ I 

A5 wfAgRAT 1 966 wit W>ea^ if: WTTRT^' fwA wit AAA ft AAifft ATT^ft I 

8^1 00‘68-Ao fAo-2.] 
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tpEfo wto 2235. — frfsr ^rFErfTTHT, 1952 ( 1952^7 19) ^ 
Enrr 6 % sTi;r ?rfTTJff ttt srq^ gti, 

^FT I: T^TRi;, qq;anT ^ Tireft t 30 1967 % ^ 

^ um 6, f 'Em?, 8 ^mVfrRK, ?T<5rr3; ^'t wnj ^ Jr ?7r 

vdHMOT % ?rEir^ gW Ff ' W ^ srrdKid” ‘'!rre srFdvid’' Tr^F^fT^ 

Ppi^ WTTfJi I 

[«o 8/130/68-^0 F?ro-2] 
?Fnf)Fr f%^ ?rTT 1 


ERRATUM 

In the Ministry of Labour, Employment and Rehabilitation (Department of 
Labour and Employment) Notification No. 6/12/69-HI, dated 12th March, 1069, 
published as S-O. 1132 in the Gazette of India, Part II— Section .3— Sub-section (il), 
dated 22nd March, 1969, the iollowmg correction is to be made; — 

In the 3rd line of the notification for the word “shoranpur'' read “ahoranur”. 

INDUSTRIAL DEVELOPMENT, INTERNAL TRADE AND COMPANY AFFAIRS 
(Department of Industrial Development) 

ORDER 

New Delhi, the 31*1 May 1969 

S O. 2336/15/IDRA/69. — Whereas the Central Government is of the opinion 
that there has been, or is likely to be sub-dantial fall in the volume of production 
in respect of cotton texti’es manufactured in the industrial undertaking known 
as the Petlad Keshav Mills Co. Ltd., Pellad., (Gujarat) for which, having regard 
to the economic conditions prevailing there is no justification. 

Now, therefore, in exercise of the powers conferred by Section 15 of the 
Industries (Development and Regulation) Act, 1951 (65 of 1951), the Central 
Government hereby appoints, for the purpose of making full and complete 
Investigation into the circumstance.s of the case, a body of persons consisting 
Of: — 

Chairman 

(1) Shri I. C. Shah (General Manager, Ambica Group of Mills, Ahmeda- 

had). 

Members 

(2) Shri M. G. Mlrchandani, Director (Technical) National Textile Corpo- 

ration. 

(3) Shri J. P, Singh, Director (Finance) National Textile Corporation, 

(4) Shri M. Sivagnanam, Industries Commissioner, Government of Gujarat, 

Ahmedabadi 

(5) Shri V. A. Mahajan, Senior Accounts Officer, Office of the Regional 

Director, Company Law Board, Bombay. 

Member-Secretary 

(6) Shri Y, L, N, Achar, Inspecting Officer, Office of the Textile Commis- 

sioner, Bombay. 

[No. 9(4) Lie. Pol./ 69,] 
R. C. SETHI, Under Secy. 
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(Deptt. of IndubtTlal Development) 

(Indian Standards Inatitatlon) 

New Delhi; the 20 ih May 1969 

S.O, 2237. — In pursuance of sub -regulation (3) of regulation 7 of the Indian Standards Ins- 
titution (Certification Marks) Reflations, 1955, the Indian Standards Institution hereby notifies 
that the markingfee(9) per unit for various products derails of which are given in the Schedule 
hereto annexed, have been determined and the feefs) shall come into force with effect from the 
dates shown against each : 

The Schedule 


SI. 

No. 

Product/Class of 
Products 

No, and Title of 
Relevant 
Indian Standard 

Unit 

Marking Fee per 
Unit 

Date of 
Effect 

(I) 

( 3 ) 

( 3 ) 

( 4 ) 

is) 

(6) 

1 

Aluminium alloy 
wires. 

18:739-1966 Spe- 
ciflcation for 

wrought alumi- 
nium and alumi- 
nium alloys, wire 
(for general engi- 
neering purposes) 
('evised). 

One tonne 

Rs. 5' 00 

16 May igtiV 

2 

Rigid (PVC) non- 
metalUc conduits 

18:2509-1963 Spe- 
cification for rigid 
non-metHllic con- 

One metre 

T paisn 

t May 1969 


duits tor elec- 
trical Installations. 


3 Sphygmomanometer, IS :3390-i965 Spe- One 50 paise i May 1969 

mercurial. ciflcation for sphy sphygmomano- 

gmomanometer, meter 
mercurial. 


4. Steel roc-caps for 13:3976-1967 Spe- One pair 
miners, leather ciflcation for safety 

safety boots and rubber-canvas 

shoes, boots for miners. 


(0 I paisa per unit i May 1969 
for the first 
100 000 units i 

(if) O' 5 paisa, per 
unit for the 100 
00 1st unit and 
above. 


[No. CMD/13: 10). 





S.O. 223*-— la pursuance of si^regnlatioa (r) of Regulation 8 of the Indian Standards Institution (Ccrtificaticn Alarks), Regulatior s. 1955, 
as amended from time to tiTOj the Indian Standards Institution hereby notifies that twelve licences, particnlars of which are given in the following Schet^e, 
have been granted authorizing the licensees to nse the Standard Marks : 

The SoiEDCEE 


SI. 

No. 

LicerKe No. 

ff'AAfT - 

Period of Validity 

Name and Address of the licensee 

Artide/Process covered by the liccnM and the 
Relevant IS iDesignadon. 


From 

To 


d) 

(2) 

C3) 

(4) 

(5) 

(6) 

C 

GiWL-igSt 

7-4-1969 

C-4-1969 

31-3-1970 

M/a. Hindusthan Safety Glass Works Private 
Limited, Mahesh Mukheriee Feeder Ro^i. 
Ariadah, 24-I^rganas having their Office 
at 7, Ghittaraajan Avenue, Calcutta-13. 

Silvered glass mirrors for generalpttrposes-IS:3438-l965 

J 

2 

CM/L-1952 

7-4-1969 

1-4-1969 

31-3-1970 

M/s. Hindustan Steel Idtl, Bhilai Steel 
Plant, Bhilai-i. having their Office at 
P.O. Hinoo, Ranchi (Bihar) 

Mild steel for metal arc welding electrodes core wdre- 
18:2879-1967 

3 

CM/L-1953 

14-4-1969 

16-5-1969 

15-5-1970 

M/s. Excel fndustries Ltd., Excel Estate 
S. V. Road, Goregaon, Bc*nba5t-62 
having their Office at 184-87 S. V. Road, 
Jogeshwari-i, Bombay- 10 NB 

Gamma BHC lindane smoke generators— 18:1505-1968 

4 

CM/L-I9S4 

16-4-1969 

16-4-1969 

15-4-1970 

M/s. Bhagsons Paint Industries (India), 
16-A, DLF, Industrial Area, Na/afgaih 
Road, New Delhi-15. 

(i) Ready mixed paint, brushing, finishing semi- 
gloss for general purposes to Indian Standard 
Colours — IS ; 1 23-1^2 

(it) Ready mixed paint, brushing, bituminous blatk- 
Icadfree acid, alkali, water and heat resisting for 
general purposes-lS ;i 58-1965. 

(in) Ready nused paint, brushing, wood primer, pink- 
15:353^1966 

5 

GM/L-1955 

23-4-1969 

1-5-1969 

30-4-T97D 

M/s, Sndarshan Steel Rolling Mills, 6or, 
Moti Rmn Road, Shahdara, Dclhi-32. 

Structural Steel (standard quality): M.S. Flats and 
M. S. Squares of Equivalert aiea-IS 1226-1962. 

6 

CM/L-1956 

23-4-1969 

1-5-1969 

30-4-1970 

Do. 

Structural steel (ordinary quality) ; M.S. Rounds up to 
25 mm dia ; M.S. Flats and M. S, Squares of equiv^nt 
area — 18:1977-1962 

7 

CM/L-t957 

23-4-1969 

16-4-1969 

15-4-1970 

M/s. Penta Chen, Station Road, 
Ahmednagar. 

Coppo oxychloride water dispersible powder conrert- 
trates — IS : 1 507 — 1966 
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8 

CM/L-I 9 SS 

28-4-1969 

16-4-1969 

15-4-1970 

9 

GM/L-1959 

30-4-1969 

I- S- 1969 

30-4-1970 

10 

CM/L-1960 

30-4-1969 

1-S-1969 

30-4-1970 

ri 

CM/L-1961 

30-4-1969 

1-S-1969 

30-4-1970 


12 CM/L-1962 r-<:-i 969 30-4-1970 

30-4-1969 


M/s. Lansdowce Jute Co. Ltd., 200, 
Dakhindri Road, Calcsitta-48, having 
their OfBce at Chartered Bank Buildings, 
Calciitta. 

M/s. Assam Timber Treating Works, P.O. 
Margherita, Distt. Lakhimpur, Assam. 

M/s. Industrial Electronic & Allied Products 
1423 (New) Shukrawar Peth, Near Nava 
Vishnu Chowk, Poona-a. 

M/s. Punjab State Co-operative Supply & 
Maiteting Federation Ltd., of Sector 
I'J-B, Chandigarh, factory at 48, Indus- 
trial Area, Chandi^h under the style of 
M/s. Maikfed Agro Chemicals. 

M/s. EngLneering Cottage Industries M.P. 
Od Mills Compound, Gutaiya, Kanpur 
having their Office at 7/77, Til^ Nagar, 
Kanpur. 


Hessian bags — IS;3790-I966 

Tea-chest plywood panels — IS rio-1964 
Sphygmomanometer, merciuial — 18:3390-1965 

Endrin emulsifiable cencei tiates — 18:1310-105^ 


(0 Steel toe-caps for tro ers’ safcfi leather bools & 
shoes- IS :i989- 196' . 

(«) Steel toe-caps for safely rubber canvas boots 
forminers-IS :3976-i967 




[No. CMD/13-II.] 
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New Delhi, the 23rd May 1069 

S.O. — Iti pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Insti- 

tution (Gtttiflcation Marks Regulations, T955, the Indian Standards Institution hereby notifies 
that the marking fee(s) per unit for various products — details of which are given in the Schedttle 
hereto annexed, have been determined and the fce(8) shall come into force with effect from the 
dates shown against each : 


The Schedule 


Z‘£. 

P- 

Proluct/Class of Pro- 
ducts 

No. and Title of Re- 
levant Indian Standard 

Unit 

Marking 
Fee per 
Unit 

Dare of Effect 

(I) 

(2) 

(3) 

(4) 

(5) 

(6) 

I 

Hacksaw blades, hand 
operated and heavy 
power operated. 

IS : 2594-1963 Specifi- 
cation for hacksaw 
blades 

TOO pieces 

5 paisc 

: Tc,f9 

2 

Ready mixed paint, 
brushing, wood pri- 
mer, pink. 

IS: 3536-1966 Specifi- 
cation for ready mixed 
paint, brushing, wood 
primer, pink 

One litre 

0*5 paisa 

If April 1969 


[No. CMD/13 ; 10] 

S.O. 2143, —In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Insti- 
tu;io iCGictification Marks) Regulations, 1955, as amended from time to time, the Indian Standards 
Iiisriturioa hireby notifies that licences No. GM/L-1720 and CM/L'1723, particulars of which are 
giver b:bv, hive been cancellel with effect from r May 19S9 at the request of the firm: 


Licence No. Name and Address of the Article/Process Covered by Relevant Indian 
Licensee the Licence Standard 


GM/L-1720 

M/a. Hindustan Transmission 

Copper Oiwchloridc Water 
Dispersible Powder Concert- 

IS : 1507-1966 

dated 

Products, (Prop; Madhu- 


12 June 1968 

Sudan Ltd) Chandivali, 

trates. 


GM/L-1723 

dated 

17 June 1968 

Kurla Yihar Road, Bombay. 
72 

Do. 

Copper Sulphate 

15:261-1966 





[No. CMD/55 ;i720.J 

S.O. — In pursuance of the provisions of sub-rule (2) of Rule 3 of the Indian Standards 

Institution (Certification Marks), Rules, 1955, the Indian Standards Institution hereby notifies that 
the Indian Standards, particulars of which arc given in the schedule hereto annexed have been 
established during the quarter ending 31st March 1969: 


The Schedule 


SI. 

No. 

No. of Indian 
Standard 

Title of Indian Standard 

li) 

(2) 

(3) 

I 

IS ; 1-1968 

Specification for the national flag of India (Cotton khadi) {steend 
temsicn). 

2 

IS 1 110-1968 

Specification for ready mixed paint, brushing, grey fillet, for 
enamels, for use over primers (hrst revinon) 
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(I) 


( 2 ) 


(3) 


3 IS ; 236-1968 , Methods for determination of cotton fibre maturity (by sodium 

hydroxide HWclling method (first revision)- 

4 IS ; 264-1968 . Specification for oitnc acid (first revition). 

5 18:411-1968 . Specification for titniiiuin dioxide for paints C/»wt rm'st on .) 

6 IS : 444-1968 . Specification for water hose of rubber with woven textile reinforce- 

ment \^second revisinti), 

7 IS : 447-1968 Specification for weldinp hose of rubber with woven textile rein- 

forcement (second revision . 

Specification for refined cresylic acid (first revision). 

Specification for cotton sc-d oil (second revision). 

Specification for oil and solvent lesistant hose of rubber with woven 
textile reinforcement (second revision). 

Specification for water meters (domestic type) (fourth revision). 
Specification for orthophosphoric acid (first revision). 

Specification for air hose of rubber with braided textile reinforcement 
(second revision). 

Specification for water hose of rubber with braided textile reinforce- 
ment ( second revision). 

1038-1968 . Spccificai ion for steel doors, windows and ventilators (first revision). 

mild steel tubes, tubulars and other wrought 


8 

9 

10 

11 

12 

13 


IS 

IS 

IS 

IS 
IS : 
IS ; 


540-1968 

543-1968 

635-1968 

779-1968 

798-1968 

911-1968 


14 IS ; 913-1968 


15 

16 


IS 

IS 


1239 (Part 1)1968 Specification for 
Steel fittings. 


17 

18 

19 


20 

21 


IS 
IS 

(a) IS 
1968 

(b) IS 

(c) IS 

(d) IS 
(6) IS 
(f) IS 

IS 


1281-1968 
1344-1968 
i 448(P;70)- 


t 448(P:7 i) 
i 448(P:72) 
1448^:73) 

1448^:74) 

i448g:75) 
I448(P!76) 
1468-1968 
1505-1968 


22 IS ; 1677-1968 


23 

34 


IS 

IS 


1858-1968 

1S65-1968 


25 IS 


Part I mild steel tubes (second revision). 

Specification for bycycle cranks and chain wheels (fim revision). 
Specification for burnt clay pozzlana (^first revision). 

Method of test for residue in liquefied petroleum gases. 

Method of test for vapour pressure of liquefied petroleum gases. 
Method of test for volatility of liguefied petroleum gases. 

Method oftest for hydrogen sulphide in liquefied petroleum gases. 
Method of teat for dryness ofliquefied potroleum gases. 

Method of test for odour ofliquefied petroleum gases. 

Method of test for density ofliquefied petroleum gases. 
Specification for ferrotitanium^wf rautsion). 

Specifiimtion for namma BBC (lindane) smoke generators (first 
revision). 

Specification for agricultural spray hose of rubber with braided 
textile reinforcement (second revision''. 

Specification for door mats, creel, bit and fibre (second revision). 
Specification for iron castings with spheroidal or nodular graphite 
(first revision). 

Electrotechnical vocubulory Part X'XVI telecommunication relays. 

Methods of preparation of standard solutions for colorimetric and 
volumetric analysisC^rsl revision). 

Specification for handloom coir mattings, mourzouks and carpets 
(first revision). 

Specification for rubber hose for petrol and diesel fuels with braided 
textile reinforcement (first revision). 

Code of practice for painting of nonferrons metals in buildings Part 
^ I prctrcalment. 

IS ; 2524 (Part II)- Code of practice for painting of noiiferrous metals in buildings Part 
II painting. 

Specification fir welded low carbon steel jas cylinder for the storage 
anl transportation of low pressure liquehablc gasca (first reiision). 
Specification lor thread take up cams for sewiUg machines lor household 
purposes (first revision). 

Code of praciice for concrete structures for the storage ofliquids. 

Part IV design tables. 

Tables for alcoholometry ( by pyfcnometer method). 

Specification for solvent extracted cottonseed oilcake (meal) as lives- 
tock feel ( first revision). 

Spccificaliijn for solvent extracted lice bran as livestock feed (first 
revision) 

Code of recommended practice lor mechanical polishing of metals 
for electroplating. 
qK IS ■ 3961 (Part IV)- Kecommcndcu current ratings for cables. 

^ 1968 polvcthylcnc insulalc.l cables. 


26 


27 

28 

29 

30 

31 


1885 (Part- 
XXVI) 1968 
IS : 2316-1968 

IS ; 2331-1968 . 

IS ; 2396-1968 

IS : 2524 (Part I)- 
1968 


1968 
IS : 3196-1968 


32 18:3291-1968 


33 

34 

35 

36 

37 


IS : 3370 (Part IV)- 

1967 ^ ^ 

IS : 3506-1967 
IS ; 3592-1968 

IS : 3593-1968 ■ 

IS ; 3656-1968 
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39 IS :396i (Part V)- Rccomrnendeil cmrent ralirgs for cables, 

1968 Parr V PVC insulated light duty cables. 

40 IS ; 4034-1968 Specification for castors for hospital equipment. 


41 IS : 4039 (Part II)- Code for packaging of ready-made garments intended for export 

T968 Part II airworty packaging 

42 IS : 4410 (Part VI)- Glossary oftcrmsi'clationg to rever valley projects 

1968 Part Vl reservoirs 

43 IS : 4545-1968 Methods of measurement on receivers for monochrome television 

broadcast transmissions. 

44 IS ; 4561 (Part II)- Specification for oil cans 

1968 Part II conicaloil cans 

45 IS : 4701 -1968 Code of practice for earthwork on cannals 

46 IS ; 4710-1968 Specification for switches and switch- isolators above 1000 V but not 

exceeding 1 1000 V. 

47 IS .■4723-1968 Specification for egg powder. 

48 IS : 4729-1968 Measurement&cvaluationofvibratlonofrotatingelectricalmachines. 

49 IS : ; 4739-1968 Specilicationfor^mcoxideelasticself-adhesivcbandaee. 

50 IS : 4757-1968 Dimensions for wrapped bushes and thrust washers 


51 

53 

53 

54 

55 

56 


59 

60 
61 


62 

63 

64 

65 

66 


67 

68 

69 

70 

71 


IS ; 4760-T968 

IS . 4763 -£':,i 63 
IS : 4772 -t 968 
IS ; 4773- £968 
IS ; 4776 (Part I). 
1968 

IS ; 4777-1968 

IS : 4783-1968 
IS : 4783-1968 
IS : 4784-1968 

IS : 4785-1968 
IS ; 4786-1968 

IS: 4787-1968 
IS : 4789-1968 
IS ; 4793-196S 
IS : 1 791 (Part I)- 
1968. 

IS -. 4795 (Pan D- 
196S 


IS : 4796-1968 
IS : 4797-1968 
IS : 4798-1968 
IS ; 4799-1968 
IS : 4800 (Part I)- 
1968 


Specification for domestic cook ng ranges Including grillcrs, for 
use with liquefied guse.s 
Specification Cor stainlc.ts .steel buckets 
Code of practice for Construction of .sugar godowns 
Specification For plummer blocks For rolling bearings 
Specification for troughed belt Conveyers 
Part I troughed belt co.'iveyers for .Surface installations 
Performance tests for protective schemes used in protection of light 
guage steel against corrosion 

Methods for determination of sedimentation Value of wheat (flour) 
Specification for thiram seed dressing formulations 
Specification for low' pressure regulators for use with butan 
gas, 

Specification for low pressure regtulators for use with propane ga* 
Specification for variable high pressure regulators for use with 
liquefied petroleum gases 
Specification for table, examination 
Specification for knife eye, cataract (Graefe’s pattern) 

Glossary of mining terms (ventilation) 

Specification for push-button switches 
Pari I general requircmetits and te.sts 

Specification for tioF’ers for indicator lamps for electronic and 
tclccornmunlcntion equipment 
Part I General requirements and tests 
Specification for forzen threadfin 
Specification for loop mats 
Specification for safety pins 
Specification for dental casting gold alloys 
Specification for enamelled round winding wires 
Part I conductor data 


72 IS ; 4800 (Part II)- Specification for enamelled round winding wires 

1968 Part TI maximum overall diameters 

73 IS : 4800 (Part III)- Spccificniion for enamelled romid winding wires 

1968 Part III method.s of tests 

74 IS ; 4800 (Part V)- Specification for enamelled romtd winding wires 

1968 Part IV wires with high mechanical properties 


75 IS : 4800 (Part V)- Specification for enamelled round winding wires 

1968 Part V wires for elevated temperatures 

76 IS : 4804 (Part I)- Specification for resistance Welding equipment 

1968 Part I single-phase transformers 

77 IS : 4804 (Part II)- Specification for resistance welding equipment 

1968 Part II single-phase rocker-arm spot welding machines 
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78 IS ; 4805-1968 . Guile for design and conscruction of brick kiln 

79 IS : 4811-1968 , Spccificiition for cinnamon, whole. 

80 13:4813-1968 . Specification for chemically-bonded chromc-megneatte refractories 

for general purposes 

8r IS : 4815-1968 . Specification Tor self -canccllinc direction ii'dicator sawitches for 

aulomobiles. 

82 IS : 48r7-i968 . Specification for rubber-insnlatcd cables for mines. 

83 IS : 4818-1968 . Spccificition for SOI bic acid food m-adc. 

84 18:4819-1968 . Specification for thin vulcanireo fibre sheet (including leathcrojd) 

for electrical purnoscs. 

85 IS : 4821-1968 . Specification for cable glands and cable euling boxes for use in 

mines. 

86 IS : 4822-1968 . Specification for brass cooking utensils. 

87 IS; 4823-1968 . Specification for brass table utensils. 

88 IS : 4824-1968 '. Specification for bead wire for tyres. 

89 IS : 4825-1968 . Specification for laboratory and reference tlicrmoncters. 

90 IS : 4826-1968 . Specification for galvanised coatings on round steel wires. 

91 IS : 4827-1968 . Specification for electroplated coatings of nickal and chromium 

on copper and copper alloys. 

92 IS: 4823-1968 . Specification for electroplat-d coatings of nickal and chromium on 

zinc and zinc alloys. 

93 18:4830-1968 . Sp .cifiaition for ammonium phosphate sulphate C16-20-0) 

94 IS : 4832 (Pan IIH- Specification for chemical resistant niortars. 

1968 Pate III sulphur type. 

95 IS : 4834-196S . Specification for vencered-wood boards for packing cases. 

96 IS ; f 835-1968 . Specification for ployvinyl acetttc dispersion-based adhesives 

for wood. 

97 IS ; 4836-1968 . Spccificanon for foundry coke 

q8 is : 4S37 (Part D- Recommendations for school furniture, classroom chairs and tables 
1968 for UiC in Junior schools. 

Part I age group 5 ~ti years. 

99 IS ; 4838 (Part II)- Anthronomstric dimensions fo* school children 
1968 

Pait 11 age group 12 — 16 5'cars. 

too IS : 4839 (Part I)- Co 1 ; of practice for niautinaiice of canals. 

1968 Part I unlincd canals. 

lOi IS : 4840-196S . Method lor determination of flow rate of powders for powder 

metallurgical purposes. 

r02 IS : 4S4T (Parti)- Method for determination of density’ of sintered metallic materials, 
196S. Part I 

103 IS : 4842 -1968 . Method for transverse testing of hard metals. 

104 IS ; 4843-1968 . Code for designation of ferrous castings. 

105 18:4844-1968 . Me'hod of sa u'lling and preparation ot asbtstos fibre for laboratory 

lest purposes. 

to6 IS ; 4S46 1968 , Snceificitiim for sodium potassium tartrate (rochelle salt ) 

107 IS ; 4847-1968 , Spcciflcatioii for copper cyanide for electroplating, 

108 IS : 4848-1968 , Method for determination of apparent density of powderes for 

powder mclall irgical purposes. 

109 IS ; 4849-1968 Specification for rain measures. 

Iia IS; 4850-1968 Application guide for expulsion-type lighting arresters 

111 IS ;485I-I968 . Pro forma for analysis of unit rate of concrete used in machanized 

coustruclion of river valley projects. 

112 18:4852-1968 . Prn /'arinu for analysis of unit rate of masonry used in construction 

of river valley projects. 

113 IS ; 4853-1968 Recommended practice for radiographic examination of fusion 

welded circumferential joints in steel pipes. 

114 IS : 4854 (Part II)- Glossarv of terms for valves and their parts. 

1968 Part II plug valves and cocks and other parts. 

115 IS ; 4856-1968 . Specification for new Jute woolpack 

116 IS •. 4857-1968 , Method for determination of comprcssiblility of ductile m«|(l 

powders. 
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117 

ir8 

119 

120 
121 
122 

123 

124 

125 

126 

127 

128 

129 

130 


IS : 4853-1968 
IlS ; 4859-1968 
IS ; 4860-1968 
IS ; 4861-1968 
IS : 4862-1968 
IS : 4863-1968 
IS ; 4872-1968 
IS; 4875-1968 
IS : 4879-1968 

IS : 488o(Part II)- 
1968 


Specification for velocity rods. 

Specification for 'ligli strength aircraft plywood. 

Specification for acid-resistant bricks. 

Specification for dry powder for fighting fires in burning metals. 
Specification for portable fire extinguishers for aircraft. 

Glossary of mining terms (drilling and blasting). 

Si/cs for planing machines. 

Specification for edible groundnut flour (solvent extracted). 
Method of sub-dlvisloh of gross sample of powder used for deter 
mination of particle size. 

Code of practice for design of tunnels conveying water. 

Part If geometric design. 


IS : 4882 -1968 

IS : 4883-1968 
IS ; 4884-1968 
IS : 4886-1968 


. Specification for low-carbon steel wire for rivets for use in bearing 
industry. 

.Specification foiKHOA. 

. Specification for sterilized cream. 

. Code of practice for fire safety of industrial buildings ; tea 
fcctoricB. 


I 3 t 

IS 

; 48S7-T968 

132 

IS 

; 4888-1968 

133 

IS 

: 4892-1968 

134 

IS 

: 4S93-1968 

13S 

IS 

: 4896-1968 

136 

IS 

; 4898-1968 

137 

IS 

; 4899-1968 

.133 

IS; 

49DI-1953 

139 

IS 

: 4932-1968 

140 

IS 

: 4933-1968 

14X 

IS: 

4907-1968 

442 

IS 

: 4903-19SS 

T 43 

IS 

: 4911-1968 

144 

IS : 

; 4912-1968 

145 

IS : 

4915-1968 

146 

IS ; 

; 4916-1968 

147 

IS; 

4922-1988 

148 

IS ; 

4932-1968 

449 

IS ; 

4934. 1968 

150 

IS ; 

4936-1968 

tit 

IS ; 

4937-1968 

5 1 

’ ^ ; 


153 

IS : 

4943-1968 

154 

IS ; 

4944-1968 

155 

IS ; 

4951-1968 

15.6 

IS ; 

4957-1968 

157 

IS : 

4958-1968 

158 

IS : 

4960-1968 

t 5 ) 

IS ; 

4952-1968 

t' 5 o 

IS ; 

.4967-1968 

t6i 

IS : 

4963 (Part I) 


1968 

162 

IS : 

4978-1968 

163 

IS : 

4981-1968 


Jmeclfication for petroleum jelly for cosmetic indu.stry, 

. Specification for paper cones for winding yarn. 

Spcciflcation for synthetic rubber aprons (reinforced) for drafting 
systems. 

Specification for perforated stainclcss steel cones for wet proces- 
sing. 

Specification for one percent chromium steel castings for resistance 
to abrasion. 

Specification for steel castings for case carburising. 

Specification for ferritic steel castings for use at low tempera- 
tures. 

C-iie of practice for magnetic particle flaw detection of steel crank- 
shaft forgings. 

Method for determination of correct invoice weight and moisture 
content of woollen and worsted yarns. 

Guide for treatment of effl tents of cane sugar industry. 

. Method of testing timber connectors. 

Glossary of terms used in lac Industry. 

Glossary of terms relating to bituminous waterproofing and 
dam-prooling of building. 

Safety requirements for floor and wall openings, railings and top 
boards. 

SpicifleaCion for welders’ chipping hammer 
Methods of test for bicycle saddles 

Specification for seamless steel tubes (suitable for welding) for 
aircraft purposes. 

Specification for mango grafts 
Specification for jute seed for propagation purposes- 
Specification for fruit squashes. 

Specification for i )s ilate.i al t ninium milk cans. 

Soccification f ir ' isulatel stainless steel milk storage tanks, vertical 
type. 

Asseiinent of Intt a-tl filljt fuil.).t Welds in steel sheet, plate and 
pipe 

Code of procedure for welding at low ambient temperarnres 
Specification for ham, canned 
Spcciflcation for mantle holders, nozzle type 
Specification for phosphamidon, technical 
Specification for universal and alongated type v-blocks 
So; hfleation for w.ojden side sliding doors 

!l.;emn;uIiciots for seiniic i litr'U neititioii for river valley prO- 
iects 

Method for sub-surface sounding for soils 

Part I dynamic method using 50 nam cone without bentonite slurry 

Specification for forceps, eye, fixation (toothed) 

Specification for guide pins for foundry pattern plates. 


[No. CMD/1313] 
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S. O. 2i4i.— In pursuance of sub-rule (i) nf 
Institution (Certification Marks) Rules, I955j Indian Standards Inatitut 
that the Standard Mirk(s), dcsignCs) of which together with the verbal descrlptii 
and the title(3) of the relevant Indian Standard(3) arc given in the Schedule he 
been specified. 

These Standard Mtrk(s) for the purpose of the Indian Standards Institution (Certification 
Marks), Act, 1952 and the Rules and Regulations framed thereunder, shall come into force with 
effect from the dates shown against each : 

The Schedule 


Indian Standwd 
ion hereby notifle 
in of the design (a) 


SI. 

Design of the 
Standard Mark 

Product/Class of 

No. and Title of 

Verbal desription 

Date of 

No. 

product 

Relevant Indian 
Standard 

of the Design of 
tlie Standard 

Mark 

effect 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


I 18:158 



2 IS :a 594 



Ready mixed paint, 
brushing, bitu - 
minous, black, 
lead-free, acid, 
idkali, water and 
heat resisting, 
for general pur- 
poses. 


Hacksaw blades 
hand operated 
and heayy power 
operated. 


18:158-1965 Spe- 
cification for 
ready mixed paint 
brushing, bitu- 
minous, black, 
lead-free, acid, 
alkali, water and 
beat resisting, 
for general pur- 
poses (revise 1 ) 


18 :2594-1963 Spe -1 

cification for hack- 
saw blades. 


The monogram of the t6 April 1969 
Indian Standards 
Institution, consis- 
ting of letters TST, 
drawn in the exact 
style and relative 
proportions as indi- 
cated in col. (2), 
the numbf- desig- 
nation of the Indian 
Standard being sup- 
erscribed on the top 
side of the mono- 
gram as indicated in 
the design- 

The monogram of i May 1969 
the Indian Stan- 
dards Institution, 
consisting of letters 
‘1ST, drawn in the 
exact style and re- 
lative proportions 
as indicated in col. 

(2), the number 
designation of the 
Indian Standard 
being superscribed 
on the top side of 
the monogram as 
indicated in the 
design. 


3 13:3536 Ready mixed paint, IS 13536-1966 Spe- The monogram of 16 April 1969 

brushing, wood cification for tlie Indian Stan- 

@ primer, pink ready mixed, dards Institution, 

paint, brushing, consisting of letters 
Wood primer, pink ‘ISV, drawn in the 
exact style and 
relative propor- 
tions as indicated 
in col (2). the num- 
ber designation of 
the Indjon Stan- 
dard being super- 
scribed on the top- 
side of the mono- 
gram as indicated 
in the design. 


[No. CMD/i 3:9] 
A. K. GUPTA, 
D3'. Director Genera 




(Department ef Industry Developmeot) 

(Indian Standard Inatitnticn]) 

New Delhi, the z'jth May, 1969 

S-O. 2243. —In pursiunce of sub-re?'jlatioa (t) of Regulation 8 of the Indian Standards Institution (Certification Marks') Regulations 1955) as amende^ 
from rime to ttme, the Indian Standards Institution, hereby notifies that one hundred and six Licences, particulars of which are given in the foUowin 
Schedule, have been renewed : 

The Scheecle 


SL 

No. 

Licence No. 
and Date 

Period of Validity 
From To 

Name and Address of the 
Licensee 

Article /Process covered by the licence 
and the Relevant IS: Designation 

(I) 

(2) 

(3) 

(4) 

(5) 

(6) 

T 

CMfiL-7 

27-12-1955 

1-4-69 

31-3-70 

The Pioneer Magnesia Works Ltd., 113/1 15. 
Mahatma Gandhi Rnal, Fort, Bombay 

Alagneshrm chloride — IS ^254 — 1962 

2 

CM/L-78 

34-4-1958 

1-5-69 

30-4-70 

Crossley and Towers Pst. Ltd., 3 RcAtinson 
Street, Calcnutta-l6. 

Tea-chest phwood panels — IS;io — 1964 

3 

CMT-So 

24-4-1958 

1-5-69 

30-4-70 

Das and Company, 32 Chaolpatty Road, 
Calcutta- to. 

Tea-chest ph-wood panels — IS:io — 1964 

4 

CMiL-82 

24-4-1958 

l-S-69 

30-4-70 

Dhubri plywood factory, Dhubti 

Tea-chest plyw'ood panels — IS :io — 1964 

5 

CM/L-86 

24-4-1958 

1-5-69 

30-4-70 

The Surma Match and Industries Pris'ate 
Ltd., 67 B, Netaji Subhas Road, Cal- 
cutta-i. 

Tea-chest plywood panels — ISiiO'— 1964 

6 

C.M'L-162 

5-2-1960 

1-4-69 

31-3-70 

National Pipes & Tubes Co. Ltd,, Shamnagar, 
Eastern Rlv. 

High tensile brass rods and sections — IS 1320 — 1962 

7 

CM/L-170 

11-3-1960 

1-4-69 

31-3-70 

The Britannia Biscuits Co. Ltd., 

15, TaratoUaRoad, Calcutta — 27. 

Biscuits — IS;ioii — 1968 

B 

CM,IL-I7 i 

11-3-1960 

1-4-69 

31-3-70 

The Britannia Biscuits Co. Ltd., Reay Road 
East, Ma2agaon, Bombav-io. 

Biscuits — IS :ioir — 1968 

9 

CM/L-172 

11-3-1960 

1-4-69 

31-3-70 

Parle Products 'Private Ltd., North Level 
Crossing, Vile Parle, Bombav-24. 

Biscu Its — IS :ioii — 196S 

10 

CM/L-174 

11-3-1960 

1-4-69 

31-3-70 

The Sathe Biscuit and Chocolate Co. Ltd.. 
820, Bhavani Peth, Poona-2. 

Biscuits — IS '.lOii — 1968 
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II 

CM/L-I75 

14-3-1960 

1-4-69 

31-3-70 

Camlin Prt. Ltd., 210, Lady Jamshedji 
Road, Mahlm, Bomhay-ie. 

(i) Ferro-GaPo tannate fountain pen ink (01 ner- 
centiron content) — IS: 220— 1959; and 
(ii) Ferro-Gallo tannate fountain pen ink (0-2 percent 
iron content) — IS:i58i — 1960. 

12 

CM/L-I76 

14-3-1960 

1-4-69 

31-3-70 

Camhn lAd., 2io> Lady Jaimhedji Roady Dye- based fountain pen ink, blue — IS: 1221 — 1957- 

Mabim, Bombav-i6. 

13 

CMA--I86 

26-4-1960 

1-5-69 

30-4-70 

P.S.G., Industrial Institute, Peelamedu, 
Coimbatore (Tamil Nadu). 

Three-phase induction motors from i HP to 10 HP — 
18:325—1961. 

14 

CMyL-285 

28-3-1961 

16-4-69 

15-10-69 

AU India Medical Corpn., Mulji Jetha 
Bldg,, 185, Princes Str«t, Bombay. 

BHC dusting powders— IS : 561 — 1962* 

IS 

CM/L-288 

28-3-1961 

16-4-69 

15-4-70 

Dr. Writer’s Chocolates & Cannijig Co., 
Bhavan'shankar Road, Dadar, ^mbai'- 
2g. 

Macaroni, spaghetti and vermiceUi — IS : 14851 — 195^ 

i6 

CM/L-296 

28-4-1961 

i 6-5"69 

15-5-70 

Indian Rare Earths Ltd,, UJyogatnandal, 
P.O. Alwaye (Kerala State). 

Trisodium phosphate, technical, dodetahydrate grade — 

IS : 573—1954- 

17 

CM/L-396 

20-3-1962 

L-4-69 

31-3-70 

Hindusthan Steel Ltd., Bhilai Steel Plant, 
Bhilai. 

Structural steel (standard quahn) — IS • 226 — 1962. 

l8 

CM/L-397 

20-3-1962 

1-4-69 

31-3-70 

Do. 

Mild steel and medium tensUe steel bars for concrete 
reinforcement — IS : 432 — 1960. 

19 

CM/ L- 398 

20-3-1962 

1-4-69 

31-3-70 

Do. 

Structural steel (high tensile) — IS ; 961 — 1962. 

20 

CM/L-399 

20-3-1962 

t-4-69 

31-S-70 

Do. 

Rivet bars for structural purposes — IS 11148 — 1964, 

21 

CM/L-400 

20-3-1962 

1-4-69 

31-3-70 

Do. 

High tensile rivet bars tor structural purposes — 

IS : 1149—1964. 

22 

CM/L-402 

29-3-1962 

16-4-69 

15-4-70 

Modi Gas & Chemicals, Modinagar Distt., 
Meerut. 

Stearic acid, technical, grade 3 — IS : 1675 — 1960. 

23 

CM/L-403 

2-4-i9to 

16-4-69 

15-4-70 

Hindusthan Mineral Products Co. Private 
Ltd., Plot No. 27, Manganese Depot, 
Siwri, Bombay-15. 

BHC dusting powders — IS : 561 — 1958. 

24 

CM/L-406 

25-4-1962 

1-5-69 

30-4-70 

The Ganges Plywood Adanufactunng Co. 
Pvt. Ltd., 35. Dent .Mission Road, 
Cafcutta-23, 

Tea-chest pIjTvood panels — IS ; 10 — 1964. 

25 

OM/I-i-474 

23-11-1962 

16-4-69 

is-4-70 

Indian Mineral Industnes Ltd., 22,' i, 
Dum Dum Road, Calcutta-2. 

BHC dusting powders — 16:561—1962. 

26 

CM/L-512 

28-2-1963 

16-3-69 

15-3-70 

YawaDtar Insecticides & Chemicak Factoiy, 
Shed No. 20, Industrial Estate, Kamptee 
Read, Nagpur-4. 

DDT dusting powders — IS : 564 — 1961. 


to 

LU 

>o 
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27 CM/L-5IS 
15-3-1963 


31-3-7° A. M. Rehmanij 1863 Kalnpur, Pan ch apa- Dye-based fountain pen inks, ''bhie, green, red andl 
tty, Ahmedabad-i black — IS : 1221-1957 


28 0^1,1,-516 
21-3-1963 


31-3-70 


Henley Cables India Ltd, Hadapsar Indus- Rubber- insulated cabler of the follov ing trpes : 
trial Estate, Sholapur Road, Poona-t 


Vo'tane Grade Conductor 


’j i 


(o') VIR Gables for 
WiriTtg 

I. Tough rubber 
sheathed 
Braided and 
compounded 
3. Weatherproof 


250,'+4o and '] 

650/1 TOO V I Ct^per or 
250/440 and 5 - Aluminhun 
650/1 too V I 

250/440 V j 


4. Weather proof 650/1 too V 


5. Flame retarding 250/440 & 650/ 
I looV 

(J) VIR Flexible Cables 


6 . TRS Welding 

cables 

(c) VIR Flexible cords 

7. Braided and "j 

compounded | 

(worfeshop type") 1 

8. Twin ttsisted, f 
Domestic type [ 

9. Tough rubber J 
Sheadied 


250/440 V 


Aluminium 

only 

Do. 


Copper 

onlv 


Copper 

only 


t5-(-77 Yatvaifcar Insecticides & Chemicals Factory, 
Shed No. 2’D, industrial Estate, Kamptee 
Road, Nagpur-4, 


dusting powders — IS ; 561-1962 


THE GAZETTE OF INDIA: JUNE 7 , 1969 /jYAISTHA 17 , 1891 [Part II- 



16-4-69 


30 CMiL-525 

2S-3-1963 


31 CM/L-S29 

19-4-1963 

32 CMfL-609, 

11-12-1963 

33 CM/L-631 

31-2-1^4 

34 CM/1^32 

21-2-1^ 

35 CM/L-641 

27-2-1964 

36 CMi'L-643 

9- 3-1964 

37 CM/L-648 

25-3-1964 

38 CM/L -649 

31-3-1964 

39 CM/L-741 

10- 7-1964 

40 CMfL-758 

14-8-1964 


41 GM/L-992 

25-1-1965 

42 CM/L -1031 

9- 3-1965 

43 CM/L-1025 

10- 3-1965 

44 CM/L-1027 

10-3-1965 

45 CM/L-1028 

10-3-1965 


15-4-70 Weights and Maasnres Syndicate, 76/2 ^ Single-phase AC capacitor start electiric motors 

Ichapur Road, Howrah frcmi 1-6 HP to i HP with class ‘A ’ insuladon — 

18:996 — 1964 ard 

(ii) Sinall three-phase inductior' motors of J H 
to 2 HP with class ‘A’ insulation— IS -325"— 1961 

16-5-69 15-5-70 Jaipur Mai2e Products Co., Jaipur West, 12-5 — 15 litres capacity flushing cisterns, bell tj'pe 

Jaipur for water closets & urinals — 1^4:774—1964 

1-4-69 31-3-72 The Tata Iron & Steel Co. Ltd., Jamshed- Structural Steel (oidinart qualiU). — IS 

par. 

1-4-69 31-3-70 Bayer India Ltd., Kolshet Road, Thana . Formulations based on stabiliaed rrethoxy ethtl mer- 

cury chloride concentrate — IS : 2358-1963. 

1-4-69 31-3-70 Bayer India Ltd., Kolshet Road, Thana . Organ o mercurial seed dressings — 18:3284-1565 

1-4-69 31-3-70 Arim Metal Industries Pvt. Ltd., 23, Con- Nidcel anodes for electroplating — IS : 1958-196^. 

vent Road, Calcutta. 

16-4-69 15-4-70 Venus Trading Co., Undishery, Anand Lockstoppers for butjrometers used for thede termination 

(Gujarat State). of flat bv Gerber method — IS : 1223-1958. 

16-4-69 15-4-70 Indian Explosives Ltd., Gomia, District Ha2 Gamma — BHC (Lindane) smoke gererptn- : 1505- 

ari bagh, Bihar. 196S. 

1-5-69 30-4-70 SubbiahFaundary,AvaneshiRoad,Pappani- Three-phase induction motors upto 3 HP orb — IS : 

acken palayam, Coimbatore-i. 325-1961. 

1-4-69 31-3-70 Himachal Government Rosin & Tnrpentiiie Gum spirit of turpentine grades i & 2 — IS : 533-1954 

Factory , Nahan (Himachal Pradesh). 

1-4-69 30-9-69 TheBharatCarbon&RibbonM%.,Co.Ltd., (i) Carbon papers, tj'pewriters, t^pes I & III — 

Plot No. 66-A, Industrial Area, Faridabad IS : 1551-1959 and 

(Haryana). (ti) Carbon papers, handwriting, ijpes A , B 6. C- 

IS : 3450-1966. 

1-5-69 30-4-69 Yawalfcar Insecticides & Chemicals, 20 Oargno Mercurial dry seed-dressing fontuIai’crs-IS : 

Industrial Estate, Kamptee Rd. Nagpnr-4 3284-1965 

1-4-69 31-3-70 Hindustan Steel Ltd, Bhilai Steel Plant, Carbon steel bars, billets, blooms ans slabs foi fcigirgs 

Bhilai-i IS : 1875-1966 

1-4-69 31-3-72 The Tata Iron & Steel Co. Ltd, Jamshedpur Mild steel and medium tensile steel brs c.-d hard- 

drawn steel Wire for concrete re-ir-ftirce ment 
IS : 432-1960 

1-4-69 31-3-72 Do. ...... Structural steel (high tensile)- IS : 961-1962 

1-4-69 31-3-72 Do. ...... Hot rolled carbon steel sheets and strip- IE : io'-9-i963 
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46 CM/L-1029 

10-3-1965 

47 CM/L-1030 

10-3-1965 

48 CM/I--TO31 

10-3-1965 

49 CM/L.-1032 

10-3-1965 

50 CN'S/L-1033 

10-3-1965 

51 CM/L-1034 

12-3-1965 

52 CMfL-1035 

12-3-1965 

53 CM,fL-i 040 

23-3-1965 

54 CM,rL-i04i 

25-3-1965 

55 CM.,fL-i042 

25-3-1965 

56 CM/L-1043 

25- 3-1965 

57 CiNt,'L-i044 

26- 3-1965 

51’ GM/L-104S 

26- 3-1965 

59 CM,'X,-io78 

31-5-1965 

60 GM/l,-ri48 

27- 9-1965 
6 r GM,'1.-12 iS 

2-3-1966 


62 GM/L-1219 

3-3-1966 

63 G\1/L-I230 

23-3-1966 
04 G\1/L-I232 

2S-3-1966 


1-4-69 

31-3-72 

The Tata Iron & Sted Co. Ltd. 
Jamshedpur 

Rivet bars for structural puxpcses — IS 

: 1148-1964 

1-4-69 

31-3-72 

Do. . . . 

High tensile rivet bars for stmcluraJ 

1149-1964 

purposes — IS : 

1-4-69 

31-3-72 

Do. . . . 

Carbon sted bars, billets, blooms and slabs for forgings— 
IS ; 1875-1961 

1-4-69 

31-3-72 

Do. . . . 

Carbon steel billers for re-rolling into 
(Standard quality) — IS ; 283C-1964 

sCruclural steel 

1-4-69 

31-3-72 

Do. . . 

Carbon sted billets for le-roiUrg int< 
(ordinary quality) — IS ; 2831-1964. 

structural sted 

1-1-69 

31-3-70 

Hindustan Steel Ltd., Bhilai Steel Plant, 
Bhilai- 1 

Carbon st^ billets fcr re-rolhi g inlf 
(Standard quality — IS : 28301964 

strucLuraj stcc. 

1-4-69 

31-3-70 

Do 

C^bon steel billets for re-toUir g into 
(Ordinary quality) — IS ; 2 S3 1-1964 

struclinaJ sted 


1-4-69 31-3-70 Tata Iron & Steel Co. Ltu, Jamshenpui Garbon sted bars for proousiicn cl machired parts for 

er a] engic eel irg purposes — IS ; 2073-1962 

1-4-69 31-3-70 Indian Iron & Steel Go. Ltd., Bumpur Carbon sted bars. biUe'is, blocms ar d slabs for forgings— 

Works, P. O. Bumpur, Distt. Borcwan IS : 1875-1966 
(W. Bengal) 

1-4-69 31-3-70 . . Do. . . . Carbon sted billets for re-iolUrg ii lO siiuciviaj sied 

(standard quality). — IS : 2S30-1964 

t-4-69 31-3-70 . ■ Do. . . . Cibon steel billets for re-rollirg b to stitciuisl sted 

(ordinary quality): — IS ; 2831-1964 

16-4-69 15-10-69 Slubu Metal Works, Subzi Mandi, Jagadhr* Wrought aluminium utersils, grace SIC — IS : 21-1959 

(Punjab) 

1-3-69 31-3-70 Ludcy Add & Chemical Works, 32/2, Murari Hydrochloric acid — IS ; 265-1962 

Pufcur Road, Galcutta-4 

16-4-69 15-10-69 Shrce Hanuman Industries, 65/A, G. T. Cast iron flushing dsterxs (Ed! type) high level, 15 

Road, Liluah, Hortvr^ hires capacity — IS ; 774-1964 

1-4-69 31-3-70 Ajax Electricals, 18 DLF Industrial Area. Small AC electric motors ivith dast ‘A’ jntulatji n, 

Najafgarh Road, New DeIhi-15 single-phase capacitor start — IS : 996-1964 

16-3-69 15.3.70 U flted Wire Ropes Limited, Maruti Kumar (f) Steel wire ropes for haulage purposes — IS ; itt 56- 

Road, Panchpakhadi, Thana 1961 and 

(o') Sted wire ropes for wiading puiposest — IS .■1855 
1961 

1-4-69 31-3-70 Modi Arc Electrodes Co., Modinagar, Covered dectrodes for metal arc wdding of mild sted 

Distt. Meerut (U. P.) normal penetration type only — IS : 814-1967 

1-4-69 31-3-70 Indian Iron & Sted Co. Ltd., Bumpur Works, Rivet bars for stmcturaJ purposes — IS : 1148-1964 

P. O. Bumpur, Distt. Burdwan (W. Ben^l) 

ii>- 4-6:9 [5-4-70 The Titaghur Jute Factory Co. Ltd, Mill No.i, (0 Jute hessian — IS : 2818-1964 and 

Tita^ur, 24 Parganas (it) Hessian Bags — IS : 3790-15)66 
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6s 


66 


68 

69 

70 

71 

72 


73 

74 

""S 

76 

77 

78 

79 


CM/L-1233 

38-3-1966 


16-4-69 15-4-70 The T«?ghur Jute Factory Co. Ltd., Mill Jute Sackings — 

No, I, Tita^ur, 24 Parganas (i) A-twi)l Jute bags — IS : I94;bi964 

(2) B-Twill Jute bags— IS ; 2566-1965 
C3) Heavy cee Jute bags — IS : 2874-1964 

(4) Jute com sacks — ^IS : 2875-1964 

(5) B-Twill cloth— IS : 3667-1966 

(6) Liverpool twill (L-twill cloth) — IS 566S-1966 

(7) Jute com sack cloth — IS : 3750-1966 

(8) Heavy cee doth — ^IS : 3751-1966 

(9) Liverpool twill (L-twill) bags — IS : 3794-t966 


CMiL-1235 

16-4-69 

15-4--0 

30-3-1966 



CM/L-I237 

16-4-69 

1S-4--0 

1-4-1966 


. 

CM/L-I239 

16-4-69 

15-4-70 

4-4-1966 

CM/L-I240 

16-4-69 

15-4-70 

4-4-1966 

CM/L-I242 

16-4-69 

15-4-70 

14-4-1966 

CMIL-I246 

1-5-69 

30-4-70 

31-4-1966 

CMiL-1247 

1-5-69 

30-4-70 

31-4-1966 



CM/L-I250 

16-4-69 

15-4-70 

33-4-1966 

CM/L-I257 

1-5-69 

30-4-70 

39-4-1966 

CM/L-I322 

1-4-69 

30-9-69 

30-8-66 

GM/L-I347 

16-4-69 

1,15-4-70 

14-10-1966 



GM/L-i40t 

16-3-69 

15-3-70 

38-2-1967 

CM/D-1406 

1-4-69 

31-3-70 

13-3-1967 

CMIL-1412 

1-4-69 

31-3-70 

27-3-1967 




New Chemi-Mmera! Mills P\i. Ltd., Chakra Endnn emulsifiable conceritra’es- IS : 1310-1958 
varti Ashoka Road, Ashoka Nagar, Kan- 
divli (East), Bombay-67 

Fort Gloster Industries Ltd., Bauria, S. E. Paper-insulated lead-sheathed cables (vmh altimiram 
Rly. conductors) for electricity supp!\ , up to arid includirg 

33kV — IS : 692-1965 

Venkateshwara Agro Chemicals & Minerals, BHC dusting powders. — IS : 56i-i9t2 
6/303 Thiruvottiyur High Road, Madras 
-21 Do DDT dusting powders — IS : 564-1061 

Plava Chemicals, 3-C Nelson Manicka Endnn emulsifiable concenirale*— L 1310-1958 

Mudaliar Rd., Aminjikarai, Madras-29 

Mysore Feeds (Pvt.) Ltd., Mysore Road, Compounded feeds for cattle — IS : 2052-1968 
Nayandahalli, Bangalore 

Sur Enamel and Stamping Works private Enamelwart foi home use (wash basins uh) IS . 

Limited, 24. Middle Road, Entally, 3I4S»-I965 

Calcutta- 14 

Shree Bajrang Electric Steel Co. Pvt. Ltd., Structural steel (ordinarv qualm ''—IS . 1977-19^3 
I Kali Mazumdar Road, Ghusury, Howrah 

The new Chemi Mineral Mills, Chfcavarti DDT water ui'-pcrsihle powder concentrates IS : s6i;- 

Ashok Road, Kandivli (East), Bomba>-67 1961 

Multiweld Wire Co. Pvt. Ltd., Marol Hard-drawn steel wire fabncfoi concrete reinforetemei t 
Maroshi Road, Marol, Bombay-59 IS ; 1566-1967 

Industrial Minerals & Chemical Co., Kurla- W.tfer dispersible powder concentiste' — IS • <164-1961 
Marol Road, Chakala. Andheri.Bombac- 
58 

Do. .... BHC dusting powders — IS : 561-1962 

Do. .... Aldrin emulsifiable concentrates — IS ; 1307-1948 

Alembic Chemical Works Co. Ltd., Alembic BHC water dispersible powder c on cei 'rales IS: 

Road, Baroda-3 562-1962 
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(l"* (2) 


(3) 


( 4 ) 


( 5 ) 




So GM/L-1413 
27-3-1967 

Sr CM/L-1414 
27-3-1967 

82 CM/L-r4i5 
27-3-1967 

S3 CM/L-1429 
14-3-1967 

84 CM/L-1431 
14-4-1967 


1-4-69 31-3-70 Alembic Chemical Works Co. Ltd., Alembic Endnti emnlsifiaMe (.oiKentiales — lf> : 1310-1958 

Road, Baroda-t 

i- 4'69 31-3-70 Orient Iron & Steel Co. (Pi (.) Ltd., 2 Heigh! Stun-tuia! steel (standau! quabn,' — IS : 226-1962 

Road, Idluah, Howrah 

1-4-69 31-3-70 Do .... Structural steel (ordinar\ qualitv — IS : 1977-1962 


16-4-69 


16-4-69 


1 5-10-69 Bharat Minerals & Chemicals Co, Transport 
Depot Road (Behind No. 9) Calciitta-2^ 

15-4-70 Bombay Cable Company Private Ltd., Agra 
Road, Bhandup, Bombay’-78 


Dieldrm emtilsifiahle coi teriiaies' — IS : 10- id': 
Rubber-irsi L"ted caWe' il folUu rg lypt 

Type \'oltage Conductor 

Grade 

Vtr Cables for fixed wirini’- 


(i) Single core, taped, braid 250/440 V 
ed and compounded 

(if) Single core, braided and 65o(itooV 
compounded 

Cm) Single core, weatherproof 250/440 &■ 

650/1100V 

(h) Single core, tough rubber 2SO/440V 
sheathed 

u'i Single core, tough rubber 650/IT00V 
sheathed 

An' Flat twin cOre weather- 2So'a.-)o V 
proof 

fvii) Flat twin core, tough 250/440 V 
rubber sheathed 


AJuminitmi 
or cojiper 
Aluminium 
onh' 

AUunirhim 

only 

Alumtnium 
or copper 
Aluminium 
only 

Copper only 

Aluminium 

only 


85 

CM/L-1515 

15-9-1967 

1-4-69 

30-9-69 

D.ismesh Engs. Works, 2614 Siiltanwind 
Road, Amritsar 

Water meters, 15mm size, dry-dial, inferential, type 

A — IS ; 779-1968 

86 

CM/L-1565 

14-11-1967 

16-4-69 

15 - 4-70 

National Trading Corporation, i Debcndra 
\tu!hck Street, Calcutta-12 

Tea-chest metal fittings — IS : 10-1964 

87 

CM/L-1622 

12-1-1968 

16-4-69 

15-10-69 Pesticides India, Udaisagar Road, Udaipur 
(Ra)asthan' 

Malathion emulsifiable concentrates — IS : 2567-1963 

88 

CM/L- 164 ; 

S-3-I96S 

s-3-69 

38-2-70 

Standard Mineral Products Pvt. Limited, 
Subhash Nagar, flogesbwari (Past! 

Boinbty-6c 

Malathion emulsifiable conentrate'. — IS • 2567-1963 
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*9 CMA^-i 64S 16-3-69 i5-3-’’0 ,\adamans Timber Industries, Port Blair Tea chest plywood panels— IS : 101964 

8-3-1 q6S 

90 CM/I--I654 r-4-69 31-3-70 James Beechey & Co. Pvt. Ltd., Agra Road, Three-phase induction motors 2,2 KW (3HP) and 3..- 

19-3-196S Bhandup, Bombav KW (5HP) with class ‘A’ insulation'— TS -.325-1961' 

91 CM/L-1655 16-4-69 i5-4-'7o Sundatta Foods & Fibres Ltd, Karwar Road. Compounded feeds for cattle— JS : 2052-196S 

20-3-1968 Huhli (Mysore State'' 

92 CM/L-1656 t'l-69 31-3-70 Rsso Standard Kastem Ire. Survert Ko, 2413 BHC itiisting powders — IS t 361-1962 

2r>3-t96S 3 A Sr B Chikkab’dorakallu Village, Ncel- 

amangla TaluVa, Bangalore— Tumltur 
Road, Bangolorc Distt. 

93 CAI/L-ibyT 1 4.fK) 31-3-70 Oriental Power Cables Ltd. Cable Nagar I’VC insulated (heavy dutvi elrctnr cable', single core, 

22-3-1968 nistrict Kota (Rais.Tthan'. tnl.ne core and multicore for working voltages up to 

and including noo volts — IS : 1534 (Part rf-1964. 

94 OM/L-rPtg , t-4-69 31-3-70 Satldoz ilndia) Ltd . Kolslief Road, ILiaiia DDT cinulsifiaWc concentrate'— IS : 633-3956. 

27-3-1968 

g<: CMJT..-1661 . 1-4-69 31-3-70 Chaliha Rolling Mitts Pvt. Ltd., 15 Chaedi- Structural steel I'ordinarv quality) — IS ; 1977-1962 

27-3-1068 tola Ijaue, Tollygunge, Calcutta- 40 

96 CM/L-r662 , 1-4-69 31-3-70 Do. . . MUd Steel wire for general eDgineerine purposes— IS r 

27-3-1968 280-1962. 

97 CM/L-1665 . 1-4-69 31-3-70 Do. . . . Structural steel (staudaid qualitt''. — IS ; 226-1962 

29-3-1968 

98 CM/L-t666 , 1-4-69 31-3-70 United Pulverisers, Bodla, Agra . BHC dusting powders — IS : S61-1963 

1-4-1968 5 

99 CM/L-1668 , 16-4-69 15-4-70 Viiay Industries Corporation, 14 Watkins Metal clad switches, 15 Amp, 250 Volis— IS : 4064-1967 

3-4-196S ^ Lane, Howrah 

100 CM/L-1669 . 16-4-69 15-4-70 Nlstarini Electric Co- Pvt. Ltd., 48/I] G.T. Three-phase induction motors, squirrel cage, o-iSKW 

3-4-196S 3; Road, R.iidvabati, Distt. Hooghlv, West (1/4 HP) to i ■ 5 KW fa HP) with class ‘A’ insulation — 

Bengal IS : 325-1961. 

101 CM/L-1671 . 16-4-69 15-10-69 Metal Udyog P\3: Ltd, Industrial Area, Dieldria emulsifiabie concentrates — Is ■ 1054-1962, 

3-4-196S Pratapnagar, Udaipur (Raiasliian) 

102 CM/L-1672 . 16-4-69 15-4-70 Western India Strip Mills, Agra Road, Structural steel (standard qualh\) — IS ; 226-1962. 

S-4-1968 Bhandup, Bonibay-78 

103 CMIL-1673 . 16-4-69 15-4-70 Western India Strip Mills, ,\gra Road, Structural Steel (ordinary qualityl — IS ■ 1977-1962 

8-4-1968 Bhandup, Bombay-?® 

104 CMfL-1674 . 16-4-69 15-4-70 Indofil ChemiesLs Limited. Off : Akbar Ziueb water dispersible powder — IS : 3809-1966. 

10-4-196S Camu Road, Kolihet Road, Thana 

105 CM/L-1689 , t-5-69 130-4-70 Madura Mills Co. Ltd., Kew Tail Road, Grey cotton duck, variety No. 2 (Code ; H009) — I S : 

1-5-1968 Madurai 1422-1959. 
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(2) 

( 3 ) 

( 4 ) 

( 5 ) (6) 

ii'>6 

CMyL-1779 

2-9-1968 

1-5-69 

30-4-70 

Tile Indian Smddag & Refining Co. Ltd., Brasssheet, grade? ; CuZn 37, Cu Zn^o — 18:410-1967 
Bombay Agra Rc^, Bhandnp, Bombay- 
78 

[No. CMD/i3'.12] 


B. S. KRISHNAMACHAR, 
Acting Direoor Genmil 
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